IN WITNESS WHEREOF, the Parties, by their duly authorized representatives, have executed this Franchise Agreement,

City of Southgate, a Michigan Municipal
Corporation

By
Joseph Kuspa

Print Name

Mayor

Title

14400 Dix Toledo Rd

Address
Southgate, MI 48195

City, State, Zip
734-258-3022

Phone

734-246-1414

Fax
mayorkuspa@ci.southgate.mi.us

Email

FRANCHISE AGREEMENT (Franchising Entity to Complete)

Date submitted:

Date completed and approved:

10

WideOpenWest Michigan, LL.C, a Delaware
corporation doing business as WOW! Cable
Internet Phone

2

Terrell Priester

Print Name
Senior Director of Operations

Title
32650 North Avis Dr.

Address

Madison Heights, MI 48071

City, State, Zip
248-677-9080

Phone

248-677-9021

Fax
terrell.priester@wowinc.com

Email
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ATTACHMENT 1

UniForm ViDEO SERVICE LocAL FRANCHISE AGREEMENT

(Pursuant To 2006 Public Act 480)
{Form must be typed)

Date: December 20, 2020

Applicant’s Name: WideOpenWest Michigan, LL.C d/b/a WOW! Internet Cable Phone

Address 1: 32650 North Avis Dr.

Address 2: Phone: 248-677-9080

City: Madison Heights | State: MI Zip: 48071

Federal 1.D. No. (FEIN): 04-3561701

Company executive officers:

Name(s): Teresa Elder, Henry Hryckiewicz, Shannon Campain, Don Schena, Bill Case, David
Burnick & John Rego

Title(s): CEO,CTO, CCO, CXO, CIO,CHRO & CFO

Person(s) authorized to represent the company before the Franchising Entity and the Commission:

Name: Terrell Priester

Title: Senior Director of Operations

Address: 32650 North Avis Dr.; Madison Heights, MI 48071

Phone: 248-677-9080 | Fax: 248-677-9021 |Email: terrell.priester@wowinc.com

Describe the video service area footprint as set forth in Section 2(3e) of the Act. (An exact description
of the video service area footprint to be served, as identified by a geographic information system
digital boundary meeting or exceeding national map accuracy standards.)

Refer to the set of area system prints provided in this package.
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[Option A: for Providers that Options B and C are not applicable, a description based on a geographic
information system digital boundary meeting or exceeding national map accuracy standards]

[Option B: for Providers with 1,000,000 or more access lines in Michigan using telecommunication facilities to

provide Video Service, a description based on entire wire centers or exchanges located in the Franchising
Entity]

[Option C: for an Incumbent Video Service Provider, it satisfies this requirement by allowing the Franchising
Entity to seek right-of-way information comparable to that required by a permit under the METRO Act as set
forth in its last cable franchise or consent agreement from the Franchising Entity entered into before the
effective date of the Act]

Pursuant to Section 2(3)(d) of the Act, if the Provider is not an incumbent video Provider, provide the
date on which the Provider expects to provide video services in the area identified under Section
2(3)(e) (the Video Service Area Footprint).

Date:

For All Applications:

Verification
(Provider)

[, Terrell Priester, of lawful age, and being first duly sworn, now states: As an officer of the Provider, | am

authorized to do and hereby make the above commitments. | further affirm that all statements made above are
true and correct to the best of my knowledge and belief.

Name and Title (printed): Terrell Priester, Senior Director of Operations
|

! /

S"g”""“”’e’\{ ST P nfzefan

(Franchising Entity)

City of Southgate, a Michigan municipal corporation -

By
Joseph Kuspa
Print Name

Supervisor
Title

14400 Dix Toledo Rd
Address

Southgate, MI 48195
City, State, Zip
734-258-3022

Phone

734-246-1414

Fax

mayorkuspa@ci.southgate.mi.us
Email

Date
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JOSEPH . KUSPA - CITY COUNCIL -

M
wer JOHN GRAZIANS
JANICE M. FERENCZ Council President
City Clerk MARK FARRAH
JAMES E. DALLOS KAREN E. CEORGE
Treasurer BILL COLOYOS
' DALE W. ZAMECK!
Y. . 4 PHILLIP J. RADCH
(-’ ITU H : Uut :[QLLITP.’ CHRISTOPHER B, ROLLET

Memorandum

To: Honorable City Council Members
From: Dustin Lent, City Administrator
Date: December 11, 2020

Re: Resolution to Approve the Letter of Agreements with Mark Mydlarz

As regulated by Section 64 of the Southgate City Charter, the Administration is respectfully
recommending the approval of the Binding Letter of Agreement with Mr. Mark Mydlarz

Mr. Mark Mydlarz has been a valuable asset to the police department over the past 20 years,
most recently serving as a Police Lieutenant. Mr. Mydlarz with his expertise and experience will
continue to move the Police department forward as the new Police Chief.

Mr. Mydlarz has been an exemplary employee and | look forward to working with him in his new

role as Police Chief.

Please do not hesitate to contact me with any additional questions.
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BINDING LETTER OF AGREEMENT

THIS LETTER OF UNDERSTANDING is made and entered into this ____ day of December, 2020 by
and between MARK MYDLARZ, Police Chief, Southgate Police Depariment (Chief Mydlarz ) and the
CITY OF SOUTHGATE, a Michigan municipal corporation, located at 14400 Dix-Toledo Road,
Southgate, Michigan 48195 (City), and shall become effective hetween the parties upon execution.
This agreement memorializes the terms and conditions applicable to Chief Mydlarz, effective and
continuous from his date of appointment as Chief.

NOW THEREFORE, in consideration of the mutual promises set forth herein, the parties intending to
be legally bound, do hereby represent, warrant, covenant and agree as follows:

The Police Chief shall be entitled to the following benefits:

1. Beginning salary of $99,754.52 effective 1/3/2021, with annual adjustments in base
compensation on July 1% of each year starting 7/1/2021, which may reflect those received by
the bargaining unit of employees over which the Chief supervises.

2. Considerations, at the discretion of the City Administration, for additional annual adjustments in
salary, which when aggregated with number 1 above would be within the range of improvement
authorized by City Council for other Department Heads.

3. ALL "allowances” and base wage enhancements, currently being received as of 1/1/2021
including annual “On Call Pay’ and “Expense” allowances subject to adjustment in the
Command Officers Contract.

4. Except as to number 5 below, ALL other benefits, commonly called “fringe benefits”, not less
than currently being received as of 1/1/2021, except that all health insurance, including the drug
card, will mirror the Command Officers in the Bargaining Unit which the Chief supervises. Fringe
benefits may be adjusted if the members the Chief supervises have changes.

5. Executive Latitude Time: shall be provided (at a rate of 8 hours per month on the first of each
month) in lieu of compensatory time or overtime. The balance shall reset to zero every July 1
and January 1. There will be no reimbursement for unused hours.

6. Accumulation of earned vacation days shall not exceed Current Year Plus one year, as of

December 31 each year; days accumulated in excess shall be forfeited and not paid.

The mulitiplier will be set at 2.69% for first 25 years and 1% thereafter.

Final Average Compensation shall include and be based upon base wage (which shall include

out-of-class pay, and shift differential), overtime pay, longevity pay, holiday pay, accumulated

and accrued vacation days at the time of retirement, officers training bonus, gun allowance,

cleaning and clothing allowance and one half of accumulated sick leave up to a max of (800)

hours.

9. There shall be a hard cap of $80,000.00 after annuity withdrawal. The employee’s contribution
shall be 10%. -

10. Hours of Employment. The normal work schedule shall be Monday through Friday, five (5) eight
(8) hour days for a total of forty (40) hours each week. All days shall be eight (8) straight hours
and not a split shift.

11. Vacation & Leave Time Requests (including executive latitude and personal business time):
Subject to the approval of the City Administrator/Mayor.

12. A City vehicle shall be made available for City related business and may be taken home at night
as long as you reside in the City of Southgate. ,

13. Discipline: In recognition of the fact that the Chief’s position must be filled in accordance
with Public Act 78, all disciplinary matters regarding the Chief, shall be entitled to the due
process provisions and rights articulated in Public Act 78 (Police and Fire Civil Service Act) and
the Police Rules and Regulations. The Chief shall have the right to appeal any disciplinary
action either directly to the Police and Fire Civil Service Commission or utilize the Binding

o~
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14.

15.

Arbitration right that is contained in the labor contracts of the bargaining units of employees over
which the Chief shall have supervision. The choice of forum will be at the Chief’s discretion.

If a dispute arises concerning this Agreement or Employee's employment with the Employer in
any way, shape or form including, but not limited to, any and all statutory, administrative,
discrimination, contract, or any other potential, judicial or other claims, such dispute can be
resolved only through binding arbitration pursuant to the terms of this arbitration provision, with
the exception of discipline as outlined in Section 13. Within one hundred eighty (180) days of
the event or occurrence which gives rise to the dispute, either Employee or the Employer may
file a demand for arbitration with the Federal Consultation and Mediation Services ("FCMS”).
Such arbitration shall be conducted in accordance with FCMS's commercial arbitration rules
(except as modified herein). Such arbitration shall be heard by a single Michigan arbitrator.
The determination of the arbitrator shall be binding upon both the Employer and Employee. All
expenses, costs, administrative filing fees and arbitrator's fees shall be shared equally by the
Employer and Employee. The parties further agree that they will comply with the ferms of this
arbitration provision and any award rendered by the arbitrator, and that a judgment of a court
having jurisdiction may be entered upon the award as long as the arbitrator does not exceed
their authority or jurisdiction. This arbitration agreement specifically includes, but is not limited
to, statutory claims of employment discrimination.

Liability Insurance: Shall be provided to cover all lawsuits arising from conduct undertaken
within the scope of employment.

This Agreement constitutes the entire understanding of the parties and supersedes any prior

agreements, oral understandings, resolutions or statements of intent. This agreement may not be
changed, medified or altered in any manner except as mutually agreed to by the parties in writing.
In the event that negotiations extend beyond the said expiration date of this Agreement, the terms

and provisions of this Agreement shall remain in fuil force and effect pending agreement upon a
new Contract.

This Agreement shall be governed by the laws of the State of Michigan.

IN WITNESS WHEREOF, the parties have executed this agreement by their duly authorized

representatives this day of December , 2020.

CITY OF SOUTHGATE, MICHIGAN
A Municipal Corporation

Joseph Kuspa WITNESS
Mayor
By:

Joseph G. Kuspa, Mayor Witness
Mark Mydlarz WITNESS
Police Chief
By:

Mark Mydlarz, Police Chief Witness

page 57



JOSEPH G. KUSPA
Mayor

- CITY COUNCIL -

JOHN GRAZIANI

JANICE M. FERENCZ, Conncil Presideny

City Clerk: MARK FARRAH
JAMES E. DALLDS KAREN . GEORCE
Treasurer BILL COLOVOS
' DALE W. ZAMECK]
gt - + 5 % P PHILLIP J. RAUCH
) [ 2T
Q: IT.IJ Ut 20U ﬂ:[gd“t F CHRISTOPHER B ROLLET
Memorandum
To: Honorable City Council Members

From: Dustin Lent, City Administrator
Date: December 11, 2020

Re: Resolution to Approve the Binding Letter of Agreement with Mr. Joseph Marsh

As regulated by Section 64 of the Southgate City Charter, Mayor Kuspa will be
appointing Mr. Joseph Marsh to the position of Director of Public Safety for the City of
Southgate. Currently serving as the City’s Police Chief, Mr. Marsh is an accomplished
professional with 19 years of service to the City of Southgate. Mr. Marsh will
immediately assume the duties and responsibilities of the position upon the retirement
of Director of Public Safety Jeff Smith on January 2, 2020.

The Administration is respectfully recommending the approval of the Binding Letter of
Agreement with Mr. Joseph Marsh.

Please feel free to contact me with any questions and/or comments.
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BINDING LETTER OF AGREEMENT

THIS LETTER OF UNDERSTANDING is made and entered into this day of December 2020 by and
between JOSEPH MARSH, Director of Public Safety, City of Southgate Police Department (Director Marsh)
and the CITY OF SOUTHGATE, a Michigan municipal corporation, located at 14400 Dix-Toledo Road,
Southgate, Michigan 48195 (City), and shall become effective between the parties upon execution. This
agreement memarializes the terms and conditions applicable to Director Marsh effective and continuous from
his date of appointment as Director of Public Safety.

NOW THEREFORE, in consideration of the mutual promises set forth herein, the parties intending to be legally
bound, do hereby represent, warrant, covenant and agree as follows:

The Director of Public Safety shall be entitled to the following benefits:

1. Beginning salary of $106,737.33 effective 1/3/2021, with annual adjustments in base compensation on
July 1%t of each year starting 7/1/2021, which may reflect those received by the bargaining unit of
employees over which the Director shall have supervision.

2. Considerations, at the discretion of the City Administration, for additional annual adjustments in salary,
which when aggregated with number 1 above would be within the range of improvement authorized by
City Council for other Department Heads.

3. ALL “allowances” and base wage enhancements, currently being received as of 1/3/2021 including
annual “On Call Pay’ and “Expense” allowances subject to adjustment if the members the Director
supervises have changes.

4. Except as to number 5 below, ALL other benefits, commonly called “fringe benefits”, shall not be not
less than Director Marsh would currently be entitled to as of 1/3/2021, except that all health insurance,
including the drug card, will mirror the Command Officers in the Bargaining Unit which the Director
supervises. Fringe benefits may be adjusted if the members the Director supervises have changes.

5. Executive Latitude Time: shail be provided (at a rate of 8 hours per month on the first of each month) in
lieu of compensatory time or overtime. The balance shall reset to zero every July 1 and January 1.
There will be no reimbursement for unused hours.

6. Accumulation of earned vacation days shall not exceed Current Year Plus one year, as of December 31

each year; days accumulated in excess shall be forfeited and not paid.

The multiplier will be set at 2.69% for first 25 years and 1% thereafter.

Final Average Compensation shall include and be based upon base wage (which shall include out-of-

class pay, and shift differential), overtime pay, longevity pay, holiday pay, accumulated and accrued

vacation days at the time of retirement, officers training bonus, gun allowance, cleaning and clothing
allowance and one haif of accumulated sick leave up to a max of (800) hours.

9. There shall be a hard cap of $80,000.00 after annuity withdrawal. The employee’s contribution shall be
10%.

10. Hours of Employment; The normal work schedule shali be Monday through Friday, five (5) eight (8)
hour days for a total of forty (40) hours each week. All days shall be eight (8) straight hours and not a
split shift.

11. Vacation & Leave Time Requests (including executive latitude and personal business time). Subject to
the approval of the Mayor.

12. A City vehicle shall be made available for City related business and may be taken home at night as
long as you reside in the City of Southgate.

13. Discipline: All disciplinary matters regarding the Director, shall be entitled to the due process
provisions and rights articulated in Public Act 78 {Police and Fire Civil Service Act) and the Fire Rules
and Regulations. The Director shali have the right to appeal any disciplinary action either directly to the
Police and Fire Civil Service Commission or utilize the Binding Arbitration right that is contained in the

o~
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labor contracts of the bargaining units of employees over which the Director shall have supervision.
The choice of forum will be at the Director’s discretion.

14.If a dispute arises concerning this Agreement or Employee’'s employment with the Employer in any
way, shape or form including, but not limited to, any and all statutory, adminisirative, discrimination,
contract, or any other potential, judicial or other claims, such dispute can be resolved only through
binding arbitration pursuant to the terms of this arbitration provision. Within one hundred eighty (180)
days of the event or occurrence which gives rise to the dispute, either Employee or the Employer may
file a demand for arbitration with the American Arbitration Association ("AAA”). Such arbitration shall be
conducted in accordance with AAA's commercial arbitration rules (except as modified herein). Such
arbitration shall be heard by a single Michigan arbitrator. The determination of the arbitrator shall be
binding upon both the Employer and Employee. All expenses, costs, administrative filing fees and
arbitrator’s fees shall be shared equally by the Employer and Employee. The parties further agree that
they will comply with the terms of this arbitration provision and any award rendered by the arbitrator,
and that a judgment of a court having jurisdiction may be entered upon the award as long as the
arbitrator does not exceed their authority or jurisdiction. This arbitration agreement specifically
includes, but is not limited to, statutory claims of employment discrimination.

15. Liability Insurance: Shall be provided to cover all lawsuits arising from conduct undertaken within the
scope of employment.

‘This Agreement constitutes the entire understanding of the parties and supersedes any prior agreements,
oral understandings, resolutions or statements of intent. This agreement may not be changed, modified or
altered in any manner except as mutually agreed to by the parties in writing. In the event that negotiations
extend beyond the said expiration date of this Agreement, the terms and provisions of this Agreement shall
remain in full force and effect pending agreement upon a new Contract.

This Agreement shall be governed by the laws of the State of Michigan.
IN WITNESS WHEREOF, the parties have executed this agreement by their duly authorized representatives
this day of December , 2020.

CITY OF SOUTHGATE, MICHIGAN WITNESS
A Municipal Corporation

By:
~ Joseph G. Kuspa, Mayor Witness

By:
Janice M. Ferencz, City Clerk Witness

Joseph Marsh
Director of Public Safety

By: '
Joseph Marsh, Director of Public Safety Witness
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JOSEPH G, KUSPA
Muagor

JANICE M, FERENCT.
Ciry Clerk

JAMES E. DALLOS

Traayurer

City of %ﬂltﬂ]gilh?

MEMORANDUM

TO: The Honorahle Mayor and City Council |

FROM: David Angileri, Assistant City Administrator/Finance Director

DATE: December 8, 2020

RE: Preliminary Review Application for Waiver and Plan {Act 202 of 2017)

Mayor and City Council:

- CITY COUNCIL -
JOHN GRAZIANI
Counelf Presidant
YMARK FARRAR
KAREN E. GEORGE
BILL COLOVOS
DALE W, ZAMECK]
PHILLIP J. RAUCH
CHRISTOPHER P ROLLET

Attached, please find the Michigan Department of Treasury’s form ¥ 5583 (Application for
Waiver and Plan Public Act 202 of 2017): Defined Benefit Pension System. ThlS iS a new

requirement as a result of the law passed this past December 2017.

We have discussed this during our Audit presentations and Budget Sessions. Similar to

some of the newer GASB reporting requirements, this new report formalizes the City's position
with the State. The threshold for the Police and Fire Retirement System is 60% funded. The
System is at 58.87% funded or 1.13% under the threshold but still is considered in underfunded
status. The attached form #5583 will show that changes made to the System Design along with
Additional Funding made in the last year of over four hundred thousand dollars. Also the

Investment Market is up over 11% since June 30, 2020. The pension system funding should be
over 60% by 2021.

City Council approval is here by requested.

- If you have any questions regarding this new report, please contact me.
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Michigan Department of Treasury
5583 (Rev. 10-19)

Protecting Local Government Retirement and Benefits Act
Application for Waiver:

Defined Benefit Pension Retirement Systems

Issued under authority of Public Act 202 of 2017.

1. LOCAL GOVERNMENT INFORMATION
Local Government Name: City of Southgate Six-Digit Muni Code: 822270

Defined Benefit Pension System Name: City of Southgate Policeman and Fireman Retirement System

Contact Name (Administrative Officer); David Angileri

Title if not Administrative Officer: Assistant City Administrator/Finance Director

Email: dangileri@ci.southgate.mi.us Telephone: (734) 258-3017
Fiscal Year; 2020

2. GENERAL INFORMATION

Application for Waiver: This Application for Waiver may be filed by any local government with at least one defined
benefit pension retirement system that has triggered a preliminary review of underfunded status. In accordance with
Public Act 202 of 2017 (the Act), if the State Treasurer determines that the underfunded status is adequately being
addressed by the local government, the State Treasurer shall issue a waiver of the determination of underfunded status.
If requesting a waiver, you must submit a separate and unique application for each underfunded retirement system as
determined by your most recent Retirement System Annual Report (Form 5572).

Due Date: The local government has 45 days from the date of notification to complete and file the Application
for Waiver. Failure to file within 45 days will result in a determination of underfunded status for your local government
as defined by the Act, and your local government will be required to submit a corrective action plan to the Municipal
Stability Board for approval.

Filing: This Application for Waiver must be approved by the local government's administrative officer and its governing
body. You must provide proof of your governing body approving this Application for Waiver and attach
the documentation as a separate PDF document. Failure to provide documentation that demonstrates approval
from your governing body will automatically result in a disapproval of the waiver application.

The completed application must be submitted via email to LocalRetirementReporting@michigan.gov. If you have
multiple underfunded retirement systems, you are required to complete separate applications and send
a separate email for each underfunded system. Please attach each application as a separate PDF document in
addition to all applicable supporting documentation.

The subject fine of the email(s) should be in the following format: Waiver-20XX, Local Government Name,
Retirement System Name (e.g. Waiver-2018, City of Lansing, Employees’ Retirement System Pension Plan).
Treasury will send an automatic reply acknowledging receipt of the email. Your individual email settings must allow for
receipt of Treasury’s automatic reply. This wil! be the only notification confirming receipt of the application(s).

Considerations for Waiver: A successful Application for Waiver will demonstrate what your local government has
already done to adequately address its underfunded status. Prospective solutions will not be granted merit in
determining the outcome of the waiver application (e.g. future amendments to collective bargaining agreements,
upcoming millage proposals, potential budget changes, etc.). However, Treasury may consider additional engoing funding
dedicated to your retirement system if those commitments have been formally enacted by the governing body and can
be documented. Section three of this waiver application allows the local government to enter a brief description of prior
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actions that have already been implemented to adequately address its underfunded status. For purposes of Sec. 6.(1) of
the Act, this application will also be considered the plan.

Underfunded status for a defined benefit pension system is defined as being less than 60% funded according to the most
recent audited financial statements, and, if the local government is a city, village, township, or county, the actuarially
determined contribution (ADC) for all of the defined benefit pension retirement systems of the local government is
greater than [0% of the local government’s annual governmental fund revenues, based on the most recent fiscal year.

General guidelines are listed below to help your local government decide whether to apply for a waiver.
Ultimately, waiver approval or disapproval is at the discretion of the State Treasurer; however, waiver
applications should generally demonstrate at least one of the following seven criteria. Please check all
that apply: '
In general, local governments that were previously granted a waiver should demonstrate improvement in their
underfunded status in the subsequent year. Improvement can be measured by an increase in the funded ratio
andfor a decrease in the ADC as a percentage of governmental revenue;

- There was a mistake in the filing process and the local government is not actually underfunded;

[[] Using updated data, such as a more recent actuarial valuation, the local government is not underfunded;

[] !falocal government fails to calculate an ADC within their audited financial statement and triggers underfunded
status, the local government may file a waiver application to Treasury that includes the calculated ADC;

The local government demonstrates their underfunded status will be addressed within four years;

[0 The local government is a non-primary government (e.g. road commission, authority, etc.) and demonstrates

- their ADC for pension is less than 10% of governmental revenues;

L1 When adding enterprise fund revenues used specifically to pay retirement costs with governmental fund
revenues, your ADC as a percentage of combined revenues is below 10%.

3. DESCRIPTION OF PRIOR ACTIONS

Prior actions are separated into three categories below: System Design Changes, Additional Funding, and Other
Considerations. Please provide a brief description of the prior actions implemented by the local government to address
the retirement system’s underfunded status within the appropriate category section. Within each category are sample
statements that you may choose to use to indicate the changes to your system that will positively affect your funded
status. For retirement systems that have multiple divisions, departments, or plans within the same retirement system,
please indicate how these changes impact the retirement system as a whole.

Please indicate where in the attached supporting documentation these changes are described and the impact of those
changes (i.e. what has the local government done to improve its underfunded status, and where can we find the proof
of these changes in the supporting documentation?).

Note: Please provide the name of the system impacted, the date you made the change, the relevant page numberq(s)
within the supporting documentation, and the resulting change to the system'’s funded ratio.

Category of Prior Actions:

System Design Changes - System design changes may include the following: Lower tier of benefits for new
hires, final average compensation limitations, freeze future benefit accruals for active employees in the defined
benefit system, defined contribution system for new hires, hybrid system for new hires, bridged muitiplier for
active employees, etc.

p&Ee®s3



Sample Statement: The system’s multiplier for current employees was lowered from 2.5X to 2X for the General
Employees’ Retirement System on January 1, 2018. On page 8 of the attached actuarial supplemental valuation, it shows
our funded ratio will be 60% by fiscal year 2021.

IThe City has negotiated with its Police command , effective July 1st 2021 an increase of the employee annual pension centribtion will increase from
8% to 8.75%.

Additional Funding — Additional funding may include the following: voluntary contributions above the ADC,
bonding, millage increases, restricted funds, etc.

Sample Statement: The local government provided a fump sum payment of $1 million to the General Employees’
Retirement System on January I, 2018. This fump sum payment was in addition to the ADC of the system. The additional
contribution will increase the retirement system’s funded ratio to 61% by 2022. Please see page 10 of the attached enacted
budget, which highlights this contribution of $I million.

[ The City has continued to increase the Act 345 millage rate each year in order tc continue to meet funding demands of the system. In Fiscal Year
2019/2020 the increase was an additional voluntary contribution of $466,000 to the Police and Fire Retirement Fund, Attached is an updated
actuarial valuation for 2019 demonstration funding of 61.7% Funding Ration: Market Value Basis.

Other Considerations — Other considerations may include the following: outdated Form 5572 information,
enterprise fund revenue considerations, actuarial assumption changes, amortization policy changes, etc.

Sample Statement: The information provided on the Form 5572 from the audit used actuarial data from 2016. Attached is
an updated actuarial valuation for 2018 that shows our funded ratio has improved to 62% as indicated on page 13.

Sample Statement: $400,000 of expenditures are directly tied to expenses for retirement obligations from our
water and sewer fund. The attached analysis shows that our revenue ratio (ADC / Combined Funds) would only be 9%
when including applicable enterprise fund revenue within the calculation. Additionally, attached are two invoices from
MERS showing distributions to our pension fund from the enterprise fund totaling $400,000. As a result, $400,0000
of our enterprise fund revenues should be combined with our governmental fund revenues to properly demonstrate
total available funding.

[The System accrued $$968,563.00in investment income as-shown on Page A4,

4. DOCUMENTATION ATTACHED TO THIS WAIVER APPLICATION

Documentation must be attached as a PDF to this waiver application. The documentation must demonstrate the prior
actions that have already been implemented to adequately address the local government’s underfunded status. Please
ensure this documentation directly supports and highlights the systems funded ratio as entered in section three of the

waiver application above. Please check all documents that are included as part of this application and attach in
successive order as provided below:

Naming convention: When attaching documents please use the naming convention shown below. If there is more than
one document in a specific category that needs to be submitted, include a, b, or ¢ for each document. For example, if
you are submitting two supplemental valuations, you would name the first document *Attachment 2a” and the second
document “Attachment 2b",
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Naming Convention Type of Document

Attachment — | This waiver application (required);

Attachment — 2 Documentation from the governing body approving the

waiver application (required);

Attachment ~ 3 Actuarial analysis (annual valuation, supplemental valuation,
projection);
1 Attachment — 4 An internally developed study, in accordance with GASB and/or

actuarial standards of practice, that projects assets and liabilities
into the future; '

Attachment — 5 . Documentation of additional payments in past years that is not
reflected in your audited financial statements (e.g. enacted
budget, system provided information);

Attachment — 6 Documentation of commitment to additional payments in future
years {e.g. resolution, ordinance);

Attachment — 7 A plan that the local government has already approved to
address its underfunded status, which includes documentation of
prior actions and the positive impact on the system’s funded
ratio;

[1 Attachment - 8 Enterprise fund revenues: Analysis of retirement costs paid
using enterprise fund revenues, as well as applicable financial
documents {e.g. proof of payment, invoices from retirement
plan, bank transactions, general ledger reimbursement
transactions);

[0 Attachment —9 Other documentation, not categorized above.

6. LOCAL GOVERNMENT’S ADMINISTRATIVE OFFICER APPROVAL OF WAIVER APPLICATION

[, David Angileri » as the government’s administrative officer (Ex. City/Township Manager, Executive
Director, Chief Executive Officer, etc.) (insert title) Asst City Admin/Fin Dir approve this

Application for Waiver. We are requesting a waiver of underfunded status because we have already implemented
substantial changes to our retirement system as described above.

| confirm to the best of my knowledge that because of the changes listed above the following statement will occur:.

Using the waiver criteria checked in Section 2 of this application, the  City of Southgate Police and Fire Retirement
(Retirement Pension System Name) will have addressed its underfunded status by fiscal year 2020/2021

Signature: Date: 12/07/2020
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CITY OF SOUTHGATE
2020 - 2021 FISCAL YEAR BUDGET
MILLAGE RATE SUMMARY

CITY 1617 17/18 18/19 19/20 20/21
Operating 10.1366 10.1366 10.1366 10.1295 10.1295
Rubbish 2.4326 2.4326 2.4326 2.4308 2.4308
Act 345 Police & Fire Retirement 8.0260 10.5600 9.8500 9.9520 10.0310
Act 359 of 1925 0.074 0.0740 0.0720 0.0720 0.0675
Parks & Rec 2017 - - 1.00 0.9993 0.9993
Roads - 1.9334 1.9334 1.9334 1.8320 1.9320
Library 0.8800 0.8800 0.8800 0.8800 0.8800
TOTAL CITY MILLAGE 23.4826 26.0166 26,3046 26.3956 26.4701
COUNTY

Cperating & Jail 7.5761 7.5761 7.5761 7.5761 7.5761
WC Parks 0.2459 0.2459 0.2459 0.2459 0.2459
Huron/Clinton 0.2154 (0.2154 0.2154 0.2154 0.2154
ISD/S. ED. 3.4643 3.4643 3.4643 3.4643 3.4643
Community College 2.4844 2.4844 2.4844 2.4844 2.4844
EPA Levy 1.5260 1.3995 1.3995 0.4100 -
W.CTA. 0.5980 0.5980 0.5880 0.5980 0.5980
TOTAL COUNTY MILLAGE 16.1101 15.9836 15.9836 14.9841 14.5841
SCHOQL

Operating 6.0000 6.0000 £.0000 6.0000 6.0000
Debt Retirement 5.1500 5.1500 5.1500 5.1500 5.1500
TOTAL MILLAGE (SOUTHGATE) 45.5927 48.0002 48.2882 47,3897 47.0542
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Cty of Southgate
County of Wavyne, State of Michigan

No. 73-20
RESOLUTION

@t a MQ @]L.«-,[mg a:ﬁ the 5auﬂtﬂat¢ @t& @auncif cafled te order &U. Caunail @t&li&dnt Soi’m Qmsian't an

@-30&[ 18, 2020 at 7:00 pon the faﬂ’aﬂm& waclulion was offered:

Moved by Farrah, supported by Zamecki,

RESOLVED THAT the Southgate City Council accepts the Tentative Agreement with the Command
Officers Asseciafion along with the Early Refirements.

Motion caried unanimously.

Present: Colovos, Farrah, Graziani, Rauch, Rollet, Zamecki

Excused.: George

3, OMichetls %&aaﬂn, @cjzwtﬁ @i.h:} (Ferbe cﬁ 5&&?\3@&, do Fwwfuj cuti‘raj that the fmaﬂ.oinﬂ. s o beue, correct
and cum.P?e,[c copy oﬁ a reaclution adopled &ﬂ' the 50@?\3&& @L[ﬂ, Cauncif at e %h mealing Refd an %&

%M% Y

\.jmhj @Ltt} G

o Mayor, Finance, Prgst, Pongracz COA, files

page 68



Collective Bargaining Agreement One Year Extension

The City of Southgate (hereinafter “City) and the Command Officers Association represented by
Police Officers Labor Council (hereinafter “Union”) are parties to a Collective Bargaining
Agreement which expires June 30, 2022;

WHEREAS; Presently the City and the Union are parties to a Collective Bargaining Agreement
for the period of July 1, 2018 - June 30, 2022;

WHEREAS; The Partics wish to extend the terms and conditions of the Collective Bargaining
Agreement for an additional one-year period for the period of July 1, 2022-June 30, 2023;

WIHEREAS; The provisions of the Collective Bargaining Agreement shall remain unchanged
except for as specified below.

NOW THEREFORE, the Parties agree as follows:

1.

The current Collective Bargaining Agreement shall be extended for a period of one (1)
year, which shall now expire on June 30, 2023.

All members of the Union shall receive a 1.50% pay raise effective July 1, 2022.

- All members of the Union shall increase their annual pension contribution by 0.75%

(8.75%) effective July 1, 2022.

The Parties agree that the City shall provide a one-time non-precedential opportunity for
identified members of the bargaining unit to retire. This retirement program shall include
Detective Sergeant Pongrancz and Investigation traffic Lieutenant Priest.

The eligible members must exercise this option within Sixty (60) days of City Council
Approval. Should the members not retire than this extension agreement shall become null
and void.

The Parties acknowledge that all other provisions of the Collective Bargaining
Agreement shall remain in force and carry over until the expiration date contained in this
Extension Agreement,

City of Southgate Command Officers

Association represented by
Police Officers Labor
Council

N Dy it P g
By,

Date: By: Date:
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‘ R S Retirement 800.521.0498 | P:248799.9000 | F: 248.799.9020 | www.grsconsulting.com
: Consulting

December 13, 2019

Retirement Board

City of Southgate Policemen and Firemen
Retirement System

Southgate, Michigan

Re: City of Southgate Policemen and Firemen Retirement System Annual Actuarial Valuation
as of June 30, 2019

Dear Board Members:

The results of the June 30, 2019 Annual Actuarial Valuation of the City of Southgate Policemen and
Firemen Retirement System are presented in this report.

This report was prepared at the request of the Board and is intended for use by the Retirement System
and those designated or approved by the Board. This report may be provided to parties other than the
System only in its entirety and only with the permission of the Board. GRS is not responsible for
unauthorized use of this report.

The purposes of the valuation are to measure the System’s funding progress, to determine the employer
contribution rate for the fiscal year ending June 30, 2021, and to determine the excess earnings reserve
balance as of June 30, 2019. This report should not be relied on for any purpose other than the purposes
described herein. Determinations of financial resuits, associated with the benefits described in this
report, for purposes other than those identified above may be significantly different.

The computed contribution amount shown in this report is determined using the actuarial assumptions
and methods disclosed in Section C of this report. This report includes risk metrics on page A-8 and in
Appendix Il, but does not include a more robust assessment of the risks of future experience not meeting
the actuarial assumptions. Additional assessment of risks was outside the scope of this assignment.

- This valuation assumed the continuing ability of the plan sponsor to make the contributions necessary to
fund this plan. A determination regarding whether or not the plan spensor is actually able to do so is
outside our scope of expertise and was not performed.

The computed contribution amount shown on page A-2 may be considered as a minimum contribution
amount that complies with the Board’s funding policy. Users of this report should be aware that
contributions made at that rate do not guarantee benefit security. Given the importance of benefit
security to any retirement system, we suggest that contributions to the System in excess of those
presented in this report be considered,

C {:J_«'

| Suite 80Q. | Southfield, Michigan 48076-3728 .




Retirement Board
December 13, 2019
Page 2

The findings in this report are based on data and other information through June 30, 2019. The
valuation was based upon information furnished by the Plan Administrator and City concerning
Retirement System benefits, financial transactions, plan provisions and active members, terminated
members, retirees and beneficiaries. We checked for internal reasonability and year-to-year
consistency, but did not audit the data. We are not responsible for the accuracy or completeness of
the information provided by the Plan Administrator and City.

Future actuarial measurements may differ significantly from those presented in this report due to
such factors as experience differing from that anticipated by actuarial assumptions, changes in plan
provisions, actuarial assumptions/methods or applicable law. Due to the limited scope of this
assignment, we did not perform an analysis of the potential range of future measurements.

This report was prepared using assumptions adopted by the Board. All actuarial assumptions used in
this report are reasonable for the purposes of this valuation. Additional information about the
actuarial assumptions is included in the section of this report entitled Actuarial Cost Methods and
Assumptions,

This report has been prepared by actuaries who have substantial experience valuing public employee
retirement systems. To the best of our knowledge, the information contained in this report is
accurate and fairly presents the actuarial position of the City of Southgate Policemen and Firemen
Retirement System as of the valuation date. All calculations have been made in conformity with
generally accepted actuarial principles and practices, and with the Actuarial Standards of Practice
issued by the Actuarial Standards Board.

Rebecca L. Stouffer and James D. Anderson are Members of the American Academy of Actuaries
(MAAA). These actuaries meet the Academy’s Qualification Standards to render the actuarial
opinions contained herein.

The signing actuaries are independent of the plan sponsor.

Gabriel, Roeder, Smith & Company will be pleased to review this valuation and report with the Board
of Trustees and to answer any questions pertaining to the valuation.

Respectfuily submitted,
[ | - ]
Rebecca L. Stouffer, ASA, FCA, MAAA

D loclipuir—

Jarhes D. Anderson, FSA, FCA, EA, MAAA
RLS/IDA:bd
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SECTION A

VALUATION RESULTS
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Funding Objective

The funding objective of the Retirement System is to establish and receive contributions, expressed as
percents of active member payroll, which will remain reasonably stable from year-to-year and wilt fund
pensions over the working lifetimes of participants.

Contribution Rates

The Retirement System is supported by member contributions, City contributions and investment income
from Retirement System assets.

Contributions which satisfy the funding objective are determined by the annual actuarial valuation and
are sufficient to:

{1) Cover the actuarial present value of benefits allocated to the current year by the actuarial cost
method described in Section C {the normal cost); and

(2) Finance over a period of future years the actuarial present value of benefits not covered by
valuation assets and anticipated future normal costs {unfunded actuarial accrued liahility).

Computed contribution rates for the fiscal year beginning July 1, 2020 are shown on page A-2.

kS,
Nl
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City’s Computed Contributions

Contributions for % of Covered Payrol|
For the Fiscal Year Beginning July 1,
2020 2019

Normal Cost of Benefits:
Age and service 16.75 % 17.27 %
Death before retirement 0.44 % 0.46 %
Disability 113 % 1.14 %
Future refunds of member contributions 0.28 % 0.28 %
Total 18.60 % 19.15 %
Members’ Contributions 6.57 % 6.60 %
City’s Normal Cost 12.03 % 12.55 %
Unfunded Actuarial Accrued Liabilities (UAAL) 77.03 % 70.32 %
Total City Contribution#- % 89.06 % 82.87 %
-$ 55,023,945 $4,532,225

# All fiscal calculations are based on the valuation payroll including increases in payroll at the assumed rate of wage
inflation. The dollar amount is adjusted for the lag in time between the valuotion date and payment date.
Actual employer contributions for the fiscal year ending June 30, 2019 were reported to be $4,328,200.
The unfunded actuarial accrued liabilities were amortized as a level percent of member payroll. For the
fiscal year beginning July 1, 2020, a portion of the UAAL was amortized over a period of one year, a

portion over five years, and the remaining UAAL was amortized over a period of seven years.

Comparative contribution rates for prior fiscal years are shown on page A-9.

Reti . . . X
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Determination of Unfunded Actuarial Accrued Liability

June 30,
2019 2018
A. Accrued Liability
1. Forretirees and beneficiaries $55,604,425 §52,768,325
2. Forvested terminated members 1,047,343 973,208
3. For present active members
a. Value of expected future benefit payments 28,758,169 29,533,359
b. Value of future normal costs 9,971,479 9,620,003
c. Active member accrued liability: {a) - (b} 18,786,690 19,913,356
4. Total accrued liability 75,438,458 73,654,389
B. PresentAssets (Funding Value)* : 47,286,686 45,828,070
C. Unfunded Actuarial Accrued Liability: (A.4) - (B) 28,151,772 27,826,819
D. FundingRatio: (B} / (A.4) 62.7% 62.2%
E. FundingRatio: Market Value Basis 61.7% 63.1%

* Net of Excess Earnings Reserve of $279,772 for June 30, 2019, and $320,092 for June 30, 2018.
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Derivation of Experience Gain/{Loss)
Years Ended June 30, 2019 and 2018

Actual experience will never {except by coincidence) coincide exactly with assumed experience. Gains
and losses often cancel each other over a period of years, but sizable year-to-year fluctuations are
common. Detail on the derivation of the experience gain/{loss) is shown below:

2018-2019 2017-2018
(1) UAAL* at start of year $ 27,826,819 $ 27,908,146
(2) Employer normal cost from last valuation 663,159 550,862
{3) Actual employer contributions 4,328,200 4,321,173
(4) Interestaccrual: [ ({1)+1/2[(2) - {3)]) * 7.25% ] 1,884,587 1,890,292
{5) Expected UAAL before changes: {1)+(2)-(3)+(4) ‘ 26,046,365 26,128,127
(6) Effect of Benefit Changes 75,000 0
{7) Excess Earnings transferred to ] 0
Excess Earnings Reserve Fund
{8) Expected UAAL after changes: {5)+(6)+(7) 26,121,365 26,128,127
{9) Actual UAAL at end of year 28,151,772 27,826,819
(10) Gain/‘(loss): (8)-(9) (2,030,407) (1,698,692)
(11} Gain/(loss} as percent of actuarial accrued
liabilities at start of year ($73,654,889) (2.8)% (2.3}%

*  Unfunded Actuarial Accrued Liabilities.
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Summary Statement of System Resources and Obligations

for the Years Ending June 30, 2019 and 2018

Present Resources and Expected Future Resources

2019 2018

A.  Presentvaluation assets

1. Net assets from System financial statements $46,799,259 546,782,048

2. Marketvalue adjustment 767,199 {633,886)

3. Valuation assets 47,566,458 46,148,162
B.  Actuarial presentvalue of expected future

employer contributions

1. For normal costs 6,133,551 6,038,552

2. Forunfunded actuarial accrued liability 28,151,772 27,826,819

3. Total 34,285,323 33,865,371
C.  Actuarial present value of expected future

member contributions 3,837,928 3,581,451
D. Total present and expected future resources 585,689,709 583,594,984

Actuarial Present Value of Expected Future Benefit Payments

2019 2018
A. Toretirees and beneficiaries # $55,884,197 $53,088,417
B. Tovested terminated members 1,047,343 973,208
C. To present active members
1. Allocated to service rendered prior to
valuation date - actuarial accrued liability 18,786,690 19,913,356
2. Allocated to service likely to be rendered
after valuation date 8,971,479 9,620,003
3. Total 28,758,169 29,533,359
D. Total actuarial present value of expected future
pension payments 585,689,709 $83,594,984

# Includes excess earnings reserve fund.

G R Retirement
Censulting
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Financing 85.7 Million of Benefit Promises
June 30, 2019

Sources of Funds

Future
Contributions -
538.1

Present Assets -
547.6

Uses of Funds

To future retirees
for servicealready
rendered - 518.8

To future retirees
for servicevyet to be
rendered - $10.0

Present retirees
and beneficiaries
and vested
terminated - $56.9
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Comments, Certification, and Other Observations

Comment A: The contribution increased from $4,532,225 last year to $5,023,945 this year.

Comment B: : Per Section lll. C.(3) of the Actuarial Funding Policy (a copy is attached in Appendix 1), the
increase in present value for two members (allowed to retire earlier than stated requirements) is
amortized over a period of 5 years.

Comment C: System 'experience for the year ended June 30, 2019 was less favorable than assumed,
resulting in an overall loss of $2,030,407. The experience loss was primarily due to unfavarable
investment performance, plan participants living longer than expected, and more retirements than
expected.

Comment D: An excess earnings reserve fund was established in 1996. The reserve balance as of
June 30, 2019 is $279,772. See Appendix | page 2 for the development of the reserve balance.

A portion of the excess earnings reserve has been used in prior years to provide ad-hoc post-retirement
increases. The ad-hoc increases have not been explicitly included when calculating contribution
requirements to the Retirement System.

Comment E: As of the valuation date, the Unfunded Actuarial Accrued Liability (UAAL) is $28.2 million,
and the funded ratio is 62.7% (61.7% on a market value basis). At the time of the last valuation, the
funded ratio was 62.2%.

The retired lives are less than fully funded on a market value basis. It is most important that the Plan
receive contributions at least equal to the rates shown in this report.

Comment F; The June 30, 2019 actuarial present value of retirement allowances {including the excess
earnings reserve} is greater than the balance in the Reserve for Retired Benefit Payments. Past practice
has been to maintain an exact balance between assets and liabilities for current retired lives. Therefore
to the extent possible, we recommend a transfer in the amount of §15,216,587 from the Reserve for
Employer’s Contributions to the Reserve for Retired Benefit Payments. The transfer was assumed to
have been made as of June 30, 2019 for purposes of this valuation.
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Comments, Certification, and Other Observations

Michigan Public Act 202: The Michigan State Treasurer has established uniform actuarial assumptions as
required by Public Act 202 (PA 202) of 2017 for use with the annual Form 5572 (Retirement System
Annual Report). The use of the uniform assumptions for reporting is required for the 2019 and later fiscal
years. While this reporting is required by the City and not the Retirement System, it may be anticipated
that this information will come from the System’s annual actuarial valuation. Itis important to remember
that these numbers are for reporting purposes and do not necessarily dictate the numbers that should be
used for funding purposes (note that the Department of Treasury hopes that over time local governments
will use the uniform assumptions for both reporting and funding purposes).

We are unable to certify that the current valuation assumptions and/or methods used by the System
match or falt in the range of uniform assumptions established by the Treasurer for PA 202 reporting

purposes. Therefore, the results in this valuation would most likely not be suitable for the reporting
requirements, We can either;

* Perform calculations based on a different set of assumptions consistent with the Treasurer’s
established uniform assumptions for PA 202 reporting purposes.

* Discuss with the Board the suitability of using the Treasurer’s established assumptions for funding
purposes if policymakers wish to consider that change.

Fees associated with either approach will be based on the complexity of the assignment.

Per Section IIl. F.(1){a) of the Actuarial Funding Policy (a copy is attached in Appendix 1), and in accordance
with Public Act 202, a review of Plan experience should be performed at least once every 5 years. The most
recent review of system experience covered the period of July 1, 2009 through June 30, 2014. We

recommend the Board conduct a review of Plan experience covering the period July 1, 2014 through June
30, 2018.

Looking Ahead: Due to the asset smoothing method only a portion of the current year asset loss was
recognized, and portions of prior year’s gains and losses remain to be recognized. If the Market Value of
Assets were used (instead of smoothed value), the employer contribution would have been approximately

$5,200,000 (instead of $5,023,945), and the funded status would have been about 61.7% {instead of
62.7%).

Certification: We certify that the valuation is complete and accurate and was made in accordance with
generally recognized actuarial methods. The actuarial assumptions summarized in Section C are in
aggregate a reasonable representation of the past and anticipated future experience of the System.
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Comments, Certification, and Other Observations (Concluded)

OTHER OBSERVATIONS:

General Implications of Contribution Allocation Procedure or Funding Policy on
Future Expected Plan Contributions and Funded Status

Given the plan’s contribution allocation procedure, if all actuarial assumptions are met {including the
assumption of the plan earning 7.25% on the actuarial value of assets), it is expected that:

1) employer normal cost amounts as a percentage of payroll will remain approximately level year to
year;

2) the unfunded actuarial accrued liability will be fully amortized after 7 years; and
3) the funded status of the plan will increase gradually towards a 100% funded ratio.

Limitations of Funded Status Measurements

Unless otherwise indicated, a funded status measurement presented in this report is based upon the

actuarial accrued liability and the actuarial value of assets. Unless otherwise indicated, with regards to any
funded status measurements presented in this report:

1} The measurement is inappropriate for assessing the sufficiency of plan assets to cover the
estimated cost of settling the plan’s benefit obligations.

2} The measurement is inappropriate for assessing the need for or the amount of future employer
contributions.

3) The measurement would produce a different result if the market value of assets were used

instead of the actuarial value of assets, unless the market value of assets is used in the
measurement. -

4) The funding level of the plan on a Market Value basis as of June 30, 2019 is shown on page A-3.
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Brief Summary of Act 345 Benefit Provisions as of June 30, 2019

Service Retirement

Eligibility: All groups: Age 50 with 25 or more years of service or age 60 regardless of service.

Amount: The benefit amounts attributable to service retirements and the conditions under which
such benefits may be paid are described in tabular form on page B-3.

Eligibility Amount
Deferred Retirement
10 or more years of service. Computed as service retirement but based upon
service, FAC and benefit in effect at termination.
Benefit begins at date retirement would have
occurred had member remained in employment.

Death After Retirement Survivor’s Pension
Payable to a surviving spouse, if any, upon the Spouse’s pension equals 60% of the pension
death of a retired member who was receiving a retiree was receiving.
straight life pension which was effective July 1,
1975 or later.

Non-Duty Death-In-Service Survivor’s Pension

Payable to a surviving spouse, if any, upon the Accrued straight life pension actuarially reduced
death of a member with 10 or more years of in accordance with an Option | election.
service,

Duty Death-In-Service Survivor's Pension
Payable upon the expiration of worker’s Same amount that was paid by worker’s
compensation to the survivors of a member who compensation,
died in the line of duty.

Non-Duty Disability
>ayable upon the total and permanent disahility of  To Age 55: 1.5% of FAC times years of service,
1 member with 5 or more years of service. At Age 55: Same as service retirement pension.

Duty Disability
>ayable upon the total and permanent disability of  To Age 55: 50% of FAC.
1 member in the line of duty. At Age 55: Same as service retirement pension
with service credit from date of disability to age
5S.

Member Contributions
>olice Chief, Fire Chief, and Public Safety Director 10.0% of covered compensation.

All Others 6.5% of covered compensation.
FAC Period
All Average of the highest 3 years of annual

compensation during the 10 years immediately
preceding retirement.

Reti n i i i i
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Brief Summary of Act 345 Benefit Provisions as of June 30, 2019

Includable Compensation

IAFF Local 1307
* FACfor Command Officers promoted to command on or before 7/1/2006 shall be hased upon all
compensation received during the employees FAC period, to include any payment received for
sick, vacation, or bonus vacation days.
* Foremployees promoted to command after 7/1/2006, % sick with a maximum cap of 45 days.
* Foremployees hired after 1/1/2008 only base wage, longevity pay, and unused vacation (capped
at 5 days) shall be factored into FAC.

Police {COA)

* FACfor all employees shall be based upon all compensation received during the employees FAC
period, to include any payment received for sick, vacation, or bonus vacation days. In addition,
the dollar value of any compensatory time earned during the officer’s FAC period shall be
factored in.

* Foremployees promoted prior to 7/1/2006 the FAC shall include all of the items above uptoa
maximum of 1600 sick hours.

* Foremployees hired after 7/1/2007 FAC will not include any sick time payout.

Police Patrol
* Foremployees hired after 1/1/1981, FAC shall be based upon base wage, overtime pay, longevity
pay, holiday pay, accumulated and accrued unused vacation days at the time of retirement,
officer training bonus, gun allowance and cleaning and clothing allowance, and one half of
accumulated sick leave, to a maximum of 800 hours.
* Foremployees hired after 7/1/2008, FAC will only include base wage, longevity pay, and unused
vacation time (capped at 120 hours).
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Retirees and Beneficiaries as of June 30, 2019
Tabulated by Type of Pension Being Paid

Annual
Type of Pension Being Paid No. Pensions

Age and Service Pensions

Regular Pension - terminating

at death of retirant* 21 S 865,506

Regular Pension - automatic 60%

spouse benefit 56 3,809,831

Survivor Benefit 3 | 192,477

Total Age and Service Pensions 85 4,867,814
Casualty Pensions

Duty Disability Pensions 11 299,912

Duty Death 1 22,932

Non-Duty Death _ 2 58,817

Total Casualty Pensions 14 381,661
Total Pensions Being Paid . 99 1 $5,249,475

*Includes EDRO Alternate Payees.

On the valuation date, there are three vested former members, ages 49, 50, and 50, with total estimated
annual benefits of $105,408.

Consulting
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Retirees and Beneficiaries June 30, 2019
Tabulated by Attained Age

Attained Annual
Age No. Pensions
40-44 2 S 58,817
45-49 2 93,900
50-54 10 633,592
55-59 11 653,425
60-64 14 1,035,736
65-69 20 1,102,649
70-74 11 606,173
75-79 17 649,981
80-84 7 276,745
85-89 3 102,941
90-94 2 35,516
Totals 99 | $5,249,475

Average Age at Retirement: 51.4 years
Average Age Now: &7.7 years
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Active Members -- Comparative Statement

Valuation Active Valuation Average

Date Members Payroll Age Service Pay % Inc.
06-30-00 69 $4,848,076 35,2 12.5 $70,262 8.9 %
06-30-01 71 4,652,492 354 12.7 66,091 (5.9)%
06-30-02 71 4,898,127 30.8 12,9 68,588 4.4 %
06-30-03 64 4,490,451 37.3 10.2 70,163 1.7 %
06-30-04 - 67 5,065,923 37.9 10.8 75,611 7.8 %
06-30-05 67 5,239,288 389 11.8 78,198 34%
06-30-06 64 5,281,801 39.3 12.4 82,528 5.5 %
06-30-07 63 5,438,968 40.0 13.1 86,333 4.6 %
06-30-08 63 5,759,174 40.7 137 91,415 59 %
06-30-09 o6 5,847,595 40,4 13.6 88,600 (3.1)%
06-30-10 b4 5,532,619 40.3 135 86,447 (2.4)%
06-30-11 64 4,922,456 37.7 11.2 76,913 (11.0)%
06-30-12 67 4,889,791 37.9 11.0 72,882 (5.1)%
06-30-13 69 4,966,288 38.0 11.1 71,875 (1.4)%
06-30-14 68 5,047,249 351 12,4 74,235 31%
6-30-15 63 4,633,108 384 12.2 73,541 (0.9)%
06-30-16 64 4,745,297 38.6 12.4 74,145 0.8 %
06-30-17 62 4,841,046 39.0 13.3 78,081 53%
06-30-18 65 5,105,443 38.6 12.8 78,545 0.6 %
06-30-19 68 5,266,008 37.8 11.5 77,441 {1.4)%

Active Members Added to and Removed from Rolls

Number
Added Terminations During Year Active
. During Mormal Disability Died-in- Withdrawals Members
Valuation Year Retirement | Retirement | Service |Vested|Other Total End of
Date A E A E A E A E A A A E Year
6-30-15 2 7 6 21 0 0.1 0 0.1 0 1 1 1.0 63
6-30-16 3 2 1 0.8 0 0.1 1 01 0 0 0 0.8 64
6-30-17 1 3 1 0.4 0 0.1 0 0.0 0 2 2 0.9 62
6-30-18 6 3 1 0.5 ] 0.1 1 0.1 0 1 1 0.7 65
6-30-19 8 5 4 0.3 1 0.1 0 0.1 0 Q 0 1.2 68
5-Year
Totals 20 20 13 4.1 1 0.5 2 0.4 c 4 a 4.6
A = actual
E = expected
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Active Members as of June 30, 2019
by Attained Age and Years of Service

Totals
Attained Years of Service to Valuation Date Valuation

Age 0-4 5-9 10-14 15-19 20-24 25-29 | 30Plus No. Payroll

20-24 6 S 309,227
25-29 g 1 9 503,482
30-34 2 11 2 15 1,097,261
35-39 1 2 3 6 430,689
40-44 2 1 7 2 12 1,007,744
45-49 1 4 11 1 C17 1,636,422
50-54 1 1 2 163,294
55-59 1 1 117,889
Total 20 14 7 11 15 1 68 $ 5,266,008

While not used in the financial computations, the following group averages are computed and
shown because of their general interest.

Age: 37.8  vyears
Service: 11.5  vyears
Annual Pay: $77,441

Consulting
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Summary of Current Asset Information

Balance Sheet

Current Assets Reserve for
Cash & Equivalents $ 3,413,264 [Employees’ Contributions $ 6,131,649
Receivables & Accruals 296,421 |Employer Contributions 0
Investments 43,089,574 |Retired Benefit Payments 40,387,838
Miscellaneous Assets 0 |Excess Earnings 276,772
Total Current Assets 546,799,259 |Total Reported Reserves $46,799,259
Market Adjustment 767,199 |Market Adjustment 767,199
Total Valuation Assets 547,566,458 |Total Valuation Reserves $47,566,458

Revenues and Expenditures

2018-2019 2017-2018

Valuation Assets - July 1 S46,148,162 544,843,750
Revenues

Employees’ Contributions 369,558 327,018

Employer Contributions 4,328,200 4,321,173

Recognized Investment Income _ 2,699,799 2,223,974
Expenditures

Benefit Payments and Refund of

Member Contributions 5,645,110 5,273,158

Investment Expense 330,151 294,595
Valuation Assets - June 30 $47,566,458 546,148,162

Valuation assets are equal to a smoothed asset value. The derivation of valuation assets is shown on
page A-4,

Consulting
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SECTION C

ACTUARIAL COST IVIETHOD AND ASSUMPTIONS

page 99



Basic Financial Objective and Operation
of the Retirement System

Benefit Promises Made Which Must Be Paid For. A retirement program is an orderly means of handing
out, keeping track of, and financing contingent pension promises to a group of employees. As each
member of the retirement program acquires a unit of service credit they are, in effect, handed an “lOU”
which reads; “The Retirement System promises to pay you one unit of retirement benefits, payments in
cash commencing when you retire.”

The principal related financial question is: When shall the money required to cover the “IOU” be
contributed? This year, when the benefit of the member’s service is received? Or, some future year
when the “IOU” becomes a cash demand?

The Constitution of the State of Michigan is directed to the question:

“Financial benefits arising on account of service rendered in each fiscal year shall be funded during
that year and such funding shall not be used for financing unfunded accrued liabilities.”

This Retirement System meets this constitutional requirement by having the following Financial
Objective: To establish and receive contributions, expressed as percents of active member poyroll,
which will remain approximately level from year-to-year and will not have to be increased for future
generations of taxpayers.

Translated into actuarial terminclogy, a level percent-of-payroll contribution objective means that the
contribution rate must be at least:

Normal Cost (the current value of benefits likely to be paid on account of members’ service being
rendered in the current year)

o plus ...

Interest on the Unfunded Actuarial Accrued Liability {the difference between the actuarial accrued
liability and current system assets).
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