
KASSON CITY COUNCIL REGULAR MEETING AGENDA  
Wednesday, December 1, 2021  

6:00 PM 
 
PLEDGE OF ALLEGIANCE 
6:00 A. COUNCIL 
  

1. Approve agenda - Make additions, deletions or corrections at this time. 
2. Consent Agenda - All matters listed under Item 2, Consent Agenda, are considered to be routine and non-

controversial by the City Council and will be enacted with one motion.  There will not be separate discussion of these 
items unless a Council Member so requests, in which case the item will be removed from the Consent Agenda and will 

be considered separately.  
  

a. Minutes from November 10, 2021 
 
b. Claims processed after the November 10, 2021 regular meeting, as audited for payment 
 

 c. Conferences: 

  i. Matt Stradtmann MSCIC Conf  1/10-12/22 Mankato $125 

  ii Tim Ibisch  Am. Power Assoc.  2/13-15/22 San Diego $0 

  iii Josh Hanson Cleo Command Academy 1/31-2/4/22 

 

 d. Committee/Commission/Board Minutes: 

  i. EDA Minutes – October 

  ii. Library Board Minutes – October 

  iii. Fire Department Minutes - November 

 

 e. 2022 Assessment Agreement with Dodge County 

 

 f. Declarations of Intent for Watertower, 16
th

 St. Roundabout and Fire Truck and Other Equipment  

 

 g. Accept Bid for Equipment Rental for Snow Hauling 

 

 h. Amusement License Renewals: 

  i. American Legion Post #333 

  ii. Pete’s Repeat 

 

 B. VISITORS TO THE COUNCIL  
   

C. MAYOR’S REPORT 
  

 D. PUBLIC FORUM 
· May not be used to continue discussion on an agenda item that already had been held as a public hearing. 
· This section is limited to 15 minutes and each speaker is limited to 4 minutes. 
· Speakers not heard will be first to present at the next Council meeting. 
· Speakers will only be recognized once. 
· Matters under negotiation, litigation or related to personnel will not be discussed. 
· Questions posed by a speaker will generally be responded to in writing. 
· Speakers will be required to state their name and their address for the record. 

  
 E. PUBLIC HEARING  
                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                               



 F. COMMITTEE REPORT  
   
   G. OLD BUSINESS  
  1.  2022 Levy & Budget – Finance Director Presentation 
   i. Resolution Approving the Final 2021 Tax Levy, Collectible in 2022 
   ii. Approve 2022 Budget 
  2. ARPA Funds Allocation – Discussion – Resolution 
  3. IBEW Contract 
 
 H. NEW BUSINESS 
  1. After Hours Service Agreement 
 

I. ADMINISTRATOR’S REPORT 
1.  Electric Annexation – 2020 
2. Electric Annexation – 2021 
3. Example Annexation Report 
 

J. ENGINEER’S REPORT 
  1. Bonding Bill Request 
  2. Trails and Sidewalk Map 
 

K. PERSONNEL 
   

L. ATTORNEY  
 1. Closed Session – Reding Litigation 
 

 M. CORRESPONDENCE  
  1. Financial Statement 
  2. Cash and Investment Summaries 
  3. LMCIT 2022 Rate Change 
  4. PD Calls for Service – October 
  5.  Department Head Meeting Reports 
  6. Public Facilities Inspection Report 
  7. Zumbro Watershed Statutory Notification 
 

N. ADJOURN   



 

 

KASSON CITY COUNCIL REGULAR MEETING MINUTES  
Wednesday, November 10, 2021  

6:00 PM 
Pursuant to due call and notice thereof, a regular City Council meeting was held at City Hall on the 10th day of 
November, 2021 at 6:00 PM.   
THE FOLLOWING MEMBERS WERE PRESENT: Christensen, Eggler, Ferris and McKern    
 
THE FOLLOWING MEMBERS WERE ABSENT: Burton 
 
THE FOLLOWING WERE ALSO PRESENT:  City Administrator Timothy Ibisch, City Clerk Linda Rappe, City 
Engineer Brandon Theobald, Police Chief Josh Hanson, City Attorney Melanie Leth, Fire Chief Joe Fitch, Finance 
Director Nancy Zaworski, Dave Dubbels, and Chris Zeimer from ICS 
 
PLEDGE OF ALLIEGANCE 
APPROVE AGENDA 
Add: B.1 Chris Ziemer, ICS – Library  
Add: L.3 Update on Vail purchase 

 
Motion to Approve the Agenda as presented made by Councilperson Eggler, second by Councilperson 
Christensen with All Voting Aye 

 
CONSENT AGENDA  
Minutes from October 27, 2021 

 
Claims processed after the October 27, 2021 regular meeting, as audited for payment in the amount of 
$306,546.47 

 
Evaluations: 

Jan Naig Deputy Clerk  At Top of Scale $28.80 

 

Committee/Commission/Board Minutes: 

Park Board Minutes October 

Planning Commission Minutes – October – DRAFT 

Library Board Minutes October 

 

Pay Request #1 10Ave NE & Trail 

 

Resolution Accepting Donation from Kasson Care and Share 

Resolution #11.1-21 

Resolution Accepting Donation from Kasson Care and Share 

(on file) 

 

Councilperson Eggler asked to have the EDA minutes removed from Consent Agenda 

 
Motion to Approve the Consent Agenda removing the EDA Minutes, made by Councilperson Eggler, second 
by Councilperson Ferris with All Voting Aye. 
 
VISITORS TO THE COUNCIL  



 

 

Chris Ziemer – ICS update on Library – ICS will issue the drawings, a bid opening Dec 7 anticipate good interest 
and want to have it wrapped up by May of next year. 
Update on fire station – The EMS Committees last meeting’s main goal was to go over budget.  The logical 
next step is to draw this out.  This still keeps us on track for the overall schedule.  Motion to Proceed With 
Drawings made by Mayor McKern, second by Councilperson Ferris with All Voting Aye. 
 
MAYOR’S REPORT 
Thanked all Veterans for their service 
The play is going on at the high school and we have many teams in playoffs 
 
PUBLIC FORUM 
PUBLIC HEARING  
COMMITTEE REPORT  
OLD BUSINESS  
NEW BUSINESS 
CEDA Contract – Motion to Approve made by Mayor McKern, second by Councilperson Christensen with All 
Voting Aye. 
 
Inquiry from Troy Tumbleson – Mr. Tumbleson submitted a request to reduce his sewer bill because he had a 
substantial water loss.  The Council agreed to reduce the sewer bill to an average usage.  Administrator Ibisch 
stated that this is a one strike rule.   Motion to Forgive sewer usage over normal usage for sewer made by 
Councilperson Eggler, second by Councilperson Ferris with All Voting Aye. 
 
ADMINISTRATOR’S REPORT 
Administrator’s Report – Administrator Ibisch went through his report. 
 
ENGINEER’S REPORT  
Fairgrounds Water Tower 

Resolution approving plans and advertising – City Engineer Theobald explained the project for the new water 

tower on the Fairground property.  Bid opening would be December 8 to be approved at Council on December 

8, 2021.  Engineer Theobald presented the construction plans.  Motion to Approve the Resolution made by 

Councilperson Christensen, second by Councilperson Ferris with All Voting Aye.  

Resolution #11.2-21 
 
PERSONNEL 
ATTORNEY 
Closed at 6:23 
1. Closed Session for Attorney/Client Privilege 
2. Closed Session for Union Negotiations 
3. Closed for update for Vail property purchase 
Opened 7:00 
1. Update on Mediation on December 1, 2021 
2. Motion to Approve the Tentative Agreement with IBEW made by Councilperson Eggler, second by 
Councilperson Christensen with All Voting Aye.   Update on MNPEA the Council voted to approve the 
tentative agreement and the union voted it down. 
3. Update from Attorney on Vail property purchase 
 



 

 

CORRESPONDENCE  
Correspondence was reviewed 
 
The Mayor announced that the next City Council meeting is December 1 and the second meeting is December 
8.  Unless budget can’t be done and then there would be a special meeting on December 15. 
 
ADJOURN 7:02PM Motion to Adjourn made by Councilperson Eggler, second by Councilperson Ferris 
with all Voting Aye to Adjourn.  
 
ATTEST:  
 
 
 
 
__________________________    __________________________ 
Linda Rappe, City Clerk     Chris McKern, Mayor     

















































































KASSON PUBLIC LIBRARY (KPL) BOARD OF TRUSTEES MEETING MINUTES 

Tuesday, October 12, 2021, at 6:34 in the Library 

Present: Lisa Carlsen, Mel Ferris, Jon Wright (acting chairperson) and Director Pat Shaffer-Gottschalk 

Absent: Tarik Kamel and Laurie Schultz 

Visitors: Beverly Jorgenson 

Petitions to the Chair: None 

Amendments to the Agenda: Ferris motioned to approve the agenda, seconded by Wright. Motion 

carried. 

Minutes of the September KPL Board Meeting: Motion to approve by Ferris, seconded by Carlsen. 

Motion carried. 

Financial Reports/Payables: Ferris motioned to approve, seconded by Wright. Motion carried. 

Monthly Reports/Receivables: Motion by Ferris to approve, seconded by Wright. Motion carried. 

Director’s Report:  

 Storytimes on Mondays and Thursdays have begun 

 Stitch (needlecrafters) group has begun 

 Friends Fall Book Sale October 19-23 

 Author Mike Eckers, October 27, 10:30, Sponsored by Friends 

 Fall Scavenger Hunt until Oct. 30th 

 High School student shadowed library staff Oct. 8th 

 Trivia Night Nov. 5th, 7 p.m. 

 48 large print books delivered throughout the year, courtesy of K-M Lions Club 

 Hours expanded: Monday and Tuesday open until 6, and open on Saturdays 9-12 

Future Exhibit Feb. 21-March 18, 2022, portable exhibit, “Karst and Water Pollution”, produced by MN 

Dept. of Education, State Library Services and MN Pollution Control Agency.  

Technology Plan Computers needing critical replacement have been prioritized and another meeting 

with SELCO was held. Meeting with Onsite to compare plans and computers. 

2022 Budget City Council approved previously discussed budget. Possible reductions until final approval 

in Dec. 

Building Report New motor needed for front door. Ordered on Sept. 30, delivery date 30-40 days out. 

Bowman’s Door Solutions will be providing reinforcement and framing information. 

Black mold found in NW jigsaw closet. ServiceMaster evaluated on Oct. 4th, likely cause, condensation. 

Since it is less than 10 feet city workers will repair. (Industry Standards) Remove affected carpet, remove 

drywall one foot up on two walls, clean and sanitize, replace drywall, cut vent into door. 

Should preventive cleanout of sewer system be scheduled for fall? Discussion: Run a camera to see how 

it looks, Roto Rooter, WHKS or another company? Stretch out to one year? 



Committee Reports: 

City Council: Mel Ferris, ICS, police, and fire departments’ building 

Friends of the Library: No rep present 

SELCO Board of Directors Meeting: Beverly Jorgenson reported that the Board will now meet six times a 

year instead of four, Clifton Larson Allen gave a clean report, Legacy Review Committee will include 

people outside of 11 counties as seats could not be filled, submission of Region Library Basic Report 

done, Celebrating Strengths and Highlights, KPL recognized for being open during Covid. 

Old Business: 

Budget update, Technology Replacement Plan, Second reading/approval of Delivery Service Policy. 

Motion to approve by Ferris, seconded by Wright. Motion carried. 

New Business:  

Mold Mitigation, discussed during Building Report. 

General Discussion:  

Statue in front of Library needs to be repaired. City workers to do. 

Adjourn: 7:20 p.m. 

Respectfully Submitted: Lisa Carlsen, acting secretary 



Kasson Fire Department – Monthly Meeting
November 1, 2021 - 1900
 

Meeting Called to Order:  Chief Fitch
Roll Call
Minutes of the previous meeting:  Read and Approved
 
Treasurer’s Report – Relief General Fund:    $73,001.57
Appointment of Entertainment: (DEC) SELJAN / THORSON

Training/Drill(s):   
NOV 14 Chili Oyster
NOV 22 SCBA donning, air management, and wye deployment
NOV 29 Make-up night for missed trainings since August

Guest(s):  
NONE

Old Business:

● Ropes and Rope Bags update
○ D.C. Seljan has a plan and will be completing them soon

● Awards Banquet
○ Nominations will be due by November 15th

■ Community service responder
■ Officer of the year
■ Beyond the call
■ Firefighter of the year

● CEVO
○ October 16

■ Class went well, we will set up more practice time driving the ambulance

● Boy Scouts
○ Popcorn and wreaths will be dropped off November 12th and picked up November 13th
○ Let Lawrence know if you are able to be here to assist with drop off

● Chili & Oyster
○ November 15th

■ Come down Sunday November 14th at 1300 to help cook chili and oysters
■ Be here around 1700 to assist with setting up
■ Happy hour is at 1800 with dinner at 1900

● Relief dues
○ $10 due to Alexander ASAP

● Zumbro Valley Mutual Aid Dinner
○ FF Campbell gave a short update.
○ April 12th in Stewartville is the next one



Kasson Fire Department – Monthly Meeting cont.
November 1, 2021

New Business:
● Thank You

○ Fire Prevention Week

● CO & Gas Alarm Responses
○ We are not going to be shutting off the gas at the meter on these calls unless we can directly

stop the leak after the meter by shutting it off.

● Current Call Response
○ If it is not your duty crew week, we should not be jumping in front of guys on shift unless the

severity of the call dictates the added response. Also, members not on duty crew may take
your seat in the truck to ensure that we can provide the best patient care possible on known
critical calls.

○ If it is a known critical call and you have to drive past the scene, you can respond POV but
only in those specific situations

○ We need to have our radios with us and on while on scene

● Veterans Day Program
○ November 11th -  1830 hours

■ KM High School, we will be taking the ladder, sign up on the board
■ Wear your class A uniform
■ We need to be up there at 1800

● Self Assessments
○ Due December 6th by the start of meeting

● Reboot Recovery
○ 12 week course focused on healing from service-related trauma
○ Starts Tuesday January 11th
○ See flyer, ask Derby for more information

● Donna Head
○ Passed away recently. She is the wife of retired Fire Chief Denny Head

● Relief Association positions
○ C. Alexander
○ M. Lawrence
○ C. Seljan
○ Need letter of intent sent to Seljan by November 22nd. Voting on position will be meeting

night in December

Officers Update:

Relief Updates:



Kasson Fire Department – Monthly Meeting cont.
November 1, 2021

=========================================================================
▪     Apparatus / Other Status Reports

     Rescue  
     Engine I   
     Engine II  
     Tanker I  
     New tanker  
     Ladder I  
     Grass Rig  
     Utility
 Chief’s truck
 EMR Unit  
     HAZMAT  

● Make sure our trucks are fueled
● Trucks will be drained near Chili and Oyster night, which means dry pumps

Bills Reviews by Relief:
● N/A

 Review of Calls:

40 Calls for October  2021

EMS 34

MVA 2

Rescue

Fire 1

Weather

Alarm 3

Canceled

Other 2

FF Lawrence spoke about the potential to have an increase of calls at a specific address. Law Enforcement
should be present on scene with us at this address. See Derby for more information.



Kasson Fire Department – Monthly Meeting cont.
November 1, 2021

Good of the Assoc:
None

Meeting Adjourned
 
Respectfully Submitted: Lindsey Derby, Sec / Treas ‘21
 

… Firefighters not in attendance – Please sign and date your reading of the Meeting Minutes …
 
___________________________________________      ___________________________________________

 
___________________________________________      ___________________________________________

___________________________________________      ___________________________________________





















 

CITY OF KASSON 

RESOLUTION #12.X-21 

 

RESOLUTION APPROVING FINAL 2021 TAX LEVY,  

COLLECTIBLE IN 2022 

 

 

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF KASSON, 

COUNTY OF DODGE, MINNESOTA, that the following sums of money be levied for 

the current year, collectible in 2022, upon taxable property in the City of Kasson, for the 

following purposes: 

 

 

General Fund           $2.630,711 

Library Fund           $   408,484 

Economic Development Fund        $   102,444 

Community Policing                     $              0 

Total General Government Levy    $3,141,639 

 

Special Levy: 

    Total Debt Service Levy          $  632,997 

    Fire Relief Levy           $             0   

       Tax Abatement Levy                   $     25,897   

Total Levy            $3,800,533  

 

The City Administrator is hereby instructed to transmit a certified copy of this resolution 

to the County Auditor of Dodge County, Minnesota. 

 

Adopted this X
th

 day of December, 2021. 

 

 

ATTEST: 

 

 

 

 

______________________________       

Linda Rappe, City Clerk   Chris McKern, Mayor 

 

 

 

 

The motion for the adoption of the foregoing resolution was made by Council Member 

_____ and duly seconded by Council Member ______.  Upon a vote being taken, the 

following members voted in favor thereof: ________________.  Those against same: 

____. 
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CITY OF KASSON 

Resolution 12.X-21 

Resolution for American Rescue Plan Act (ARPA) Allocation 

December 1, 2021 

WHEREAS, on March 1, 2021, the American Rescue Plan Act (ARPA) was signed 

into law by the President. Section 9901 of ARPA amended Title VI of the Social 

Security Act to add section 602, which established the Coronavirus State Fiscal 

Recover Fund, and section 603, which established the Coronavirus Local Fiscal 

Recover Fund (together, the Fiscal Recovery Funds); and 

WHEREAS, Section 602 (c)(l) and 603 (c)(l) provides that funds may be used: 

 To respond to the public health emergency or its negative economic impacts, 

including assistance to households, small businesses, and nonprofits, or aid to 

impacted industries such as tourism, travel, and hospitality: 

 To respond to workers performing essential work during the COVID-19 public 

health emergency by providing stabilization pay to eligible workers; 

 For the provision of government services to the extent of the reduction in 

revenue due to the COVID-19 public health emergency relative to revenues 

collected in the most recent full fiscal year prior to the emergency; and  

  To make necessary investment in water, sewer, or broadband infrastructure; and 

 

WHEREAS, the City of Kasson has been notified of ARPA funding in the amount of 

$687,069.92, payable in two tranches; and 

WHEREAS, the City of Kasson is in receipt of the first tranche in the amount 

 of 343,534.96 and 

 

WHEREAS, the City Administration has discussed proposals for the allocations of 

ARPA funding; and 

WHEREAS, a portion of the proposed allocation are time sensitive in order to best 

respond to the mitigation or prevention of the public health emergency, and to address 

economic harm resulting from or exacerbated by the pandemic impact, and in order to 

document a plan for the ARPA proceeds allocations, the proposed ARPA Allocation 

Plan is presented. 
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NOW, THEREFORE BE IT RESOLVED, that the following allocation of 

expenditures to be incurred for actions taken to respond, mitigate, and or address the 

public health emergency be approved as allocated and appropriated through the 

American Rescue Plan Act funding under Title VI of the Social Security Act in an 

amount up to those identified in Exhibit A and as follows: 
 

 
 

BE IT FURTHER RESOLVED, the Kasson City Council hereby grants approval for 

appropriation and funding of the above referenced ARPA initiatives in total, the 

welfare of the City and its Citizens requiring it. 

BE IT FURTHER RESOLVED, that should additional funding be provided for the 

initiatives listed above, Kasson City Council reserves the right to amend the ARPA 

Allocation Plan as presented. Such amendment, if any, shall be in accordance with 

guidelines related to any additional funding or existing eligible usage funding. 

 

ADOPTED this 1st day of December, 2021. 

 

 

ATTEST: 

 

 

 

 

 

 

 

_____________________________   _______________________ 

Chris McKern, Mayor       Linda Rappe, City Clerk 

 

 
The motion for the adoption of the foregoing resolution was made by Council Member XX and duly seconded by Council 

Member XX.  Upon a vote being taken, the following members voted in favor thereof: XX.  Those against same: XX. 

 

 

Proposed Allocation Year 1 Year 2 Year 3

$100,000.00 $33,333.33 $33,333.33 $33,333.34

Revenue Replacement for Budget Stabilization $78,319.74 $78,319.74

$500,000.00 $500,000.00

$20,000.00 $20,000.00

Total $698,319.74

City Operational Support Initiatives

Water Tower Replacement Project

Regional Transit Initiative

Employment Retention Support
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ARTICLE I 

 

PURPOSE 

 

1.1 This agreement made and entered into this 1st day of January 20222020 by and 

between the City of Kasson, Minnesota, its successors or assigns, hereinafter sometimes referred 

to as EMPLOYER or MANAGEMENT, and the International Brotherhood of Electrical Workers, 

Local 949, hereinafter referred to as the UNION. 
 

1.2 The purpose of this Agreement is to achieve and maintain harmonious relation 

between the City and employees covered by this Agreement; to provide an equitable and orderly 

procedure for resolving differences and to establish terms and conditions of employment as defined 

in Minnesota Statute. The parties recognize that this Agreement is not intended to modify any of 

the discretionary authority vested in the City by the statutes of the State of Minnesota. 

 

 

ARTICLE II 

 

RECOGNITION 

 

2.1 The EMPLOYER recognizes the UNION as the exclusive representative of an  

appropriate bargaining unit consisting of:   

 

All employees of the Public Works Department (Street, Electric, 

Water-Wastewater, and Park-Recreation, Ice Arena), of the City of Kasson, 

Minnesota, who are public employees within the meaning of Minn. 

Stat. 179A.03, Subd. 14, excluding supervisory, confidential, office- 

Clerical, and all other employees. 
 

 

ARTICLE III 

 

TERM OF AGREEMENT 

 

 3.1 This Agreement shall be in effect as of January 1, 20222020 and shall remain in 

effect until December 31, 20242021 and from year to year thereafter, unless either party shall 

notify the other in writing by May 1st of its desire to modify or terminate their agreement. 

 

 

ARTICLE IV 

 

MANAGEMENT RIGHTS 

 

4.1 It is recognized that, except as expressly stated herein, the City shall retain whatever 

rights and authority necessary for it to operate and direct the affairs of the Public Works 

Department in all its various aspects, including, but not limited to, the right to direct the  
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working forces; to plan, direct, and control all the operations and services of the department; to 

determine the methods, means, organization, the number of personnel by which such operations 

and services are to be conducted; to assign and transfer employees; to schedule working hours and 

to assign overtime; to determine whether goods or services should be made or purchased; to hire, 

demote, suspend, discipline, discharge, or relieve employees due to lack of work or other 

legitimate reasons; to make and enforce reasonable rules and regulations; and to change or 

eliminate existing methods, equipment, or facilities. 

 

4.2 The exercise of the foregoing powers, rights, authority, duties and responsibilities 

by the City, the adoption of policies, rules and regulations, and practice in furtherance thereof, and 

the use of judgment in connection therewith shall not be the subject of any grievance or arbitration 

proceeding except as specifically provided for in this Agreement. 

 

 

ARTICLE V 

 

RULES AND REGULATIONS 

 

5.1 It is understood that the City has the right and discretion to establish, revise and 

rescind reasonable rules and regulations. The Union agrees that all the members of the bargaining 

unit shall comply with all City rules and regulation, including those relating to conduct and work 

performance. 

 

5.2 In the event of a conflict between a provision in this Agreement and any rule or 

regulation established by the City (insofar as said rule or regulation affects employees covered by 

this Agreement), the provision of this Agreement shall control. 

 

 

ARTICLE VI 

 

CONTRACTING 

 

6.1 Nothing shall prohibit the employer from contracting out work normally performed 

by the bargaining unit in so far as no employees shall suffer a reduction of hours or layoff. 

 

 

ARTICLE VII 

 

EMPLOYEE RIGHTS 

 

7.1 The Employer agrees that there shall be no intimidation, coercion, or discrimination 

against any of the employees covered by this Agreement because of their activities in the Union. 

 

7.2 The Union may accept as members all regular employees of the Employer within  
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the bargaining unit covered by this Agreement who have served a six month probationary period 

of employment; and the Union further agrees not to discriminate against any employee on any 

basis prohibited by law and the Union further agrees that there will be no intimidation or coercion 

against employees not covered by this Agreement because of non-membership in the Union   
 

7.3 Authorized representatives of the Union who may wish to visit a plant or job during 

working hours, where work under this Agreement is being performed, may do so by obtaining 

approval from the City Administrator or his/her designee but must not hinder or interfere with the 

progress of the work. 

 

7.4 The Employer agrees, without cost to the Union, to deduct from the pay each 

month, the Union membership dues from the wages of those employees within the bargaining unit 

who give the Employer written authorization to do so in the form and manner required by law.  

The Employer agrees that it will promptly remit such deductions to the Financial Secretary of the 

Union, and in this connection the Union guarantees the validity and legality of such authorizations 

for deductions and will indemnify and save the Employer harmless for any such deductions made 

and remitted. 

 

ARTICLE VIII 

 

NO STRIKE 

 

8.1 In accordance with Minn. Stats. §179A.64 and amendments thereto, neither the 

Union, its officers or agent, nor any of the employees covered by this Agreement will engage in, 

encourage, sanction, support, or suggest any strikes, picketing, slowdowns, mass absenteeism, 

mass use of sick leave, the willful absence from one’s position, the stoppage of work or the 

abstinence in whole or in part of the full, faithful, and proper performance of the duties of 

employment. In the event that any employee(s) violates this article, the Union shall immediately 

notify any such employee(s) in writing, to cease and desist from such action and shall immediately 

take all reasonable action necessary to return such employee(s) to their normal duties.   

 

8.2 Neither party will permit, encourage, or take part in any lockout, strike, work 

stoppage, walkout, or other interruption of the public service. 

 

 

ARTICLE IX  

 

GRIEVANCE PROCEDURE 

 

9.1 A grievance is defined as a complaint raised by an employee against the Employer 

or a complaint raised by the Employer against the Union involving the interpretation or application 

of a specific provision of this Agreement, or a claim by an employee that the Employer has taken 

disciplinary action without just cause. 

 

 

STEP 1. An employee claiming a violation concerning the interpretation or application of 

this Agreement shall within five (5) working days after such alleged violation has occurred, present 
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such grievance to the Public Works Director. The Public Works Director will discuss and give 

answer to such Step 1 grievance within five (5) calendar days after receipt. 

 

A grievance not resolved in Step 1 and appealed to Step 2 shall be placed in writing, 

setting forth the nature of the grievance, the facts on which it is based, the provision or provisions 

of the Agreement allegedly violated, the remedy requested, and shall be appealed to Step 2 within 

five (5) working days after the Public Works Director’s final answer in Step 1. 

 

Any grievance not appealed in writing to Step 2 by the Union within five (5) days 

shall be considered waived. 

 

STEP 2.  If appealed, the written grievance shall be presented by the Union and discussed 

with the City Administrator. The City Administrator shall give the Union the Employer’s Step 2 

answer in writing within ten (10) working days after receipt of such Step 2 grievance. A grievance 

not resolved in Step 2 may be appealed to Step 3 within ten (10) working days following the City 

Administrator’s final Step 2 answer. Any grievance not appealed in writing to Step 3 by the Union 

within ten (10) calendar days shall be considered waived.   

 

STEP 3. In the event the grievance is not settled at Step 2, either the Union or Management 

may request the services of a mediator through the State of Minnesota Bureau of Mediation 

Services, within five (5) working days of the General Manager’s response. In the event neither 

party request mediation within the five (5) days, the grievance may proceed to arbitration. 

 

STEP 4. A grievance unresolved in Step 3 and appealed to Step 4 by the Union shall be 

submitted to arbitration subject to the provisions of the PELRA, as amended. The selection of an 

arbitrator shall be made in accordance with the rules established by the Bureau of Mediation 

Services. 

 

9.2 ARBITRATOR’S AUTHORITY: 

 

9.2.a The arbitrator shall have no right to amend, modify, nullify, ignore, add to or 

subtract from the terms and conditions of this Agreement. The arbitrator shall consider and 

decide only the specific issue(s) submitted in writing by the Employer and the Union, and 

shall have no authority to make a decision on any other issue not so submitted. 

 

9.2.b The arbitrator shall be without power to made decisions contrary to or inconsistent 

with, or modifying or varying in any way the application of laws, rules or regulations having 

the force and effect of law. The arbitrator’s decision shall be submitted in writing within thirty 

(30) days following the close of the hearing or the submission of briefs by the parties, 

whichever be later, unless the parties agree to an extension. The decision shall be binding on 

both the Employer and the Union and shall be based solely on the arbitrator’s interpretation or 

application of the express terms of this Agreement and to the facts of the grievance presented. 

 

9.2.c The fees and expenses for the arbitrator’s services and proceedings shall be borne 

equally by the Employer and the Union, provided that each party shall be responsible for 

compensating its own representatives and witnesses. If wither party desires a verbatim record 
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of the proceedings, it may cause such a record to be made, providing it pays for the record. If 

both parties desire a verbatim record of the proceedings, the cost shall be shared equally. 

9.3 WAIVER: 

 

9.3.a If a grievance is not presented within the time limits set forth above, it shall be 

considered “waived”. If a grievance is not appealed to the next step within the specified time 

limit or any agreed extension thereof, it shall be considered settled on the basis of the 

Employer’s last answer. If the Employer does not answer a grievance or an appeal thereof 

within the specified time limits, the Union may elect to treat the grievance as denied at that 

step and immediately appeal the grievance to the next step. The time limit in each step may be 

extended by mutual written agreement of the Employer and the Union in each step. 

 

9.3.b If the time limit specified in this Article falls on a Saturday, Sunday or holiday, the 

time limit for filing is extended to the next working day. 

 

 

ARTICLE X 

 

HOURS OF WORK 

 

10.1 The normal workweek for all employees shall be five (5) consecutive eight (8) hour 

days, commencing on Monday and ending on Friday, for a total of forty (40) hours per week. The 

regular hours of employment for all employees shall be from 7:00 am to 3:30 pm with half-hour 

intermission for lunch, or as otherwise mutually agreed upon. One employee per month may be 

assigned to disconnect/reconnect meters which may require deviation from regularly scheduled 

hours of employment. Additional shifts or workweeks consisting of five (5) consecutive days for 

a total of forty (40) hours per week may be established based on the demonstrated needs of the 

service.   

 

10.2 Employees covered by this Agreement shall receive a fifteen (15) minute rest 

period during each four (4) hour shift. The rest period shall be granted near the middle of each four 

(4) hour shift whenever this is feasible. During work beyond the normal eight (8) hour day, 

employees shall receive their breaks in the same intervals as described above. 

 

10.3 Any work performed in excess of forty (40) hours in any one (1) week, or work 

performed on days not regularly scheduled shall be considered overtime and shall be paid for at 

the rate of one and one-half (1 ½) times the regular hourly rate pay. Vacation, holidays and bon-

a-fide paid sick leave shall be considered time worked for the purposes of computing overtime.  

Effective January 1, 20222020 or the first day of the first full pay period following ratification of 

the contract, whichever date is later, through December 31, 20242021, vacation, holidays, 

compensatory time and bon-a-fide paid sick leave shall be considered time worked for the purposes 

of computing overtime. Employees shall not be required to take time off for overtime work. 

 

Exception:  Department Supervisors or their designee who are required as part of their job 

responsibilities to attend a meeting of a board/commission shall be required to take time 

off with in the same week as the scheduled meeting for actual hours required to attend. 
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10.4 Overtime hours, those worked in excess of forty (40) per week, may be paid in 

compensatory time off at a rate of 1 ½ hours for each hour worked. Compensatory time shall be 

authorized only by mutual consent of the City and the employee covered by this Agreement.  

Compensatory time shall be used up as time off as soon as it is practical and subject to mutual 

agreement by the employee and the Public Works Director. Not more than sixty (60)eighty (80) 

hours of compensatory time shall be carried forward from the end of any pay period or one (1) 

calendar year to the next. The employee shall have the option of choosing compensatory time or 

monetary compensation for hours worked in excess of forty (40) hours per week. It is intended the 

above procedure shall permit the City to provide each regular employee with a full paycheck on a 

year-round basis and to avoid unpaid layoffs. Compensatory time off shall be counted as hours 

worked for the purpose of determining entitlement to overtime compensation. 

 

10.5 The employees agree to accept planned or scheduled overtime assignments.  

Further, employees agree to accept all emergency overtime assignments, when life, property or 

service to the public is jeopardized. 

 

10.6 When employee(s) are assigned by the employer to perform specific duties on a 

regularly scheduled basis on Saturday and Sunday in the wells and wastewater divisions, weekend 

compensation shall be eight (8) hours pay at time and one-half (1-1/2) the regular rate of pay. 

 

6(a)  When employee(s) are assigned by the employer to perform specific duties on a 

regularly scheduled basis on a Holiday in the wells and wastewater divisions, employees shall be 

compensated for eight (8) hours Holiday pay and shall receive four (4) hours at the rate of one and 

one-half (1 ½) times their regular hourly rate of pay. Employees may elect to receive compensation 

in the form of compensatory time off in lieu of payment. 

 

10.7 A minimum of two (2) hours pay from the time the employee arrives at the assigned 

normal work station at overtime rate shall be allowed to all employees called back for non-

scheduled work after having been released from the regular days’ work.  If an employee is released 

prior to the expiration of the two (2) hours call-back minimum, they may be subject to recall within 

the same two (2) hour period, without call back compensation. 

 

10.8 When employee(s) are assigned by the employer to perform specific emergency 

ice/snow related duties outside of regularly scheduled work hours, employees shall be 

compensated at the rate of one and one-half the employees base rate of pay for all hours worked 

in excess of their regularly scheduled work day, and may be paid in compensatory time off at a 

rate of 1 ½ hours for each hour worked, with the agreement employees may be released from work 

by the employer after snow removal duties have been completed. Employees may use vacation to 

fill out the remaining workday to achieve a forty (40) hour work week. 

 

10.9 When it is necessary to perform work after regularly scheduled hours of work in any 

particular department, employees from that department will be assigned the work prior to assigning 

employees from any other department. 
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 10.10 On-Call: One (1) electric, one (1) water/wastewater employee and one (1) Park/Rec 

employee during the period the Aquatic Center is open shall be scheduled for on-call duty and 

compensated according to Appendix E. 

 

  

ARTICLE XI  

 

SENIORITY 

 

11.1 Seniority shall mean an employee’s length of employment time, and may be the basis 

of determining various employee benefits and preferences. Only continuous employment time 

shall count toward seniority. Seasonal or temporary work shall not count toward seniority.  

Authorized leaves of absence as well as lay-off for periods less than 365 calendar days shall be 

deemed continuous employment and shall not result in loss of seniority. Whenever an employee 

is re-employed following termination of his employment, his/her seniority date shall be the date 

of re-employment and all benefits shall be based on this new seniority date. The types of seniority 

are as follows: 

 

11.1.a Seniority as a City Employee shall be the determining factor for benefits 

that are based on total length of service, such as vacation and sick leave. Time with more 

than one City department may be used, provided there is no interruption in employment at 

the time the employee transfers from one department to another. 

 

11.1.b Seniority in the bargaining unit will be determined when filling vacancies 

in higher paying jobs. These vacancies may be filled by lower paid employees in 

accordance with their bargaining unit seniority provided the employee seeking the higher 

paying job is qualified to perform the duties of the job. Qualifications will be determined 

by the Director of Public Works or his/her designee, for recommendation for approval by 

the City Council. 

 

11.1.c Seniority in a job classification will be determined in the event of layoff.  

Layoffs shall be effective by first laying off probationary, part-time and temporary 

employees. The last employee hired in a job classification may be the first to be laid off, 

and the last employee laid off may be the first to be rehired. In the event of layoff, 

employees promoted from jobs have the right to resume lesser jobs for which they qualify 

in classifications and in which they have held regular status, providing they have more 

bargaining unit seniority than the workers they displace. An employee may exercise job 

classification seniority only in his/her bargaining unit. 

 

11.2  A seniority list of bargaining unit employees shall be established each January. 

 

11.3 Management shall have the prerogative of deciding when there is an opening in the 

bargaining unit. When an opening occurs within the positions covered by this agreement, 

it shall be posted on the Union bulletin board for a minimum of five (5) working days.  

Within thirty (30) working days after the close of the posting, management must award this 

vacant position to any qualified bargaining unit employee that has applied for the job, 
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qualifications being equal, bargaining unit seniority shall prevail. The starting rate of pay 

for the employee shall be at least at the rate shown in the contract for the appropriate step 

which exists either current rate of pay or the new range. 

 

11.4  Any employee awarded or bid into job vacancies shall be given thirty (30)    

calendar days to demonstrate their ability to meet the qualifications of the position and 

will be allowed within that time period to return to their prior position without loss of 

seniority or pay. 

 

ARTICLE XII 

 

HEALTH AND SAFETY 

 

12.1 The Employer agrees to enforce all safety rules and to provide safety equipment 

and safe working conditions for its employees. Each employee agrees to become familiar with and 

adhere to all safety rules and to be aware of, know the use of, and properly use all safety equipment 

furnished to them by the Employer during their working hours. The Employer reserves the right 

to adopt or revise and enforce such safety rules as it deems necessary for the protection of its 

employees and property. The Employer agrees that, except in cases of emergency, it will present 

any proposed new or revised safety rules to the City Safety Committee for review and comment 

prior to the effective date of such rule. 

 

12.2 The Employer shall furnish all coats, hats, boots, gloves, and all other necessary 

safety equipment for the protection of employees working on live equipment, and the employees 

shall use such protective equipment. All flame retardant clothing required by the employer shall 

be furnished at Employer expense. The City shall reimburse employees for worn-out safety shoes 

and clothing provided replacement is approved by the Public Works Director. All equipment, 

boots, and uniforms issued and purchased by the City of Kasson are the property of the City and 

shall be returned in the event of separation of employment.  

 

12.3 The Employer shall not require employees to work out-of-doors continuously when 

weather conditions are determined by the Public Works Director to be detrimental to the health or 

safety of employees, unless such work is necessary to protect life or property or maintain service 

to the public. 

 

ARTICLE XIII 

 

WAGES 

 

13.1 Wages shall be paid as described in Appendix A of this Agreement. 
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ARTICLE XIV 

 

HOLIDAYS 

 

14.1 Regular full-time employees shall receive 80 hours to be divided equally among 

the designated holidays throughout the year. The City shall observe the designated holidays by 

conducting no official business, excluding those departments required to maintain necessary 

operations.  

 

Designated holidays are as follows: 

 

a. New Year's Day - January 1st 

b. Martin Luther King Day - 3rd Monday in January 

c. Washington's & Lincoln's Birthdays - 3rd Monday in February 

d. Memorial Day - Last Monday in May 

e. Juneteenth – June 19th, when designated by the State of Minnesota 

fe. Independence Day - July 4th 

gf. Labor Day - First Monday in September 

hg. Veterans Day - November 11th 

ih. Thanksgiving Day - 4th Thursday in November 

ji. Day after Thanksgiving Day - 4th Friday in November  

kj. Christmas Day - December 25th 

 

14.2 Holidays falling on Sunday shall be observed on the following Monday by those 

employees working Monday through Friday. Holidays falling on Saturday shall be observed on 

the preceding Friday by such employees, with the exception of the New Year’s Day Holiday, 

which shall be observed the following Monday or depending on work load as determined by the 

Public Works Director, may be used as a Floating Holiday in the same calendar year. During years 

in which Christmas Eve falls on a weekday a half (1/2) day shall be observed as a holiday. If 

Christmas Eve falls on a weekend no holiday shall be observed. 

 

14.3 All regular employees working twenty (20) hours or more a week on a year- round 

basis are eligible for holidays at their regular rate of pay on a pro rata basis.  

 

14.4 Holiday Pay:  An employee, outside the wells and wastewater required work, 

scheduled to work on a holiday will be given a choice of two (2) options: 

 

OPTION 1. The employee scheduled to work any of the holidays listed above shall be paid their 

regular wages, plus time and one-half (1½) his/her regular straight time hourly rate 

for all hours worked on said holiday. 
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OPTION 2. The employee scheduled to work any of the holidays listed above shall be paid at 

the rate of one and one-half (1½) times his/her regular straight time hourly rate for 

all hours worked on said holiday and shall receive a deferred holiday, paid at a 

straight time hourly rate, to be taken in a timely manner.  All deferred holiday time 

taken shall be mutually agreeable to both the employee and the Public Works 

Director. 

 

14.5 Holidays occurring during any paid leave, shall not be charged to the time the 

employee has taken on paid leave. 

 

ARTICLE XV 

 

VACATION 

 

15.1 Eligibility:  Regular, full-time salaried employees and regular part-time employees 

who are regularly scheduled to work 30 hours or more per week on a year-round basis shall accrue 

paid vacation at the regular rate of pay on a pro rata basis for actual hours worked. Only time 

actually worked while the employee is so classified shall count towards vacation eligibility and 

benefits. 

 

15.2 Employees regularly scheduled to work less than 30 hours per week and temporary 

or seasonal employees shall not be eligible for vacation benefits. 

 

 

15.3 Amount of Vacation Allowed:  

 

Beginning 1 through 2 consecutive years  3.08 hours per pay period (10 days) 

 Beginning 3 thorough 7 consecutive years  4.62 hours per pay period (15 days) 

 Beginning 8 through 11 consecutive years  5.54 hours per pay period (18 days) 

 Beginning 12 through 15 consecutive years  6.46 hours per pay period (21 days) 

 Beginning 16+ years consecutive full-time service 7.39 hours per pay period (24 days) 

 

 

15.3.a Other Terms and Conditions:  New employees shall earn vacation benefits 

from the start of their employment, but may not use vacation until the 

completion of their probationary period. 

 

15.3.b Transferred and promoted employees may utilize accrued vacation time 

during their probationary period only with the approval of the Public Works 

Director. Vacation time accrued by an employee in another office or 

department shall be transferred with the employee to the new office or 

department. 

 

15.3.c Employees who are on a lay-off or on an authorized leave of absence 

without pay shall not accrue vacation time during the period of such layoff 

or authorized leave. 
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15.4 Accrual:  An employee may accrue vacation leave to a maximum of 1-1/2 times the 

vacation leave earned by the employee in the year.  Four (4) or more continuous weeks of vacation 

may be taken only if efficient operation of the department can be continued and must be approved 

by the City Council. 

 

15.5 Requests:  On a regular basis, the Public Works Director will consult with employees 

eligible for vacation to determine the vacation schedule for the department. Employees requesting 

vacation time shall submit such request in writing at least ten (10) days in advance to the Public 

Works Director. If more than one (1) employee in a given area requests vacation time for the same 

period, requests shall be considered by the Public Works Director and vacation shall be granted on 

the basis of seniority and/or other circumstances surrounding the situation. Requests for vacation 

time will not be granted if the employee's absence may impair the efficiency of the department.  

 

15.5.a Waiving Vacation Period:  Employees shall not be permitted to waive 

vacation time for the purpose of receiving double pay. 

 

15.5.b Employees may use accumulated vacation time as an extension of sick 

leave, provided sick leave benefits have been exhausted, with the approval of the Public 

Works Director. 

 

15.6 Terminal Vacation:  When an employee has successfully completed his/her 

probationary period and has given proper notice or when an employee is laid off or retires, he/she 

shall be paid for vacation time accrued and unused to the date of separation. 

 

 

ARTICLE XVI 

 

LEAVES OF ABSENCE 

 

16.1 Court and Jury Duty Leave:  After notice to the Public Works Director, an 

employee shall be granted leave with pay for: 

 

16.1.a Service upon a jury. 

 

 

16.1.a.1 Appearance before a court, legislative committee or other judicial 

or quasi-judicial body as a witness in an action involving a federal government, 

State of Minnesota, or a political subdivision thereof, in response to a subpoena or 

other direction by proper authority. 

 

16.1.a.2  The employee shall turn over to the City any per diem payment 

received as a result of service on a jury or as a witness in the above listed actions.  

Money received as expenses shall be kept by the employee. 
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16.1.a.3 Any absence, whether voluntary or in response to a legal order to 

appear and testify in private litigation, not as an employee of the City but as an 

individual, shall be taken as a deduction from the employee’s comp time account 

or from the employee’s vacation account. If these accounts are exhausted this time 

can be taken as leave of absence without pay with the approval of the Public Works 

Director. 

 

16.2. Funeral Leave.  In the event of death of a member of the immediate family, funeral 

leave may be taken for the actual time required, not to exceed three (3) paid workdays, except with 

the approval of the department supervisor. However, in the case of a spouse or child, up to forty 

(40) hours per incident may be granted. "Immediate family" shall mean spouse, children, parents, 

grandparents, grandchildren, siblings or spouse's immediate family. 

 

16.2.a. Employees may also be granted eight (8) hours within a 12 month period of 

Funeral Leave to be used for funerals not involving immediate family members 

with the approval of the Public Works Director. These hours are deducted from the 

sick leave account.  

 

16.3. Special Leaves:   Regular full-time and regular part-time employees may be granted 

a leave of absence without pay for periods not to exceed twelve (12) months. A written application 

must be submitted to the respective Public Works Director. Leaves may be granted at the 

recommendation of the Public Works Director and with the approval of the City Council. Leave 

agreements must be in writing and signed by the interested parties. 

 

16.4 Probationary employees may be granted leave without pay for periods not to exceed 

thirty (30) calendar days only in the event of sickness, disability, or death in the family. Written 

application for such leave shall be supported by evidence as may be required by the Public Works 

Director and the City Council. Extension of leave for probationary employees not to exceed six 

(6) months, may be granted under the recommendation of the Public Works Director, with the 

approval of the City Council. 

 

16.5 All leave without pay shall be subject to cancellation by the Public Works Director 

and the City Council if at any time it is found that the employee is using the leave for purposes 

other than specified at the time of approval (in this case the employee could also be subject to 

disciplinary action), or when the interests of the City of Kasson require that said employee return 

to his/her employment. 

 

16.6 Sick leave and vacation leave shall not accumulate during leaves without pay, 

however, the requesting employee will be required to use any accumulations of comp time, 

vacation and sick leave used respectively.  Medical insurance, if desired to be kept in force by the 

employee, shall be paid in full by the employee after thirty (30) days. Position restoration will be 

at Council’s discretion 

 

16.7 Bone Marrow Donor Leave:  Employees who average 20 or more hours per week 

may take paid leave, not to exceed 40 hours, and subject to verification, to undergo medical 

procedures to donate bone marrow.  
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16.8 School Conference and Activity Leave:  Employees who have worked for 12 

consecutive months preceding the request and work an average of 20 or more hours per week 

during that period may take unpaid leave up to 16 hours per year to attend school conferences or 

classroom activities related to the employee’s child, provided the conference or activity cannot be 

scheduled during non-work hours. 

 

16.9 Terminal Leave: (See Terminal Vacation). 

 

16.10 Family/Medical Leave of Absence.  The Family/Medical Leave of Absence will be 

administered in accordance with applicable laws. 

 

16.11 Military Leave of Absence.  Military Leave of Absence will be administered in 

accordance with applicable laws. 

 

16.12 Sick Leave: 

 

16.12.a Eligibility:  Regular full-time and regular part-time employees consistently 

working twenty (20) hours or more per week shall be eligible for sick leave. In the case of 

regular part-time employees, leave shall be made on a prorated basis directly proportionate 

to the number of hours worked. 

 

16.12.b Employees classified as temporary, part-time (less than 20 hours per week)  

and seasonal will not be eligible for sick leave. Sick leave shall not be granted to an 

employee during the probationary period of his or her employment, but leave shall accrue 

from the start of said employment and may be used after the completion of the probationary 

period. 

 

16.12.c   When Granted:  Sick leave with pay will be granted for a bona fide 

personal illness, medical examination, medical treatment, legal quarantine, in case of a 

work connected injury. 

 

16.12.d  Request For:  When a request for sick leave is necessary, employees shall 

notify the Public Works Director at the earliest practicable time.  Failure to make a diligent 

effort to give such notice may result in a payroll deduction for the time taken. 

 

16.12.e  Employees claiming sick leave for more than three (3) consecutive days 

may be required to file with the Public Works Director, competent written evidence that 

they have been absent as authorized for this purpose. (In the case of a serious illness of self 

or in the immediate family requiring the employee’s attendance see the Family Medical 

Leave.) 

 

16.12.f  Accrual:  3.39 hours of earned sick leave shall be granted per pay period. 

Additions to or deductions from each employee’s sick leave account shall be made each 

pay period. Only days which the employee would normally have worked will be charged 

against his or her sick leave account. For employees hired before January 1, 1999, unused 
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sick leave shall be allowed to have a maximum accumulation of 1,000 hours. Employees 

hired on or after January 1, 1999 shall be allowed to have a maximum accumulation of 600 

hours of sick leave. 

 

16.12.g  Exclusions:  The following situations are excluded from sick leave 

benefits: 

 

1.  When illness or injury is due to or incurred while in the employ of others. 

 

2.  When illness, injury or physical inability results from excessive use of 

alcohol, or non-prescribed drugs, or abuse of prescribed drugs except as part 

of the medically accepted treatment program. 

 

3.  During an unpaid leave of absence with stated guidelines.  

 

4.  When holidays occur during an employee's sick leave. 

 

5.  After termination of employment. 

 

  16.12.h    Policy on Unused Sick Leave:  As Described in Appendix D 

 

 

ARTICLE XVII 

 

INSURANCE 

 

17.1 The City agrees to continue during the term of this agreement to provide those 

insurance benefits that are currently available to all employees covered by this Agreement. That 

benefit level is: 100% of accidental death and dismemberment, life insurance, short-term and long-

term disability insurance; and 90 % of single health insurance premium and 80% of family health 

insurance premium. All new full-time hires are required to enroll in an HSA Health Plan.  

Furthermore, the city agrees to advise the Union of any changes proposed in the insurance benefits 

during the term of this agreement. 

 

Effective January 1, 2020 and January 1, 2021, the health insurance plan will be the PEIP 

Advantage Health Plan HSA Compatible Cost Level 4 and the City’s contribution towards the 

VEBA/HSA represents 50% of the out-of-pocket maximum of said plan. 
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ARTICLE XVIII 

 

WORKERS’ COMPENSATION SUPPLEMENT 

 

18.1 An employee who is injured in the performance of the employee’s job duties and 

who is eligible to receive Workers’ Compensation benefits may at the employee’s discretion 

receive a supplement to the Workers’ Compensation benefits as follows: 

 

18.1.a The employee shall retain the Workers’ Compensation benefits and shall 

receive from the EMPLOYER a supplement to be deducted from earned accrued sick leave, 

earned accrued vacation leave and accrued compensatory time off provided that the 

employee has such leave available for a period not to exceed ninety (90) days. 

 

18.1.b The amount to be deducted from the employee’s earned accrued sick leave, 

earned accrued vacation leave and accrued compensatory time shall be the difference 

between the Workers’ Compensation benefits and compensation for the employee’s normal 

work day or work week. 

 

18.1.c Under no circumstances shall an employee who receives Workers’ 

Compensation benefits and the supplements noted in 1.a and 1.b receive compensation 

which is in excess of the employee’s normal work day or normal work week or which 

exceeds their normal net wages they received at the time of injury, providing all wages and 

deductions remain the same. 

 

18.2 An employee may at the employee’s discretion receive the supplement noted in 

Section 1 and deduct from the employee’s earned accrued sick leave, earned accrued vacation 

leave and accrued compensatory time off until sick leave is exhausted. At such time, the 

supplement shall cease and the employee shall receive only the Workers’ Compensation benefits.  

 

ARTICLE XIX 

 

RESIGNATION 

 

19.1 Two (2) weeks of written prior notice shall constitute proper notice for an employee 

who is planning to resign in good standing. 

 

19.2 Employees who leave without notice as provided herein shall forfeit any 

accumulated leave time they may have earned and shall be entitled to no other compensation other 

than the regular salary due on the date last worked.  

 

19.3 On the employee’s final date of employment, he/she shall be responsible for the 

surrender of all City property to include keys, uniforms, equipment, clothing, materials, etc., to the 

Public Works Director.   
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19.4 Any absence of an employee from scheduled duty that is not properly reported to 

and authorized by the Public Works Director shall be deemed an absence without leave for which 

compensation shall not be paid by the City. Unauthorized absence of an employee for three (3) 

consecutive work days shall be considered by the Public Works Director and the City Council as 

a resignation of such employee. 

 

ARTICLE XX 

 

COOPERATION 

 

20.1 The membership of the Union agree to individually and collectively perform loyal 

and efficient work and service, and to use their influence and best efforts to protect the property of 

the Employer and its service to the public at all times. The Employer agrees to cooperate with the 

Union in its efforts to promote harmony and efficiency among the employees. 
 

ARTICLE XXI 

 

ENTIRE AGREEMENT 

 

21.1 The Agreement constitutes the entire Agreement between the parties, and 

concludes collective bargaining for its term. 

 

21.2 The parties acknowledge that during the negotiations which resulted in this 

Agreement, each had the unlimited right and opportunity to make requests and proposals with 

respect to any subject or matter not removed by law from the area of collective bargaining and that 

the understanding and agreement arrived at by the parties alter the exercise of that right and 

opportunity are set forth in this Agreement. The Employer and the Union, for the life of this 

Agreement, each voluntarily and unqualifiedly waives the right and agrees that the other shall not 

be obligated to bargain collectively with respect to any subject or matter not referred to or covered 

in this Agreement. However, nothing herein shall prevent the parties from bargaining collectively 

during the term of this Agreement with respect to any subject not removed by law from a period 

not covered by this Agreement. Both parties, by mutual agreement, may modify and amend this 

Agreement, but such modification or amendment must be signed by both parties, and if not, the 

contract, as written, is binding. 

 

 

ARTICLE XXII 

 

SAVINGS 

 

22.1 If any provision in this Agreement shall be found to be unlawful and unenforceable 

by reason of any existing or subsequent statute or ordinance or by decision of a court of competent 

jurisdiction, such provision shall be deemed null and void and of no further effect. However, such 

provision shall be severable from the remainder of this Agreement, and all other provisions hereof 

shall continue in full force and effect. 
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ARTICLE XXIII 

 

ESTABLISHMENT OF VEBA WITH HEALTH REIMBURSEMENT ARRANGEMENT 

FOR ACTIVE EMPLOYEES 

 

23.1 Establishment of VEBA:  Effective 01/01/2007, Employer shall adopt the 

Minnesota Service Cooperatives VEBA Plan and the Employee Benefits Trust Agreement for the 

benefit of qualifying employees who are members of this Collective Bargaining Agreement.  

Employer and employees assent to and ratify the appointment of the Trustee and Plan 

Administrator in place on the adoption date of this agreement. It is intended that this arrangement 

constitute a Voluntary Employees’ Beneficiary Association under Section 501(c)(9) of the Internal 

Revenue Code. 

 

23.2 Benefits provided through the VEBA. Employer shall provide the following 

welfare benefit arrangement through the VEBA Plan: 

 

The Health Reimbursement Arrangement for Active Employees. 

 

23.3 Payment of Administrative Fee.  Administrative fees allocable to individual 

accounts of active employees shall be paid by the Employer. Administrative fees allocable to the 

individual accounts of former employees, including retirees, shall be paid from individual 

accounts.  Administrative fees shall be paid from individual accounts of all participants in the event 

the VEBA Plan is terminated. 

 

23.4 Employer Contributions to Health Reimbursement Arrangement for Active 

Employees: 

24.4.a Contributions to the Active Employees’ Plan: Employer will make a bi-

weekly contribution to individual accounts under the Health Reimbursement 

Arrangement for Active Employees for qualifying employees who are members of 

this Collective Bargaining Agreement in accordance with the following schedule: 

$50 for each qualified employee who elects single coverage under the group health 

plan. 
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$100 for each qualified employee who elects family coverage under the group 

health plan. 

 

 23.5 Alternative Group Health Plan:  Employer shall also make available a group Health 

Savings Account plan. With respect to qualifying employees who are members of this Collective 

Bargaining Agreement, Employer shall contribute an amount not to exceed 90% towards the 

monthly premium cost for single group health coverage, and 80% towards the monthly premium 

cost for family group health coverage.  VEBA or HSA participation shall be mandatory for all full 

time employees hired after January 1, 2012. 

 

 

ARTICLE XXIV 

 

DURATION 

 

 

24.1 This AGREEMENT shall be effective as of January 1, 20222020 and shall remain 

in full force and effect until December 31, 20242021. 

 

IN WITNESS WHEREOF, the parties hereto have executed this AGREEMENT on this ____ day 

of _________________, 20212020. 

 

 

CITY OF KASSON, MN:    IBEW Local 949 

 

____________________________   ________________________ 

Mayor       Business Manager 

 

______________________________  _____________________________ 

City Administrator     President 
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APPENDIX A 

 

WAGE RATES 

 

A. Position wages shall comply with the City Council adopted pay scale and shall comply 

with state mandated pay equity requirements commensurate with positions. Effective 

January 1, 20222020, a general wage increase of 5.002.50%, and effective January 1, 

20232021, a general wage increase of 3.002.50%, and effective January 1, 2024, a 

general wage increase of 1.50% for all classifications and step increases shall apply as 

follows: 

 

Employee Classification Grade Step 
 1-1-

20222020 
1-1-2023 1-1-2024 

Jarrod Nelson Electric Supervisor 1413 45 $42.53 36.94 $43.80 $44.46 

Ron Unger Park/Rec Supervisor 13 7 $42.38 39.38 $43.65 $44.31 

Vacant  Street Supervisor 13 1 $31.14   

David Vosen W/W Supervisor 13 7 $42.38 39.38 $43.65 $44.31 

Vacant Lead Lineworker 12 5    

Dan Trapp Lead W/WW Operator 11 7 $37.00 34.38 $38.12 $38.68 

Lance Diderrich Journeyman Lineworker 11 7 $34.38   

Eric Henderson 
Lead Journeyman 

Lineworker 
13 11 5 6 $39.75 33.30 $40.95 $41.56 

Kyle Wheeler Apprentice Lineworker 12 11 7 4 $39.62 31.24 $40.80 $41.42 

Nathan Bleess Wastewater Operator 9 6 $29.08   

Jeff Ulve Wastewater Operator II 9 7 6 $32.31 29.08 $33.28 $33.78 

Mike Ness Public Works-Streets 7 7 $26.23   

Kris Anderson Public Works-Parks 7 7 $26.23   

Cory Carstensen Streets/Parks Public Works 7 7 $28.23 26.23 $29.08 $29.51 

Steve Burke Streets/Parks Public Works 7 7 $28.23 26.23 $29.08 $29.51 

Mike Bolster Streets/Parks Public Works 7 4 1 7 $23.30 21.42 $24.00 $24.36 

Mark Rappe  Streets/Parks Public Works 7 1 1 $23.30 17.68 $24.00 $24.36 
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APPENDIX B 

 

NOTES REGARDING WAGE SCHEDULES 

 

A. The preceding wage schedules shall not constrain the EMPLOYER from hiring an 

employee at any step in the schedule. 

 

B. Temporary employees employed for no more than 960 hours per calendar year either in a 

full-time or part-time capacity will be paid at an hourly rate as determined by the 

EMPLOYER for the term of their employment. Such employees will not be eligible for 

any rights or benefits under this AGREEMENT. 

 

C. Progression through the step schedule on the anniversary date each year shall require 

satisfactory performance as determined by the EMPLOYER but nothing shall prevent 

accelerated movement throughout the step schedule at the discretion of the EMPLOYER. 

 

D. Apprentice Line Workers shall receive wages based on their advancement through the 

forty-eight (48) month Journeyman Program based on current Journeyman Lineworker 

grade and wage scale as follows: 1st six months, Step 1; 2nd six months, Step 1; 3rd six 

months, Step 2; 4th six months, Step 3; 5th six months, Step 4; 6th six months, Step 5; 7th 

six months, Step 6; 8th six months and completion with certification, Step 7. Employee 

must submit proof of the completion of the coursework every 6 months. At no point shall 

the Apprentice Line Worker rate surpass any existing Journeyman Line Worker’s rate of 

pay. 

 

E. The city will provide reimbursement for the difference in cost to employees between a 

CDL License and an A or B License. 
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APPENDIX C 

 

 

SENIORITY CHART BARGAINING UNIT CLASSIFICATIONS CITY OF KASSON 

 

SENIORITY LIST & BARGAINING UNIT CLASSIFICATIONS – City of Kasson 

Employee Start Date  Bargaining Unit Date Classification Date  Classification 

Ron Unger 12/12/1988  12/12/1988 3/12/1997  Park/Rec Supervisor 

Dan Trapp 3/11/2002  3/11/2002 
1/1/2015 

6/26/2013 
 Lead W/WW Operator 

Mike Ness 3/20/2006  3/20/2006 3/20/2006  Public Works-Streets 

Jeff Ulve 4/10/2006  4/10/2006 
7/9/2019 

5/9/2012 
 

Wastewater Operator II  

Water/WW Operator 

        Kris Anderson 01/01/2012  01/01/2012 01/01/2012  Public Works-Parks 

Corey Carstensen 2/4/2013  2/4/2013 3/12/2014  Streets/Parks Public Works 

Jarrod Nelson 3/18/2013  3/18/2013 
6/26/2019 
3/18/2013 

 Electric Supervisor 

Lance Diderrich 4/22/2013  4/22/2013 4/22/2013  Journey Lineworker 

Mike Bolster 6/26/2013  6/26/2013 
11/23/2020 

6/26/2013 
 Streets/Parks Public Works 

Steve Burke 9/22/2014  9/22/2014 9/22/2014  Streets/Parks Public Works 

David Vosen 4/3/2017  4/3/2017 4/3/2017  W/W Supervisor 

Mark Rappe 4/17/2017  4/17/2017 
11/23/2020 
11/21/2017 

 Streets/Parks Public Works 

Nathan Bleess 6/17/2019  12/17/2019 12/17/2019  Water/WW Operator 

Eric Henderson 10/14/2019  4/14/2020 
10/14/2020 

4/14/2020 
 

Lead Journeyman 

Lineworker 

Kyle Wheeler 10/14/2019  4/14/2020 10/14/2019  Apprentice Lineworker 
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APPENDIX D 

 

 

POLICY ON UNUSED SICK LEAVE 

 

When an employee leaves employment with the City of Kasson and meets the minimum 

requirements of this program as outlined below, he/she shall be eligible to participate in a post-

employment insurance program provided by the City of Kasson. 

 

A. Employee has completed: 

 

 1. Ten (10) to fourteen (14) years of employment with the City of Kasson and; 

2. Has between three hundred (300) and four hundred (400) hours of sick leave 

accumulated as of their last day of employment. 

 

This employee shall have the first 300 hours accumulated converted on a 2 to 1 formula. The dollar 

value of accumulated sick leave hours (base 300 hours) will be equal to one-half (1/2) of the hours 

at the time of qualification multiplied by the employee’s hourly rate of pay at the time of 

qualification. 

 

The hours accumulated in excess of 300, up to 600 hours shall be converted on a 4 to 1 formula.  

The dollar value of accumulated sick leave in excess of the 300 base hours shall be equal to one-

fourth (1/4) of the hours at the time of qualification, multiplied by the employee’s hourly rate of 

pay at the time of qualification. 

 

The total dollars available based on the formulas as described above shall be deposited in the 

insurance program provided by the City for the sole purpose of paying medical related expenses. 

 

B. Employee has completed: 

 

 1. Fifteen (15) to nineteen (19) years of employment with the City of Kasson and; 

2. Has between four hundred (400) and five hundred (500) hours of sick leave 

accumulated as of their last day of employment. 

 

This employee shall have the first 450 hours accumulated converted on a 2 to 1 formula. The dollar 

value of accumulated sick leave hours (base 450 hours) shall be equal to one-half (1/2) of the hours 

at the time of qualification, multiplied by the employee’s hourly rate of pay at the time of 

qualification. 

 

The hours accumulated in excess of 450, up to 600 hours shall be calculated on an hour for hour 

(1-1) formula.  The dollar value of accumulated sick leave hours in excess of 450 base hours shall 

be equal to each hour (1-1) at the time of qualification, multiplied by the employee’s hourly rate 

of pay at the time of qualification. 

 

The total dollars available based on the formula as described above shall be deposited in the 

insurance program provided by the City for the sole purpose of paying medical related expenses. 
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C. Employee has completed: 

 

 1. Twenty (20) or more years of employment with the City of Kasson and; 

2. Has between five hundred (500) and six hundred (600) hours of sick leave 

accumulated as of their last day of employment. 

 

That employee shall have the first 450 hours accumulated converted on an hour for hour (1-1) 

formula. The dollar value of accumulated sick leave hours (the first 450 hours) shall be equal to 

the hours multiplied by the employee’s hourly rate of pay at the time of qualification. 

 

The hours accumulated in excess of 450, up to 600 hours shall be converted on a two to one (2-1) 

formula. The dollar value of accumulated sick leave hours in excess of 450 hours shall be equal to 

one-half (1/2) of the hours at the time of qualification, multiplied by the employee’s hourly rate of 

pay at the time of qualification. 

 

The total dollars available based on the formulas as described above shall be deposited in the 

insurance program provided by the City for the sole purpose of paying medical related expenses. 

 

D. Employees who do not meet the minimum range of accumulated hours in the program; 

300-400 hours for 10-14 years; 400-500 hours for 15-19 years; and 500-600 hours for 20 or more 

years, shall not be eligible to receive any payment for unused sick leave. 

 

E. All monies earned as a result of this unused sick leave program must be used to pay medical 

related expenses per the program provided by the City of Kasson.  No monies shall be paid directly 

to the qualified employee. 
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APPENDIX E 

 

 

On-Call Positions 

 

1. STANDBY 

 

A. Monday through Friday 

 

3:30 p.m. to 7:00 a.m. 

 

Pay – one (1) hour at straight time for each such day of standby plus regular call-out 

pay as outlined in Article 10.7. 

 

 

B. Saturday and Sunday 

 

7:00 a.m. Saturday to 7:00 a.m. Monday 

 

Pay – three (3) hours at straight time for each such day of standby plus regular call-

out pay as outlined in Article 10.7. 

 

C. Holidays 

 

7:00 a.m. the day of the holiday to 7:00 a.m. the day after the holiday. 

 

Pay – three (3) hours at straight time for the one (1) day of standby plus regular call-

out pay as outlined in Article 10.7. 

 

D. Standby Provisions 

 

1) Electric, Water-Wastewater, Street and Park-Recreation department personnel 

scheduled for standby shall be compensated per Appendix E, Section 1 as listed 

above. 

 

2) Compensatory time may be taken in lieu of payment for standby status. 

 

3) Employees may substitute for standby coverage at their discretion, and shall 

notify the Public Works Director of these changes. 

 

4) Management shall supply a dedicated Standby Cell Phone for employees on 

standby.  All call out requests shall be routed to these Cell Phones. 

 

5) For the purposes of this article, standby shall require the on-call Employee to be 

able to respond within thirty (30) minutes to the Public Works Building and be fit 

for duty. 
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2. Electric Department 

 

A. Standby for all Electric personnel shall commence January 1st and continue through 

December 31st for each year of the agreement. 

 

B. One (1) Electric employee shall be subject to standby duty for a week at a time. 

 

C. Electric personnel scheduled for standby may be exempt from after hour’s snow 

removal duties at their discretion per Article XII.  

 

D. Linemen may call in or request additional assistance, if needed, at their discretion per 

Federal OSHA standard 1910.269(l) 

 

3. Water-Wastewater Department 

 

A. Standby for all Water-Wastewater personnel shall commence January 1st and continue 

through December 31st for each year of the agreement. 

 

B. One (1) Water-Wastewater employee shall be subject to standby duty for a week at a 

time. 

 

C. Water-Wastewater personnel scheduled for standby may be exempt from after hour’s 

snow removal duties at their discretion per Article XII.  

 

4. Street Department 

 

A. Street Department personnel may be periodically placed On-Call based on weather 

conditions at the discretion of the Public Works Director.  

 

 

5. Park-Recreation Department 

 

A. Standby for all Park-Recreation personnel shall commence during the period the 

Aquatic Center is open. 

 

B. One (1) Park-Recreation employee shall be subject to standby duty for a week at a 

time. 

 

1) Park-Recreation personnel may be periodically placed On-Call based on weather 

conditions at the discretion of the Public Works Director. 
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APPENDIX F 

 

 

SICK LEAVE BENEFITS; CARE OF RELATIVES 

 

Section 1 – Minnesota State Statute 2012, Section 181.9413 

 

An employee may use personal sick leave benefits provided by the employer for 

absences due to an illness of, or injury to, the employee’s child, as defined in section 

181.940, subdivision 4, adult child, spouse, sibling, parent, grandparent, or stepparent, for 

reasonable periods of time as the employee’s attendance may be necessary, on the same 

terms upon which the employee is able to use sick leave benefits for the employee’s own 

illness or injury. This section applies only to personal sick leave benefits payable to the 

employee from the employer’s general assets. 

 

An employer may limit the use of personal sick leave benefits provided by the 

employer for absences due to an illness of, or injury to, the employee’s adult child, 

spouse, sibling, parent, grandparent or stepparent to no less than 160 hours in any 12-

month period. This paragraph does not apply to absences due to the illness or injury of a 

child, as defined in section 181.940, subdivision 4. 

 

For purposes of this section, “personal sick leave benefits” means time accrued 

and available to an employee to be used as a result of absence from work due to personal 

illness or injury, but does not include short-term or long-term disability or other salary 

continuation benefits. 

 

For the purpose of this section, “child” includes a stepchild and a biological, 

adopted, and foster child. 

 

This section does not prevent an employer from providing greater sick leave 

benefits than are provided for under this section. 

 

This section is effective August 1, 2013, and applies to sick leave used on or after 

that date. 
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After Hours Service & Maintenance Agreement 
 

 

 This Agreement made this 1 day of December, 2021, by and between People’s Energy 

Cooperative, a Minnesota cooperative association, hereinafter "People’s," and the City of 

Kasson, hereinafter "the City." 

WHEREAS, the City owns and operates a municipal electric system that provides service 

within its assigned service territory pursuant to its authority under the provisions of Minnesota 

Statutes Chapter §412.321; and 

WHEREAS, People’s is a “public utility” under Minnesota Statutes Chapter §216B.02, 

subd. 4. and provides electric service within its assigned service territory; and 

WHEREAS, pursuant to the electric service area assignments of the Minnesota Public 

Utilities Commission and Minnesota Statutes Chapter §216B.40 both “Parties” provide and 

maintain electric service within their respective assigned service areas; and  

WHEREAS, The City provides and intends to continue to provide all maintenance services 

to the City owned electric system. This contract is expressly for the purposes of obtaining mutual 

assistance in emergency situations during both regular and after hours where more personnel and 

or equipment is needed.;  

NOW, THEREFORE, in consideration of the terms and mutual covenants contained 

herein, the Parties agree as follows: 

1. Definitions.  The following terms shall have the following meanings as used 

herein: 

1.1  City of Kasson.  The Services defined and described in this Agreement shall 

be performed within the corporate boundaries of the City of Kasson, Minnesota. 

 

1.2  Routine After Hours Outage Services.  Repairs reported to People’s 

designated on-call personnel after normal business hours that require the services 

of People’s line personnel for repair or maintenance to electrical facilities of the 

City of Kasson. 

 

1.3  After Hours Outage Service Emergencies:  Repairs reported to People’s 

designated on-call personnel which require urgent repair to prevent further or 

prolonged disruption in service, damage or harm to the health and safety of 

residents or occupants of the City of Kasson. 

 

1.4  Construction, Maintenance and Routine Outage Services: Calls for 

assistance reported to People’s for the provision of routine construction, 

maintenance and outage services as may be needed by the City of Kasson. 
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1.5  Response Standards.  Those standards, to which the parties mutually agree, 

establishing the manner in which all Services shall be performed, outlined in 

Exhibit C attached herewith.  

 

1.6  Inventory.  Supplies and materials provided by People’s in satisfaction of 

any Services required under this agreement.  

2. Services.   Under the terms of this Agreement, People’s will provide After 

Hours Outage Services and After Hours Outage Service Emergencies to the City. 

Construction, Maintenance and Routine Outage Services may also be provided 

during regular working hours at the request of the City of Kasson. 

3. Procedures.  

3.1 Any After Hours Service Requests. 

1. Residents or employees of the City will communicate requests for 

Routine Outage Service to the designated City manager or City department 

responsible for receiving such requests. 

2. The appropriate City designee will then communicate the same to 

People’s when assistance is needed. 

3. Appropriate records of work completed, and time spent will be 

documented by both entities and used by People’s for billing purposes. 

Copies will be retained by People’s and the City as may be required for their 

respective records. 

3.2 Completion of Work.   People’s agrees to perform all Services described 

in this Agreement in conformance with the Response Standards mutually agreed 

upon by the parties hereto, which standards are outlined and defined in Exhibit A 

attached herewith. 

 

4. Fees.  The City shall compensate People’s for all Services, and any Inventory 

provided in connection therewith, in accordance with the terms of the Price 

Schedule, Exhibit B attached hereto, this Schedule shall be modified by mutual 

agreement as deemed necessary during the term of this contract.  Fees for 

Services shall be invoiced monthly with payment due within 30 days of said 

invoice.   

In addition to compensating People’s for all Services, administrative fees and 

related Inventory that are provided to the City per this Agreement, the City shall 

also reimburse People’s for any other reasonable charges ancillary to the 

performance of Services, including any costs incurred by People’s to perform 

after-hours answering services, and other similar incidental costs. 
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5. Obligations of the Parties.  The Parties agree to adopt all industry standard safe 

working practices and to uphold all federal, state, and local standards and safety 

requirements in the performance of this Agreement.  Each party warrants that it 

has all rights necessary to fulfill the requirements of this Agreement, and that each 

party, its employees, and any approved subcontractors are fully qualified to 

perform hereunder. Additionally, each party warrants that all Services performed 

hereunder, including without limitation, after hours electrical outage repair, shall 

be performed to professional standards.  

6. Term.  This Agreement shall commence upon the date hereof and continue for a 

period of one year.  Thereafter, this Agreement shall automatically renew on an 

annual basis unless and until one party shall give the other party 90 days’ prior 

written notice of its election to terminate or amend this Agreement.   

7. Confidentiality and Non-Disclosure.  The City acknowledges that, in 

performing this Agreement, People’s may be required to make available to the 

City certain information which People’s may consider proprietary. Such 

information includes without limitation, information related to patents, research, 

development, computer software, designs or processes, pricing, trade secrets, 

customer lists and technical and business information and know-how of People’s 

("Proprietary Information"). The City agrees to safeguard and hold in strictest 

confidence all Proprietary Information. 

7.1. The City agrees not to make use of nor disclose to third parties any 

Proprietary Information except in performance hereunder or as expressly 

authorized in writing by People’s. The City’s obligations under the terms of this 

provision shall survive termination of this Agreement. 

7.2. The City shall not be liable for any release or use of any information if the 

City can demonstrate by written evidence that the information: 

1. is part of the public domain through no fault of the City; or 

2. is in the City’s rightful possession at the time of receipt thereof; or 

3. is known to the City independently of People’s and from a source other 

than one having an obligation of confidentiality to People’s; or 

4. is independently developed by the City without violation of this or any 

other agreement; or  

5. is disclosed by the City by order of a court, after the City promptly 

notifies People’s and provides People’s an opportunity to oppose such order. 
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8. Independent Contractor Relationship and Subcontractor Personnel. People’s 

relationship to the City shall be that of an independent subcontractor and this 

Agreement does not create an agency, partnership, or joint venture relationship 

between the City and People’s or the City’s and People’s personnel.  Personnel 

supplied by People’s hereunder shall be deemed employees of People’s and shall 

not for any purposes be considered employees or agents of the City.  Likewise, 

personnel supplied by the City hereunder shall be deemed employees of the City 

and shall not for any purposes be considered employees or agents of People’s. 

Each party assumes full responsibility for the actions and supervision of its own 

personnel while performing services under this Agreement. Neither party assumes 

liability for the other’s personnel. 

9. Disclaimer of Warranties; Limitation of Liability.  People’s DISCLAIMS 

ANY AND ALL WARRANTIES, EXPRESS OR IMPLIED, INCLUDING, BUT 

NOT LIMITED TO, THOSE OF MERCHANTABILITY OR FITNESS FOR A 

PARTICULAR PURPOSE.  People’s SHALL HAVE NO LIABILITY WITH 

RESPECT TO THE PERFORMANCE OF SERVICES UNDER THIS 

AGREEMENT FOR CONSEQUENTIAL, EXEMPLARY, OR INCIDENTAL 

DAMAGES, EVEN IF IT HAS BEEN ADVISED OF THE POSSIBILITY OF 

SUCH DAMAGES.  People’s LIABILITY FOR FAILURE TO PERFORM ANY 

OF ITS OBLIGATIONS UNDER THIS AGREEMENT SHALL BE LIMITED 

TO THE AMOUNTS PAID BY the City TO People’s UNDER THIS 

AGREEMENT. 

10. Insurance Each party shall carry, throughout the term of this agreement, 

Commercial General Liability Insurance, Automobile Liability Insurance, 

Statutory Worker’ Compensation and Employers’ Liability as well as Professional 

Liability and All Risk Property Insurance. 

11. Indemnity.  Each party shall indemnify, hold harmless and defend the other party 

from all claims, damages and liability, of any nature whatsoever, arising out of or 

in any manner related to the acts, errors or omissions of that party or its officers, 

agents or employees, subject to the limitation of People’s liability as set forth 

herein.   

People’s assumes no responsibility for the security or safety of the City’s 

employees or agents under this Agreement.  The City (and anyone claiming 

through the City) hereby agrees to waive any and all claims against People’s 

arising from the death or injury of the City’s employees or agents or damage to 

the property of the City and its employees or agents during the performance of 

services under this Agreement.  The City agrees to indemnify, defend, and hold 

harmless People’s, its officers, directors, agents, and employees from and against 

any and all claims and liability, loss, expenses, suits, damages, judgments, 

demands, and costs (including reasonable legal and professional fees and 

expenses) arising out of the death or injury of City employees or agents or 

damage to the property of the employees or agents of the City.  
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12. Force Majeure.  People’s shall not be liable for any delay in performance or 

non-performance of any of its duties assumed hereunder if delayed, hindered or 

prevented from performance due to any cause beyond its control including, by 

way of illustration, riots, labor disputes, vandalism, fire, flood, acts of God or 

unavailability of personnel due to their providing priority power restoration to 

People’s system.   

13. Taxes.  The City shall be responsible for and shall pay all applicable property, 

sales, use or similar taxes imposed by any local, state, national or international 

public entity with respect to the performance of Services by People’s for the City.  

14. Termination.  This Agreement may be terminated by either party prior to the 

expiration of the initial term upon 90 days’ written notice of either party’s 

election to terminate.  

15. Notices.  Any notice required hereunder shall be effective upon deposit in the 

U.S. mail, postage prepaid, addressed to the appropriate party at the following 

addresses:  

People’s 

People’s Energy Cooperative 

1775 Lake Shady Avenue South 

Oronoco, MN 55960 

The City 

City of Kasson 

401 5th Street SE 

Kasson, MN  55944 

16. Severability.  It is intended that each section of this Agreement shall be viewed 

as separate and divisible and, in the event that any section shall be held invalid or 

unenforceable, the remaining provisions shall not be affected and shall continue in 

full force and effect. 

 

IN WITNESS WHEREOF, the parties have hereunto set their hands the day and year first 

above written. 

 

 

PEOPLE’S ENERGY COOPERATIVE 

 

By: _______________________________ 

  

Its: _________________________ 

 

 

 

CITY OF KASSON 

 

By: ________________________________ 

  

Its: __________________________Timothy P. Ibisch
City Administrator



 

EXHIBIT A 

 

“Service Response Standards” 

 

 

 

People’s Energy Cooperative lineworkers will respond to calls for assistance within 10 minutes 

and will report for duty at the Cooperative’s offices within 30 minutes of the initial contact.  

Upon reaching the Cooperative’s Headquarters, People’s employee(s) will proceed with a 

Cooperative vehicle to Kasson to provide assistance.  This procedure may be modified 

periodically as the Cooperative’s own operating procedures change.  

 

All calls for assistance should be made to People’s normal phone number, (507) 367-7000. Calls 

for assistance made after normal business hours should be made to this same number, calls will 

automatically be directed to the Cooperative Response Center (CRC) in Austin, Minnesota.  If 

there is any difficulty in contacting the Cooperative through this number, the following 

individuals should be contacted at the phone numbers listed below. 

 

 
 

  

  

Name Title Cell Phone No.

Patrick Nelson Director of Engineering and Operations 507-316-5536

Nick Woetzel Line Superintendent 308-920-1200

Jason Campbell Line Superintendent 507-219-1350



After Hours Service and Maintenance Agreement 2021 11.15.21 Markup.docx 
 

EXHIBIT B 

 

“People’s Cooperative Services Price Schedule Effective Through 12/31/2022”  

 

 

The City of Kasson will reimburse People’s Energy Cooperative for expenses according to the 

following schedule. 

 

Line workers 
Regular Time Labor:       $76.00 per hour 

Overtime Labor:       $114.00 per hour 

Double Time Labor:     $152.00 per hour 

Time Worked Between 12:00am pm and 5:00 am $190.00 per hour 

     (Includes compensation for sleep time) 

 

Truck Time 
Maintenance Truck       $74.00 per hour 

Construction Truck       $101.00 per hour 

Pickup Mileage       $00.74 per mile 

 

Material 
Actual Cost Plus 20% 

 

Administrative Services 
3% administrative fee added to the monthly total. 

 

People’s Energy Cooperative lineworkers will work under the conditions of their union 

agreement and be compensated according to that contract.  Conditions of the union agreement 

may change from time-to-time and may affect terms contained within this contract. The 

Cooperative will carry worker’s compensation insurance for their employees while they are 

performing work for the City of Kasson. 

 

 



 

 

To: City Council  

Date: 12/1/2021 
 

Agenda Heading: City Administrator’s Report 

 

“To appreciate the beauty of a snowflake it is necessary to stand in the cold.” 

--Aristotle 

 

• Revenue Collections for October Continue Positive Trend. The state’s monthly 

revenue review for October was released Nov. 10, and the news was good. Net general 

fund revenues totaled $1.994 billion for the month, which is $87 million (4.5%) more 

than forecast in February. Higher net receipts from sales taxes (+$59 million) and 

corporate taxes (+$40 million) were partially offset by lower-than-expected net individual 

income tax (-$6 million) and other tax receipts (-$6 million). 

 

For the state’s fiscal year 2022, which began on July 1, year-to-date state general fund 

collections are now $7.968 billion, or $744 million (10.3%) more than forecast. The 

stronger-than-expected revenue collections for the first four months of this fiscal 

biennium continue a trend that extends back to the end of last biennium, when collections 

exceeded estimates by $2.67 billion. The collections report focuses on revenues and does 

not include updated information on state expenditures. The next full state budget and 

economic forecast, which projects revenues and expenditures, will be released this week. 
 

• Electric Service Territory Acquisition costs. We have been negotiating with Xcel 

regarding territory acquisitions over the last 8 months. Not a fast process, but at this 

point I am asking the Council to review the included documents and let me know how 

they would like to proceed. At this point Xcel wants $2,913 per lot lump sum, they 

believe that they can defend this number before the MN PUC. We disagreed; however, 

it may make more sense to move forward then bogging down and spending additional 

money on the attorneys’ fees. For this year’s acquisitions, we are anticipating 

approximately $200,000 of cost. This would include Blaine’s 14th and Komet Acres. 

Next year we will have discussions on the ZED area and the South Fork subdivision. 

 

• Senate Capital Investment Committee. We hosted the MN Senate Capital 

Investment Committee last Thursday; the visit was successful and we hope to be able 

to testify in favor of our water mitigation project later this spring. The whole project 

runs 9 million and we are asking for $4.5 million for the State. I have attached the 

graphic we presented. 

 

• Advisory Panel to Recommend How Opioid Settlement Funds Should Be 

Allocated and Used. Minnesota is expected to receive as much as $337 million in the 



multistate settlement with opioids manufacturer Johnson & Johnson and others. The 

advisory panel, assembled by Minnesota Attorney General Keith Ellison, includes 

local, state, and community providers with experience and expertise in public health 

and delivery of services to individuals and families impacted by the opioid epidemic. 

The purpose of the panel is to recommend a proposed structure — guided by public 

health considerations — for the distribution and use of opioid settlement funds. The 

panel is targeting November for coming up with final recommendations, which will 

be sent to Minnesota’s local governments. Local governments will then have until 

Jan. 2, 2022, to sign onto the settlement agreement. The more political subdivisions 

that sign onto the settlement agreement, the more money Minnesota will receive in 

the settlement. When this is received, I will provide a copy to all councilmembers. 

 

• Liquor Store Renovation project. The liquor store renovation committee met and 

reviewed what we have to date. They have requested additional information and 

updated schematics. Cathy will be contacting Armon Architecture and CRW for 

alternate options. We are aiming to keep the project cost under $500k if possible. We 

also would like to see this project last at least 15 years so a number of modernizations 

will be needed. 

 

• LMC property/casualty dividend reimbursement. The League of Minnesota Cities 

Insurance Trust Board of Trustees recently approved premium rates and several 

coverage changes for the coming year. The LMC will be able to reduce 

property/casualty rates for 2022. In addition, the Trust is returning $15 million to 

members of the property/casualty program. A check for Kasson’s share of the 

dividend will be mailed on December 9. Unfortunately, increasing post-traumatic 

stress disorder (PTSD) claims costs in law enforcement are leading to an overall 

workers’ compensation program rate increase. Nancy is estimating that this may 

increase around $30,000 for Kasson.  

 

• 2022 Parking Lot Paving Projects. I have instructed the City Engineer to prepare 

plans for moving forward on parking paving projects at the Public Library and Lions 

Park. We hope to bundle those together and create some efficiencies. The library lot 

is estimated at $67,000 and will be funded from fund balance and current year (2022) 

allocations. Based on the guidance from Council, it seems the Lions Park lot is also a 

priority and we will use some PW street funds as well as part of the sidewalk 

allocation to keep this in budget.  

 

• 2022 Elected Leaders Institute: Advanced Program. Again this year the LMC is 

offering Councilmembers a chance to join their city colleagues from across the state 

in Plymouth Feb. 4-5 for the 2022 Elected Leaders Institute: Advanced Program! It’s 

a chance to explore how to lead change, build trust, communicate in a crisis, and use 

mediation to solve complex problems. View the full agenda here: 

https://www.lmc.org/learning-events/events/league-events/2022-elected-leaders-

institute-foundational-program/advanced-program-agenda/ 

 

Councilmembers do have conference funds appropriated for 2022, if you are 

interested, please let me know so we can get you scheduled. 

 

https://www.lmc.org/learning-events/events/league-events/2022-elected-leaders-institute-foundational-program/advanced-program-agenda/
https://www.lmc.org/learning-events/events/league-events/2022-elected-leaders-institute-foundational-program/advanced-program-agenda/


• Meetings and Events Attended or Planned to attend  

 
November 12  CMPAS Personnel Committee 

    Lions Park Wrap Up 

November 14  KM Play-Honk 

November 15  Meeting with Tom Monson and Dean Schuette 

November 16  MCMA 

    Liquor Store Remodel Meeting 

November 17  CMPAS-Blue Earth 

November 18  KM COG meeting-tax abatement discussion 

    Technical Review 

    Nick Koverman-St. Charles Solar project 

    Library Parking Lot Design meeting 

    Senate Capital Investment 

November 23  Department Heads Meeting 

November 24  CMPAS Personnel Committee 

November 29  Library Pre-bid walkthrough 

December 1  PD mediation-St. Paul 

    Star Energy Training 

    City Council meeting 
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COMPENSATION AND ORDERLY TRANSFER 
AGREEMENT 

between 
NORTHERN STATES POWER COMPANY 

a Minnesota corporation 
and the  

CITY OF KASSON 
 
This agreement entered into this _________ day of _____________, 20__, 
(the “Agreement”) between NORTHERN STATES POWER COMPANY, a 
Minnesota corporation, with its principal office located at 414 Nicollet Mall, 
Minneapolis, Minnesota, and the CITY OF KASSON with its principal office 
located at 401 5th Street SE, Kasson, Minnesota 55944 (collectively, the 
“Parties”). 
 

RECITALS 
 

A. Northern States Power Company, a Minnesota corporation, 
d/b/a Xcel Energy (“Xcel Energy”) is a “public utility” under Minn. Stat.  § 
216B.02, subdivision 4.  Xcel Energy provides electric service to customers 
located within its assigned electric service area. 
 

B. City of Kasson, a utility duly organized and existing under the 
laws of the State of Minnesota, including, inter alia Minn. Stat. § 412.321, that 
provides electric service within its assigned electric service area (the 
“Municipal”). 
  
 C. The laws of the State of Minnesota, namely Minn. Stat. § 216B.37 
– 216B.47, provide the terms and conditions under which a Municipal utility 
may extend retail electric service throughout the corporate limits of the City, as 
well as authorize and permit electric utilities to define and revise their electric 
service territories by their written consent and agreement. 
 
 D. Pursuant to Minn. Stat. § 216B.44 the City may acquire the right 
for its Municipal utility to serve an area within its corporate boundaries through 
Service Territory Transfer of Annexation.  The City Council passed an 
ordinance to annex a portion of Xcel Energy’s service territory within the City’s 
corporate boundaries (the “Annexed Service Territory Transfer”) known as 
Parcels 240340700 and 240340701 in Dodge County. 
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E.  The Annexation reflected in Attachment 1 is located in the 
assigned electric service area of Xcel Energy, as further described in the map 
attached hereto as Attachment 1. 

  
F.   The parties have negotiated a mutual settlement in which the 

Municipal shall hold the exclusive right to provide electric service to the 
Annexed Territory, with appropriate compensation to Xcel Energy, and wish to 
avoid litigation.  The Parties desire to set forth the terms and conditions of 
their agreement herein. 
 
 NOW THEREFORE, in consideration of the promises exchanged 
herein, the Parties agree as follows: 

 
1. Scope of Agreement.  The parties have agreed to a transfer of the       

exclusive right to provide electric service to the Annexed Service 
Territory Transfer Area from Xcel Energy to the Municipal on a date 
mutually agreed by the Parties.   
 
Legal Description for Annexed Service Territory Transfer Area per 
Dodge County for Parcel Number 240340700 39.90 acres and Parcel 
Number 240340701 17.17 acres. 
 
Section 34 Township 107 Range 016 39.90 AC BEG NWCOR NW 
¼ S 508.02 FT E 1107.56 FT S 995.91 FT NE 1537.49 FT N1211.88 
FT W2636.38 FT TO PT OF BEG EX PART OF BLAINES 12 
SUBDIVISION. (Reflected in Attachment 1) 
 
Section 34 Township 107 Range 016 17.17 AC COMM NVWCOR 
NW ¼ TH S01°07’04” E508.02FT, N88°52’56” E1107.56 FT, 
S01°07’04” E995.91 FT, FOR POB TH 79°17’00” E1537.49 FT, 
S00°31’17” E489.91 FT TO THE NORTH RIGHT OF WAY 
LINE.  (Reflected in Attachment 1) 
 

2. Existing Customers. The Parties acknowledge that there are no 
existing customers being served by Xcel Energy in this area, that 
would be affected by this Agreement.   
 

3. The Transfer Area.  The exclusive right and obligation to serve the 
Annexed Transfer Area shall permanently transfer to the Municipality 
on a date mutually agreed upon in writing between Parties (the 
Transfer Date).  In consideration for the permanent transfer of an 



  
 

3 
 

area of terrtitory through Annexation, the Municipality agrees to pay 
Xcel Energy  a lump sum per home of $2,913 (27 homes as noted in 
attachment 1 for a total of $78,651.00) as loss-of-revenues for the 
service that currently exists in the Transfer Area. The payment shall 
be made as provided in Section 4 under Compensation.  The Parties 
agree to cooperate fully in notifying the Existing Customers that the 
municipal is already serving within the Transfer area. Should any 
additional services be installed in the Transfer Area on or before the 
Transfer Date, the Municipality shall contact Xcel Energy and the 
parties will negotiate a mutually agreeable loss-of-revenues amount 
for the additional service(s). 
 

4. Compensation.  The Municipal will pay to Xcel Energy the following 
as compensation for the Transfer Area, the loss-of-revenues 
described above, and any integration or re-feed costs that may be 
necessary as compensation for the exclusive right to provide electric 
service to the Transfer Area through Annexation. The net book value 
will be calculated using the average property unit cost, net of 
customer contributions, and the year the unit of the property was 
initially purchased. 

 
5. Payments for the Annexed Transfer Area:  Payment need to be 

mailed to the Service Policy Manager at Xcel Energy located a 
414 Nicollet Mall – CSC, Minneapolis, MN 55401. Payment is 
due 30 days following Commission approval. 

 
 

6. Late Charges.  If the Municipal fails to make any payment(s) within 
thirty (30) days of the date due, additional charges shall become due 
and payable at a rate of interest per annum equal to the prime rate for 
the last day of the prior month as reported in the “Wall Street 
Journal” plus one and one-half percent (1 ½%) per month (or the 
maximum percentage allowed by law, whichever is lower) on any 
unpaid amounts.  Any payments shall be applied to outstanding 
interest first, followed by outstanding charges due prior to any 
current charges due. 

 
7. Reservation of Rights.  Except as specifically set forth herein, this 

Agreement does not modify or limit the legal rights of any party. 
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8. No Precedent.  The Parties recognize that this Agreement is the 
result of negotiations between the Parties and that this Agreement 
and the Commission’s approval of this Agreement does not represent 
any binding or legal precedent on any party in any other matter. 

  
9. Request for Commission Approval of the Agreement.  Upon 

execution of this Agreement by all Parties, Xcel Energy will prepare a 
Joint Petition to the Commission by the Parties to modify the 
assigned service territory to reflect the Transfer Area to the 
Municipal’s assigned service area, along with this Agreement as 
evidence of the Parties’ resolution of compensation.  Upon drafting 
of such Joint Petition, the Municipal shall retain the right to review 
Joint Petition prior to signature of said document by duly authorized 
representation.  Upon filing of the Agreement, the Parties will 
cooperate to send a notice to all affected customers informing them 
of the Agreement, and that it has been filed with the Commission.  
This notice shall provide customers with the Commission’s address 
and the docket number to facilitate any customer participation in the 
proceeding.  

 
10. Miscellaneous. 

  
(a) Entire Agreement and Modification.  This Agreement 

contains the entire agreement and understandings of the 
Parties hereto regarding the scope of the Agreement and 
appropriate compensation for the Transfer Area.  All 
previous communications, or agreements, between the 
Parties hereto, either verbal or written, with reference to 
the subject matter of this Agreement are hereby abrogated.  
No amendment, modification or waiver of, or consent with 
respect to any provision of this Agreement shall be 
effective unless the same shall be in writing and signed by a 
duly appointed representatives of all Parties and then any 
such amendment, modification, waiver or consent shall be 
effective only in the specific instance and for the specific 
purpose for which given. Headings are provided for 
convenience and are not part of the Agreement.  

(b) Binding Assignment.  The Agreement shall inure to the 
benefit of the Parties hereto and shall be binding on them 
and their respective legal representatives, successors, and 
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assigns.  Provided, however, neither Party shall assign this 
Agreement, voluntarily, involuntarily or by operation of 
law, without prior written consent of the other. 

  
(c) Severance.  If any provision of this Agreement shall be 

found invalid or unenforceable, in whole or in part, by a 
court of competent jurisdiction or the Commission, then 
such provision shall be deemed to be modified or restricted 
to the extent and in a manner necessary to render the same 
valid and enforceable, or if that is not possible, such 
provision shall be stricken and deleted from this 
Agreement, as the case may require, and this Agreement 
shall then be construed and enforced to the maximum 
extent permitted by law and with the purpose to achieve 
the fundamental intent of the Parties. 

  
(d) Choice of Laws.  This Agreement shall be construed and 

interpreted in accordance with the laws of the State of 
Minnesota and excluding any choice of law or rules that 
may direct the application of laws of another jurisdiction. 

  
(e) Agreement Drafted Jointly.  The Parties agree that none of 

the Parties shall be deemed solely responsible for drafting 
all or any portion of this Agreement, and in the event of a 
dispute, responsibilities for any ambiguities arising from 
any provision of this Agreement shall be shared equally 
among the Parties.    

 
(f) Regulation.  The Parties acknowledge that this Agreement 

is subject to the jurisdiction of the Commission.  If the 
Commission or other state agency with jurisdiction raises 
any question or challenges any provision of this 
Agreement, its exhibits, or the due performance thereof, 
the Parties shall each, at their own expense, exercise any 
and all lawful efforts reasonable and necessary to respond 
to said questions and to assure approval. 

 
(g) Effective Date.  The effective date of this Agreement is the 

date upon which the Agreement has been signed by a duly 
appointed representative of both Parties. 
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(h) Notice. Any notice permitted or required by this 
Agreement shall be made in writing and personally served 
or mailed (postage prepaid, return receipt requested) and 
shall be effective upon the date of personal service, or if by 
mail, upon the date of receipt. 

 
(i) Counterparts and Electronic Signatures.  This Agreement 

may be executed in counterpart, and may be executed by 
way of electronic signature, and if so, shall be considered an 
original. 

 
11. Interim Service.  The parties have agreed to allow the Municipal to 

serve customers in the Annexed Service Territory Transfer Area prior 
to the Commission approval of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have executed this 

Agreement as of the day and year first above written and the Parties agree to 
take such additional steps and actions including execution of such instruments 
and other documents as are reasonably necessary to effectuate the intentions 
expressed hereby. 

 
 
 

Northern States Power Company, 
A Minnesota corporation 
 

City of Kasson 
 

Greg Chamberlain 
Regional Vice President  
Regulatory & Government Affairs 
 
 
By: _______________________ 
 
Date:______________________ 
 

Timothy Ibisch 
City Administrator 
 
By: _______________________ 
 
Date:______________________ 
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Attachment 1 
The Annexation of Transfer  Area  for Parcel numbers 240340700 and 
240340701 located in Township 107 Range 16 Section 34. 
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COMPENSATION AND ORDERLY TRANSFER 

AGREEMENT 
between 

NORTHERN STATES POWER COMPANY 
a Minnesota corporation 

and the  
CITY OF KASSON 

 
This agreement entered into this _________ day of _____________, 20__, 
(the “Agreement”) between NORTHERN STATES POWER COMPANY, a 
Minnesota corporation, with its principal office located at 414 Nicollet Mall, 
Minneapolis, Minnesota, and the CITY OF KASSON with its principal office 
located at 401 5th Street SE, Kasson, Minnesota 55944 (collectively, the 
“Parties”). 
 

RECITALS 
 

A. Northern States Power Company, a Minnesota corporation, 
d/b/a Xcel Energy (“Xcel Energy”) is a “public utility” under Minn. Stat.  § 
216B.02, subdivision 4.  Xcel Energy provides electric service to customers 
located within its assigned electric service area. 
 

B. City of Kasson, a utility duly organized and existing under the 
laws of the State of Minnesota, including, inter alia Minn. Stat. § 412.321, that 
provides electric service within its assigned electric service area (the 
“Municipal”). 
  
 C. The laws of the State of Minnesota, namely Minn. Stat. § 216B.37 
– 216B.47, provide the terms and conditions under which a Municipal utility 
may extend retail electric service throughout the corporate limits of the City, as 
well as authorize and permit electric utilities to define and revise their electric 
service territories by their written consent and agreement. 
 
 D. Pursuant to Minn. Stat. § 216B.44 the City may acquire the right 
for its Municipal utility to serve an area within its corporate boundaries through 
Service Territory Transfer of Annexation.  The City Council passed an 
ordinance to annex a portion of Xcel Energy’s service territory within the City’s 
corporate boundaries (the “Transfer Area”) known as Parcel 130270103 in 
Dodge County. 
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E.  The Annexation reflected in Attachment 1 is located in the 

assigned electric service area of Xcel Energy, as further described in the map 
attached hereto as Attachment 1. 

  
F.   The parties have negotiated a mutual settlement in which the 

Municipal shall hold the exclusive right to provide electric service to the 
Transfer Area, with appropriate compensation to Xcel Energy, and wish to 
avoid litigation.  The Parties desire to set forth the terms and conditions of 
their agreement herein. 
 
 NOW THEREFORE, in consideration of the promises exchanged 
herein, the Parties agree as follows: 

 
1. Scope of Agreement.  The parties have agreed to a transfer of the       

exclusive right to provide electric service to the Transfer Area from 
Xcel Energy to the Municipal on a date mutually agreed by the 
Parties.   
 
Legal Description for the Transfer Area per Dodge County for Parcel 
Number 130270103  51.56  acres.  
 
Section 27 Township 107 Range 016 51.56 AC THE E 1/2 NE 1/4 
EXCEPT COMM NE COR NE 1/4 W 302.5 FT TO POINT OF 
BEG SW 1373.21 FT, NW 793.21 FT, N 1250 FT, E 1007 FT TO 
BEGINNING ALSO EXCEPTING 

(Reflected in Attachment 1) 
 

2. Existing Customers. The Parties acknowledge that there are no 
existing customers being served by Xcel Energy in this area, that 
would be affected by this Agreement.   
 

3. The Transfer Area.  The exclusive right and obligation to serve the 
Transfer Area shall permanently transfer to the Municipality on a 
date mutually agreed upon in writing between Parties (the Transfer 
Date).  In consideration for the permanent transfer of an area of 
terrtitory through Annexation, the Municipality agrees to pay Xcel 
Energy  a lump sum per home of $2,913 as loss-of-revenues in the 
Transfer Area. The payment shall be made as provided in Section 4 
under Compensation.  Should any additional services be installed in 
the Transfer Area on or before the Transfer Date, the Municipality 
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shall contact Xcel Energy and the parties will negotiate a mutually 
agreeable loss-of-revenues amount for the additional service(s). 
 

4. Compensation.  The Municipal will pay to Xcel Energy the following 
as compensation for the Transfer Area, the loss-of-revenues 
described above, and any integration or re-feed costs that may be 
necessary as compensation for the exclusive right to provide electric 
service to the Transfer Area through Annexation. The net book value 
will be calculated using the average property unit cost, net of 
customer contributions, and the year the unit of the property was 
initially purchased. 

 
5. Annual Payments for the Annexed Transfer Area:  For a 

period of 10 years to begin when each meter is set and 
spinning at an individual premise located within the Transfer 
Area (the “Start Date”), the Municipal shall pay Xcel Energy 
annually a sum equal to $2913 for each individual 
service/meter that makes connection within the Transfer Area. 
The annual compensation will be determined on a calendar-
year basis for each year under consideration.  Payment will be 
due annually to Xcel Energy by January 30th of the following 
year, along with all supporting information.  All payments need 
to be mailed to the Service Policy Manager at Xcel Energy 
located a 414 Nicollet Mall – CSC, Minneapolis, MN 55401. 

 
6. Late Charges.  If the Municipal fails to make any payment(s) within 

thirty (30) days of the date due, additional charges shall become due 
and payable at a rate of interest per annum equal to the prime rate for 
the last day of the prior month as reported in the “Wall Street 
Journal” plus one and one-half percent (1 ½%) per month (or the 
maximum percentage allowed by law, whichever is lower) on any 
unpaid amounts.  Any payments shall be applied to outstanding 
interest first, followed by outstanding charges due prior to any 
current charges due. 

 
7. Reservation of Rights.  Except as specifically set forth herein, this 

Agreement does not modify or limit the legal rights of any party. 
 
8. No Precedent.  The Parties recognize that this Agreement is the 

result of negotiations between the Parties and that this Agreement 
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and the Commission’s approval of this Agreement does not represent 
any binding or legal precedent on any party in any other matter. 

  
9. Request for Commission Approval of the Agreement.  Upon 

execution of this Agreement by all Parties, Xcel Energy will prepare a 
Joint Petition to the Commission by the Parties to modify the 
assigned service territory to reflect the Transfer Area to the 
Municipal’s assigned service area, along with this Agreement as 
evidence of the Parties’ resolution of compensation.  Upon drafting 
of such Joint Petition, the Municipal shall retain the right to review 
Joint Petition prior to signature of said document by duly authorized 
representation.  Upon filing of the Agreement, the Parties will 
cooperate to send a notice to all affected customers informing them 
of the Agreement, and that it has been filed with the Commission.  
This notice shall provide customers with the Commission’s address 
and the docket number to facilitate any customer participation in the 
proceeding.  

 
10. Miscellaneous. 

  
(a) Entire Agreement and Modification.  This Agreement 

contains the entire agreement and understandings of the 
Parties hereto regarding the scope of the Agreement and 
appropriate compensation for the Transfer Area.  All 
previous communications, or agreements, between the 
Parties hereto, either verbal or written, with reference to 
the subject matter of this Agreement are hereby abrogated.  
No amendment, modification or waiver of, or consent with 
respect to any provision of this Agreement shall be 
effective unless the same shall be in writing and signed by a 
duly appointed representatives of all Parties and then any 
such amendment, modification, waiver or consent shall be 
effective only in the specific instance and for the specific 
purpose for which given. Headings are provided for 
convenience and are not part of the Agreement.  

(b) Binding Assignment.  The Agreement shall inure to the 
benefit of the Parties hereto and shall be binding on them 
and their respective legal representatives, successors, and 
assigns.  Provided, however, neither Party shall assign this 
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Agreement, voluntarily, involuntarily or by operation of 
law, without prior written consent of the other. 

  
(c) Severance.  If any provision of this Agreement shall be 

found invalid or unenforceable, in whole or in part, by a 
court of competent jurisdiction or the Commission, then 
such provision shall be deemed to be modified or restricted 
to the extent and in a manner necessary to render the same 
valid and enforceable, or if that is not possible, such 
provision shall be stricken and deleted from this 
Agreement, as the case may require, and this Agreement 
shall then be construed and enforced to the maximum 
extent permitted by law and with the purpose to achieve 
the fundamental intent of the Parties. 

  
(d) Choice of Laws.  This Agreement shall be construed and 

interpreted in accordance with the laws of the State of 
Minnesota and excluding any choice of law or rules that 
may direct the application of laws of another jurisdiction. 

  
(e) Agreement Drafted Jointly.  The Parties agree that none of 

the Parties shall be deemed solely responsible for drafting 
all or any portion of this Agreement, and in the event of a 
dispute, responsibilities for any ambiguities arising from 
any provision of this Agreement shall be shared equally 
among the Parties.    

 
(f) Regulation.  The Parties acknowledge that this Agreement 

is subject to the jurisdiction of the Commission.  If the 
Commission or other state agency with jurisdiction raises 
any question or challenges any provision of this 
Agreement, its exhibits, or the due performance thereof, 
the Parties shall each, at their own expense, exercise any 
and all lawful efforts reasonable and necessary to respond 
to said questions and to assure approval. 

 
(g) Effective Date.  The effective date of this Agreement is the 

date upon which the Agreement has been signed by a duly 
appointed representative of both Parties. 
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(h) Notice. Any notice permitted or required by this 
Agreement shall be made in writing and personally served 
or mailed (postage prepaid, return receipt requested) and 
shall be effective upon the date of personal service, or if by 
mail, upon the date of receipt. 

 
(i) Counterparts and Electronic Signatures.  This Agreement 

may be executed in counterpart, and may be executed by 
way of electronic signature, and if so, shall be considered an 
original. 
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IN WITNESS WHEREOF, the Parties hereto have executed this 

Agreement as of the day and year first above written and the Parties agree to 
take such additional steps and actions including execution of such instruments 
and other documents as are reasonably necessary to effectuate the intentions 
expressed hereby. 

 
 
 

Northern States Power Company, 
A Minnesota corporation 
 

City of Kasson 
 

Greg Chamberlain 
Regional Vice President  
Regulatory & Government Affairs 
 
 
By: _______________________ 
 
Date:______________________ 
 

Timothy Ibisch 
City Administrator 
 
By: _______________________ 
 
Date:______________________ 
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Attachment 1 
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Challenge
Flooding near and above the 100-year flood elevation has occurred in Kasson four times in the last 15 years 
(2007, 2010, twice in 2019). These heavy rainfall events resulted in damage to City infrastructure and private 
property, causing major economic impacts.

Kasson Flood Relief Improvements

Latest Flooding - 2019 –  
State Disaster Declaration
>>  160 properties reported flooding/

sewer backups/water in basements

>>  Highway 14, Highway 57 and 
County Road 34 closed due  
to flooding

>>  City sanitary sewer infrastructure 
was damaged, causing backups 
in homes and discharge of raw 
sewage to Public Waters.

Solution and Bonding Bill Request 
>>  Construct a stormwater impoundment upstream of Highway 14 to:

        >> Detain large rain events

    >>  Lower the 100-year flood elevation approximately 2 feet throughout the 
City of Kasson

>>  Replace City infrastructure in the hardest hit portions of the City:

        >> Improve resistance to flooding 

    >>  Reduce sanitary sewer backups in homes 

>>  The City of Kasson respectfully requests consideration of bonding bill 
assistance in the amount of $4.5 Million. 

 
Benefits
Reduce flooding for Kasson and downstream areas that have experienced 
flooding (Dodge County+Mantorville+Oxbow Park)

>>  Less frequency of flooding to homes and business
>>  Decrease sanitary sewer backups and discharges to public waters
>>  Less closures to Trunk Highway 14 and 57 due to flooding
>>  Less disruption in City services
>>  Increase water quality

 

Citizens have demanded solutions!

Project Costs 

Construction $5.2M

Engineering, Legal, Admin $1.0M

Easements/Land Acquisition $2.8M

Total Project $9M

Proposed Funding Breakout

City $4.5M

Bonding Bill $4.5M

Total $9M

Sanitary Sewer System Damage
Highway 57 & Kasson Commercial District 
Flooding

Highway 14 Flooding

City Actions Completed to Date
>>  The City has implemented a program which requires 

homeowners to fix private deficiencies in the sanitary 
sewer system. This project is expected to cost the citizens 
an anticipated $500,000.

>>  The City of Kasson is completing additional smaller-scale 
flood control and sanitary sewer mitigation projects. The 
City has expended/plans to spend over $5 Million on 
additional improvements.
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REPORTED FLOODING FROM 2019 EVENTS

PROPERTIES WITHIN FLOODPLAIN THAT WOULD BENEFIT FROM REDUCED FLOOD ELEVATION

!!

!! !! SANITARY SEWER LOCATED IN FLOODPLAIN THAT WOULD BENEFIT FROM REDUCED FLOOD ELEVATIONS

Masten Creek Flood Control

PROPOSED IMPROVEMENTS
FLOOD CONTROL RESERVOIR 1)  SEWER BACK UP, 8-12" OF WATER,  FURNACE, HOT WATER HEATER, WASHER/ DRYER DAMAGED

2)  12" OF WATER IN BASEMENT
3)  18" OF WATER IN BASEMENT, WATER HEATER, WASHER/ DRYER, A/C DAMAGED
4)  4 FEET WATER IN BASEMENT FROM CREEK, BASEMENT IS TOTAL LOSS
5)  10" IN WATER BASEMENT, WATER HEATER, FURNACE DAMAGED
6)  WATER IN CHURCH
7)  WATER IN SCHOOL
8)  WATER IN BASEMENT, 3 ROOMS FLOODED- POSSIBLE WATER HEATER/SOFTNER DAMAGE
9)  5' OF WATER IN BASEMENT, FURNACE, WATER HEATER AND WATER SOFTENER DAMAGE
10)  WATER WALL TO WALL, MULTIPLE VEHICLES DAMAGED, OUTSIDE DAMAGE
11)  FLOODING IN OUTBUILDINGS
12)  RESIDENCE IS NOT LIVEABLE DUE TO FLOOD WATER
13)  WATER IN BASEMENT, CORN STALKS IN YARD

PROPOSED 100-YEAR FLOOD
LIMITS AFTER IMPROVEMENTS

EXISTING FLOOD LIMITS

£¤14

£¤14

£¤57

£¤57

MAIN ST ³±34

³±34
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Kasson Police Calls for Service
2014 2015 2016 2017 2018 2019 2020 2021

January 274 286 294 322 346 424 397 381
February 271 247 260 341 310 394 355 321
March 280 302 273 277 352 446 339 385
April 325 347 375 364 418 480 255 390
May 373 367 413 461 502 530 379 408
June 293 339 349 370 395 549 442 441
July 364 408 408 528 454 448 441 444
August 286 372 343 404 466 483 437 348
September 263 352 346 450 461 505 502 452
October 336 309 489 370 380 416 444 385
November 263 284 359 390 348 433 347
December 300 331 334 377 437 435 383
Yearly Total 3628 3944 4243 4654 4869 5,543 4,721 3,955

































To:   Charlie Bradford, Tim Ibisch  

From:  Mark Hottel 

Re:  Public Works Facility Inspection 

Date:  11/22/21 

 

 

An inspection was completed on November 22, 2021, by members of the city’s safety 

committee. During that time, we tested GFI outlets throughout the main building. We 

also verified that eyewash stations are being periodically flushed and that fire 

extinguishers are checked monthly as required by OSHA. There were a few items noted 

that merit further consideration which we’ll list below: 

2021-1. Fluorescent bulbs waiting to be discarded are sometimes left in the 

mechanical room. Please move to boxed storage until disposal. 

2021-2. A wrench fitting the heads of the sprinkler system should be kept in the 

spare parts box on the wall near the fire sprinkler riser. (This would meet NFPA code.) 

2021-3. We did not test the overhead door safety pressure devices due to the 

outside temperature. Please make a note to do this on a nice day when convenient. 

2021-4. The CO/ automatic shop ventilation system still needs to be evaluated and 

checked. We have tried to address this before and had trouble finding the right person 

to handle this. 

2021-5. The work rest on the pedestal grinder in the metal shop has a clearance 

greater than 1/8” Remind users to adjust the gap as needed. 

2021-6. A GFI outlet near the SE shop door is dead. We recommend replacing it 

during the next visit done for other electrician work to not necessitate a call charge for 

this minor task.  

 

Overall, we found the building and its contents to be well-maintained and organized. 

Keep up the good work! 
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