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AGREEMENT

THIS AGREEMENT is entered into as of July 1, 2017 between the City of Lowell,
hereinafter referred to as the "Employer", and the Michigan Fraternal Order of Police Labor
Council, hereinafter referred to as the "FOP". It is the intent and purpose of this agreement to
assure sound and mutually beneficial working and economic relationships between the parties
hereto, to provide an orderly and peaceful means of resolving any misunderstandings or
differences which may arise, and to set forth herein the basic agreement between the parties

concerning rates of pay, wages, hours of employment, and other condition of employment.

WITNESSETH

WHEREAS, the Employer and the FOP agree that the description of the collective
bargaining unit contained herein is appropriate and desire to maintain such collective bargaining

unit; and

WHEREAS, the City of Lowell and the FOP recognize their legal responsibilities under

federal, state and local laws relating to fair employment practices; and

WHEREAS, the Employer and the FOP recognize the principles involved in the area of
civil rights and have reaffirmed in their Collective Bargaining Agreement their commitment not
to discriminate because of race, sex, creed, color or national origin or other characteristics

protected by state or federal law;
NOW THEREFORE, the parties agree as follows:

RECOGNITION

Section 1. Collective Bargaining Unit. The Employer agrees to recognize the FOP, as

the exclusive collective bargaining representative for the purpose of collective bargaining with
respect to wages, hours and other terms and conditions of employment for all of the employees

employed by the Employer who are included in the following described unit:

All non-probationary permanent full-time police officers employed by the City of
Lowell, ML, but excluding the Police Chief and all other employees.

Section 2. Definitions. The terms "employee" and "employees" when used in this

Agreement shall refer to and include only those permanent full-time employees who have



completed their probationary period as set forth in this Agreement and who are employed by the
Employer in the collective bargaining unit described in Section 1 of this Agreement. For
purposes of this Agreement, the following definitions shall be applicable:

Permanent Full-time Employee. A permanent full-time employee is an employee

who is working the employer’s official workweek on a regular schedule at a job
classified by the Employer as permanent.

Irregular Employee. An irregular employee is an employee who is working on
any other basis than the above definitions of permanent full-time employee. For
purposes of this Agreement, any employee regularly scheduled for less than
eighty (80) hours biwelekly is considered an irregular employee.

FOP REPRESENTATION

Section 3. Bargaining Committee. The employees covered by this Agreement shall be

represented by a Bargaining Committee consisting of up to three (3) employees elected or
selected by the FOP from employees employed by the City in the bargaining unit covered by this
Agreement and who have seniority and one (1) non-employee representative. One (1) member
of the Bargaining Committee shall be the President of the FOP or designated representative. It
shall be the responsibility of the members of the Bargaining Committee to meet with City
representatives at such times as joint City-FOP negotiations are held. It shall also be the
responsibility of the members of the Bargaining Committee to act in a representative capacity for
the purpose of processing grievances in accordance with the grievance procedure established in

this Agreement.

AGENCY SHOP

Section 4. All employees who are subject to this Agreement and who are members of the
FOP shall, as a condition of continued employment either remain members in good standing for
the duration of this Agreement or pay to said FOP a sum equivalent to membership dues,
initiation fees and assessments uniformly levied upon all FOP members. All new employees who
are subject to this Agreement upon completion of their probationary period shall, as a condition
of continued employment, either become and remain members in good standing in the FOP for
the duration of this Agreement, or pay to said FOP a sum equivalent to membership dues,

initiation fees and assessments uniformly levied upon all FOP members



Section 5. Any employee who shall tender periodic dues or a sum equivalent required of
all employees in the bargaining unit that are represented by the FOP shall be determined to meet

the conditions of this Agreement.

Section 6. Employees of the bargaining units that are represented by the FOP shall be
determined to be in compliance with this FOP security clause if they are not more than sixty (60)
days in arrears in payment of membership dues or the sum equivalent to membership dues as a

charge for representation services.

Section 7. The employer shall be notified in writing by the FOP of any employees in the
bargaining units that are represented by the FOP who are sixty (60) days in arrears in payment of
the membership dues or the sum equivalent to membership dues as a charge for representation

services.

Section 8. The FOP shall indemnify and save the Employer harmless from any and all
claims, demands, suits, or any other action arising from these Agency Shop Provisions or from

complying with any request for termination of these Provisions.

RIGHTS OF THE EMPLOYER

Section 9. It is understood and hereby agreed that the Employer reserves and retains,
solely and exclusively, all of its inherent and customary rights, powers, functions, and authority
of management to manage the Employer's operation. These rights vested in the Employer
include, but are not limited to, those provided by statute or law along with the right to direct,
hire, promote, transfer, assign, and retain employees in positions within the City consistent with
the employee's ability to perform the assigned work. Further, to suspend, demote, discharge for
Jjust cause, or take such other disciplinary action, which is necessary to maintain the efficient
.administration of the Employer. It is also agreed that the Employer has the right to determine the
method, means and personnel, employees or otherwise, by which the business of the Employer
shall be conducted and to take whatever action is necessary to carry out the duty and obligation
of the Employer to the taxpayers thereof. The Employer shall also have the power to make rules
and regulations relating to personnel policies, procedures, and working conditions not
inconsistent with the express terms of the Agreement, and said rules and regulations shall be

reasonable.



If it should be decided by the City to have an outside contractor (i.e. another law
enforcement agency) perform bargaining unit work, the City shall meet and confer in good faith

with the Union before placing work with an outside contractor.

GRIEVANCE PROCEDURE

Section 10. Definition of Grievance. A grievance shall be a complaint by an employee

concerning the application, interpretation, or alleged violation, of this Agreement as written.

Section 11. Grievance Procedure. An employee having a grievance shall present it to

the Employer as follows:

Step 1. Verbal Procedure. If an employee has a grievance, the aggrieved

employee may discuss it with the chief within five (5) days after the employee knew or
should have known of the facts giving rise to the grievance. The Chief shall give an
answer within two (2) days. The employee may have a representative of the collective

bargaining committee present.

Step 2. Written Procedure. If the grievance is not resolved, a member of the

collective bargaining committee shall reduce the grievance to writing and present it to the
Chief of Police within three (3) days after answer in Step 1. The grievance shall be dated
and signed by the aggrieved employee and his representative, and shall set forth the facts,
including dates, and provisions of the Agreement that are alleged to have been violated
and the remedy desired. At the time the grievance is submitted, the document shall be
dated and a copy returned to the aggrieved employee within five (5) days. A meeting will
be arranged by the representative who signed the grievance, insofar as practical, and the
Chief to discuss the grievance. The Chief will then answer the grievance in writing within

five (5) days from the meeting at which the grievance was discussed.

Step_3. If the answer of the Chief is not satisfactory, the grievance may be
appealed within five (5) days to the City Manager, in writing. A meeting between the
collective bargaining committee of the FOP and the City Manager or their designated
representatives, will be arranged to discuss the grievance appealed. Said meeting is to be
held within seven (7) days from the date when received by the City Manager. The

Manager shall answer the grievance within seven (7) days of the date of the meeting at



which the grievances were discussed. In order for a decision to be binding at Step 3, it

shall bear the signature of the City Manager or his representative.

Step 4. Upon written notice by the FOP to the City Manager within thirty (30)
days after the time the City answered or should have answered in Step 3, whichever is

sooner, any unresolved grievance may be submitted to arbitration.

ARBITRATION

Section 12. Selection of Arbitrator. The arbitrator shall be a person mutually agreed upon

by the City and the FOP. In the event the parties have not agreed upon an arbitrator within five
(5) days, the FOP may request the Federal Mediation and Conciliation Service to provide a list of
five (5) arbitrators. Within ten (10) days of receipt of the list, the City and the FOP shall
alternately strike a name from the list until only one (1) name remains. The person whose name
remains shall serve as arbitrator. The fees and expenses of the arbitrator shall be shared equally

by the City and the FOP.

Section 13. Arbitrator's Powers. The arbitrator's powers shall be limited to the application

and interpretation of this Agreement as written. The arbitrator shall at all times be governed
wholly by the terms of this Agreement and the arbitrator shall have no power or authority to
amend, alter, or modify this Agreement in any respect. The arbitrator shall not have authority to
pass upon the City's exercise of any of its management rights not expressly limited by this
Agreement. The arbitrator's decision shall be final and binding upon the FOP, City and

employees.

Section 14. Investigation of Grievances. The members of the collective bargaining

committee shall be allowed reasonable time off their jobs without loss of pay to investigate a
grievance which has been presented in writing upon having received permission from the Chief
of Police. The Chief of Police will normally grant permission and provide sufficient time to the
members of the collective bargaining committee to leave their work for these purposes subject to
the conditions that their privilege does not unreasonably interfere with the operation of the

department The FOP agrees that this privilege will not be abused.



Section 15. Grievance Assistance. If the Employer or the FOP request that the aggrieved

employee or other necessary persons be present at any step or steps of the grievance procedure to

participate in discussion, they will be required to do so.

Section 16. Time Limitation. The time limits established in the grievance procedure shall

be followed by the parties hereto. If the time procedure is not followed by the FOP, the grievance
shall be considered settled in accordance with the last disposition of the employer. If the time
procedure is not followed by the Employer, the grievance shall automatically advance to the next
step excluding arbitration. The time limits established in the grievance procedure may be
extended by mutual agreement, provided it is reduced to writing and the period of extension is

specified.

Section 17. Grievance Form. The grievance form shall be supplied by the FOP Labor

Council.

Section 18. Time Computation. Saturday, Sunday, and Holidays shall not be counted

under the time procedures established in the grievance procedure.

Section 19. Rules and Regulations. The Employer reserves the right to establish
reasonable rules and regulations concerning the conduct of its employees and the standards or the
performance of their duties. The FOP may challenge the reasonableness of said rules and
regulations by filing a grievance at Step 2 within fifteen (15) days after the rules or regulation

have been established and the FOP has received written notice thereof.

SPECIAL CONFERENCE

Section 20. Special Conferences. The Employer and the FOP agree to meet and confer on

matters of clarification of the terms of this Agreement upon the written request of either party.
The written request shall be made in advance and shall include an agenda stating the nature of
the matters to be discussed and the reason(s) for requesting the meeting. Discussion shall be
limited to matters set forth in the agenda, but it is understood that these special meetings shall not
be for the purpose of conducting continuing collective bargaining negotiations, nor to in any way
modify, add to, or detract from the provisions of this Agreement. Special meetings shall be held
within ten (10) calendar days of the receipt of the written request and shall be held between 8:00

a.m. and 5:00 p.m. at a time and place which is mutually agreeable to the parties. Each party



shall be represented by not more than two (2) persons at special meetings, who shall be
permanent full time employees of the City, however, each party may have a non-employee

representative present if desired.

Section 21. The FOP representatives may meet at a place designated by the Employer, on
the Employer's property, for a period not to exceed one-half ( % ) hour immediately preceding a

meeting for which a written request has been made.

Section 22. Employee representatives of the FOP at special meetings will be paid by the
Employer for time spent in special meetings, but only for the straight-time hours they would

otherwise have worked on their regular work schedule.

STRIKES AND ILLEGAL ACTIVITIES

Section 23. The parties to this Agreement mutually recognize that the services performed
by employees covered by this Agreement are services essential to the public health, safety, and
welfare. The FOP therefore agrees that there shall be no interruption of these services, for any
cause whatsoever, by the employees it represents, nor shall there be any concerted failure by
them to report for duty, nor shall they absent themselves from their work, stop work, or abstain
in whole or in part from the full, faithful, and proper performance of the duties of their
employment, or picket the Employer's premises. The FOP further agrees that there shall be no
strikes, sit-downs, stay-ins, slow-downs, stoppages of work, or any acts that interfere in any

manner or to any degree with the services of the City, as long as this contract is in force .

Section 24. Any employee, who engages in any activity prohibited by Section 23 shall be
subject to such disciplinary action as the Employer deems appropriate, up to and including

discharge.

HOURS OF WORK AND OVERTIME

Section 25. Work Cycle. The official work cycle of Lowell City Police employees shall

be no more than eighty (80) hours per two-week work cycle, including meal periods. It is
provided, however, that this work cycle provision shall not apply in situations where a normal
work cycle is established by the Department on a different basis due to different tour of duty

schedules and/or different shift schedules.



Section 26. Work Schedule. The work schedule shall be established by the Chief of

Police so that employees are regularly scheduled no more that eighty (80) hours of work per two-
week work cycle. It is provided, however, that this work schedule provision shall not apply in
situations where a normal work period is established by the Department on a different basis due

to different tour of duty schedules and/or different shift schedules.

Section 27. Shift Selection. Employees covered under the terms of this contract shall

select the shift they desire based upon time in grade, or as may be mutually agreed upon by the
FOP and the City, during the term of this contract. If the Chief of Police deems that an officer of
less grade better serves the City on a certain shift, the Chief of Police has the authority to make
that shift selection change without the approval of the officer or the FOP.

(a) A shift differential for full-time officers only shall be paid in the amount of $0.25 per
hour for hours actually worked between 6:00 pm and 6:00 am. The hours for such differential

shall be subject to change if shift schedules change.

Section 28. Overtime. Overtime shall be paid at time and one-half the employee's

straight-time hourly rate for all hours worked in excess of the work cycle schedule set forth in
Section 25 and Section 26 of this Agreement. Subject to mutual agreement between the
employee and the Police Chief, compensatory time off may be granted at the rate of one and one-
half (1 '2) hours off for each one (1) hour of overtime worked. Compensatory time off which
may not accumulate beyond eighty (80) hours, shall be granted in accordance with rules and
regulations established by the department. It is provided, however, that these overtime and
compensatory time off provisions shall not apply in situations where a normal work period is
established by the Department on a different basis due to different tour of duty schedules and/or
different shift schedules. Employees who have accumulated compensatory time shall be allowed
a one-time payout of up to fifty (50) hours of accumulated compensatory time during the fiscal

year.

Section 29. Overtime Scheduling. The City reserves the right to use part-time officers to

fill in for full-time officers for purposes of providing coverage for vacation, sick time or other
regular shift openings. If no part-time officers are available, the shift opening shall be offered to
off-duty full-time officers by order of seniority who are not scheduled to work on the day the

shift opening occurs. If the off-duty full-time officer is not available when the City attempts to



make contact regarding the shift opening, the City shall not be required to make any further
attempt to contact the officer. In the event no off-duty full time officer is available, up to two (2)
hours of overtime will be offered to the officer on duty immediately preceding and to the officer
on duty immediately following the shift on which the opening occurs. No officer shall be
required to work more than twelve (12) consecutive hours, except when mutually agreed upon
between the officer and the Chief of Police or during an emergency as determined by the Chief.
Nothing in this paragraph of this Section shall diminish the right of the City to call in officers
working other shift cycles to cover a shift- opening or to cover a shift opening with

administrative officers.

It is mutually agreed between the parties that when budgetary considerations require a
change of temporary suspension of this provision, that the parties hereto shall meet and discuss
the issue. In the event that an agreement cannot be reached during such a meeting the decision of
the City Manager regarding a change or temporary suspension shall be implemented subject to

grievance procedure set forth above, or other legal remedies.

Section 30. Call-In Time. An employee called in to work during his unscheduled shift,

shall be guaranteed a minimum of two (2) hours pay or work. Pay shall be at his regular rate or at
time and one-half his regular rate if his hours of work exceed eighty (80) hours during that
fourteen (14) day work cycle. All off-duty court time shall fall under this section. For purposes
of this section, vacation, sick and compensatory times are included in the eighty (80) hour work
cycle. It is provided, however, that this pay provision shall not apply in situations where a
normal work period is established by the Department on a different basis due to different tour of

duty schedules and/or different shift schedules.
SENIORITY

Section 31. Seniority Definition. Seniority shall be defined as the length of the

employee's continuous service with the Employer commencing from his last date of hire. Rank
seniority shall mean the length of continuous service commencing from the date of the
employee's service in his particular rank. Seniority shall continue to accumulate during all
approved leaves of absence. Employees who are employed on the same date shall be placed on

the seniority list in alphabetical order of surnames.



Section 32. Probationary Period. All new employees shall be considered probationary

employees for a period of their first twelve (12) months, nonextendable, after which time their

seniority shall be as of their last date of hire. During this period an employee shall be considered

a probationary employee who may be laid off or terminated by the employer, at any time, and no

such layoff, termination or any other penalty, shall be subject to the grievance procedure.

Section 33. Seniority List. The Employer shall maintain a roster of employees, arranged

according to seniority, showing name, rank, position, range and step, and seniority date, and shall

furnish a copy to the FOP at the first of each year, or as soon as practical each year.

Section 34. Loss of Seniority and Termination of Employment. An employee’s seniority

and employment with the City shall terminate for the following reasons:

(2)
(b)
(©)
(d)

(e)

®

The employee resigns or quits.
The employee is discharged or terminated, and not reinstated.
The employee retires or dies.

The employee has been on lay off for a period of time equal to his seniority at the
time of his layoff or two (2) years, whichever is lesser.

The employee is absent due to non-work related medical condition or injury for a
period of one (1) year or the length of his acquired seniority at the time the
absence began, whichever is less. (This subsection shall not be applied to
automatically terminate a probationary employee who is absent due to non-work
related illness or injury.)

The employee is absent from work, including the failure to return to work at the
expiration of a leave of absence, vacation, layoff or disciplinary layoff, for three
(3) consecutive working days without notifying the Employer, unless otherwise
excused.

The provisions of this subsection (f) are intended to apply only to an employee's

obligation to properly notify the Employer of absence required period of time and regardless of

whether an employee properly notifies, the employee may still be subject to disciplinary action

up to and including discharge for an unauthorized absence.

LEAVE OF ABSENCE
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Section 35. Personal Leave Without Pay. Employees may be granted a personal leave of

absence without pay upon approval. Request for personal leave .of absence shall be in writing

and shall be signed by the employee and given to the Chief of Police and the City Manager.

Section 36. Paid Disability Insurance and Sick Leave. All full-time employees will have:

(a) Short and Long Term Disability Insurance.

1.

Cost. Employer shall pay the required premium for short and long term
disability insurance for all full time employees.

Terms and Conditions. Specific terms and conditions governing the short
and long term disability insurance program are set forth in the master
policy or policies governing the program or issued by the provider. The
City reserves the right to determine the method of providing the group
health benefit program, including the selection of any insurance carrier or
carriers or third-party administrators or participation in self-insured or
preferred provider or managed care systems or arrangements, provided
that the overall level for all of the various benefit coverages are not
substantially changed.

(b) Accumulation of Sick Leave.

1. All full time employees will accumulate one sick leave day (8 hours) per
month. An employee shall be entitled to receive pay at the end of ecach
June for sick leave accumulated for one-half of the remaining sick leave
over ninety-six (96) hours.

2. No more than one hundred ninety two (192) hours of sick leave may be
accumulated.

3 Accrued sick leave will be paid on one-half of hours accumulated, but no
greater than ninety-six (96) hours upon termination of employment.

4. New employees shall receive forty-cight (48) hours of sick leave after six
months of service.

() Evidence of Illness. The person in charge of personnel may demand evidence of

illness from a licensed physician.

(d) Sick Leave. Sick leave may be used in the event of personal illness or injury to

the employee or for illness or injuries to members of the employee's "immediate family".

Immediate family as used herein shall be defined as spouse, children, parents, brothers or sisters.

All such use of sick leave is subject to right of the City to demand evidence of illness, or the

necessity of the officer to attend to the needs of a member of the immediate family.

11



(e) Fitness for Duty. In situations where the employee's physical, medical or mental

condition raises a question as to the employee's capability to satisfactorily perform the
employee's job, or the safety of the employee or others, the City may require a fitness for
duty medical examination and certificate paid for by the City by a City-selected physician or
other practitioner and/or require the employee to take a leave of absence, provided, however, that
this right shall not prohibit the City from taking any other action as may be deemed appropriate

under the circumstances.

® Physical Assessment. In an effort to promote physical fitness, the City will pay

for a bi-annual physical assessment of each employee to a wellness center of the City's choice.

Section 37. Funeral Leave. Upon request, an employee will be granted a leave of absence

for three (3) normally scheduled working days following the date of death of a member of the
employee's immediate family. Immediate family shall be defined as spouse, parent, parent of
current spouse, child, brother or sister. A one (1) day leave will be granted to attend the funeral
of a brother-in-law or sister-in-law. The three (3) days provided herein may be other than those
immediately following the date of death, if unusual circumstances exist. An employee shall
receive in an amount equal to what would have been earned by working straight-time hours at

the employee's regular rate of pay on the day for which leave is granted.

Section 38. Military Leave.

(a) Any permanent employee who enters active service of the Armed Forces of the
United States or in the United States National Guard or Reserve shall receive a
leave of absence for the period of such duty. An employee returning from military
service shall be re-employed in accordance with the applicable federal and state
statutes and shall be entitled to any other benefits set forth in this Agreement,
providing he satisfies the eligibility requirements established under this

Agreement.

(b) Any permanent employee participating in a branch of the Armed Forces Reserve
Training Program shall be granted a leave of absence not to exceed ten (10)

working days upon presentation of proper documentation by the Commanding
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Officer. Such employee shall be paid by the Employer and the difference between

the amount received for such training and the employee's regular salary or wage.

() Any permanent employee who is called out on emergency duty by any of the
established Armed Forces Reserve Training Units or by the Michigan National
guard in order to protect the right of the citizens of the State of Michigan and the
citizens of the United States, shall be paid by the Employer the difference
between the amount the employee receives for such duty and the employee's

regular salary or wage for a period not to exceed five (5) working days.

Section 39. Personal Leave Days. All full-time employees with seniority shall receive

three (3) personal leave days with pay for use during the year in accordance with procedures
established by the Employer. The pay for a personal leave day that is used by an eligible
employee shall be equal to the employee's straight time regular rate of pay, exclusive of all
premium pay, for up to a maximum of eight (8) straight hours the employee was otherwise
scheduled to work. The personal leave day must be scheduled in advance between the employee
and the Chief of Police (or designated representative). If any personal leave days are not used by
an employee during the fiscal year, the unused personal leave day(s) shall be paid to the

employee at straight time.

VACATIONS

Section 40. Full-time employees of the City shall earn vacation leave with pay as hereby
set forth. All full-time employees of the City of Lowell who have served one (1) full year of
service will be entitled to 40 hours of vacation leave. All full-time employees who have served
two (2) full years of service will be entitled to 80 hours of Vacation Leave per year. All full-time
employees who have served seven (7) continuous years of full-time service with the City of
Lowell will be entitled to 120 hours Vacation Leave per year. All full- time employees who have
served twelve (12) continuous years of full-time service with the City shall be entitled to 160
hours of Vacation Leave per year. Vacation leave shall be credited to an employee at the start of

a fiscal year.

Section 41. Accumulation of Vacation Leave. Vacation leave may not be accumulated

beyond four (4) weeks without prior approval from the City Manager. No employee may choose
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to refuse to take a vacation and receive vacation pay in lieu of vacation time off. Earned
Vacation pay up to four (4) weeks will be paid to any employee leaving the service of the City of

Lowell.

Section 42. Vacation Requests. An employee, with approval, may take vacation at any

time in the course of the year as long as it conforms with the requirements of the department.
Vacation leaves shall be granted to employees covered hereby, by the Chief of Police, and such
vacations will be granted at such times as they least interfere with the efficient operation of the
Department. Vacation request must be made by April 1 preceding the period requested. Officers
who make the request by April 1 shall be granted vacation preference in accordance with
seniority throughout the Police Department. An employee will not be permitted to take vacation

leave one (1) days at a time unless otherwise approved by the Chief of Police.

Section43.  An approved leave of absence will not be counted as a break in the

employee's service record when determining vacation allowance under the vacation plan.
HOLIDAYS

Section 44. Holiday Pay. All full-time employees with seniority shall receive eight (8)

hours pay at their straight-time regular rate exclusive of all premium pay for cach of the
following recognized holidays, provided the employee is eligible under the rules established in

this Agreement.

New Year’s Day Jan. 1

Presidents Day

Good Friday (8 hours)

Memorial Day Observed Date
Independence Day July 5

Labor Day First Monday in Sept.
Thanksgiving Day 4™ Thursday in Nov.
Day After Thanksgiving 4™ Friday in Nov.
Christmas Eve December 24
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Christmas Day

Employee’s Birthday

December 25

Section 45. Holiday Eligibility. Employee eligibility for Holiday pay is subject to the

following conditions and qualifications:

(2)

(b)

(©)

Holiday pay shall not be paid for an employee on layoff or leave of absence other

than sick leave or maternity leave.

If the employee is absent on vacation, the employee shall receive Holiday pay for

any recognized Holiday set forth above.

Employees scheduled to work and actually work on any of the recognized

holidays set forth above shall be compensated at the rate of one and one- half

(1.5) times the regular hourly rate.

INSURANCE

Section 46. Group Health Program. Optical Program and Dental Program.

(2)

Group Health Program. During the term of this Agreement, the City agrees to

make available a group health benefit program, approved by the City, for eligible
employees who elect to participate covering certain hospitalization, surgical and
medical expenses for employee-only coverage and for eligible dependent
coverage. The insurance plan shall be the Priority Health, HMO Standard 70-1.

1.

Cost. The required premium of providing eligible employee and dependent
coverage under the group health benefit program shall be paid by the City
and the employees based on MCL 15.561 et seq.

Terms and Conditions. Specific terms and conditions governing the group
health benefit program are set forth in the master policy or policies
governing the program or issued by the provider. The City reserves the
right to determine the method of providing the group health benefit
program, including the selection of any insurance carrier or carriers or
third-party administrators or participation in self-insured or preferred
provider or managed care systems or arrangements, provided that the
overall level for all of the various benefit coverages are not substantially
changed.

Retiree Health Benefit. The City shall pay the cost of the group health
benefit program covered under this Agreement for employees and their
current spouses during the first five (5) years after retirement from the

15



(b)

(c)

City or until said retiree becomes eligible for Medicare, whichever comes
first.

Reopener. The parties agree to reopen for negotiations in each year of this
contract the subject of the health insurance plan only.

Group Optical Program. During the term of the Agreement, the City agrees to

make available a group optical benefit program, approved by the City, for eligible
employees who elect to participate covering certain optical expenses for
employee-only coverage and for eligible dependent coverage.

1.

Cost. The required cost of providing eligible employee and dependent
coverage under the group optical benefit program shall be provided by the
City.

Terms and Conditions. Specific terms and conditions governing the group
optical benefit program are set forth in the master policy or policies
governing the program or issued by the provider. The City reserves the
right to determine the method of providing the group optical benefit
program, including the selection of any insurance carrier or carriers or
third-party administrators or participation in self-insured or preferred
provider or managed care systems or arrangements, provided that the
overall level for all of the various benefit coverages are not substantially
changed.

Group Dental Program. During the term of the Agreement, the City agrees to

make available a group dental benefit program, approved by the City, for eligible
employees who elect to participate covering certain dental expenses for
employee-only coverage and for eligible dependent coverage.

1.

Cost. The required cost of providing eligible employee and dependent
coverage under the group dental benefit program shall be shared by the
City and employee with the City contributing 100% per month toward the
required cost for single-employee coverage for the type of plan option
selected by the employee and with the City contributing no less than fifty-
five percent (55%) per month toward the required cost for the type of plan
option and type of dependent coverage (number of dependents covered)
selected by the employee and the employee contributing up to forty-five
percent (45%) per month of the required cost for dependent coverage to a
maximum of fifty dollars ($50) per month.

Terms and Conditions. Specific terms and conditions governing the group
dental benefit program are set forth in the master policy or policies
governing the program or issued by the provider. The City reserves the
right to determine the method of providing the group dental benefit
program, including the selection of any insurance carrier or carriers or
third-party administrators or participation in self-insured or preferred
provider or managed care systems or arrangements, provided that the
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overall level for all of the various benefit coverages together are not
substantially changed.

Section 47. Life Insurance. The employer shall pay the required premiums to provide

each full-time employee with seniority a Life Insurance Policy with accidental death and
dismemberment provisions for the principal sum of fifty thousand dollars ($50,000). All
coverages provided pursuant to this section are subject to the terms of the insurance policy, plan

or carrier, which are controlling.

Section 48. Longevity Payments. Each employee covered herein shall be eligible to

receive longevity pay based upon the following: Sixty-five dollars ($65) for each year of service

beyond three (3) years to a maximum of six hundred fifty dollars ($650.00)

Section 49. Classifications and Rates. The following annual salary scales and wage rates
shall be effective as of July 1, 2017, July 1, 2018, and July 1, 2019, however, salary scales and
wage rates for the year beginning July 1, 2019 shall be subject to reopening at the request of
either party made prior to July 1, 2019. New hires who have the appropriate experience and
qualifications as determined by the City may be started at any pay rate step above the Six
Months rate within the established police officer pay range, provided however, that a new hire
shall not be started above the Three Years pay rate step. A new hire started somewhere above
the Six Months Rate shall be credited with the years of service applicable to the particular pay
rate step for purposes of future progression within the established pay range. Part time Officers

shall not receive more than the Six Month rate.

EFFECTIVE JULY 1. 2017(3%)

Start One Year Two Years Three Years Four Years
Police ¢33 716 $45.801 $51,979.20 $56,118.40  $62,441.60
Officer  $16.21/hr $22.02/hr $24.49/hr $26.98/hr $30.02/hr

Sergeant § 65,145.60
($31.32/hr)
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EFFECTIVE JULY 1, 2018 (2%)

Start One Year Two Years Three Years  Four Years
Police

$34,382.40 $46,716.80 $51,958.40 $57,241.60 $63,689.60
Officer $16.53/hr $22.46/hr $24.98/hr $27.52/hr $30.62/hr

Sergeant $66,456.00
($31.95/hr)

EFFECTIVE JULY 1. 2019 (same as 2018 unless adjusted per reopener)

Start One Year Two Years Three Years Four Years

Police $34,382.40 $46,716.80  $51,958.40  $57.241.60  $63.689.60

Officer $16.53/hr $22.46/hr $2498hr  $27.52/hr  $30.62/hr
P

Sergeant $66,456.00 &GN 7

($31.95/hr) Mt

(76 - Cimo cuoMes

Part Time Officer Supervision - Twenty five (.25) cents per hour.

Field Training Officer Compensation. A police officer who has achieved the required

qualifications may be assigned and designated by the Chief of Police from time to time to
function in the capacity of a Field Training Officer (FTO). It shall be the responsibility of a
police officer who is functioning as a FTO to train and evaluate new employees in accordance
with standards as may be established by the City from time to time. A police officer who is
functioning as a FTO shall receive extra compensation in the amount of twenty five dollars ($25)
per shift that a new employee is assigned to the police officer in the officer's capacity as a FTO.
This also includes officers instructing an in service training session greater than four (4) hours in
length and not already being compensated at a time and a half rate (compensatory time or

overtime).

Section 50. Promotions. When vacancies exist, promotions from Police officer to

Sergeant may be made on the basis of merit and evaluations as established by the Chief of Police
and the City Manager. The City reserves the right to recruit outside the Department, if no

department employee is eligible.
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Section 51. Layoff. All reductions in the work force shall be accomplished in the

following manner:

(a)

(b)

(©

(d)

(e)

No permanent or probationary employee shall be laid off from their position in
the Police Department while any temporary, irregular employees or reserves are
serving in the same position in that department.

The first employee to be laid off shall be the employee with the least rank
seniority in the rank affected. Where the affected employees have the same rank
seniority, the employee with the least seniority shall be laid off first. Further
layoffs from the affected rank shall be accomplished by the inverse order of rank
seniority.

Upon being laid off from a rank, classification or any other demotion, an
employee who so requests shall, in lieu of layoff, be demoted to a lower rank in
the department, provided, the employee's request to return to the lower rank or
classification, the employee will be returned to the rank or classification with the
prior seniority before having left that rank or classification. Demotion shall be
through those positions to which the employee previously held permanent status,
provided that a probationary employee shall not displace an employee with
seniority in a position in which said employee has not previously held permanent
status.

Employees who are reduced in rank in lieu of layoff shall initially be paid the
same salary step in the range for the lower position to which said employee has
been reduced.

Upon a demotion for any reason from a position outside of the collective
bargaining agreement, the demoted employee will be returned to seniority held
before promotion.

Section 52. Recall. Employees who are laid off or who are reduced in rank in lieu of

layoff shall their former rank in order of their rank seniority when the work force is to be

increased, provided, that the employee has not lost seniority.

Section 53. Recall Procedure. In the event of a layoff, an employee to be recalled shall be

given two weeks’ notice of recall to work, mailed to the employee's last-known address. In the

event the employee fails to make himself/herself available for work no later than two (2) weeks

after recall notice has been received, or should have been received, said employee shall be

presumed to have resigned and his/her name removed from the seniority list, provided, however,

the Chief of Police may extend the time to report in extenuating circumstances. It shall be the

laid-off employee's responsibility to keep a current address on file with the Chief of Police.
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Section 54. Mileage. Officers who are required to drive their own automobile in the

performance of their duties shall receive the current per mileage rate established by the U.S.
Internal Revenue Service, and be covered by City-paid liability insurance while in the

performance of such duties.

Section 55. Uniforms. Uniforms, consisting of necessary uniforms and equipment, as

prescribed by the Chief of Police, will be furnished by the City. Reasonable and necessary dry
cleaning of uniforms will be paid for by the City.

(a) Officers may, upon the prior approval of the Chief in his or her sole discretion given
prior to purchase, receive reimbursement for personally purchased boots, and gloves or any other
equipment approved by the Chief and used to perform the Officer’s law enforcement duties. Any
such equipment shall conform to law enforcement standards. Reimbursement shall be paid only
upon receipt of original receipts for the purchase and shall be capped at $150.00 per calendar

year for any purchase(s) made in a calendar year.

Section 56. Training. The Chief of Police may require training for any skills deemed

appropriate from each officer. An officer who participates in authorized training time off the
officer’s scheduled shifts shall be paid with compensatory time off at time and one-half provided
that the training time is on overtime hours. Training shall be through an accredited program or
from certified instructors with in. house training. With in-house training, participants shall be

given two (2) weeks- notice prior to the date of the session. -

The Employer will reimburse any full time employee who is enrolled in up to six (6)
adult education or university credits a term, but no more than twelve (12) such credits per year,
for the cost of tuition up to a maximum of the average junior-senior level credit hour cost for
Grand Rapids Community College, Grand Valley State University, Central Michigan University,
Western Michigan University, Ferris State University and Michigan State University, provided:

(a) The course is job related and shall be taken from an accredited institution of
higher education as approved by the Chief in his or her sole discretion.

(b) An application for reimbursement is submitted and approved by the Chief of
Police and City Manager prior to enrollment.

(©) A grade of "C" (2.0) is attained on adult education or undergraduate work and "B"
(3.0) on graduate work.
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(d)

(e)

In event the employee is receiving the cost of tuition from another source, the
employee shall be reimbursed for required textbooks if not subject to
reimbursement from another source in accordance with A, B and C above.

When evaluating for approval or disapprove employee applications for tuition
reimbursement, the City shall apply the following criteria and guidelines in
determining whether the application satisfies the requirement of being "job
related".

(1) Each course must stand by itself. Degree program courses or courses taken
to fill requirements toward a degree may or may not relate directly to
employee's job.

(2) The course must provide a direct and obvious benefit to the employee for
the performance of the employee's required duties with the City.

3) Any employee submitted an application for tuition reimbursement must
provide a copy of the course description together with a statement setting
forth the manner in which the course is directly related to the employee's
job with the City.

An employee receiving any such reimbursement agrees that he or she shall remain
employed by the Department for a period of five (5) years after the last date of
any reimbursement payment for any course. If the employee leaves employment
with the Department prior to that time, he or she shall repay to the Department the
amount of reimbursement received at any time under this Section, which amount
will be reduced by 20% for each full year of service after the last date of
reimbursement. An employee shall execute a promissory note for repayment as
provided in this Section. Any amounts due and owing to the City due to an
employee’s failure to remain employed for the five (5) year period may be
withheld from the employee’s final pay or payout.

Section 57. Dual Employment. No employee shall be employed at other employment

which will be a conflict of interest or impair performance as a police officer. Written permission

from the Chief of Police must be obtained before other employment may be taken.

Section 58. Temporary Employees. The Employer reserves the right to hire temporary or

irregular employees. Such employees shall not be subject to the terms of this Agreement.

Section 59. Pro-Rata Benefits. Paid sick leave and vacation benefits recited herein are

predicated on an employee's working a full-time schedule on a basis of two thousand eighty
(2,080) hours during a twelve (12) month period. Paid sick leave and vacations shall be
considered as a day of work (8 hours). An employee who is absent from work due to an unpaid

leave of absence or layoft, shall receive these benefits if otherwise eligible on a pro- rata or
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reduced basis which shall be the ratio of his hours of work to a full-time schedule of two

thousand eighty (2,080) hours.

Section 60. Captions. The captions used in each section of this Agreement are for

purposes of identification and are not a substantive part of this Agreement.

Section 61. Separability Clause. Any part of this Agreement which shall conflict with
applicable, State of federal law, now or in the future, shall be null and void, but only to the extent
of the conflict; all other parts shall remain in full force and effect for the duration of this

Agreement.

Section 62. Waiver Clause. It is the intent of the parties hereto that the provisions of this

Agreement which supersedes all prior agreements and understandings, oral or written, express or
implied, between such parties, shall govern their entire relationship and shall be the sole source

of any and all claims which may be asserted in arbitration hereunder, or otherwise.

The parties acknowledge that during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining, and that the
understanding and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement. Therefore, the Employer and the FOP, for the life of
this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that the
other shall not be obligated, to bargain collectively with respect to 24 any subject or matter
referred to, or covered in this Agreement, or with respect to any subject or matter not specifically
referred to or covered in this Agreement, even though such subject of matter may not have been
within the knowledge or contemplation of either or both of the parties at the time that they

negotiated or signed this Agreement.

Section 63. Pension. Eligible employees shall be enrolled in the Municipal Employees'

Retirement System (MERS). Under Benefit Program B-4, 2.5% of the employee's final average
compensation is multiplied by years and months of credited service. An employee gains vested
status (eligible for retirement benefits) with ten years of credited service. (8-4, FAC-3 MERS
program adopted initially by City Council June 15, 1992).
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Employees pay toward their pension 7% through payroll deduction each pay period
provided that 2% of the contribution shall be paid to MERS to address the City’s unfunded
pension liability and the City contribution shall be based upon an assumed 5% employee
contribution. This pension contribution shall be reopened if any other participant in Division 10

contributes at a rate of less than 7%.

With the F55 rider, an employee reaching 55 years of age may retire at full benefit with
25 years of credited service. (Initial City Council approval - June 16, 1986).

Section 64. Economic Controls. This Agreement is subject to being permissible under

law.
DURATION

Section 65. Termination. This Agreement shall remain in full force and effect until June

30, 2020. . If the City and the Union fail to arrive at a successor agreement on wages, fringe
benefits, and other economic and non-economic matters by June 30, 2020, this Agreement will
remain in effect on a day-to-day basis. Either party may terminate this Agreement, however, by

giving the other party ten (10) days written notice of termination on or after June 30, 2020.
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THE CITY OF LOWELL
7
By: 2 "/':;'4 - -;";f .

Michae! 7 DeVore

City Clerk

Date: /, /)f-/7 R

MICHIGAN FRATERNAL ORDER OF
POLICE LABOR COUNCIL

By: M Ué”’&v(/ 2o

Scot R. VanSolkema

B 77_84_@57_,

yor Representative, FOP

Date: /0 - 070 'QOI?
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