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        MINUTES     
 REGULAR MEETING  

BOARD OF ALDERMEN 
RIVERSIDE, MISSOURI 

 
Tuesday, August 17, 2021 

6:00 p.m. 
 

The Board of Aldermen for the City of Riverside, Missouri, met in regular session in the Board 
of Aldermen Chambers at City Hall, 2950 NW Vivion Road, Riverside, Missouri, on Tuesday, 
August 17, 2021. 
 
Mayor Rose called the meeting to order at 6:04 p.m. Those in attendance were, Mayor Kathy 
Rose, Aldermen Jill Hammond, Mike Fuller, Dawn Cockrell, and Robert Milner. 
 
Aldermen Nathan Cretsinger and Sal LoPorto were absent.    
 
Also present were City Administrator Brian Koral, City Clerk Robin Kincaid, Community 
Development Director Mike Duffy, HR Manager Amy Strough, and Fire Chief Gordon Fowlston.   
 
MOTION TO ENTER INTO  Alderman Fuller moved to enter into closed session  
CLOSED @ 6:04 P.M.  pursuant to RSMo 610.021 (1) Legal Action and litigation, and 

RSMo 610.021 (2) Leasing, Purchase, or sale of real estate, 
RSMo 610.021(3) Hiring, firing, disciplining, or promoting a 
particular employee, when personal information about the 
employee is discussed, and RSMo 610.021 (13) Individually 
identifiable personnel records, performance ratings or records 
pertaining to employee or applicant for employment, second by 
Alderman Hammond. 

  Yes: Fuller, Hammond, Milner, and Cockrell. 
  Motion carried 4-0. 
 
MOTION TO ADJOURN Alderman Hammond moved at 6:39 p.m. to adjourn closed  
CLOSED @ 6:39 P.M.  session with action taken, second by Alderman Cockrell.  

Yes: Hammond, Cockrell, Fuller, and Milner. 
Motion carried 4-0. 

 
REGULAR SESSION Mayor Kathy Rose called the Regular Session Meeting to order at 

7:00 p.m. 
 
Those in attendance were Mayor Kathy Rose, Aldermen Mike Fuller, Dawn Cockrell, Jill 
Hammond, and Rob Milner.  
 
Aldermen Nathan Cretsinger and Sal LoPorto were absent.    
 
Also present were City Administrator Brian Koral, Community Development Director Mike Duffy, 
Finance Director Nate Blum, City Clerk Robin Kincaid, Public Works Director Tom Wooddell, 
City Engineer Travis Hoover, Police Captain Gary McMullin, Fire Chief Gordon Fowlston, 
Human Resources Manager Amy Strough, and IT Manager Jason Ketter. 
 
PLEDGE OF ALLEGIANCE     Mayor Rose led the Pledge of Allegiance. 
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PUBLIC COMMENT            None. 
 
CONSENT AGENDA Alderman Milner moved to approve the consent agenda as 

presented, second by Alderman Hammond.  
 Yes: Milner, Hammond, Fuller, and Cockrell. 
 Motion carried 4-0. 
      
MINUTES OF 08-03-21 Alderman Milner moved to approve the minutes of the August 3, 

2021, meeting, second by Alderman Hammond. 
 Yes: Milner, Hammond, Fuller, and Cockrell.   
 Motion carried 4-0.  
 
MINUTES OF 08-11-21 Alderman Milner moved to approve the minutes of the August 11, 

2021, meeting, second by Alderman Hammond. 
 Yes: Milner, Hammond, Fuller, and Cockrell.   
 Motion carried 4-0.  
 
COURT REPORT Alderman Milner moved to approve the court report for the month 

of July 2021, second by Alderman Hammond.  
 Yes: Milner, Hammond, Fuller, and Cockrell.  
 Motion carried 4-0. 
 
RESOLUTION 2021-098 Alderman Milner moved to approve Resolution 2021-098 
Purchase Gas Masks authorizing the purchase of gas masks and filters for the Police 

Department from Galls, LLC off the GSA purchasing contract in 
the amount not to exceed $14,889.60, second by Alderman 
Hammond.  

 Yes: Milner, Hammond, Fuller, and Cockrell. 
 Motion carried 4-0. 
REGULAR AGENDA 
 
BILL NO. 2021-034                 City Clerk Robin Kincaid gave first reading of Bill No. 2021-034.  
MOU with MDHSS -NARCAN    City Administrator Brian Koral briefed the Board on the purpose of 

the ordinance and how helpful it may be for the Police to be able 
to help, as first on scene, of these difficult situations.   
Alderman Hammond moved to place Bill 2021-034 on second and 

             final reading, second by Alderman Milner.  
 Yes: Hammond, Milner, Cockrell, and Fuller. 
 Motion carried 4-0. 
 City Clerk Kincaid gave second reading of Bill No. 2021-034.   
    Alderman Milner moved to approve Bill 2021-034 and enact  
    said bill as ordinance, second by Alderman Cockrell.  

Yes: Milner, Cockrell, Fuller, and Hammond. 
    Motion carried 4-0. 
 
BILL NO. 2021-035                 City Clerk Robin Kincaid gave first reading of Bill No. 2021-035.  
Police Hire – Roelle                   Alderman Hammond moved to accept first reading and place Bill  

2021-035 on second and final reading, second by Alderman 
Cockrell.  

 Yes: Hammond, Cockrell, Fuller, and Milner. 
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 Motion carried 4-0. 
 City Clerk Kincaid gave second reading of Bill No. 2021-035.   
    Alderman Milner moved to approve Bill 2021-035 and enact  
    said bill as ordinance, second by Alderman Hammond.  

Yes: Milner, Hammond, Cockrell, and Fuller. 
    Motion carried 4-0. 
 
 
RESOLUTION 2021-096 Alderman Milner moved to approve Resolution 2021-096 
Bill Pay authorizing the expenditure of funds for fiscal year 2020- 
 2021 and 2021-2022, for weeks ending August 6th and August 13th 

in the amount of $580,821.26, second by Alderman Cockrell. 
 Yes: Milner, Cockrell, and Fuller. 
 No:  none 
 Abstain: Hammond. 

Motion carried 3-0-1.  
       
 
RESOLUTION 2021-097 Alderman Milner moved to approve Resolution 2021-097 
Purchase Large Format Printer authorizing the purchase of a large format printing system, second 

by Alderman Cockrell.  
 Yes: Milner, Cockrell, Fuller, and Hammond. 
 Motion carried 4-0. 
 
RESOLUTION 2021-099 Finance Director Nate Blum reported that this resolution is a  
Accept Funds ARPA request for approximately $635,000 in COVID Relief Funds that 

are allocated to the City to be spent by 2024 and he mentioned 
some of the allowed uses of the funds.  
Alderman Hammond moved to approve Resolution 2021-099 

 requesting and accepting funds under the American Rescue Plan 
Act (ARPA), second by Alderman Cockrell.  

 Yes: Hammond, Cockrell, Milner, and Fuller. 
 Motion carried 4-0. 
 
 
CITY ADMINISTRATOR City Administrator Brian Koral shared information about the NRCC 

monthly luncheon and the speaker reviewed the history of Union 
Station.  He then showed an email for an Upstream Story received 
letting the city know how much the EH Young Park is enjoyed by 
their family and how beautiful it is as well.   

 
COMMUNITY DEVELOPMENT Nothing to report.  
 
ENGINEERING Nothing to report.  
 
FINANCE Finance Director Nate Blum reviewed by PowerPoint presentation 

with the July financial status.   
 
FIRE Fire Chief Gordon Fowlston reviewed the Fire Department 

monthly reports.  He reported how the Spire gas odor came about 
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and that they took care of it by doing a burning. Siren questions 
were answered.    

  
POLICE Police Captain Gary McMullin reported that their July report 

mirrors the June report as there were not many changes.  Arrests 
are down and that is probably due to COVID and our restrictions.  
Accidents are down, which is a good thing.  

 
PUBLIC WORKS Nothing to report.    
 
LEVEE BOARD City Engineer Travis Hoover announced that there is a meeting 

tomorrow at noon.   
 
MAYOR’S DISCUSSION Mayor Kathy Rose noted that the sponsor of today’s luncheon was 

from North Kansas City Hospital, and she spoke to me after the 
meeting for 20 minutes and only had great things to say about our 
parks and trails. I went for an MML Board Retreat this past 
weekend and Richard Sheets has been placed as the full-time 
Director of MML.  MML is strong and has done so much for 
communities this last year.  Riverside has been asked to present 
and lead discussions regarding VLT issues to the MML 
membership at the annual conference in September, with Attorney 
Dave Winton’s help.   

 
BOARD OF ALDERMEN Alderman Cockrell – Nothing to report.   
  
 Alderman Milner – I appreciated that this week Alderman 

Hammond and myself were able to get with some neighbors and 
talk about equity, inclusion and getting that committee up and 
going again to allow for voices that may not have been heard, to 
have a voice.  It was a really good conversation.   

 
Alderman Hammond – I had friends from KCMO, and they loved 
our park.  Thank you for all Public Works does and the City does 
to keep it so nice and clean. 
 
Mayor Rose spoke about the great job Public Works did at the 
Loud and Local event, they were super busy and super-efficient. 
 
Alderman Fuller – I saw a report on the news, that Platte and Clay 
counties have had the most growth of all counties in Missouri.   
Shout out to Barth Brothers for working together with the Indian 
Hills neighbors that had a steep slope concern, bringing in some 
dirt that was needed where they had done some grading.  This 
was a very kind effort from the Barth Brothers to unite the 
communities.    
 
Mayor Rose commented that the 2020 Census numbers did come 
in and Riverside Population is 3,342. 
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MOTION TO ADJOURN Alderman Hammond moved to adjourn the meeting at 7:34 p.m., 

second by Alderman Cockrell.  
 Yes: Hammond, Cockrell, Fuller, and Milner.  
 Motions carried 4-0. 
 
 
 
     _____________________________ 
          Robin Kincaid, City Clerk 
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        MINUTES     
SPECIAL MEETING  

BOARD OF ALDERMEN 
RIVERSIDE, MISSOURI 

 
Tuesday, August 31, 2021 

 
The Board of Aldermen for the City of Riverside, Missouri, met in special session in the Board 
of Aldermen Chambers at City Hall, 2950 NW Vivion Road, Riverside, Missouri, on Tuesday, 
August 31, 2021. 
 
Mayor Rose called the regular meeting to order at 6:01 p.m. Those in attendance were Mayor 
Kathy Rose, Aldermen Nathan Cretsinger, Jill Hammond, Mike Fuller, Rob Milner, Sal 
LoPorto, and Dawn Cockrell.   
 
Also present were City Administrator Brian Koral, Community Development Director Mike Duffy, 
City Clerk Robin Kincaid, and Special Counsel Joe Bednar (arrived at 6:28 p.m.). 
 
MOTION TO ENTER INTO  Alderman LoPorto moved that the meeting go into closed 
CLOSED @ 6:01 p.m.  session pursuant to RSMo 610.021 (1) Legal Action and 

litigation and RSMo 610.021 (2) Leasing, Purchase, or sale of 
real estate, RSMo 610.021(3) Hiring, firing, disciplining, or 
promoting a particular employee, when personal information 
about the employee is discussed, and RSMo 610.021 (13) 
Individually identifiable personnel records, performance ratings, 
second by Alderman Hammond. 

  Yes: LoPorto, Hammond, Milner, Cretsinger, Cockrell, and Fuller.  
  Motion carried 6-0. 
 
  Alderman Milner left the meeting at 7:02 p.m. and Alderman 

Cockrell left the meeting at 7:48 p.m. 
 
MOTION TO ADJOURN Alderman Hammond moved to adjourn closed session at 
CLOSED @ 7:53 p.m.               7:53 p.m. with action taken, second by Alderman Cretsinger. 

Yes: Hammond, Cretsinger, Fuller, and LoPorto. 
    Motion carried 4-0. 
 
MOTION TO ADJOURN Alderman Hammond moved to adjourn the meeting at 7:53 p.m., 

second by Alderman Cretsinger.  
 Yes: Hammond, Cretsinger, LoPorto, and Fuller. 
 Motion carried 4-0. 
 
 
     _____________________________ 
          Robin Kincaid, City Clerk 
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A RESOLUTION AUTHORIZING THE EXPENDITURE OF FUNDS OUT OF THE CITY 
TREASURY OF THE CITY OF RIVERSIDE FOR FISCAL YEARS 2020-2021 AND 2021-
2022 WEEKS ENDING AUGUST 20TH, AUGUST 27TH, AND SEPTEMBER 3RD IN THE 
AMOUNT OF $439,269.94.  
 
 

WHEREAS, the Board of Aldermen find it is in the best interest of the citizens of the 
City of Riverside to authorize and approve the expenditure of funds as set forth in Exhibit “A” 
attached hereto; 

  
NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF ALDERMEN OF THE 

CITY OF RIVERSIDE, MISSOURI, AS FOLLOWS: 
 
THAT the disbursements and expenditure of funds from the city treasury in the 

amount of $439,269.94 as set forth in Exhibit “A” attached hereto and made a part hereof by 
reference are hereby authorized and approved. 
 
 FURTHER THAT the City Administrator is hereby authorized to execute all 
agreements or documents necessary to approve the purchase of goods and services 
contemplated therein and the Finance Director is authorized to issue a check therefor to the 
respective companies, firms, persons in the amounts set forth therein. 
  
 PASSED AND ADOPTED by the Board of Aldermen and APPROVED by the Mayor 
of the City of Riverside, Missouri, the 7th day of September 2021. 
 
 

 
 
 
__________________________________ 
 Mayor Kathleen L. Rose  

 
 
ATTEST: 
 
 
____________________________ 
Robin Kincaid, City Clerk 
  
 





















 
  RESOLUTION NO. R-2021-101   

 

 
A RESOLUTION APPROVING A SERVICE ORDER WITH AN INTERNET SERVICE 
PROVIDER TO PROVIDE DEDICATED INTERNET SERVICES  
 
BE IT RESOLVED BY THE BOARD OF ALDERMEN OF THE CITY OF RIVERSIDE, 
MISSOURI AS FOLLOWS: 

 
THAT the Board, pursuant to City Code Section 135.070.B, finds that the purchase of 

Internet services from Bluebird Network for 10 Gbps for a 5 year term in the monthly recurring 
amount of $2,000.00, would be in the best interest of the City, and the Board further approves 
such purchase, all in accordance with the Service Order dated July 30, 2021 and Addendum No. 
1 to Service Order, both of which are attached hereto in their substantial form and incorporated 
herein; and   

 
FURTHER THAT the Mayor, the City Administrator, and other appropriate City 

officials are hereby authorized to take any and all actions as may be deemed necessary or 
convenient to carry out and comply with the intent of this Resolution and to execute and deliver 
for and on behalf of the City all certificates, instruments, agreements, and other documents, as 
may be necessary or convenient to perform all matters herein authorized.  
 

PASSED AND ADOPTED by the Board of Aldermen of the City of Riverside, 
Missouri, the ____ day of ___________ 2021. 
 
 
 

 ________________________________ 
  Mayor Kathleen L. Rose 

ATTEST:  
 
 
____________________________  
Robin Kincaid, City Clerk  
 



SERVICE ORDER

Order Date: July 30, 2021 State or Fed Tax ID: 

BILLING INFORMATION ORDER CONTACT INFORMATION     
Customer: City of Riverside Missouri Jason Ketter

Address: 2950 NW Vivion Rd

Riverside, Missouri 64150 jketter@riversidemo.com

Term: 60 Months

NETWORK SERVICE
Circuit Id: DIA 2950 NW Vivion Rd Riverside MO 64150
Service Type: DIA

A Loc: 1102 Grand Av Kansas City, MO
Z Loc: 2950 NW Vivion Rd Riverside MO 64150

Product Description Qty Unit Price Existing MRC Net MRC NRC

Add /30 Static IP 1 $0.00 $0.00

Add 10 Gbps 10 Gbps 1 $2,000.00 $2,000.00

Total $2,000.00 $0.00

SPECIAL CONDITIONS: 

GENERAL TERMS

This Service Order is subject to Bluebird’s standard Terms and Conditions and any Exhibits attached to this Service Order, if any, and if applicable, the Data Center 
Service Description, which the Customer acknowledges and agrees are hereby incorporated by reference into the Service Order, and, upon Bluebird’s acceptance of 
the Service Order, shall (together with the Terms and Conditions) constitute a valid and binding contract between Customer and Bluebird. By signing the Service 
Order, Customer acknowledges that it has had the opportunity to review the Terms and Conditions (located at Bluebirdnetwork.com under About, Regulatory, 
General Terms and Conditions). Terms used in this Service Order but not otherwise defined shall have the same meanings ascribed to them in the Terms and 
Conditions.

This Service Order is effective as of the date Bluebird signs this Service Order (the “Effective Date”).

Regulated Services under this Service Order will be provided by the respective authorized regulated Bluebird provider of Missouri Network Alliance, LLC, Illinois 
Network Alliance, LLC and/or PEG Bandwidth IL, LLC for the specific Service.

Customer Bluebird Network

            \s1\              \s2\
Signature Signature

Michael C. Morey_________________
Name Name

President & Chief Executive Officer___
Title Title

Date Signed:    \d1\ Date Signed:    \d2\









 
 

2950 NW Vivion Road 
Riverside, Missouri 64150 

 
 

  

AGENDA DATE: August 31, 2021 

TO: Mayor and Board of Aldermen 

FROM: City Attorney 

RE: Levee District Annual Meeting 

 
 
BACKGROUND: The Riverside-Quindaro Bend Levee District of Platte County, Missouri (“Levee 

District”) is operated by a five-member Board of Supervisors who serve five-year 
staggered terms (meaning one Supervisor is elected each year to serve a five-
year term).  In accordance with Chapter 245 of the Revised Statutes of Missouri, 
the Board of Supervisors of the Levee District is required to call a meeting of 
the owners of land within the boundaries of the District during the month of 
October for the purpose of electing a Supervisor to replace the Supervisor 
whose term is expiring that year.   

 
As a landowner, the City has a right to vote at the annual meeting; however, it is 
necessary to designate an official representative to exercise the City’s voting 
rights.  Consistent with past practice, a Resolution is on the Board of Aldermen 
agenda to designate City Administrator Brian Koral or his designee to serve as 
the City’s voting proxy.  
 
. 



RESOLUTION NO. R-2021-102 

A RESOLUTION GRANTING AND APPROVING THE EXECUTION OF A PROXY FOR THE 
ANNUAL MEETING OF LANDOWNERS OF RIVERSIDE-QUINDARO BEND LEVEE DISTRICT; 
DIRECTING THE INDUSTRIAL DEVELOPMENT AUTHORITY OF THE CITY OF RIVERSIDE, 
MISSOURI TO EXECUTE A PROXY RELATED THERETO, AND AUTHORIZING SUCH OTHER 
RELATED DOCUMENTS AND ACTIONS IN CONNECTION THEREWITH 
 

WHEREAS, the City of Riverside, Missouri owns real property located within the Riverside-
Quindaro Bend Levee District of Platte County, Missouri (“Levee District”); and 

 
WHEREAS, the Levee District holds an annual meeting each year at which landowners are 

entitled to vote to elect Supervisors; and 
 
WHEREAS, the City desires to grant a proxy for its voting rights at the 2021 annual meeting;  
 
WHEREAS, The Industrial Development Authority of the City of Riverside, Missouri (the 

“Authority”), at the request of the City, issued its Industrial Development Revenue Bonds (Riverside 
Horizons Infrastructure Project – City of Riverside, Missouri), Series 2007 in the principal amount of 
$40,265,000 (the “Bonds”) and the City transferred certain property to the Authority in connection 
therewith (the “Mortgaged Property”); and 

 
WHEREAS, the City desires to provide direction to the Authority with respect to granting a 

proxy for the voting rights associated with the Mortgaged Property at the 2021 annual meeting; 
 

NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF ALDERMEN OF THE CITY 
OF RIVERSIDE, MISSOURI, AS FOLLOWS: 

 
THAT City Administrator Brian Koral or his designee is hereby designated and shall act as 

the City of Riverside Proxy for the 2021 Levee District annual meeting of the landowners;  
 
FURTHER THAT the Proxy for Annual Meeting of Landowners of Riverside-Quindaro Bend 

Levee District of Platte County, Missouri, in substantially the form attached, is approved and 
authorized, and the Mayor and City Clerk are authorized and directed to execute such Proxy;  
 

FURTHER THAT with respect to the Mortgaged Property, the Authority is hereby directed to 
grant a proxy, in a form similar to the proxy attached hereto, to City of Riverside City Administrator 
Brian Koral or his designee to act for the Authority at the 2021 Levee District annual meeting of the 
landowners; 
 

FURTHER THAT the officers and agents of the City are hereby authorized to execute and 
deliver such documents and perform all actions necessary or desirable to effectuate the intent of 
this Resolution and City Administrator Brian Koral shall have full power of substitution under such 
proxy. 
 

PASSED AND ADOPTED by the Board of Aldermen and APPROVED by the Mayor of the 
City of Riverside, Missouri, the 7th day of September 2021. 
 
 
  ________________________________ 
  Kathleen L. Rose, Mayor 
ATTEST: 
 
____________________________ 
Robin Kincaid, City Clerk 
   
 
 



PROXY FOR ANNUAL MEETING OF LANDOWNERS 
OF RIVERSIDE-QUINDARO BEND LEVEE DISTRICT 

OF PLATTE COUNTY, MISSOURI 

KNOW ALL MEN BY THESE PRESENTS THAT the City of Riverside, Missouri 
(the “City”) being an owner of real estate and other property, situate in the 
Riverside-Quindaro Bend Levee District of Platte County, Missouri (the “Levee District”), 
being entitled to votes at the annual meeting of landowners of the Levee District to be 
held on October 13th,  2021 at _12:00__ pm, in Riverside, Missouri does hereby 
constitute and appoint City Administrator Brian Koral with full power of substitution, the 
proxy of the City to represent and vote all votes to which the City is entitled at such 
meeting on the election of one or more supervisor(s) to the Board of Supervisors of the 
Levee District and any other business as may properly come before said annual 
meeting or any adjournment thereof and the City hereby revokes any authorization to 
vote at said meeting heretofore given by the City to anyone. 

IN WITNESS WHEREOF, the City, by and through its authorized official, has 
executed this Proxy this _____ day of ________________, 2021. 
 
      THE CITY OF RIVERSIDE, MISSOURI 

      By:  _____________________________ 
       Mayor Kathleen L. Rose 

ATTEST: 

 
_______________________________ 
Robin Kincaid, City Clerk 
 



BILL NO. 2021-036            ORDINANCE NO. _________ 
 
 
AN ORDINANCE APPROVING AN AMENDMENT TO THE CITY 
ADMINISTRATOR’S EMPLOYMENT AGREEMENT 

BE IT ORDAINED BY THE BOARD OF ALDERMEN OF THE CITY OF 
RIVERSIDE, MISSOURI AS FOLLOWS: 

SECTION 1 – EMPLOYMENT AGREEMENT AMENDMENT Section 3 of the 
employment agreement between the City and Brian E. Koral dated February 20, 
2018, and approved by City Ordinance No. 1582 and amended by Ordinance No. 
1667 and 1732, is hereby amended to read as follows (all other provisions of the 
employment agreement to remain as is): 

3) Salary. The City shall pay the Employee a salary of 
$128,068.01 annually in accordance with City payroll policies. The 
City periodically provides for salary adjustments based on the 
market, internal equity, and merit. Merit salary increases, if given, 
will be based upon satisfactory performance or better during each 
year of employment. Any merit salary increase is at the discretion 
of the Mayor and Board of Aldermen in accordance with the City’s 
approved budget. The Employee shall also be considered for any 
market or internal equity adjustments, as budgeted by the Mayor 
and Board of Aldermen.   

SECTION 2 – EFFECTIVE DATE. This ordinance shall be effective as of July 1, 
2021.  
BE IT REMEMBERED that the above was read two times by heading only, 
PASSED AND APPROVED by a majority of the Board of Aldermen and 
APPROVED by the Mayor of the City of Riverside this _____ day of 
______________, 2021.  

  
Mayor Kathleen L. Rose 

ATTEST: 
 
______________________________ 
Robin Kincaid, City Clerk 
 
 
 
Agreed and accepted: 
 
___________________________Brian E. Koral 
 
Dated:______________________ 



BILL NO. 2018-010 ORDINANCE NO. LT2 1--

AN ORDINANCE AUTHORIZING EMPLOYMENT OF BRIAN KORAL AS CITY
ADMINISTRATOR AND FURTHER APPROVING AN EMPLOYMENT
AGREEMENT

BE IT ORDAINED BY THE BOARD OF ALDERMEN OF THE CITY OF
RIVERSIDE, MISSOURI AS FOLLOWS:

SECTION 1  —  EMPLOYMENT.     Brian Koral is hereby employed as City
Administrator for the City of Riverside effective April 23, 2018, in accordance with
the terms of the Employment Agreement, a copy of which is attached hereto and
incorporated herein by this reference.

SECTION 2 — EXECUTION OF AGREEMENT. The Mayor is hereby authorized
to execute the Employment Agreement on behalf of the City.

SECTION 3 — EFFECTIVE DATE. This ordinance is effective upon its passage

by the Board of Aldermen and approval by the Mayor.

BE IT REMBERED that the above was read two times by heading only, PASSED
AND APPROVED by a majority of the Board of Aldermen and APPROVED by
the Mayor of the City of Riverside this day of 2018.

r,  Mayor Kathleen L. R se

ATTEST:*   f

Robin Mnraid, City Clerk
w

u _



Employment Agreement

between

City of Riverside, Missouri
and

Brian Koral

This Agreement, is made and entered into on this 20th day of February 2018, by and between the
City of Riverside, Missouri, a municipal corporation, 2950 NW Vivion Road, Riverside, MO
64150 (hereinafter called" Employer") and Brian Koral, (hereinafter called" Employee"), both of

whom agree as follows:

Section 1: Term

This Agreement shall remain in full force in effect from the 23rd day of April 2018, until
terminated by Employer or Employee as provided in Section 9 of this Agreement.

Section 2:  Duties and Authority

Employer agrees to employ Brian Koral as City Administrator to perform the functions and
duties specified in the Municipal Code of the City of Riverside, Missouri, and to perform such
other legally permissible and proper duties and functions as authorized and directed by the
Riverside Mayor and Board of Aldermen, and Employee agrees to perform said duties and

functions.

Section 3: Compensation

A.  Base Salary: Employer agrees to pay Employee an annual base salary of $115, 000,
payable in installments at the same time that the other management employees of the

Employer are paid.

B.  Consideration shall be given on an annual basis to an adjustment to the compensation the

Employee dependent upon the results of the performance evaluation conducted under the
provisions of Section 11 of this Agreement.

Section 4: Health, Disability and Life Insurance Benefits

Employee shall receive, at the Employer' s expense, all disability, health benefits, and life
insurance as provided to other employees of the Employer.  Employee shall be responsible for

paying the employee' s share of such benefits as required by all other employees of the Employer.

Section 5: Vacation and Sick Leave

A.  Upon commencing employment, the Employee shall be credited with ten ( 10) days of
vacation leave.   In addition to the credits above, vacation and sick leave shall accrue

immediately as provided in the Employee Handbook and vacation leave shall accrue at
the rate of four( 4) weeks per year.
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B.  The Employee is entitled to accrue all unused leave,  including the credited leave
described above, subject to the limitations that apply to other employees of the Employer.

Section 6: Vehicle Allowance

The Employer agrees to pay to the Employee, during the term of this Agreement and in addition
to other salary and benefits herein provided, the sum of$6,000 per year, payable monthly, as a
vehicle allowance to be used to purchase, lease, or own,  operate and maintain a vehicle.

Consideration shall be given on an annual basis to adjust the monthly allowance dependent upon
changes in travel demands and routine vehicle fuel and maintenance costs.  The Employee shall

be responsible for paying for liability, property damage, and comprehensive insurance coverage
upon such vehicle and shall further be responsible for all expenses attendant to the purchase,

operation, maintenance, repair, and regular replacement of said vehicle. The Employer shall

reimburse the Employee at the IRS standard mileage rate for any business use of the vehicle
beyond the greater Kansas City area, subject to current policy for travel reimbursement that
applies to all other employees.

Section 7:  Retirement

Employer agrees to enroll Employee in the Missouri Local Government Employees Retirement

System ( LAGERS) and make contributions equal to that which are provided to all other
employees.

Section 8:  General Business Expenses

Employer agrees to the following as may be deemed reasonable by the Employer at the time of
annual budget approval:

A. Employer agrees to budget for and pay for professional dues and subscriptions of the
Employee necessary for full participation in national,  regional,  state and local
associations, and organizations necessary and desirable for the Employee' s continued
professional participation, growth, and advancement, and for the good of the Employer.

B.  Employer agrees to budget for and to pay for travel and subsistence expenses of
Employee for professional and official travel, meetings, and occasions to adequately
continue the professional development of Employee and to pursue necessary official
functions for Employer, including but not limited to the ICMA Annual Conference, the
Missouri Municipal League, the Missouri City Management Association, and such other
national,  regional,  state,  and local governmental groups and committees in which

Employee serves as a member.

C.  Employer agrees to budget for and to pay for travel and subsistence expenses of
Employee for short courses,  institutes,  and seminars that are necessary for the
Employee' s professional development and for the good of the Employer.
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D.  Employer shall provide Employee with an office computer, software, and telephone

required for the Employee to perform the job and to maintain communication, equal to
that provided to other employees.

Section 9: Termination

A.  It is agreed and understood that the employment relationship is at will and may be
terminated by either party with or without " Cause" ( as defined below) and with or

without notice, except as provided herein.  Under this Agreement, there is no contractual

right to employment for a definite period of time.   Accordingly, either party may
terminate the employment relationship at any time.

B.  In the event the Employer terminates Employee' s employment for Cause, Employer

agrees to pay Employee any wages earned up to the effective date of termination, as well
as applicable and accrued benefits, including accrued but unused vacation and sick leave
subject to any restrictions or caps set forth in the Employee Handbook, as amended from

time to time).  " Cause" means Employee is convicted of any illegal act which may be
related to the competency of the Employee to exercise his duties as an Employee under
this Agreement, or the conviction of any felony, or for engaging in any unethical conduct
as described in Employer' s Code of Ethics, or for failing to comply with any material
term or condition of this Agreement.   In the event of a termination for Cause, the

severance benefit described in the Section 10 of this Agreement will not be available to

Employee.

C.  In the event the Employer terminates Employee' s employment without Cause, Employer

agrees to pay Employee any wages earned up to the effective date of termination, as well
as applicable and accrued benefits, including accrued but unused vacation and sick leave
subject to any restrictions or caps set forth in the Employee Handbook, as amended from

time to time).   The Employer also agrees to pay, in exchange for a full release, the
severance benefit described in Section 10 of this Agreement.  Vacation and sick leave do

not accrue after the termination date.  The Employer' s contributions to life insurance and

disability insurance premiums cease at the time of termination.    Eligibility and
reimbursement for continued participation in the Employer' s group health insurance plan
shall be as described in Section 10.  If Employee is indicted or formally charged by any
state or the United States with any such act or crime as described in Section 9.13. above,
or if Employee is charged with a violation of the Employer' s Code of Ethics as described

herein, or for failing to comply with any material term or condition of this Agreement and
if his employment is thereby terminated, the Employer shall not be obligated to pay
Employee severance pay unless and until the matter is resolved in favor of the Employee.

D.  The Employee may terminate this Agreement and his employment with the Employer by
providing a thirty ( 30) day written notice.   In this circumstance, the severance benefit
described in Section 10 of this Agreement will not be available to Employee.   The

Employee will be paid any accrued and unused/ unpaid benefits in accordance with the
Employee Handbook ( subject to applicable restrictions or caps), except that accrued but
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unused vacation pay will be withheld and not paid if the thirty (30) day written notice is
not provided by Employee.

Section 10:  Severance

Provided Employee signs a standard Severance Agreement and Release ofAll Claims:

A.  Severance pay will be provided to the Employee when the termination of employment is
without Cause in accordance with Section 9.C. of this Agreement.   Cause is defined

above in Section 9.B.

B.  When appropriate, the severance pay is a benefit equal to nine ( 9) months of salary at the
rate of pay being received at the time of termination.  If entitled to severance pay, the
Employee shall also be compensated for all accrued but unused vacation and sick leave

subject to any restrictions or caps set forth in the Employee Handbook, as amended from
time to time).

C.  This severance benefit shall be paid in a lump sum unless otherwise agreed.  Employer
shall be entitled to withhold from said payments all amounts required to be withheld
pursuant to applicable law.

D.  The amounts due under this section shall be paid within thirty (30) days of the date of
termination, provided, however, that in the event the provisions of the Older Workers

Benefit Protection Act apply to this Employee ( i.e., he is forty (40) years of age or older
at the time of termination), he shall not be paid until the first regular payday following
the expiration of the applicable consideration period and the seven ( 7) day revocation
period.

E.  The Employee has the right to elect to continue with coverage under the Employer' s

group health insurance program pursuant to his rights under the federal COBRA
program.  In the event Employee exercises said COBRA rights, the Employer shall, for a

period not to exceed nine ( 9) months from the date of termination,  reimburse the

Employee in an amount equivalent to the amount the Employer would have contributed

toward Employee' s health insurance had Employee' s employment not been terminated;

provided that, in the event at any time within said nine ( 9) month period, the Employee
accepts employment with another entity where health insurance benefits are available to
the Employee, the Employer' s obligation to reimburse the Employee as provided herein

shall cease once the Employee is eligible to obtain coverage at said new place of

employment.

Section 11:  Performance Evaluation

Employer shall annually review the performance of the Employee subject to the Employer' s
defined process, form, criteria, and format for the evaluation.   The evaluation process, at a

minimum, shall include the opportunity for both parties to: ( 1) prepare a written evaluation, ( 2)
discuss the evaluation in a meeting with the Employee and the Mayor and all members of the
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Board of Aldermen present, and ( 3) present a written summary of the evaluation results.  The
final written evaluation should be completed and delivered to the Employee within thirty ( 30)
days of the evaluation meeting.

Section 12:  Hours of Work

It is expected that the Employee will work a minimum of forty ( 40) hours per week or as
otherwise necessary to complete the duties pursuant to Section 2 of this Agreement.  Except as
allowed for vacation, sick leave, holiday or compensatory time off, Employee is generally
expected to be accessible to the Employer and other employees during normal office hours.  It is
recognized that the Employee must devote a great deal of time outside the normal office hours on

business for the Employer, and to that end Employee shall be allowed to establish an appropriate

work schedule subject to the Employer' s expectations.

Section 13:  Outside Activities

The employment provided for by this Agreement shall be the Employee' s sole employment.
Recognizing that certain outside consulting or teaching opportunities provide indirect benefits to
the Employer and the community, the Employee may elect to accept limited teaching, consulting
or other business opportunities, subject to approval by the Employer, with the understanding that
such arrangements shall not interfere with Employee' s responsibilities under this Agreement.

Employee shall disclose all such engagements to the Employer.

Section 14: Moving and Relocation Expenses

Employer shall reimburse the Employee for the expenses of moving Employee and his family
and personal property.    Said moving expenses include packing,  moving,  storage costs,
unpacking,  and insurance charges.    To obtain reimbursement,  Employee shall provide a

minimum of three ( 3) quotes for moving services and a receipt of payment to the company
providing the lowest qualified quote.

Section 15:  Indemnification

A.  To the extent permitted by applicable law, beyond that required under Federal, State or
Local Law, Employer shall defend, save harmless and indemnify Employee against any
tort, professional liability claim or demand or other legal action, whether groundless or
otherwise, arising out of an alleged act or omission occurring in the performance of
Employee' s duties as City Administrator or resulting from the exercise of judgment or
discretion in connection with the performance of the duties or responsibilities of the City
Administrator, unless the act or omission involved willful or wanton conduct or criminal

action.  Legal representation, provided by Employer for Employee, shall extend until a
final determination of the legal action including any appeals.   The Employer shall

indemnify employee, to the extent permitted by law, against any and all losses, damages,
judgments,  interest,  settlements,  fines,  court costs and other reasonable costs and

expenses of legal proceedings including attorneys fees, and any other liabilities incurred
by, imposed upon, or suffered by such Employee in connection with or resulting from

5



any claim, action, suit, or proceeding, actual or threatened, arising out of or in connection
with the performance of Employee' s duties and occurring within the course and scope of
his employment.

B.  Employee recognizes that Employer shall have the right to compromise.

C.  Employer agrees to pay all reasonable litigation expenses of Employee throughout the
pendency of any litigation to which the Employee is a party, witness, or advisor to the
Employer, resulting from the exercise of judgment or discretion in connection with the
performance of Employee' s duties as City Administrator, unless such act involved willful
or wanton conduct or criminal action.   Such expense payments shall continue beyond

Employee's service to the Employer as long as the litigation is pending.  Further, if no
longer employed by Employer, Employer agrees to pay Employee reasonable consulting
fees and travel expenses when Employee serves as a witness, advisor or consultant to

Employer regarding pending litigation.

Section 16: Bonding

Employer shall bear the full cost of any fidelity or other bonds required of the Employee under
any law or ordinance.

Section 17:  Other Terms and Conditions of Employment

A.  The Employer shall fix such other terms and conditions of employment, as it may
determine from time to time, relating to the performance of the Employee, provided such
terms and conditions are not inconsistent with or in conflict with the provisions of this

Agreement, the Municipal Code of the City of Riverside, Missouri, Employer' s Code of
Ethics, current policy or any other applicable law.

B.  Except as otherwise provided in this Agreement, the Employee shall be entitled to the

highest level of benefits that are enjoyed by other employees of the Employer as provided
in the Municipal Code of the City of Riverside, Missouri, the Employee Handbook, or by
practice.

Section 18:  Notices

Notice pursuant to this Agreement shall be given by depositing in the custody of the United
States Mail, postage prepaid, and addressed to i) the City at the address set forth in this
Agreement and ii) to the Employee at such address as provided to the City Clerk.  Alternatively,
notice required pursuant to this Agreement may be personally served in the same manner as is
applicable to civil judicial practice.  Notice shall be deemed given as of the date of personal

service or as the date of deposit of such written notice in the course of transmission in the United

States Postal Service.
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Section 19: General Provisions

A. Integration.  This Agreement and the Municipal Code of the City of Riverside, Missouri,
including the Employer' s Code of Ethics, the Employee Handbook, current policy or
other law, except when in conflict with this Agreement, sets forth and establishes the

entire understanding between the Employer and the Employee relating to the employment
of the Employee by the Employer.   Any prior discussions or representations by or
between the parties are merged into and rendered null and void by this Agreement.  The
parties by mutual written agreement may amend any provision of this agreement during
the life of the Agreement. Such amendments shall be incorporated and made a part of this
Agreement.

B. Binding Effect. This Agreement shall be binding on the Employer and the Employee as
well as their heirs, assigns, executors, personal representatives and successors in interest.

C.  Severability. The invalidity or partial invalidity ofany portion of this Agreement will not
affect the validity of any other provision.   In the event that any provision of this
Agreement is held to be invalid, the remaining provisions shall be deemed to be in full
force and effect as if they have been executed by both parties subsequent to the
expungement or judicial modification of the invalid provision.

IN WITNESS WHEREOF, the parties herein have executed this Agreement as of the date first
written above.

BRIAN KORAL:       CITY OF RIVERSIDE, MISSOURI:

4raKathleen L. Rose

ATTEST:

Robin Kincaid, Gty Clckk.

i

I
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2950 NW Vivion Road 
Riverside, Missouri 64150 

 
 

AGENDA DATE: 2021-9-7 
TO: Mayor and Board of Aldermen 
FROM: Human Resources Manager, Amy Strough 

RE: Hiring Ordinance – Don Jackson 
 
Position Information 
This hire will fill a vacant part-time position in the Fire Department. 
 
Hiring Recommendation 
Staff recommends approving the following hire: 
 

Candidate:  Don Jackson 
Department:  Fire 
Open Position: Firefighter/Paramedic 
FLSA Status:  Part-Time, Non-Exempt 
Starting Wage: $17.10/hr 
Expected Start Date: Sept. 8, 2021 

 
This individual has passed all required pre-employment testing and is considered to be a qualified candidate 
for this position.   
 



 

BILL NO. 2019 – 037                            ORDINANCE NO. ________ 
 

   
 

 
AN ORDINANCE AUTHORIZING THE EMPLOYMENT OF DON JACKSON AS A PART-TIME 
FIREFIGHTER/PARAMEDIC IN THE FIRE DEPARTMENT AND ESTABLISHING A SALARY 
AND START DATE FOR SUCH EMPLOYEE 
 
 WHEREAS, City Code Section 110.070 provides for the appointment of employees of the 
City by the City Administrator with approval of the Mayor and Board of Aldermen; and 
 
 WHEREAS, City Code Section 110.140 provides for the establishment of the salary of non-
elected employees of the City by ordinance; and 
 
 WHEREAS, the Board of Aldermen find it is in the best interest of the City to approve the 
appointment of Don Jackson as Firefighter/Paramedic in the Fire Department as provided herein;  
 
 NOW THEREFORE, BE IT ORDAINED BY THE BOARD OF ALDERMEN OF THE CITY 
OF RIVERSIDE, MISSOURI, AS FOLLOWS:  

SECTION 1 – HIRING OF EMPLOYEE.  Don Jackson is hereby employed as a 
Firefighter/Paramedic in the Fire Department. 

SECTION 2 – STARTING SALARY.  The starting salary for this position shall be set at 
$17.10/hr. The salary shall thereafter be adjusted according to the annual budget and the 
personnel policies and procedures of the City as may be adopted from time to time. 

SECTION 3 - REPEAL OF ORDINANCES IN CONFLICT.  All ordinances or parts of 
ordinances in conflict with this ordinance are hereby repealed. 

 
SECTION 4 – SEVERABILITY CLAUSE.  The provisions of this ordinance are severable and 

if any provision hereof is declared invalid, unconstitutional or unenforceable, such determination shall 
not affect the validity of the remainder of this ordinance. 

 
SECTION 5 – EFFECTIVE DATE.  This ordinance shall be in full force and effect as of 

September 8, 2021. 
 
BE IT REMEMBERED that the above was read two times by heading only, passed and 

approved by a majority of the Board of Aldermen and APPROVED by the Mayor of the City of 
Riverside, Missouri, this 7th day of September 2021.  
 
 
 ________________________________ 
 Kathleen L. Rose, Mayor 
 
 
ATTEST:  
_______________________________ 
Robin Kincaid, City Clerk    
 



RESOLUTION NO. R-2020-103 

 
 

1 

A RESOLUTION APPROVING TASK ORDER NUMBER 2 WITH OLSSON, INC.  
 
BE IT RESOLVED BY THE BOARD OF ALDERMEN OF THE CITY OF RIVERSIDE, 
MISSOURI AS FOLLOWS:  
 

THAT the Riverside Board of Aldermen hereby approves Task Order Number 2 by and 
between the City of Riverside and Olsson, Inc., in substantially the form attached hereto, and 
the Mayor is authorized to execute the Task Order Number 2 on behalf of the City; and  

 
FURTHER THAT the Mayor, the City Administrator and other appropriate City officials 

are hereby authorized to take any and all actions as may be deemed necessary or convenient 
to carry out and comply with the intent of this Resolution and to execute and deliver for and on 
behalf of the City all certificates, instruments, agreements and other documents, as may be 
necessary or convenient to perform all matters herein authorized; and  

 
FURTHER THAT this Resolution shall be in full force and effect from and after its 

passage and approval.   
 
 
ADOPTED AND PASSED this _____ day of ______________, 2021. 
 
 
 
 

____________________________ 
           Mayor Kathleen L. Rose 
 
ATTEST:  
 
 
 
__________________________________ 
Robin Kincaid, City Clerk 
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LETTER AGREEMENT 
FOR PROFESSIONAL SERVICES 

 
August 23, 2021 

City of Riverside, Missouri 
Attn: Mike Duffy 
2950 NW Vivion Rd 
Riverside, MO 64150 
 
Re: LETTER AGREEMENT FOR PROFESSIONAL SERVICES 

Riverside Horizons East Replat (the “Project”) 
Horizons Parkway, Riverside, Missouri 
 

Dear Mike: 
 

It is our understanding that the City of Riverside, Mo (“Client”) requests Olsson, Inc. (“Olsson”) to 
perform the services described herein pursuant to the terms of this Letter Agreement for 
Professional Services, Olsson’s General Provisions and any exhibits attached hereto (all 
documents constitute and are referred to herein as the “Agreement”) for the Project. 

 
Olsson has acquainted itself with the information provided by Client relative to the Project and 
based upon such information offers to provide the services described below for the Project.  Client 
warrants that it is either the legal owner of the property to be improved by this Project or that Client 
is acting as the duly authorized agent of the legal owner of such property.  Client acknowledges 
that it has reviewed the General Provisions and any exhibits attached hereto, which are expressly 
made a part of and incorporated into the Agreement by this reference.  In the event of any conflict 
or inconsistency between this Letter Agreement, and the General Provisions regarding the 
services to be performed by Olsson, the terms of the General Provisions shall take precedence. 

 
Olsson shall provide the following services (“Scope of Services”) to Client for the Project. 
 
Phase 100 – Surveying Services 

Task 100:        Final Plat - Olsson will prepare a final multi-lot plat for development in 
accordance with the City of Riverside and Platte County standards. Title 
Commitment and copies of Schedule B II documents to be provided by the Client 
or if ordered by Olsson, paid for by the client. This fee includes setting pins at the 
back lot corners and notching the curb at the front lot corners, after completion of 
construction. Additional plats, re-plats and or condominium plats are not included 
at this time.           
        LS Fee $12,150.00 

 
Should Client request work in addition to the Scope of Services, Olsson shall invoice Client for 
such additional services (Optional Additional Services) at the standard hourly billing labor rate 
charged for those employees actually performing the work, plus reimbursable expenses if any.  
Olsson shall not commence work on Optional Additional Services without Client’s prior written 
approval. 
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Olsson agrees to provide all of its services in a timely, competent and professional manner, in 
accordance with applicable standards of care, for projects of similar geographic location, quality 
and scope. 
 
SCHEDULE FOR OLSSON’S SERVICES  
 
Unless otherwise agreed, Olsson expects to perform its services under the Agreement as follows: 
 
Anticipated Start Date:   September 1, 2021 
Anticipated Completion Date:   October 30, 2021 
 
Olsson will endeavor to start its services on the Anticipated Start Date and to complete its services 
on the Anticipated Completion Date.  However, the Anticipated Start Date, the Anticipated 
Completion Date, and any milestone dates are approximate only, and Olsson reserves the right 
to adjust its schedule and any or all of those dates at its sole discretion, for any reason, including, 
but not limited to, delays caused by Client or delays caused by third parties. 
 
COMPENSATION 
 
Client shall pay to Olsson for the performance of the Scope of Services a lump sum of TWELVE 
THOUSAND ONE HUNDRED FIFTY dollars ($12,150.00). Olsson’s reimbursable expenses for 
this project are included in the lump sum. Olsson shall submit invoices on a monthly basis, and 
payment is due within 30 calendar days of invoice date 
 
TERMS AND CONDITIONS OF SERVICE 
 
We have discussed with you the risks, rewards and benefits of the Project, the Scope of Services, 
and our fees for such services and the Agreement represents the entire understanding between 
Client and Olsson with respect to the Project.  The Agreement may only be modified in writing 
signed by both parties.   
 
Client’s designated Project Representative shall be _____________________________. 
 
If this Agreement satisfactorily sets forth your understanding of our agreement, please sign in the 
space provided below.  Retain one original for your files and return an executed original to Olsson.  
This proposal will be open for acceptance for a period of 30 days from the date set forth above, 
unless changed by us in writing. 
 
OLSSON, INC. 
 
 
 
By __________________________________ By __________________________________ 
                 Patrick E. Ward, PLS              Michael Bogina, PLS, EIT 

Vice President      Surveyor 
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By signing below, you acknowledge that you have full authority to bind Client to the terms of the 
Agreement.  If you accept the terms set forth herein, please sign: 
 
CITY OF RIVERSIDE 
 
 
 
By  _______________________________  
    Signature 
 
Print Name _________________________ 
 
Title _______________________________ Dated _________________________ 
 
 
Attachments 
Survey Area Capture 
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A RESOLUTION APPROVING AN AGREEMENT WITH ANITA MORALES 
 
 
BE IT RESOLVED BY THE BOARD OF ALDERMEN OF THE CITY OF RIVERSIDE, 
MISSOURI, AS FOLLOWS: 
 
  
 THAT the Agreement between the City and Anita Morales, attached hereto in its 
substantial form, is hereby approved and the Mayor is authorized to execute the Agreement on 
behalf of the City; and 
 
  
 FURTHER THAT the Mayor, the City Administrator, and other appropriate City officials 
are hereby authorized to take any and all actions as may be deemed necessary or convenient to 
carry out and comply with the intent of this Resolution and to execute and deliver for and on behalf 
of the City all certificates, instruments, agreements, and other documents, as may be necessary or 
convenient to perform all matters herein authorized. 
 
 
 PASSED AND ADOPTED by the Board of Aldermen of the City of Riverside, Missouri, 
the _____ day of ______________, 2021. 
 
 
 
 
               ________________________________ 
                Kathleen L. Rose, Mayor 
 
ATTEST:   
 
 
____________________________      
Robin Kincaid, City Clerk  
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Agreement 
 

This Agreement is made between the City of Riverside, Missouri (“City”) and Anita 
Morales (“Employee”). The purpose of this Agreement is to provide terms upon which the City 
will pay for the expense of Employee to obtain her professional Foreign Language Interpreting 
Certificate and upon which Employee shall provide interpreting services to the City.  
 
1. Introduction.  
 

The professional Foreign Language Interpreting Certificate is a 21 credit hour program 
consisting of 6 classes and a practicum (the “Program”). The Program begins in Fall 2021 and 
ends in Summer 2022.  The estimated tuition of the Program is $2,328.00.  The parties 
acknowledge that successful completion of the Program is not a job requirement, and that the 
City’s payment of the Program’s tuition represents a significant investment by the City in 
Employee’s acquisition of new and additional job skills.   
 

Part I - Program Tuition Reimbursement 
 
2. City’s Payment of Program Tuition.  
 

The City agrees to reimburse Employee for 100% of the Program’s tuition and books under 
this Agreement’s terms.  The Employee will provide a copy of her paid receipt for tuition at the 
beginning of each semester to the City’s Human Resources Manager.  The City will then issue a 
reimbursement payment within 21 days.  Upon successful completion of the Program, the 
Employee is required to provide the Human Resources office with a copy of the Certification. 
 
3. Repayment of Tuition, Amount. 
 

A. If the Employee separates from employment for any reason (voluntary or 
involuntary), the Employee agrees to reimburse the City according to the below repayment 
amounts: 
 

i. Separates less than 1 year after certification – 100% repayment; 
ii. Separates more than 1 year but less than 2 years after certification – 75% 

repayment. 
 

B. If Employee fails to complete the Program or does not achieve the passing grades 
necessary to obtain a certificate, the Employee agrees to reimburse the City for 100% of the 
reimbursement amount.  
 
4. Repayment of Tuition, How.  
 

A.  If Section 3.A is applicable, Employee authorizes the City to deduct from her 
wages and/or any others sums owed to her by the City (such as accrued and unpaid leave 
compensation), an amount equal to the City’s payment of the Program tuition. Any such 
deductions shall not reduce Employee’s wage rate below the applicable legal minimum wage rate. 
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Employee shall pay the City the remaining balance in six equal monthly payments.  The City shall 
invoice Employee not earlier than 15 days nor later than 30 days following Employee’s 
employment termination date, and then every 30 days thereafter. No interest shall be due on these 
six equal monthly installments if the remaining balance is fully paid within 180 days of the date 
of the 1st invoice.  Otherwise, the remaining unpaid balance shall draw interest at the rate of nine 
percent (9%) per annum until paid. 
 

B. If Section 3.B is applicable, Employee authorizes the City to deduct from her wages 
and/or any others sums owed to her by the City (such as accrued and unpaid leave compensation), 
an amount equal to the City’s payment of the Program tuition. Any such deductions shall not 
reduce Employee’s wage rate below the applicable legal minimum wage rate. Such deductions 
shall begin within 30 days after which Employee fails to complete the Program or does not achieve 
the passing grades necessary to obtain a certificate and shall continue for up to 1 year provided 
that Employee is still employed by the City. Monthly deduction amounts shall be in an amount 
equivalent to 1/12 of the remaining amount owed. At the end of the 1 year time period, all 
remaining amounts owed to the City will be immediately due and payable.  
 
5. Attorney Fees. 
 
Employee will be responsible for any costs of collection incurred by the City under this Agreement, 
including court costs and attorney fees.  
 

Part II – Interpreting Services 
 
6. Following successful completion of the Program, Employee agrees to provide interpreting 
services in the Municipal Court offices and as required by the Municipal Judge when court is in 
session.  Additionally, Employee agrees to provide interpreting services on an on-call basis for the 
Police Department, which can include call-outs at any time of the day and night.  In some 
circumstances, this might be completed via the phone. 
 
7. The parties agree that Employee shall be compensated at her regular rate of pay for any 
interpreting completed during normal working hours, including while Municipal Court is in 
session.   
 
8. If Employee is called back after 1 hour has passed since her workday ended, then she will 
qualify for Call Back Pay.  Each call back is equivalent to 2 hours of overtime pay or the actual 
additional hours worked, whichever is greater.  If the employee is asked to provide interpreting 
services over the phone, outside of her normal working hours, she will be compensated at a rate of 
$25 per incident call. 

Part III – General Provisions 
 
9. The following general provisions apply to the entirety of this Agreement: 
 
 A. Each party acknowledges that this Agreement was fully negotiated by the parties 
and, therefore, no provision of this Agreement will be interpreted against either party because such 
party or its legal representative drafted such provision. 
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 B. The waiver or failure of either party to exercise, in any respect, any right provided 
in this Agreement shall not be deemed a waiver of any other right or remedy to which the party 
may be entitled.  
 
 C. This Agreement may only be amended, modified, or supplemented by an agreement 
in writing signed by each party hereto. 
 
 D. The rights and remedies under this Agreement are cumulative and are in addition 
to and not in substitution for any other rights and remedies available at law or in equity or 
otherwise. 
 
 E. This Agreement is not assignable.  
 
 F. There are no 3rd party beneficiaries to this Agreement.  
 
 G. Nothing in this Agreement shall constitute or create, nor is it to be construed as 
constituting or creating, any “property right” in employment. This Agreement does not alter the 
at-will employment relationship between the City and Employee.  
 

H. This Agreement is effective upon the date last signed by the parties.  
 

[Remainder of page left blank] 
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Employee: City of Riverside, Missouri: 
  
 
Anita Morales 
 
Dated: __________________ 

 
Kathleen L. Rose, Mayor 
 
Dated: __________________ 
 
ATTEST:   
 
 
Robin Kincaid, City Clerk 
 
 
Countersigned by the Purchasing Agent: 
 
 
Brian E. Koral, City Administrator 
 
Dated: _____________________ 
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