AGENDA
WALLA WALLA COUNTY BOARD OF COMMISSIONERS
MONDAY, JULY 25, 2016
. B R S e o e o Oy |

(PLEASE NOTE SLIGHTLY EARLIER START TIME THIS DATE)

9:15 COUNTY COMMISSIONERS Chairman Johnson

All matters listed within the Consent Agenda have been distributed to each County Commissioner for review and are
considered routine. The Consent Agenda will be approved by one motion of the Board of County Commissioners
with no separate discussion. If separate discussion is desired on a certain item, that item may be removed from the
Consent Agenda at the request of a Commissioner, for action later.

a) Roll call and establish a quorum
b) Review warrant list
The county commissioners will take this time (at 9:15 a.m.) to review the list of warrants for approval

under the consent agenda. This review time is open to the public. No other business will be
transacted until the regular meeting start time of 9:30 a.m.

RECESS.

9:30 COUNTY COMMISSIONERS
a) Declarations re: conflict of interest
b) Pledge of Allegiance

c) Public comment period (time limitations may be imposed)

PLEASE NOTE: |If you wish to address the Commission, please raise your hand to be recognized by
the Chair. When you have been recognized, please step up to the microphone and give your name and
address before your comments. The Walla Walla County Commissioners are committed to maintaining a
meeting atmosphere of mutual respect and speakers are encouraged to honor this principle. (An individual

may request to address the board at a later time on the agenda, if time permits, by contacting the Clerk of the Board
at least 24 hours prior to the meeting.) Thank you.

d) Action Agenda Items:
1) Review submitted Employee
Payroll Action Forms

e) Consent Agenda Items:
1) Resolution - Minutes
of County Commissioners’ sessions
of July 18 and 19, 2016

2) Resolution - Proclaiming -
August 2, 2016 as “National Night Out e
In Walla Walla”

3) Resolution - Agreement

for Civil Service Commission testing
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COUNTY COMMISSIONERS (continued)

e) Consent Agenda Items (continued):

f)

g)

h)

4)

5)

6)

7)

Resolution - Appointing
Designated Mental Health Professionals
to perform detention and commitment
duties (Daudt and Richards)

Execute Interlocal Agreement Between
Walla Walla School District, Walla
Walla County and Walla Walla

County Sheriff’s office — School
Resource Officer Services

County voucher/warrants/electronic
payments as follows: 4176958 through
4177199 totaling $622,267.97, and
4177200 through 4177201 totalling
$181,805.54 (ER&R)

Payroll action and other forms requiring
Board approval

Miscellaneous business to come
before the Board

Review reports and correspondence;
hear committee and meeting reports

Review of constituent concerns/possible
updates re: past concerns



BOARD OF COUNTY COMMISSIONERS
WALLA WALLA COUNTY, WASHINGTON

IN THE MATTER OF
PROCLAIMING AUGUST 2, }
2016 AS “NATIONAL NIGHT
OUT IN WALLA WALLA”

RESOLUTION NO.

y

WHEREAS, local law enforcement agencies and others are cooperating to bring a
nationwide crime, drug and violence prevention program, entitled “National Night Out”, to the
area on August 2, 2016; and

WHEREAS, the “National Night Out” event provides a unique opportunity for Walla
Walla County to join forces with thousands of other communities across the country in
promoting cooperative, law enforcement-community crime prevention efforts; and

WHEREAS, it is appropriate to recognize and publicize such an event; now therefore

BE IT HEREBY RESOLVED by this Board of Walla Walla County Commissioners that
they sign a proclamation declaring August 2, 2016, as “National Night Out in Walla Walla”.

‘Passed this 25th day of July, 2016 by Board members as follows: ___Present or ___ Participating via other
means, and by the following vote: ___ Aye ___Nay ___ Abstained __ Absent.”

Attest:

Connie R. Vinti, Clerk of the Board James K. Johnson, Chairman, District 1

Perry L. Dozier, Commissioner, District 2

James L. Duncan, Commissioner, District 3

Constituting the Board of County Commissioners
of Walla Walla County, Washington

G



WHEREAS

WHEREAS,

WHEREAS.

WHEREAS

WHEREAS,

WHEREAS,

PROCLAMATION

local law enforcement agencies and others are once again cooperating to bring a
nationwide crime, drug and violence prevention program, “National Night Out,
America’s Night Out Against Crime”, to the Walla Walla area on August 2, 2016; and

the annual National Night Out provides a unique opportunity for the County of Walla
Walla to join forces with thousands of other communities across the country to promote
cooperative, police-community crime prevention efforts; and

National Night Out is designed to heighten crime and drug prevention awareness;
generate support for and participation in local anti-crime efforts; strengthen
neighborhood spirit and police-community partnerships; and send a message to
criminals letting them know that neighborhoods are organized and fighting back; and

law enforcement personnel and citizens working together play a vital role in preventing
and fighting crime and keeping all Walla Walla County citizens safe; and

Walla Walla Area Crime Watch plays a vital role in working with the Walla Walla
County Sheriff's Office, Walla Walla and College Place Police Departments, fire
departments, and emergency management and response agencies through joint crime,
drug and violence prevention efforts in the County by supporting National Night Out
locally; and

it is essential that all citizens of Walla Walla County be aware of the importance of
crime prevention programs and the impact that their participation can have on reducing
crime, drugs and violence in Walla Walla County; now therefore

BE IT HEREBY RESOLVED by this Board of Walla Walla County Commissioners that they support
“National Night Out 2016” locally and hereby proclaim Tuesday, August 2, 2016, as

NATIONAL NIGHT OUT IN WALLA WALLA

and encourage county citizens to join in the fight against crime and support the efforts of the Walla
Walla Area Crime Watch and city and county law enforcement, and learn more about cooperative
local law enforcement-community crime prevention efforts by attending this free, informative event, to
be held in Pioneer Park.

Dated this 25th day of July, 2016, at Walla Walla County, Washington.

Attest:

BOARD OF COUNTY COMMISSIONERS
WALLA WALLA COUNTY, WASHINGTON

James K. Johnson, Chairman

Perry L. Dozier, Commissioner

Connie R. Vinti, Clerk of the Board James L. Duncan, Commissioner

~



BOARD OF COUNTY COMMISSIONERS
WALLA WALLA COUNTY, WASHINGTON

IN THE MATTER OF AN
AGREEMENT FOR CIVIL SERVICE
COMMISSION TESTING

RESOLUTION NO.

WHEREAS, RCW Chapter 39.34 authorizes local governmental units to enter into agreements; and

WHEREAS, pursuant to RCW 41 .14, there has been a Civil Service Commission created in Walla Walla
County, said commission members appointed to establish and oversee a merit system of employment of county
deputy sheriffs and other employees of the office of county sheriff, thereby raising the standards and efficiency
of said office and law enforcement in general; and

WHEREAS, RCW 41.14 further provides that said commission shall give practical tests to determine the
capacity of persons examined to perform duties of law enforcement positions for appointment, and to provide
for, formulate, and hold competitive tests to determine qualifications of persons who seek such employment;
and

WHEREAS, pursuant to Walla Walla County Resolution 10 147, a Subscriber Agreement with Public
Safety Testing, Inc., was approved, whereby said entity would provide testing services as described and
required for the county, and the Subscriber Agreement was renewed pursuant to Walla Walla County Resolution
13 227; and

WHEREAS, a subsequent Subscriber Agreement for testing services for “Law Enforcement Officer
(entry level)” has been offered to Walla Walla County Civil Service Commission (Commission) and Sheriff's
office by Public Safety Testing, Inc., for the period July 1, 2016 through June 30, 2019: and

WHEREAS, said Subscriber Agreement has been reviewed by the county sheriff, members of the
Commission, the prosecuting attorney, and the County Risk Manager; and

WHEREAS, the sheriff and Commission have recommended and requested approval of said proposal;
now therefore

BE IT RESOLVED by this Board of Walla Walla County Commissioners that they do hereby approve
said Subscriber Agreement, and that the Chair of the Board shall sign same in the name of the Board.

‘Passed this 25th day of July, 2016 by Board members as follows: ___Present or __ Participating via other
means, and by the following vote: ___ Aye __Nay ___ Abstained ___ Absent.”

Attest:

Connie R. Vinti, Clerk of the Board James K. Johnson, Chairman, District 1

Perry L. Dozier, Commissioner, District 2

James L. Duncan, Commissioner, District 3

Constituting the Board of County Commissioners
of Walla Walla County, Washington



BOARD OF COUNTY COMMISSIONERS
WALLA WALLA COUNTY, WASHINGTON

IN THE MATTER OF APPOINTING
DESIGNATED MENTAL HEALTH
PROFESSIONALS TO PERFORM RESOLUTION NO.
DETENTION AND COMMITMENT
DUTIES (DAUDT AND RICHARDS)

WHEREAS, Walla Walla County Department of Community Health has recommended
Erica Daudt and Alyssa Richards be designated as Designated Mental Health Professionals
(DMHP) to perform the detention and commitment duties in accordance with RCW 71.05 for
involuntary commitment of persons incapacitated by mental health and/or chemical
dependency; now therefore

BE IT RESOLVED by this Board of Walla Walla County Commissioners that the
above-named individuals be appointed as Designated Mental Health Professionals effective
July 25, 2016.

Passed this __ 25" day of July, 2016 by Board members as follows: ___Present or __ Participating via
other means, and by the following vote: ___ Aye _ Nay ___ Abstained __ Absent.

Attest:

Connie R. Vinti, Clerk of the Board James K. Johnson, Chairman, District 1

Perry L. Dozier, Commissioner, District 2

James L. Duncan, Commissioner, District 3

Constituting the Board of County Commissioners
of Walla Walla County, Washington



INTERLOCAL AGREEMENT BETWEEN WALLA WALLA SCHOOL DISTRICT,
WALLA WALLA COUNTY AND WALLA WALLA COUNTY SHERIFF’S OFFICE

SCHOOL RESOURCE OFFICER SERVICES

This AGREEMENT is made this  day of , 2016 by and between the Walla
Walla School District (“District™), Walla Walla County (“County”) and the Walla Walla County
Sheriff’s Office (“WWSO™), an agency of Walla Walla County, pursuant to the Interlocal
Cooperation Act, Chapter 39.34 RCW.

1. Purpose.

1.1 The purpose of this Agreement is for the WWSO to provide contract services in the
form of an SRO to the District upon the Wa-Hi campus and surrounding area. The
services provided include law enforcement and related services as described in this
Agreement.

1.2 This Agreement is intended to assist the District in providing a safe learning
environment and improve relationships between law enforcement officers and youth.
This Agreement also attempts to promote a better understanding of the law enforcement
officer’s role in society while educating students, parents, and school personnel.

2. Employment, Selection, and Assignment of SRO.

2.1 The County and WWSO agree to employ not less than one (1) SRO during the term
of this Agreement. SROs are employees of the WWSO and not employees of the District.
The WWSO, subject to the terms, conditions, and limitation herein, shall be solely
responsible for control of its personnel, standards of performance, certified training,
discipline, and all other aspects of performance by WWSO employees while performing
services under this Agreement.

2.2 Using funds received from the District and funds from other sources, if any, the
County and WWSO agree to provide and to pay the SRO’s salary and employment
benefits in accordance with the applicable salary schedules and employment practices of
the WWSO and associated collective bargaining agreements, including but not
necessarily limited to: sick leave, annual leave, other required leave, retirement
compensation, disability salary continuation, worker’s compensation, unemployment
compensation, and health insurance. The SRO shall be subject to all other personnel
policies and practices of the WWSO.

2.3 The WWSO, in its sole discretion, shall have the power and authority to hire,
discharge and discipline the SRO.

2.4 When a Wa-Hi SRO position is vacant, interested deputies will participate in an oral
interview and background review process. The oral interview panel will consist of two
(2) persons representing WWSO and two (2) persons representing the District. Members
of this oral interview process will include the Sheriff, his/her designee, the District
Superintendent, and his/her designee. In the event the oral interview panel is unable to



reach a majority decision on a candidate, the WWSO will retain the right to the final
selection.

2.5 In selecting a Wa-Hi SRO, the following criteria may be considered:

a. The deputy must have the ability to be a positive role model and present a
positive image of the WWSO as well as the law enforcement profession as a
whole. One goal of the SRO program is to foster a positive image of police
officers among younger people. Therefore, the personality, grooming and
communication skills of the officer should be of such nature so that a positive
image of the police agency is reflected. The officer should sincerely want to work
with staff and students of the particular school in which the SRO is assigned.

b. The deputy must have the ability to deal effectively with a diverse student
population. Bilingual/Bicultural deputies may be preferred, but are not required
to fulfill the position.

¢. The deputy must have the desire and ability to provide quality educational
services. Communication skills of the officer must be of high caliber in order to
effectively and accurately provide resource educational services.

d. The deputy must have the desire and ability to work well and cooperatively
with District faculty and staff.

e. The deputy must not be a gossip, must maintain trust and confidentiality, and
must never engage in inappropriate conduct.

2.6 The SRO shall be assigned to Walla Walla High School (“Wa-Hi”), but upon mutual
agreement of the parties, and consent from the City of Walla Walla Chief of Police or
his/her designee, may be called upon to perform similar duties at other District schools.
The services provided by the SRO are in addition to normal law enforcement services
already provided by the WWSO.

2.7 In the event an SRO is absent from work, the SRO shall notify both his supervisor in
the WWSO and the Principal of Wa-Hi.

2.8 The WWSO shall annually, on or around the middle of the service year, periodically
evaluate the SRO with regard to his or her job performance in coordination with the
District (via the Wa-Hi Principal and Superintendent). In the event that the District has
evaluated the SRO to have job performance deficiencies or unsatisfactory job
performance, the Sheriff or his/her designee, shall meet with the District’s Superintendent
to discuss whether remedial action can be taken to improve the SRO’s Jjob performance or
whether the SRO shall be replaced, including the sharing of the cost for any proposed
remedial action or replacement.

2.9 To dismiss a specific SRO from the duties described in this Agreement, the
Superintendent shall communicate in writing to the Sheriff and request a change of the
Deputy assigned to SRO duties. The District will outline reasons in writing, or verbally if



of a confidential nature, for the requested change. Depending upon the nature and
urgency of the request, the WWSO will work in good faith to accomplish the change of
SRO in as timely a manner as possible.

2.10 The Sheriff reserves the right to reassign the SRO at any time. If the case of a
reassignment, the SRO selection process described in this agreement will then again take
place. With the concurrence of the District, an interim SRO selected by the Sheriff may
be assigned, if possible, while the formal selection process takes place.

2.11 The Parties understand that WWSO patrol deployment and Collective Bargaining
Agreement mandates must be met, and therefore, there is a possibility that the SRO may
need to be temporarily reassigned to the WWSO Operations Division Patrol Bureau. In
such a circumstance, getting the SRO back to work at Wa-Hi will remain a top priority
for the WWSO.

2.12 When reassignment, transfer, dismissal, leave, or other matter occur, resulting in the
absence of a full time SRO for more than ten consecutive days, the WWSO will pro-rate
the amount due from the District accordingly.

3. Duty Hours.

3.1 In the event of an emergency where the SRO is ordered by the WWSO to leave his or
her school duty station during normal duty hours and to perform other services for the
WWSO, the time spent shall not be considered hours worked under this Agreement for
District overtime compensation considerations.

3.2 Regular duty time shall be on scheduled school days and shall be from 7:30 a.m.
through 4:30 p.m. five days per week except holidays unless temporarily changed or
modified for specific events or circumstances with the written approval of the District
and the SRO Supervisor. SRO services at student activities and events such as dances,
athletic events, and/or other public events may be needed and/or desirable. It will be at
the District's discretion whether the SRO's shift is adjusted or if the SRO is compensated
with overtime pay for events during non-school hours. If Wa-Hi/School District prefers
the SRO adjust his/her work schedule for an after-school event, the District must provide
at least 96 hours advanced notice of schedule change for the schedule adjustment.

3.3 Hours worked by an SRO exceeding 40 hours per work week shall be considered
overtime and shall be compensated at the overtime rate established by the WWSO
pursuant to existing policy and/or the applicable collective bargaining agreement. The
WWSO shall be responsible to pay any overtime compensation as a result of suffered or
permitted overtime under the Fair Labor Standards Act of 1938 (“FLSA™), 29 U.S.C. §
201 et. seq. SRO overtime work approved pursuant to this Agreement will be billed to
the District at the SRO’s current overtime rate (time and a half) when such overtime is a
result of district-initiated requests and or urgent circumstances related to district needs.
This billing will be in addition to those charges set forth in Appendix “A”.



3.4 All SRO overtime requests, except for emergencies, must be first approved prior to
the overtime work by the WWSO Detective Sergeant under whom the SRO is assigned.
In the absence of the Detective Sergeant, the Sheriff, Undersheriff, or a Chief Deputy
may review and approve an overtime request. In order to not waste District personnel
time and/or not make it appear that OT will occur, WWSO approval shall be obtained
prior to a request made to the District. The SRO must then also obtain approval from the
Superintendent or designee for all District-related overtime, absent emergencies.

3.5 The approved District calendar will be used to determine the school days the SRO
will work (plus three days after the last day of school), unless temporarily changed or
modified for specific events or circumstances with the written approval of the District
and the Sheriff or his/her designee. When Wa-Hi is not in session during the school
calendar year, the principal will make a determination if the SRO is needed for that day.
The SRO will make reasonable efforts to schedule vacation, personal, and other leave-
related provisions in their collective bargaining agreement when students are not in
session.

3.6 The SRO assignment does not prohibit the SRO from responding to emergencies
within the County and/or fulfilling mandated training requirements as determined to exist
by the WWSO. Most WWSO training occurs on a Tuesday at every eight (8) week
intervals; however, the parties understand that other training will take place at other times
throughout the year.

3.7 In the event an SRO misses more than ten (10) consecutive workdays, the WWSO
will work diligently with the District to backfill the Wa-Hi SRO position with another
deputy if at all possible. Both parties understand that a good faith effort will be
undertaken for this backfill; however due to the staffing levels of the WWSO, this may
not always be possible.

4. Basic Qualifications of SROs.

To be a SRO, a deputy must first meet all of the basic qualifications included within the current
WWSO job description herein incorporated by reference. Notwithstanding any qualifications set
forth in the normal course of employment as a Deputy Sheriff by the WWSO, the SRO shall
meet the following qualifications:

a. The deputy must be a CJTC state certified, fully commissioned peace officer.

b. Meet the advanced qualifications to carry and use a firearm, including training and
instruction on the use of deadly force.

¢. Successfully complete training on the use of non-deadly force, including, but not
limited to, the use of a Taser Stun Gun and mace, as well as non-injurious restraints and
deescalating techniques and procedures.

d. Successfully complete training on the operation of the SRO’s police cruiser unit,
including driving in emergency situations and conditions.



e. Successfully complete training in the detention, apprehension and restraint of a
suspect.

f. Successfully complete training in self-defense.

g. Have excellent communications skills.

h. Be able to relate well to children of all ages.

1. Possess good coordinating and planning skills.

j- Be knowledgeable of the juvenile and adult criminal justice systems.
5. Duties of SRO’s
The duties of an SRO include the following:

5.1 Maintain high visibility on and around the Wa-Hi campus.

5.2 Patrol Wa-Hi facilities, campus, and immediate surrounding areas during designated
school hours for the purpose of public safety and property protection.

5.3 Observe and monitor students, visitors, faculty and staff (all persons) entering and
leaving campus.

5.4 Greet and assist visitors; provide directions and assistance.

5.5 Remain and be immediately available to aid all persons on campus with routine and
emergency law enforcement services and first aid/CPR if and when needed.

5.6 Work in conjunction with Wa-Hi security guards to provide campus security.

5.7 Remain vigilant and react to possible illegal activity, violations of school rules, and
safety issues.

5.8 Lawfully gather and maintain information regarding criminal gangs and gang activity,
illicit drug and narcotic activity, all criminal activity, violations of District operational
procedures, violations of the school's discipline policies, all safety and law enforcement
related issues, activities that could disrupt normal school operations, and activities which
may have a detrimental effect on school or district operations.

5.9 Forward all relevant information to the appropriate law enforcement colleagues and
the Wa-Hi Principal and/or designee.

5.10 Based upon data collected and information learned, plan and execute appropriate
prevention/intervention/suppression/enforcement activities.

5.11 Establish and maintain a positive, proactive relationship with students, faculty, staff,
parents, and community.

5.12 Promote positive interaction and communication with students to work towards as
safe a campus environment as possible.



5.13 Encourage prescribed standards of conduct and behavior and positive student
attitudes.

5.14 Serve as a positive role model for students.

5.15 Provide law enforcement services at student activities and events such as dances,
athletic events, and/or other public events, as needed and/or desired by the District.

5.16 Assist with supervision of school events.

5.17 Maintain a professional level of confidentiality at all times as required by the Law
Enforcement Code of Ethics.

5.18 Complete and submit written District incident reports (in addition to official police
reports) regarding the following activities:

Criminal Activities,

Security Concerns,

Safety Issues,

Violations of School Rules,

Violations of District Operational Procedures.

5.19 Complete and submit written District incident reports to the principal or designee in
a timely manner. Per state law, the SRO shall not be expected to provide confidential
police reports or other confidential law enforcement information to non-law enforcement
personnel.

5.20 Maintain a daily activities log; keep records of persons or activities on school
property observed during shift.

5.21 Testify in court proceedings, as required.

5.22 Provide information to building administrators concerning unsecured areas noted.
5.23 Submit additional reports, as may be requested/required as part of SRO duties.
5.24 Investigate, and/or assist administrators when appropriate, in investigating:

[llegal acts,
Suspicious activities occurring on school property,
Disturbances

5.25 Conduct investigations (criminal and administrative), question suspects, interview
witnesses, interview victims, observe, collect, preserve, and record evidence of crimes
and/or security and safety issues.

5.26 At the direction of Wa-Hi administration, provide law enforcement services for staff
such as search students and/or vehicles when there is reason to believe that weapons,
drugs, or other contraband might be involved. Any searches shall be conducted in a
manner consistent with applicable law.



5.27 Apprehend and/or assist in apprehension of individuals committing or suspected of
committing crimes on school property.

5.28 Respond to fire alarms and bomb threats. Conduct searches, as needed. Secure
buildings.

5.29 Assist administrators to keep unauthorized visitors from buildings, grounds, and
meet and interact with students and non-students on, and adjacent to, school property.
Respond to reports of intruders. Report unauthorized visitors to Wa-Hi security and
principal’s office. Deliver Trespass Warning Notices to offenders. Evict unauthorized
persons from school facilities.

5.30 Disperse groups as required to maintain order and safety.

5.31 Defuse and de-escalate confrontations and critical situations.

5.32 Participate in student mediation and interventions as may be requested.
5.33 Attempt to locate and recover stolen property.

5.34 Physically intervene and/or use appropriate levels of force when reasonable and
necessary per WWSO policy and law. The SRO shall complete appropriate law
enforcement documentation for such incidents.

5.35 Provide information to staff and students concerning property protection and safety
measures.

5.36 Speak to classes on the law, including search and seizure, criminal law, motor
vehicle law, and other topics mutually agreed to by the Sheriff or designee and the
Principal or designee.

5.37 Act as a resource person in the area of law enforcement education.

5.38 Provide law enforcement input for school-based security plans, including the
coaching of school district security personnel, as well as the review of fencing and
security systems. The SRO is not the responsible party for the training nor professional
conduct of Wa-Hi security.

5.39 Attend all WWSO mandated training as required.

5.40 Serve as an integral component of the Wa-Hi emergency plan and participate as a
member of the school safety committee.

5.41Make presentations to school-related community groups.
5.42 Coordinate crime prevention activities at Wa-Hi.

5.43 Perform such other duties as mutually agreed upon by the Principal and Sheriff or
designees, so long as the performance of such duties are legitimately and reasonably
related to the SRO program as described in this Agreement, and so long as such duties



are consistent with state, federal, and local law, and the Vision, Mission, Core Values,
and the Code of Ethics, and the policies and procedures of the Walla Walla County
Sheriff’s Office.

5.44 Review a copy of this Agreement and be responsible for compliance with it, which
compliance shall be supervised and enforced by District and the WWSO.

5.45 Not use his or her position, influence, or authority over students to make personal
demands upon students unrelated to the purposes of their education or their safety. The
SRO shall not become intimately involved with students, shall not engage in or respond
to romantic, sexually oriented, or other intimate relations, or activities with students, nor
participate in any unethical conversations, behaviors, or conduct with them. If the
District should suspect that a SRO has engaged in inappropriate conduct with a student,
the District has the authority under this Agreement to prohibit the SRO’s presence on
District property on or off duty, and the WWSO shall provide a substitute SRO until such
time as an investigation is completed and appropriate action taken, if any, with regard to
the SRO. The WWSO shall be responsible for completing the appropriate investigation
and taking such as employment action as necessary under its own policies and
procedures.

5.46 Not participate in the administration of student discipline. The Parties understand
and agree that the District has sole responsibility for the administration of student
discipline. Although the SRO should bring appropriate matters to Wa-Hi staff, the SRO
should not participate in the actual administration of discipline.

6. Chain of Command.

As an employee of the WWSO, the SRO shall follow the chain of command as set forth in the
WWSO Policies and Procedure Manual. While on duty, the SRO remains an employee of
WWSO, and as such the WWSO has the same supervision of and responsibilities for the SRO as
for all law enforcement related activities as other deputies of the WWSO. The SRO is assigned
to the Detective Bureau under the supervision of the Detective Sergeant.

The SRO position is unique in that they are also responsible to and acts under the direction of the
District Superintendent, the Wa-Hi Principal, and/or their specific designee(s).

At all times the SRO retains full law enforcement authority and discretion.
7. Training/Briefing.

7.1 The SRO may from time to time be required by the WWSO to attend training and
briefing sessions. These sessions will be held at the direction of the WWSO.

7.2 Training Sessions will be conducted to provide the SRO with appropriate in-service
training such as up-dates in the law, in-service firearm training, and in-service ECD
training.



7.3 The SRO shall be required to attend District designated training when requested by
the Wa-Hi principal or Superintendent.

7.4 The SRO shall attend staff meetings and/or other District meetings as determined by
the Superintendent of Schools.

7.5 The District requests that when possible WWSO trainings do not conflict with the
school days but understands that some conflicts are unavoidable (e.g. scheduled Tuesday
trainings every eight weeks).

8. Dress Code.

The SRO will wear an official WWSO uniform, which shall be provided at the expense of the
WWSO the same as all other deputies; however, plain-clothes civilian attire may be worn on
such occasions as may be mutually agreed upon by the Principal and Sheriff or designees.

9. Supplies, Equipment and Additional Support Services.
9.1 Obligations of the WWSO and SRO:

a. The SRO will maintain a WWSO radio on Law Primary frequency and a
WWSO issued cellular telephone on their person at all times while on-duty. The
District may also require the SRO to maintain a school radio at times designated
by the Principal.

b. The SRO will provide coordination, development, implementation and
evaluation of Wa-Hi security programs.

c¢. The WWSO will provide the SRO with a WWSO issued patrol vehicle and all
other necessary standard issue law enforcement equipment. The cost of
purchasing, maintaining, and repairing equipment shall be borne by the WWSO.

d. The SRO will coordinate with school administrators, staff, law enforcement
agencies, the Prosecuting Attorney’s Office, and the Courts for the benefit of
peace and order at Wa-Hi.

9.2 Obligations of the District:

a. The District shall provide the SRO the following materials and facilities
necessary to perform the duties of an SRO as follows:

b. The District shall provide a dedicated, lockable, private office, which is
properly lighted, with a dedicated telephone to be used for general business
purposes. Multi-purpose rooms shall not be deemed a sufficient substitute for a
private office.

c. The District will provide the SRO with a climate controlled office space.

d. The District will provide the SRO’s office will have a secure file cabinet for
files and records that can be properly locked and secured.



e. The District will provide the SRO’s office with a desk with drawers, a desk
chair, working table, filing cabinet, and necessary office supplies.

f. The District will make a reasonable effort to provide the SRO with a desktop
Microsoft compatible workstation computer. However the SRO will have a
WWSO laptop computer. The laptops though are small and designed to be
mobile data computers in a police vehicle. They are not designed to be used long
term as a desktop workstation, thus a desktop computer, if possible, would be
preferred.

10. Transporting Students.
The SRO shall not transport students in his or her vehicle except:

a. When the students are victims of a crime, under arrest, or some other emergency
circumstances exist; and

b. When students are suspended and sent home from school pursuant to criminal charges
if the student's parent or guardian has refused or is unable to pick-up the child within a
reasonable time period and the student is disruptive or disorderly and his/her continued
presence on campus is a threat to the safety and welfare of the student, other students, or
school personnel, as determined by the SRO or his/her supervisor.

If the student to be transported off campus is not under arrest, a victim of a crime, or violent or
disruptive, the District shall provide transportation for the student.

11. Access to Student Education Records

1.1 School officials shall allow the SRO to inspect and copy any public records
maintained by the school, including student directory information such as yearbooks.
However, law enforcement officials may not inspect and/or copy confidential student
education records except as otherwise allowed by the provisions of the Family
Educational Rights and Privacy Act, 20 U.S.C.A. 1232g (“FERPA”).

1.2 Under FERPA, the SRO is designated by the school as a “law enforcement unit” and
the SRO is considered a “school official” under FERPA in accordance with N
99.31(a)(1)(i)(B). The District has direct control over the SRO’s maintenance and use of
education records in providing SRO services. Further, the SRO may only use the
personally identifiable information from education records for the purposes for which the
disclosure was made, e.g., to promote school safety and the physical security of the
students. See §§ 99.31(a)(1)(i)(B)(3) and 99.33(a)(2). The SRO is subject to the re-
disclosure requirements of FERPA. This means that an SRO who is serving as a “school
official” under FERPA may not disclose personally identifiable information from
education records to others, including other employees of the WWSO who are not acting
as school officials, without consent unless the re-disclosure fits within one of the
exceptions to FERPA’s consent requirement. The District will list the SRO as school
officials in the District’s Annual Notification to parents.



11.3 The disclosure of such student records to the SRO without parental consent is also
allowed under state/federal statute concerning “the juvenile justice system and the
system’s ability to effectively serve, prior to adjudication, the student whose records are
released” adopted after November 19, 1974. See 34 C.F.R. § 99.31(a)(5)(i)(B) and §
99.38 (a). In order to comply with the requirements of FERPA for release of confidential
student records under this provision, the SRO must provide the District with a
certification in writing that the information contained in the student records released will
not be disclosed to any other party, except as provided under state law, without the prior
written consent of the parent of the student.

11.4 If some information in a student's cumulative record is needed in an emergency to
protect the health or safety of the student or other individuals, school officials may
disclose to the SRO at their sole discretion that information which is needed to respond to
the emergency situation based on the seriousness of the threat to someone’s health or
safety; the need of the information to meet the emergency situation and the extent to
which time is of the essence.

11.5 If confidential student records information is needed, but no emergency situation
exists, the information may be released only upon the issuance of a search warrant or
subpoena to produce the records under FERPA following a reasonable attempt by the
District to inform the parents or guardians of the subpoena. See 34 C.F.R. § 99.31(9)(i).

12. Term of Agreement.

The term of this Agreement shall be for twelve (12) months commencing September 1, 2016 and
ending August 31, 2017. This Agreement shall automatically renew for a period of ten (10)
years absent termination or amendment as described below.

13. Consideration.

In Consideration of the WWSO SRO services provided herein, the District shall pay the County
as set forth in Appendix A, attached hereto and incorporated herein by this reference. The
County and District will collaborate on identifying and accessing sufficient funding sources to
maintain the SRO program at Wa-Hi.

14. Manner of Acquiring, Holding or Disposing of Property.

14.1 Unless otherwise provided herein or agreed to in writing by the Parties, all property
acquired by the County during the term of this Agreement related to its performance
under this Agreement shall be paid for by the County and shall remain the property of
the County upon termination of this Agreement.

14.2 Any property acquired jointly by the County and the District during the term of this
Agreement relating to the subject of this Agreement shall, upon termination of this
Agreement, be disposed of in such manner as mutually agreed upon by the Parties and in
a manner consistent with applicable laws.

15. Insurance and Indemnification.



15.1 The County shall maintain in full force and effect its membership in the Washington
Counties Risk Pool during the term of this Agreement for the SRO’s performance of his
or her law enforcement duties. The County shall notify the District in the event of a
change in membership status.

15.2 The County agrees to hold the District, its agents and employees harmless and
indemnified from and against any and all claims, suits or causes of action arising from or
in any way out of the performance of the duties of the SRO or the SRO Program. Each
Party hereto agrees to be responsible and assume liability in the performance of this
Agreement for its own wrongful and/or negligent acts or omissions and those of its
officers, elected officials, agents, volunteers, and/or employees to the fullest extent
allowed by law. In the event that the officials, officers, agents, and/or employees of both
the District and the County are negligent, each party shall be liable for its contributory
share of negligence for any resulting suits, actions, claims, liability, damage, judgments,
costs and expenses (including reasonable attorneys' fees).

15.3 Nothing contained in this Article of this Agreement shall be construed to create a
liability or a right of indemnification in any third party.

15.4 This Agreement is entered into for benefit of the County, the WWSO, and the
District. It shall confer no benefits or rights, direct or indirect, on any third persons. No
person or entity other than the Parties themselves may rely upon or enforce any provision
of this Agreement. The decision to assert or waive any provision of this Agreement is
solely that of each Party to this Agreement.

15.5 The provisions of this Article shall survive the termination or expiration of this
Agreement.

16. Termination.

16.1 Termination for cause: This Agreement may be terminated by either party upon
thirty (30) days written notice in the event that the one party has materially breached the
terms and conditions of this Agreement.

16.2 Termination without cause: This Agreement may also be terminated, without cause,
by either party upon ninety (90) days written notice. In the event this Agreement is
terminated, compensation will be made to the County for all services performed under
this Agreement up to the specified date of termination. If termination is necessary due to
material breach by the WWSO, the District shall be entitled to a prorated refund for each
day that the SRO services are not provided because of termination of this Agreement.

17. Modifications.



17.1 This Agreement may be modified only by written amendment signed by both
parties. Such amendment shall be subject to the approval of the District, WWSO, and the
County.

17.2 The Parties, their agents, and employees will work and cooperate in good faith
towards fulfilling the terms of this Agreement. The Superintendent of the District or
designee and the Sheriff or designee will administer this Agreement and attempt to
resolve any difficulties or questions that may arise during the term of this Agreement.

18. Non-enforceability of Provisions.

Whenever possible, each provision of this Agreement shall be interpreted in such a manner as to
be effective and valid under applicable law. Any provision of this Agreement which shall prove
to be invalid, unenforceable, void, or illegal shall in no way affect, impair, or invalidate any
other provisions or Articles hereof, and such other provisions shall remain in full force and
effect. Any provision of this Agreement in direct conflict with any statutory provision of the
State of Washington shall be deemed modified to conform to such statutory provision.

19. Entire Understanding.

This agreement is the complete and exclusive agreement between the Parties relevant to the
purposes described above and supersedes all prior agreements or proposals, oral or written, and
all other communications between the Parties relevant to the subject matter of this agreement.
Changes in the terms of this Agreement may be accomplished only by formal amendment in
writing approved by the County, the Sheriff, and the District.

20. Survival and Applicable Law.

Any provision of this Agreement that imposes an obligation that continues after termination or
expiration of this Agreement shall survive the term or expiration of the Agreement and shall be
binding on the Parties to this Agreement. This Agreement shall be governed by and construed in
accordance with the laws of the State of Washington. The venue for any action to enforce or
interpret this Agreement shall lie in Walla Walla County, Washington.

21. Waivers.

Any waiver by the District, the WWSO, or the County of a breach of any provision of this
Agreement by the other party shall not operate or be construed as a waiver of any subsequent
breach by either party or prevent either party from thereafter enforcing any such provision.

22. Filing.

Pursuant to RCW 39.34.040 regarding methods of filing Agreements under the Interlocal
Cooperation Act, a copy of this Agreement shall be posted on the WWSO website and the
District website, or other electronically retrievable public source.



23. Notices.

Unless stated otherwise herein, all notices and demands shall be in writing and sent via US Mail
or hand delivered to the Parties at their respective business addresses as follows:

To the County:
Walla Walla County Board of County Commissioners
Attn: Clerk of the Board
314 West Main Street, Room 203
P.O. Box 1506
Walla Walla, WA 99362

To the WWSO:
Walla Walla County Sheriff’s Office
Attn: Sheriff
240 West Alder Street, Room 101
Walla Walla, WA 99362

To the District:
Walla Walla Public Schools
Attn: Superintendent
364 South Park Street
Walla Walla, WA 99362

Notices and/or demands shall be sent by registered or certified mail, postage prepaid. Such
notices shall be deemed effective three (3) business days, excluding holidays, after mailing or
immediately upon being hand delivered to the address specified above.



Approved as to Form this day of ,2016

IN WITNESS WHEREOF, the parties hereto have executed this agreement this day of
s 2016.

Attest:

Connie R. Vinti, Clerk of the Board James K. Johnson, Chairman, District

Perry L. Dozier, Commissioner, District 2

James L. Duncan, Commissioner, District 3
Constituting the Board of County
Commissioners of Walla Walla County,
Washington

Approved as to form for Walla Walla County

Jesse D. Nolte, Deputy Prosecuting Attorney

WALLA WALLA COUNTY SHERIFF

By
County Sheriff

WALLA WALLA PUBLIC SCHOOLS

By By
Superintendent Board Chair




APPENDIX A

The District shall pay the County the following amount for each District year of the contract.
This Appendix does not include overtime pay as set forth is Paragraph 3 which will be billed
separately in accord with the specific provisions of the Agreement.

For the 2016-2017 school year, and each subsequent school year thereafter governed by this
Agreement, the District shall pay the County a sum equal to seventy-five percent (75%) of the
assigned Deputy SRO’s gross salary and benefits as determined each year by the assigned SRO
Deputy’s Collective Bargaining Agreement with the County and the Sheriff.

Payments shall be made to the County in quarterly installments utilizing the District’s September
1 to August 31 fiscal year. Payments will be due on November 30, February 28, May 31, and
August 31 of each year that this Agreement is in effect.

Except agreed upon overtime compensation that accrues in accordance with Paragraph 3, no
other consideration will be required or expected during the term of this Agreement for SRO
services provided hereunder. Overtime will be itemized and billed quarterly by the WWSO
according to the same payment schedule as outlined above.



9:45 TECHNOLOGY SERVICES DEPARTMENT Kevin Gutierrez

a) Department update and miscellaneous I



WALLA WALLA COUNTY

Technology Services Department
Kevin G. Gutierrez
Technology Services Director

315 W. Main Street, Rm 101 - Walla Walla, Washington 99362
(509) 524-2590

kgutierrez@co.walla-walla.wa.us

File: GS50-06F-03
Retain: Until Obsolete or Superseded — PAV

July 25,2016
To: Walla Walla County Board of Commissioners
Re: Department Update

Issues/Information for the Board.
e N/A

Components (Main infrastructure)

Hardware
e VMWare servers are being well utilized. Two more may needed in the near future. Was part of

the initial plan.
Software
e No issues
Security/Viruses
e No issues
Network
e No issues

Other Projects

e CJIS Audit
> Scheduled for August 18"
» Could do as many as 3 audits (Jail, Sheriff, JJC)
» Will likely have to have my staff recertify training
» In progress
e Budget/Assets
» Many inventory sheets came back — working on inventory changes
» Budget to follow
e System Support Technician
» Offering the position
» Hope for 8/1 start date
e New World
» Have to re-image 26 laptops
> Got most of them done then there was an update that forced us to go back and
reload.
e Penetration Testing
» On my to do list
e (Camera’s
» Expecting an informal quote so we can get an idea of budget and equipment before we do
an RFP or small works bid.
e Superior Court 1-2 Updates



Install will happen first 2 weeks of August
Pre-install trip has occurred.

Electrical needs have been passed to the vendor
WebEx licensing has been completed

Initial cost is just under $60k
Budget for 2016 = $60k
Working with an onboarding company for final costs
With this vendor, we are not locked into a 3 year contract. It’s year to year and we can
true up licensing every year.
e Public Record Requests Last 2 Weeks
4 = Requests received
2 = Forwarded to departments
1 = Completed
1 = Pending Closure
15 = Open/Being handled by the PRO
19 = Requests handled last 2 week period
e Looking at video redaction software.
» Normal video editing software is clumsy and takes a lot of time to do.
e Training
> Secretary of State will be here to do a training session on August 17.
» The trainer will schedule a call with us to go over the content.
> This will be the first of several.
e Search Tool Replacement
> Had to back up a bit. We had documents in our hands for review to purchase. Turns out
the items were on the GSA schedule but the prices did not match.
» Looking at options.

[ ]
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Definitions

CITRIX = A product used for remote access to our network
PAV=Potential Archival Value

AOC=Administrative Office of the Courts

PRO=Public Records Officer

USB=Universal Serial Bus

DOL=Department of Licensing

RFP=Request For Pricing

GIS=Geographic Information Systems

EOL=End of Life

JCDA=Joint Community Development Agency

W7=Windows 7

W10=Windows 10

OS=Operating System

JAVS=(Jefferson Audio Video Systems) — Courtroom Recording System
AV-Audio/Visual

WiFi-Wireless network connectivity (Wireless Fidelity)

FTP = File Transfer Protocol (file transfer server)

CAD=Computer Aided Dispatch (hosted at the city)

CATS=Category 5 Ethernet cable (for data and voice)

ADA=Americans with Disabilities Act

ECM=Enterprise Content Management

NWS=New World Systems

DOMAIN = A group of computers administered or managed with the same rules and policies and
with a common IP range.

IP address = Internet protocol address. A unique string of numbers assigned to each computer to
allow communications over network or domain.



PENERATION TESTING = A process designed to have outside companies try to break into our
system to identify and potential soft spots in our network.



10:00 DISTRICT COURT Judge Kristian Hedine

a) Presentation re Domestic Violence Moral
Reconation Therapy Course (DV-MRT) 7 =
and request for approval of training/travel .

b) Discussion/possible action re above
request



U Uu/ W RECEIVED

=% ' JUN 2 4 2016

L WALLA WALLA COUNTY
o> GOMMISSIONERS

WALLA WALLA DISTRICT COURT

317 WEST ROSE
WALLA WALLA, WASHINGTON 99362

Judges
Kristian E. Hedine Phone (509) 524.2760
John O. Knowlton Fax (509) 524.2775

www.co.walla-walla.wa.us/dco
June 24, 2016

Walla Walla County Commissioners
County Public Health and Legislative Building
314 West Main Street
2nd floor - Room 203
Walla Walla, WA 99362

Re: Request for Funding for Domestic Violence Moral Reconation Therapy course

Gentlemen:

This is a request for funding approval for two of our staff to attend a Domestic Violence Moral
Reconation Therapy (DV-MRT) course in Tukwila, Washington from September 12-15, 2016.

Walla Walla County does not offer any domestic violence treatment options for offenders in our
community. By participating in this training, members of the District Court staff would become
certified to conduct this program consisting of 24 sessions. The DV-MRT program is an
evidence-based process designed to meet all minimum standards for Batterers’ Intervention
Programs. This course uses “The Bringing Peace to Relationships” workbook that is based on
the guiding principle and outline of the DV- MRT power and control program approach. This
program is appropriate for both male and female batterers. The MRT approach uses a positive
group dynamic to alter inappropriate thought and behavior in batterers.

District Court has the support of Superior Court Judges Scott Wolfram and John Lohrmann, City
of Walla Walla prosecuting attorney Tim Donaldson, and County of Walla Walla prosecuting
attorney Jim Nagle as well as the YWCA. They are supportive and acknowledge that this is a
great step towards providing a needed service to our community.

The approximate cost to the County regarding this request is $2500, as set forth below:

» Registration fee per person $500 x 2 = $1000

» Hotel room estimate per person $600 x 2 = $1200

o Food stipend per person daily $10 x2 x 5 days= 3100
o Mileage $O as we can use a county vehicle



Uil
County Commissioners

June 24, 2016
Page 2

We are aware of the County’s financial situation but respectfully request that community safety
be made a priority. We believe that this training should be paid for from the Trial Court
Improvement account. Once our staff members are trained, the District Court will order
defendants to participate in this program and pay an attendance fee.

We have been informed that the City of Tukwila's probation office charges $75 per defendant for
this treatment, which covers the $25 fee for the workbook and $50 for the City. Options we have
are to charge defendants based on a sliding fee scale, some defendants would pay $75-$300
for the course, a flat fee, or a weekly attendance fee for the 24-week treatment program. We
estimate having an average of 5-10 participants in any given month participating in this
program. This estimate does not include any participants that would be ordered to attend from
Superior Court and/or the Washington Department of Corrections. This program would be
managed by District Court Probation. This would be a year round program which will bring in
revenue for the County as well as meet a significant community need.

| urge you to consider this request for funding approval to attend this training, as an investment
in our community. Please do not hesitate to contact me if there are any questions or if you

require additional information.
Best regard .
< . ~
E U

Kristian E. Hedine
Presiding Judge

Additional information about the specific training to be received can be found at
https:/iwww.ccimrt.com/programs/domestic-violence
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CORRECTIONAL COUNSELING, INC.
PRESENTS STATE-OF-THE-ART CERTIFIED TRAINING:

MRT-Moral Reconation Therapy® for
DOMESTIC VIOLENCE Training

Tukwila, WA
Monday-Thursday, September 12-15, 2016, 8:30 AM Daily
Training Sponsor: Tukwila Municipal Court
Training Site: Tukwila Community Center - 12424 42™ Ave S, Tukwila, WA 98168

A 32-hour practical, hands-on workshop (CEU approved) conducted by Correctional Counseling Staff that
trains facilitators to use the MRT Domestic Violence model using cognitive-behavioral psvcho-educational
program designed to change how baterers think (beliefs) and change their behavior. All participants will
receive a certificate of attendance/completion and CEUs will be available from Louisiana State University
at Shreveport. A separate form and fee will be required for these CEU certificates.

Topics In This Workshop Include:
¢ Who Batters
¢ The Abuse Cycle
e Review of Research Findings &
Treatment of Those Who Batter
¢ Overview of Cognitive-Behavioral
Treatment
e Characteristics of Cluster B Personality
Disorders

Participants Wil Beceive:

During this training, each person will receive a copyv
of the following: Bringing Peace to Relationships
(the MRT Domestic Violence workbook, Antisocial
Personality  Disorder and Criminal  Justice:
Evidence-Based  Practice,  Crisis  Intervention
Strategies, and one CD Imaginary Time Out, and 3-
minute stress Manager.,

WORKSHOP COST:
$500 FOR EACH
PARTICIPANT.

e MRT DV Chapters 1-16
* Implementation Issues

Please register the following person(s) for MRT DV

Cost
Name 1 $300
Name 2 S$500 CREDIT CARD
Name3 Sa registrations
Agency ~
Address __ are accepted
Sl s Please call (901) 360-1564

Mail form with Payment to:

CClI, 2028 Exeter Road, Germantown, TN 38138,

Pavment enclosed (please check one):
Check__Money Order__Purchase Order__

To pre-register, fax this form to 901-757-1995.
To charge Training fees, please call 901-360-
1564. For more information, see our website at
www.ccimrt.com ceimrt@ccimrt.com

Please note that a S50 processing fee will be assessed on refunds
due to participant cancellation 10 days or less before training.
Note that some training dates have limited availability of open
slots. CCl reserves the right to cancel training dates if insuflicient
participants have enrolled.
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STATEQ STl i F (s @ NABIEL SHAWA, City Manage
= e 15 N. Third Ave.
WASHH!ET " ot YYEE a \\\i Walla Walla, WA 99362
T A e S (509) 527-4522
< B ;“, ErEe i fax: (509) 524-7900
gwj AR nshawa@wallawallawa.gov
July 6. 2016 RECEIVED
}Valla Wall? County Commission JuL 11 2016
314 W. Main St. W
2" Floor - Room 203 Aééﬁ"WALLA cou
Walla Walla, WA 99362 MISSIONERS

Te: District Court training request
Dear Commissioners,

The City of Walla Walla received a copy of the Walla Walla District Court's June 24,2016
letter requesting funding approval for two staff to attend a Domestic Violence Moral
Reconation Therapy (DV-MRT) course in Tukwila from September 15-16, 2016.

The City of Walla Walla supports the request and understands that the costs and expenses
for the training will be shared in accordance with the December 13, 2013 court services

agreement.
Sincerely,
NABIEL SHAWA
Walla Walla City Manager
cc

Walla Walla District Court



10:15 COUNTY CORRECTIONS DEPARTMENT Mike Bates

a) Department update and miscellaneous



10:30 PUBLIC WORKS DEPARTMENT Randy Glaeser

a) Bid Opening:
1) Dodd Road MP 0.00 to MP 6.34

b) Public Hearing:
1) To consider the franchise application
of the Washington State Department
of Ecology

c) Action Agenda Items:

1) Resolution - Application
of the Washington State Department
of Ecology for a franchise to construct, /
operate, and maintain a stream flow '
monitoring system within the county
road right of way, in Walla Walla
County, Washington

d) Department update and miscellaneous /



BOARD OF COUNTY COMMISSIONERS
WALLA WALLA COUNTY, WASHINGTON

IN THE MATTER OF THE

APPLICATION OF THE

WASHINGTON STATE DEPARTMENT

OF ECOLOGY FOR A FRANCHISE

TO CONSTRUCT, OPERATE, AND RESOLUTION NO.
MAINTAIN A STREAM FLOW

MONITORING SYSTEM WITHIN THE

COUNTY ROAD RIGHT OF WAY, IN

WALLA WALLA COUNTY,

WASHINGTON

WHEREAS, the Washington State Department of Ecology requested a franchise to construct,
operate, and maintain a stream flow monitoring system within the public right of way; and

WHEREAS, any significant modification or any extensions of said system shall be approved by Public
Works prior to construction; and

WHEREAS, July 25, 2016, was the date set for holding a public hearing to consider said application;
and

WHEREAS, the Notice of Hearing was advertised and posted as prescribed by law; and
WHEREAS, said Hearing was held on the date advertised: now therefore

BE IT HEREBY RESOLVED, by this Board of Walla Walla County Commissioners, that Franchise
No. 429 be granted to the Washington State Department of Ecology.

Passed this _25" _ day of July, 2016 by Board members as follows: ___Present or ___ Participating via other
means, and by the following vote: ___ Aye __ Nay ___ Abstained ____ Absent.

Attest:

Connie R. Vinti, Clerk of the Board James K. Johnson, Chairman, District 1

Perry L. Dozier, Commissioner, District 2

James L. Duncan, Commissioner, District 3

Constituting the Board of County Commissioners
of Walla Walla County, Washington



Walla Walla County Public Works | Q
PO Box 813 Walla Walla County
Walla Walla, WA 99362 - BLCHORK

To: Board of County Commissioners

From: Randy Glaeser, Public Works Director
Date: 19 July 2016

Re: Director’s Report for the Week of 18 July 2016
Board Action: 25 July 2016

Bid Openings:
In the Matter of a Bid Opening — Dodd Road Project

Hearings:

In the Matter of the Application of the Washington State Department of Ecology for a Franchise to
Construct, Operate, and Maintain a Stream Flow Monitoring System within the County Road Right of
Way, In Walla Walla County

Resolutions:

In the Matter of Adopting the Application of the Washington State Department of Ecology for a Franchise
to Construct, Operate, and Maintain a Stream Flow Monitoring System within the County Road Right of
Way, In Walla Walla County

ENGINEERING:

* Waitsburg at Chase and Mill Creek Road Safety Projects (Tied bid): Due to rain and soft area in one lane, last
working day has been moved to Monday, 25 July.

e Mill Creek FH: In ROW acquisition phase.

e Mill Creek Road MP 1.1 to MP 3.96: Right-of-way plans complete.

* Blue Creek Bridge: Design complete. Drafting of superstructure and substructure plans.

e Foster Road Safety Project: Advertising. Bid opening 8 August.

e Sunset Drive West and Lakeview Drive: In design.

® Dodd Road: Advertising. Bid opening 25 July.

* Port Kelly: Survey completed. Construction scheduled for late September.

® Misc.: Submitted STPBG grant for Berney Drive and Mill Creek Road MP 1.1 to MP 3.96.

DEVELOPMENT:
e Finalizing Plat on Bergevin Springs Road.

MAINTENANCE:

e Sign/Veg weed spraying and paint striping for Garfield County.

* Working on task list for Mill Creek Channel summer maintenance.
¢ Crews conducting routine maintenance.

ADMINISTRATION:
e Finalizing 2017 budget.
* Conducted bi-monthly safety committee meeting.




10:45 PROSECUTING ATTORNEY
a) Miscellaneous business for the Board
b) Possible executive session re:

litigation or pending or potential
litigation (pursuant to RCW 42.30.110(i)

Jim Nagle/Jesse Nolte



11:00 HUMAN RESOURCES/RISK MANAGER

a)

Department update and miscellaneous

b) Active Agenda Items:

1) Possible discussion/decision re: any
pending claims against the County

Possible executive session re: personnel
(pursuant to RCW 42.30.110(g)),
collective bargaining negotiations
(pursuant to RCW 42.30.140(4)(b)),
and/or litigation or pending or potential
litigation (pursuant to RCW 42.30.110(i)

Shelly Peters



11:15 COUNTY COMMISSIONERS

a)

b)

Follow-up by Department of
Community Health staff re
workshop held July 6, with
more information re proposed
amendments to Walla Walla
County Code for food service
fees

Possible further discussion/decision
re: funding options for HVAC
project in Corrections (jail) facility

Miscellaneous or unfinished business
to come before the Board

12:00 Recess
1:30 COUNTY COMMISSIONERS
a) Miscellaneous or unfinished business

to come before the Board

-ADJOURN -

Walla Walla County is ADA compliant. Please contact TTY: (800) 833-6384 or 7-1-1 or the Commissioners’
Office at 509/524-2505 three (3) days in advance if you need any language, hearing, or physical accommodation.

Please note that the agenda is tentative only. The Board may add, delete, or postpone items and may take action
on an item not on the agenda.
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