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BOARD OF SUPERVISORS  
 

AMENDED AGENDA 

 
Meetings are located at: 
Yuba County Government Center 

Board Chambers, 915 Eighth Street 
Marysville, California 

 

Agenda materials are available at the Yuba 
County Government Center, 915 8

th
 Street, 

Marysville and www.co.yuba.ca.us Any 
disclosable public record related to an open 
session item and distributed to all or a 
majority of the Board less than 72 hours 
prior to the meeting is available for public 
inspection at Suite 109 of the Government 
Center during normal business hours.  

TUESDAY, MARCH 21, 2017 

9:30 A.M. 

 
Welcome to the Yuba County Board of Supervisors meeting. As a courtesy to others, please turn off cell phones, 
pagers, or other electronic devices, which might disrupt the meeting. All items on the agenda other than 
Correspondence and Board and Staff Members Reports are considered items for which the Board may take 
action. The public will be given opportunity to comment on action items on the agenda when the item is heard and 
comments shall be limited to three minutes per individual or group. 
 PLEDGE OF ALLEGIANCE - Led by Supervisor Lofton 

 

ROLL CALL - Supervisors Vasquez, Leahy, Lofton, Bradford, Fletcher 

 

CONSENT AGENDA 

 

 All matters listed under Consent Agenda are considered to be routine and can be 
enacted in one motion. 
 

71/2017 Board of Supervisors: Appoint Elena Flacks as the District Four Representative for 
Library Advisory Commission with a term ending January 10, 2021. 
 

76/2017 Clerk of the Board of Supervisors: Approve meeting minutes of February 28 and March 
7, 2017. 
 

41/2017 Community Development and Services: Award contract to Parsons Brinckerhoff, Inc. for 
professional design guidance services for the Rice's Crossing Road Bridge Replacement 
project and authorize Chair to execute upon County Counsel review and approval. 
 

67/2017 Community Development and Services Agency:  Authorize budget adjustment in the 
amount of $15,000 from Fixed Asset Structure to Equipment for Sycamore Ranch 
reservation and ticketing kiosk.  
 

44/2017 County Administrator- Authorize grant application for Regional Waste Management 
Authority  on County’s behalf for the Local Government Waste Tire Amnesty Event Grant 
Program and authorize County Administrator to execute submittal letter. 
 

47/2017 Health and Human Services:  Approve first amendment agreement with Comfort Keepers 
for adult services under the Multipurpose Senior Services Program and authorize Chair 
to execute. 
 

53/2017 Human Resources and Health and Human Services:  Approve implementation of Public 
Health Nurse Retention Incentive Program Policy, approve Amendment to the Master 
Labor Agreement (MLA) between the County of Yuba and the Yuba County Employees' 
Association, and authorize the Chair to execute. 
 



 
BOARD OF SUPERVISORS 

REGULAR MEETING 
 

 
 

63/2017 Office of Emergency Services: Adopt resolution proclaiming existence of ongoing local 
emergency proclamation due to historic rainfall. 
 

72/2017 Sheriff-Coroner:  Approve agreement with U.S. Department of Justice Drug Enforcement 
Administration for marijuana eradication and authorize Chair to execute. 
 

PUBLIC COMMUNICATIONS 

 

 Any person may speak about any subject of concern, provided it is within the jurisdiction 
of the Board of Supervisors and is not already on today’s agenda.  The total amount of 
time allotted for receiving such public communication shall be limited to a total of 15 
minutes and each individual or group will be limited to no more than three minutes.  Prior 
to this time speakers are requested to fill out a “Request to Speak” card and submit it to 
the Clerk of the Board of Supervisors. Note:  No Board action can be taken on comments 
made under this heading. 
 

COUNTY DEPARTMENTS 

 

50/2017 Probation: Adopt resolution declaring April 02 – April 08, 2017 Crime Victims’ Rights 
Week and allow the Probation Department’s Victim Services unit to honor local law 
enforcement, District Attorney staff, community partner agencies and community 
members for outstanding service to crime victims of Yuba County and commemorate 32 
years of Victim Services in Yuba County through the Probation Department and reaffirm 
the Board’s recommendation for Probation to operate Victim Services. (Thirty minute 
estimate) 
 

61/2017 Administrative Services: Rescind Resolution No. 2016-103 and adopt resolution in 
support of the Tri County Juvenile Rehabilitation Facility State match requirements 
funded in part by Board and State Community Corrections SB 81 Round 1 and Round 2 
Facility Construction Funding. (Fifteen minute estimate) 
 

73/2017 County Administrator: Review legislative position letters and authorize Chair to execute. 
(Fifteen minute estimate) 
 

42/2017 Sheriff Coroner/County Administrator/Human Resources:  Receive report regarding 
critical public safety staffing; approve modification to Deputy Sheriff Association 
Memorandum of Understanding and authorize Chair to execute; grant additional hiring 
authority to the Sheriff; and adopt resolutions amending classification system basic 
salary/hourly schedule, basic salary schedule for extra help, and department allocation 
schedule as it relates to Sheriff’s Department. (Thirty minute estimate) 
 

ORDINANCES AND PUBLIC HEARINGS 

 

 If you challenge in court the action or decision of the Yuba County Board of Supervisors 
regarding a zoning, planning, land use or environmental protection matter made at any 
hearing described in this notice, you may be limited to raising only those issues you or 
someone else raised at such hearing, or in written correspondence delivered to the Yuba 
County Board of Supervisors at, or prior to, such hearing. Public comments will be limited 
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to three minutes per individual or group. 
 

35/2017 Ordinance - Hold public hearing, waive second reading and adopt ordinance amending 
Section 2.25 of the Yuba County Ordinance Code changing the regular board meeting 
schedule to the second and fourth Tuesday of each month at 6:00 p.m. and 9:00 a.m. 
respectively. (County Counsel) (Thirty minute estimate) (Roll call vote) 
 

CORRESPONDENCE 

 

 The Board may direct any item of informational correspondence to a department head for 
appropriate action. 
 

55/2017 Notice from Cal OES advising disaster declaration for various counties including Yuba 
County. 
 

64/2017 Letter from California Department of Finance regarding expiration of In-Home Supportive 
Services Maintenance-of-Effort. 
 

BOARD AND STAFF MEMBERS' REPORTS 

 

 This time is provided to allow Board and staff members to report on activities or to raise 
issues for placement on future agendas. 
 

CLOSED SESSION 

 

54/2017 Labor Negotiations pursuant to Government Code §54947(a) – YCEA/Negotiator Jill Abel 
 

65/2017 Conference with Real Property Negotiator pursuant to Government Code §54956.8 -  
Property : APN: 014-190-035-000 commonly known as 4240 Dan Avenue Olivehurst 
Property Owners: Yuba County County Negotiators: Doug McCoy/Robert Bendorf 
 

66/2017 Pending litigation pursuant to Government Code §54956.9(d) (1) Fellowship vs. Yuba 
County 
 

75/2017 Pending litigation pursuant to Government Code §54956.9(d) (1) - Brown vs. County of 
Yuba 
 

77/2017 Personnel pursuant to Government Code §54957(b)(1) – Department Head Evaluation-Appointment - 
County Counsel 

 
2:00 P.M. ORDINANCES AND PUBLIC HEARINGS  

 

 If you challenge in court the action or decision of the Yuba County Board of Supervisors 
regarding a zoning, planning, land use or environmental protection matter made at any 
hearing described in this notice, you may be limited to raising only those issues you or 
someone else raised at such hearing, or in written correspondence delivered to the Yuba 
County Board of Supervisors at, or prior to, such hearing. Public comments will be limited to 
three minutes per individual or group. 
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74/2017 Ordinance - Hold public hearing, waive first reading, and introduce ordinance amending 
various sections of Chapter 7.40 Marijuana Cultivation of the Yuba County Ordinance Code 
relating to limited changes to align with legal requirements of Proposition 64 of the County 
of Yuba. (Community Development and Services Agency) (Thirty minute estimate) (Roll Call 
Vote) 
 

ADJOURN 

 

Finance and Administration Committee: Supervisors Fletcher and Vasquez, Alternate Leahy 

 

68/2017 Consider resolutions amending the Classification System-Basic Salary/Hourly Schedule and 
the Department Allocation Schedule as it relates to the Probation Department, effective April 
1, 2017 -  Human Resources and Probation Department (Five minute estimate) 
 

 
In compliance with the Americans with Disabilities Act, the meeting room is wheelchair accessible and disabled parking is 
available. If you have a disability and need disability-related modifications or accommodations to participate in this meeting, 
please contact the Clerk of the Board’s office at (530) 749-7510 or (530) 749-7353 (fax). Requests must be made two full 
business days before the start of the meeting. To place an item on the agenda, contact the office of the Clerk of the Board of 
Supervisors at (530) 749-7510. 



The County of Yuba 
Board of Supervisors 
 
 

TO: Board of Supervisors 

 

FROM: 

 

 

Clerk of the Board, Donna Stottlemeyer 

 

SUBJECT: Appoint Elena Flacks as the District Four Representative to Library Advisory 

Commission with a term ending January 10, 2021. 

 

DATE: 

 

NUMBER: 

 

03/21/2017 

 

71/2017 

 
 

Recommendation 

 

Appoint Elena Flacks to Yuba County Library Advisory Commission as a District Four 

Representative with a term ending January 10, 2021. 

 

Background  

 

 The Local Appointment List of all Boards/Commissions/Committees is continually posted 

indicating vacancies, appointees, terms of office, qualifications and meeting information. 

 

Discussion 

 

 This is a scheduled vacancy. Two applications were received one from Ms. Elena Flacks and Mr. 

David R. Read. Both are attached for your review.  Supervisor Bradford recommends appointment of 

Elena Flacks. 

 

 In light of the expressed interest, it would be appropriate to appoint at this time. 

  

Committee Action:   

 

 None required 

 

Fiscal Impact: 

 

 None 
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The County of Yuba 
 

 

B O A R D OF S U P E R V I S O R S 

  

FEBRUARY 28, 2017  

 

Call to order 9:33 a.m. with Supervisors Andy Vasquez, Mike Leahy, Doug Lofton, Gary Bradford, and Randy Fletcher 

present. 

I. PLEDGE OF ALLEGIANCE - Led by Supervisor Vasquez 

II. ROLL CALL - Supervisors Vasquez, Leahy, Lofton, Bradford, Fletcher – All present 

III. CONSENT AGENDA: All matters listed under the Consent Agenda are considered to be routine and can be enacted 

in one motion. 

MOTION: Move to adopt        MOVED: Andrew Vasquez SECOND: Mike Leahy 

AYES: Andrew Vasquez, Mike Leahy, Doug Lofton, Gary Bradford, Randy Fletcher 

NOES:  None  ABSENT:  None      ABSTAIN:  None 

A. Community Development and Services 

1. 32-2017 Approve plans, specifications, and estimate and authorization for advertisement of bids for 

Alleghany Road over Oregon Creek Bridge Rehabilitation project and authorize Chair to execute. Approved 

B. Sheriff Coroner  

1. 38-2017 Approve agreement and addendum with LocuTenens.com, LLC to provide Tele-Psychiatry to 

Immigration and Customs Enforcement detainees and authorize Chair to execute. Approved 

IV. SPECIAL PRESENTATION   

A. 17-2016 Present Proclamation to Casa De Esperanza for Teen Dating Violence Awareness and Prevention 

Month, February 2017. (Five minute estimate) Supervisor Vasquez read and presented proclamation. 

B. 33-2017 Present Proclamation for Grand Jury Awareness Month, February 2017. (Five minute estimate) 

Supervisor Fletcher read and presented proclamation to Grand Jury Foreperson Mike Boom.   

V. PUBLIC COMMUNICATIONS:  

 

 Colonel Larry Broadwell Beale Air Force Base 9th Reconnaissance Wing Commander - formal introduction 

to the Board  

 Mr. Buck Weckman – Marijuana regulations 

 

VI. COUNTY DEPARTMENTS   
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A. Administrative Services 

1. 27-2017 Adopt resolution declaring certain real property located in Camptonville is surplus, and that by 

unanimous judgment of the Board, the real property is of such minimal value that the Board hereby 

authorizes it to be sold at a private sale without advertising pursuant to Government Code §25363. (Ten 

minute estimate) (Roll call vote) Director Doug McCoy recapped and responded to Board inquiries.  

 

County Counsel Angil Morris Jones clarified resolution set the purchase price at $10.    

  

MOTION: Move to adopt      MOVED: Andrew Vasquez SECOND: Mike Leahy 

AYES: Andrew Vasquez, Mike Leahy, Doug Lofton, Gary Bradford, Randy Fletcher 

NOES:  None  ABSENT:  None      ABSTAIN:  None  

 

By roll call vote, the Board adopted Resolution No. 2017-15, which is on file in Resolution Book No. 48. 

B. County Administrator 

1. 31-2017 Adopt resolution granting consent to the City of Yuba City to establish the Yuba-Sutter Tourism 

Improvement District pursuant to Streets and Highways Code §36620.5. (Fifteen minute estimate) 

County Administrator Robert Bendorf recapped. 

 

Yuba Sutter Chamber of Commerce Rikki Schaffer and Brianna Struckmeyer recapped benefits to joining 

a Tourism Improvement District including the following: 

 Increased tourism and enhanced economic development 

 Increased local tax revenue 

 Lodging Association Initiative 

 Jurisdictional oversight of funds 

 Transient Occupancy Tax and Penalties 

 

County Administrator Robert Bendorf requested consideration once the Lodging Association Board is 

established to allow agencies to apply their own interest rate for penalties and administrative cost, and that 

it be an agreed to percentage and not to exceed amount. 

 

MOTION: Move to adopt including modification to be addressed at a later date 

MOVED: Andrew Vasquez SECOND: Mike Leahy 

AYES: Andrew Vasquez, Mike Leahy, Doug Lofton, Gary Bradford, Randy Fletcher 

NOES:  None  ABSENT:  None      ABSTAIN:  None  

 

By roll call vote the Board adopted Resolution No. 2017-16, which is on file in Resolution Book No. 48. 

2. 36-2017 Receive 2nd Quarter Financial Report; and authorize midyear budget transfers in the total amount 

of $1,486,506 which includes Capital Outlay Funds in the amount of $85,000 and General Contingency 

Funds in the amount of $82,118; and approve Personal requests related to Health and Human Services, and 

Veterans Services. (30 minute estimate) Deputy County Administrator Grace Mull recapped the following: 

 Increase in General Fund discretionary revenues and  

 Decrease in General Fund expenditures 

 Discretionary Revenue 

 Capital asset purchases 
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 Contingency funds  

 

Ms. Mull responded to specific inquiries regarding contingency fund request in January for emergency road 

repairs resulting from January storms, and advised those costs would be included in the package to seek 

reimbursement from FEMA.  

  

MOTION: Move to authorize midyear budget transfers in the total amount of $1,486,506  

MOVED: Andrew Vasquez SECOND: Gary Bradford 

AYES: Andrew Vasquez, Mike Leahy, Doug Lofton, Gary Bradford, Randy Fletcher 

NOES:  None  ABSENT:  None      ABSTAIN:  None 

 

Approved by roll call vote. 

 

MOTION: Move to approve personnel requests related to Health and Human Services, and Veterans 

Services 

MOVED: Doug Lofton  SECOND: Mike Leahy 

AYES: Andrew Vasquez, Mike Leahy, Doug Lofton, Gary Bradford, Randy Fletcher 

NOES:  None  ABSENT:  None      ABSTAIN:  None 

 

Approved by roll call vote.  

 

County Administrator Robert Bendorf commended Ms. Mull and County Department Heads for their work 

in pulling together the midyear budgets amidst the storms and emergency evacuation and their diligence 

maintaining their budgets.  

C. Office of Emergency Services 

1. 46-2017 Adopt resolution to ratify the existence of an ongoing local emergency in the County of Yuba. 

(Ten minute estimate) County Administrator Robert Bendorf provided a brief recap and responded to Board 

inquires. 

 

MOTION: Move to adopt     MOVED: Andrew Vasquez SECOND: Mike Leahy 

AYES: Andrew Vasquez, Mike Leahy, Doug Lofton, Gary Bradford, Randy Fletcher 

NOES:  None  ABSENT:  None      ABSTAIN:  None  

 

By roll call vote the Board adopted Resolution No. 2017-17, which is on file in Resolution Book No. 48. 

VII. ORDINANCES AND PUBLIC HEARINGS: the Clerk read the disclaimer. 

A. 37-2017 Public hearing - hold public hearing and adopt Yuba County Water Agency amended Conflict of 

Interest Code. (Five minute estimate)(Roll call vote) County Counsel Angil Morris Jones recapped and 

responded to Board inquires.  

 

Chair Fletcher opened the public hearing. No one came forward.  

 

MOTION: Move to close public hearing and adopt     MOVED: Andrew Vasquez  SECOND: Mike Leahy 

AYES: Andrew Vasquez, Randy Fletcher, Mike Leahy, Doug Lofton, Gary Bradford 

NOES:  None  ABSENT:  None      ABSTAIN:  None  
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B. 24-2017 Ordinance - Hold public hearing, waive second reading, and adopt ordinance repealing and reenacting 

as amended Chapter 8.80 of the Yuba County Ordinance Code relating to Shooting Restrictions in the 

unincorporated area of the County of Yuba. (Community Development and Services)(Ten minute estimate) 

(Roll call vote) Planner Kevin Perkins recapped language change request from the first reading and responded 

to Board inquires.  

Chair Fletcher opened the public hearing.  No one came forward. 

MOTION: Move to close the public hearing and adopt  MOVED: Andrew Vasquez    SECOND: Gary 

Bradford 

AYES: Andrew Vasquez, Mike Leahy, Doug Lofton, Gary Bradford, Randy Fletcher 

NOES:  None  ABSENT:  None      ABSTAIN:  None  

 

By roll call vote the Board adopted Ordinance No. 1561, which is on file in Ordinance Book No. 25. 

C. 35-2017 Ordinance - Hold public hearing, waive reading and introduce ordinance amending the number and 

time of regular board meetings. (Five minute estimate) (Roll call vote) County Counsel Angil Morris-Jones 

recapped requested changes to meeting schedule, and advised should the need occur, meetings could be 

adjourned to a date and time specific.  

 

The Chair opened the public hearing, the following individual spoke: Clerk Recorder Terry Hansen  

 

MOTION: Move to close the public hearing, waive first reading and introduce ordinance  

MOVED: Andrew Vasquez SECOND: Gary Bradford 

AYES: Andrew Vasquez, Mike Leahy, Doug Lofton, Gary Bradford, Randy Fletcher 

NOES:  None      ABSENT:  None      ABSTAIN:  None 

VIII. CORRESPONDENCE: The Board may direct any item of informational correspondence to a department head for 

appropriate action. 

A. 39-2017 Letter from Sutter-Yuba Mosquito & Vector Control District regarding pesticide application 

notification. 

IX. BOARD AND STAFF MEMBERS REPORTS: This time is provided to allow Board and staff members to report 

on activities or to raise issues for placement on future agendas. 

Supervisor Vasquez:  Sexual predator placement in District 10 community  

District Attorney Patrick McGrath responded to inquiries regarding an appeal, and town hall meeting and public 

outreach to address local community concerns   

Supervisor Leahy: Tree trimmings and debris from Highway 70 off ramp at Feather River Boulevard  

Doug Lofton: Committee appointment for Emergency Medical Care and Sierra Sacramento EMS  

Supervisor Bradford:  County’s response to the Oroville Dam emergency  

County Administrator Robert Bendorf: 

 Emergency Manager Scott Bryan working with FEMA touring the county to assess reported storm damage 

 Technology Review Committee Business continuity and recovery plan 

 Regional perspective approach to Homelessness and next steps  



02/28/2017  MINUTE BOOK NO. 73 PAGE 23 

 

 Appointed to the Governors “No Place Like Home” Commission by Governor Browns office 

County Counsel Angil Morris-Jones: Received Board consensus to host Naturalization Swearing-In Ceremony 

Friday, June 30, 2017 at the Yuba County Government Center 

X. CLOSED SESSION The Board retired into closed session at 10:49 a.m. and returned at 11:18 a.m. with all members 

present as indicated above. 

A. 23-2017 Pending litigation pursuant to Government Code Section 54956.9 (d)(1) - Hedrick vs. Grant. County 

Counsel Angil Morris-Jones announced by unanimous decision the Board gave direction. 

XI. ADJOURN 10:49 a.m.  
 
 

 

 

 

       

Chair 

 

ATTEST: DONNA STOTTLEMEYER 

CLERK OF THE BOARD OF SUPERVISORS 

 

 

   Approved:          

By: Rachel Ferris, Deputy Clerk 
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The County of Yuba 
 
 

B O A R D OF S U P E R V I S O R S 

  

MARCH 7, 2017 – MINUTES 

 
Call to order 6:00 p.m. with Supervisors Andy Vasquez, Mike Leahy, Doug Lofton, and Gary Bradford present. 
Supervisor Randy Fletcher was absent. Also present were County Administrator Robert Bendorf and County Counsel 
Angil Morris-Jones.  

 

I. PLEDGE OF ALLEGIANCE - Led by Supervisor Leahy 

II. ROLL CALL - Supervisors Vasquez, Leahy, Lofton, Bradford, Fletcher - Supervisor Fletcher absent. 

III. CONSENT AGENDA: All matters listed under the Consent Agenda are considered to be routine and can be 
enacted in one motion. 

MOTION: Move to approve Consent Agenda          MOVED: Doug Lofton  SECOND: Mike Leahy 
AYES: Andrew Vasquez, Mike Leahy, Doug Lofton, Gary Bradford 
NOES: None      ABSENT: Randy Fletcher     ABSTAIN: None 

A. Board of Supervisors 

1. 56-2017 Appoint Supervisor Lofton representative to Emergency Medical Care Board of Directors; 
appoint Supervisor Bradford alternate to Emergency Medical Care and Sierra-Sacto Valley EMS Board of 
Directors and appoint Supervisor Bradford alternate to CSAC Board of Directors. (No background 
material) Approved. 

2. 43-2017 Rescind appointment of John Lindsay as District Two Planning Commission Representative due 
to not residing in District Two. (No background material) Approved. 

3. 60-2017 Appoint Dizarea Webber to Yuba County Community Services Commission District Three 
representative for a term to end December 31, 2020. Approved. 

B. Clerk of the Board of Supervisors 

1. 48-2017 Approve minutes from meetings February 7 and 14, 2017. Approved. 

C. Emergency Services 

1. 57-2017 Adopt resolution proclaiming ongoing local emergency due to Oroville Dam event. Adopted 
Resolution No. 2017-18 which is on file in Yuba County Resolution Book No. 48. 

2. 58-2017 Adopt resolution proclaiming the existence of ongoing local emergency due to flood waters in 
the County of Yuba. Adopted Resolution No. 2017-19 which is on file in Yuba County Resolution Book 
No. 48. 
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3. 59-2017 Adopt resolution proclaiming ongoing local emergency regarding tree mortality. Adopted 
Resolution No. 2017-20 which is on file in Yuba County Resolution Book No. 48. 

D. Health and Human Services 

1. 29-2017 Approve first amendment to rental agreement with Extra Self Storage and authorize Chair to 
execute. Approved. 

E. Human Resources 

1. 45-2017 Approve agreement between the County of Yuba and the Non-Represented employees regarding 
CalPERS employees’ additional portion of employers share of costs for Fiscal Year 2017/2018 and 
authorize the Chair to execute. Approved. 

IV. PUBLIC COMMUNICATIONS: None. 

V. ORDINANCES AND PUBLIC HEARINGS: The Clerk read the disclaimer. 

A. 35-2017 Ordinance - hold public hearing, waive reading and introduce ordinance amending the number and 
time of regular board meetings. (Five minute estimate) (Roll call vote) County Counsel Angil Morris-Jones 
recapped changes and responded to inquiries including how items would be scheduled for 6:00 p.m. on an 
agenda.  
 
Vice-Chair Vasquez opened the hearing.   

The following individuals spoke:  
o Ms. Leslie Allen  
o Mr. Jason Brumfield  
o Mr. Brook Hilton  
o Mr. John Mistler  
 
County Administrator Robert Bendorf provided clarification on purpose of changes  

Vice-Chair Vasquez closed the public hearing and requested consideration of one night meeting.  

Motion: Move to modify ordinance to change meeting schedule to meet 2nd Tuesday at 6:00 pm and 4th 
Tuesday at 9:00 a.m.  
MOVED: Mike Leahy SECOND: Gary Bradford 
AYES: Andrew Vasquez, Mike Leahy, Doug Lofton, Gary Bradford 
NOES: None      ABSENT: Randy Fletcher     ABSTAIN: None 
 
MOTION: Move to waive reading and introduce ordinance  
MOVED: Mike Leahy SECOND: Gary Bradford 
AYES: Andrew Vasquez, Mike Leahy, Doug Lofton, Gary Bradford 
NOES: None      ABSENT: Randy Fletcher     ABSTAIN: None 
 
Ms. Morris-Jones advised the second reading would be March 21, 2017 at 9:30 a.m.  

VI. CORRESPONDENCE: The Board may direct any item of informational correspondence to a department head for 
appropriate action. 

A. 40-2017 Letter from SafetyBeltSafeUSA regarding Safety Seat Checkup Week April 2 - 8, 2017. Received. 
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B. 49-2017 Five notices from Fish and Game Commission relating to regulatory actions. Received. 

VII. BOARD AND STAFF MEMBERS REPORTS: This time is provided to allow Board and staff members to report 
on activities or to raise issues for placement on future agendas. 
 
Supervisor Bradford:  
o Yuba Sutter Chamber of Government Affairs Committee March 7  
o Met with Probation Department staff   
o Assemblyman Gallagher meeting last week in Butte County regarding state response to Oroville Dam issue  
 
Supervisor Lofton: Star Bend Boat Ramp re-opened  
 
Supervisor Leahy:   
o Constituent meeting held March 6   
o Cannabis Ordinance  
 
Supervisor Vasquez: SACOG meeting February 9 regarding transportation funding  

VIII. CLOSED SESSION: The Board retired into closed session at 7:02 p.m. and returned at 8:00 p.m. 

A. 34-2017 Potential litigation pursuant to Government Code 54956.9(d)(2) - One Case – Not needed. 

B. 23-2017 Pending litigation pursuant to Government Code Section 54956.9 (d)(1) - Hedrick vs. Grant No 
report. 

C. 30-2017 Labor negotiations pursuant to Government Code 54957(a) - DSA/County of Yuba Negotiator Jill 
Abel Authorization given by unanimous vote.  

IX. ADJOURN: 8:01 p.m. 

 
 
 

       
Chair 

 
ATTEST: DONNA STOTTLEMEYER 
CLERK OF THE BOARD OF SUPERVISORS 
 

 
         Approved:         
 



The County of Yuba 
Community Development and Services Agency 
 
 

TO: Board of Supervisors 
 

FROM: 

 

 
Community Development and Services Agency, Tim Young 
 

SUBJECT: Authorization to award and execute agreement with Parsons Brinckerhoff, Inc. to 
provide professional design guidance services for the Rice's Crossing Road Bridge 
Replacement project pending County Counsel approval. 

 

DATE: 

 
NUMBER: 

 
March 7, 2017 
 
41/2017 

 
 

RECOMMENDATION: 
 
The Public Works Department recommends that the Board of Supervisors approve, and authorize its 
chairman to execute the agreement with Parsons Brinckerhoff, Inc. to provide professional design 
guidance services to perform work for the Rice’s Crossing Road Bridge Replacement project. 
 
BACKGROUND: 
 
The existing bridge along Rice’s Crossing is currently rated as structurally deficient and is in need of 
replacement. The County has been working with SACOG and Caltrans to authorize funds for the design 
and construction of a replacement bridge.  Funds for preliminary engineering work have been authorized 
and a request for proposals for professional design guidance services was circulated.  The County 
received two proposals from consultants.  County staff reviewed and ranked the proposals resulting in a 
decision to recommend award of the work to Parsons Brinckerhoff, Inc. in the amount of $205,369.  
Construction of the bridge is tentatively scheduled for 2019.  
 
DISCUSSION: 
 
The work provided will consist of design guidance services for the bridge structure.  The County will be 
responsible for roadway design, right of way acquisition, utility coordination, and project management.  
The purpose of this project is to replace a structurally deficient bridge with a new structure that meets 
current standards. 
   
COMMITTEE ACTION: 
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The Land Use & Public Works Committee was bypassed as this project is included in the Public Works 
Budget. 
 
FISCAL IMPACT: 
Design guidance services for the preparation of the bridge plans, specifications and estimate will not 
exceed $205,369.  The design for this project will be 100% funded through the Federal Highway Bridge 
Program (HBP) and Toll Credits. 
 
 
Attachments 
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The County of Yuba 
Community Development and Services Agency 
 
 

TO: Board of Supervisors 

 

FROM: 

 

 

Community Development and Services Agency, Jason Kopping 

 

SUBJECT: Community Development and Services Agency: Authorize Budget Adjustment in 

the amount of $15,000 from Fixed Asset Structure to Equipment  for purchase of 

Sycamore Ranch reservation and ticketing kiosk. 

 

DATE: 

 

NUMBER: 

 

03/21/2017 

 

67/2017 

 
 

Recommendation 

 

Authorize Budget Adjustment in the amount of $15,000 from Fixed Asset Structure to Equipment for 

purchase of Sycamore Ranch reservation and ticketing kiosk. 

 

 

Background  

 

 The goals and objectives for this Fiscal Year’s budget included an affordable pedestrian foot-

bridge between Hammon Grove and Sycamore Ranch. The pedestrian bridge project has been completed 

and there remain unused monies in the Fixed Asset budget.  

 In addition to the foot bridge objective there is a goal, this fiscal year, to evaluate camp 

reservation solutions. This analysis has been completed. Given that the foot bridge is complete and 

monies remain in budget, CDSA would like to redirect some of the remaining monies and purchase a 

self-service reservation and ticketing kiosk to be installed at Sycamore Ranch. 

 

Discussion 

 

 The reservation and ticketing kiosk is a standard solution being used elsewhere to meet the needs 

of communities.  The kiosks are built to withstand the elements.  No cash will be contained in the kiosk. 

Credit card processing will be supported by the kiosk. 

  

Committee Action:   
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 This request is a routine redirect of existing Fixed Asset monies. 

 

Fiscal Impact: 

 

 The approval to move forward with a self-service kiosk and accompanying online reservation 

solution is anticipated to increase the use of the campground and associated revenues while mitigating 

the costs associated with managing individual reservations with the current manual process. 

 

 

Attachments 

 

67-2017 Budget Adjustment Request Form 
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The County of Yuba 
County Administrator 
 
 

TO: Board of Supervisors 
 

FROM: 

 

 
Robert Bendorf, County Administrative Officer 
 

SUBJECT: Approve authorization of a Regional Waste Management Authority (RWMA) grant 
application on the County’s behalf for the Local Government Waste Tire Amnesty 
Event Grant Program by authorizing the County Administrator to execute submittal 
letter. 

 

DATE: 

 
NUMBER: 

 
March 21, 2017 
 
44/2017 

 
 

Recommendation 
 
Approve authorization of a Regional Waste Management Authority (RWMA) grant application on the 
County’s behalf for the Local Government Waste Tire Amnesty Event Grant Program by authorizing the 
County Administrator to execute submittal letter. 
 
Discussion 
 
The RWMA is preparing a grant application for submittal to the California Department of Resources 
Recycling and Recovery (CalRecycle) for the 2017/18 cycle of the Local Government Waste Tire 
Amnesty Grant Program for implementation in Fiscal Year 2017/18 and Fiscal Year 2018/19.  This 
application is being submitted as a regional program under the authority of the RWMA joint powers 
agreement. 
 
The tire amnesty portion of the program will be designed to motivate residents to clean-up nuisance tires 
and small tire piles through the provision of free coupons for direct haul to local transfer stations plus an 
allowance for waste tire bins for community clean-up events in each of the fiscal years.  Tires will not be 
accepted from tire businesses or commercial generators.  Residents with a coupon will be permitted to 
drop-off up to 20 auto or light truck tires and each household will be eligible for one coupon per fiscal 
year.  The public education component of the program will focus on proper tire disposal; proper tire care 
to extend tire life; and, on the health, safety and environmental issues associated with waste tires.  The 
grant request will be for $27,126 in program funding. 
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The RWMA Board authorized the submittal of an application at their meeting on March 16, 2017.  The 
grant also requires authorization from each participating jurisdiction in the regional program for the 
RWMA to act on its behalf.  This authorization can be in the form of a letter executed by the County 
Administrator. 
  
Committee Action   
 
No committee recommendation was sought due to the routine nature of the action. 
 
Fiscal Impact 
 
There are no known costs to the County for these grant funds. 
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The County of Yuba 

 
         OFFICE OF THE COUNTY ADMINISTRATOR 

 
            GOVERNMENT CENTER 915 8

TH 
STREET, SUITE 115 

                     MARYSVILLE, CALIFORNIA 95901-5273 
                        (530) 749-7575     FAX (530) 749-7312 
 

 

 

 

 
 

March 21, 2017 

 

 

 

Mr. Keith Martin, Administrator 

Regional Waste Management Authority 

2100 B Street 

Marysville, CA  95901 

 

RE: Authorization Letter for the Regional Waste Management authority to 

Apply for a CalRecycle FY 2017/2018 Local Government Waste Tire Amnesty 

Grant (TA4 Cycle) 
 

Dear Mr. Martin: 

 

I am the County Administrative Officer of Yuba County.  I am authorized to 

contractually bind the County of Yuba.  Pursuant to this authority, the County of Yuba 

authorizes the Regional Waste Management Authority to submit a regional application 

including the County of Yuba as grant participant and the Regional Waste Management 

Authority as the lead agency and applicant for FY 2017/2018 Local Government Waste 

Tire Grant Program (TA4 Cycle).  The Regional Waste Management Authority is 

authorized to execute all documents necessary to implement the grant under the Local 

Government Waste Tire Amnesty Grant Program, TA4. 

 

This authorization is effective until August 31, 2019. 

 

Sincerely, 

 

 

 

Robert Bendorf 

County Administrative Officer 

 

RB/ann       
 

ROBERT BENDORF 
COUNTY ADMINISTRATOR 

 

GRACE M. MULL 
DEPUTY COUNTY ADMINISTRATOR 

 
RUSS BROWN 

COMMUNICATIONS & LEGISLATIVE AFFAIRS 
COORDINATOR 

 

AMANDA NIX 
EXECUTIVE ASSISTANT TO THE 

COUNTY ADMINISTRATOR 
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The County of Yuba 
Health and Human Services Department 
 
 

TO: Board of Supervisors 

 

FROM: 

 

 

Jennifer Vasquez, Director 

John Crocker, Program Manager 

Health and Human Services Department 

SUBJECT:  

Health and Human Services: To approve the amendment to agreement with Comfort 

Keepers 

 

DATE: 

 

NUMBER: 

 

March 21, 2017 

 

47/2017 

 
 

Recommendation 

 

It is recommended that the Board of Supervisors approve the first amendment to the current agreement 

between its Health and Human Services Department and Comfort Keepers #374 for adult services under 

the Multipurpose Senior Services Program (MSSP). 

 

Background: 

 

Yuba County Purchasing and Contract Policy Manual, Section 6.3(f) Consultant and Professional 

Services Contracts states, in part, that contract increases greater than “ten percent (10%) of the original 

contract amount or for more than $10,000.00” require Board of Supervisors approval. 

 

Discussion: 

 

HHSD is currently contracted with Comfort Keepers #374 for adult day care services for clients eligible 

for the Multipurpose Senior Services Program (MSSP). The purpose of this first amendment is to 

increase the maximum amount payable under this agreement from $1,200 to $3,000 to cover the 

additional costs to be incurred.    

 

Committee Action:   

 

Committee was bypassed as there is no general fund impact. 
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Fiscal Impact: 

Approval of this authorization will not impact County General Funds as these costs will be paid through 

the MSSP grant. 

 

 

Attachments 

 

47/2017 First amendment to agreement between County and Comfort Keepers #374 for adult services 

under the Multipurpose Senior Services Program (MSSP). 

 

 

 

47-2017 Approve ... - 2 of 3



47-2017 Approve ... - 3 of 3



 
 

THIS PAGE INTENTIONALLY LEFT BLANK 



The County of Yuba 
Human Resources and Organizational Services 
 
 

TO: Board of Supervisors 
 
FROM: 
 

 
Human Resources and Organizational Services, Jill Abel 
Health and Human Services Department, Jennifer Vasquez 
 

SUBJECT: Human Resources and Health and Human Services:  Approve the implementation of 
the Public Health Nurse Retention Incentive Program Policy and authorize the Chair 
to execute an Amendment to the Master Labor Agreement (MLA) between the 
County of Yuba and the Yuba County Employees' Association 

 
DATE: 
 
NUMBER: 

 
March 21, 2017 
 
53/2017 

 
 

Recommendation 
 
Human Resources and Health and Human Services Department:  Approve the implementation of the 
Public Health Nurse Retention Incentive Program Policy and authorize the Chair to execute an 
Amendment to the Master Labor Agreement (MLA) between the County of Yuba and the Yuba County 
Employees’ Association. 
 

 

Discussion 
 
 Over the last decade, the County has experienced a chronic and severe problem recruiting and 
retaining Public Health Nurses (PHN). In recent years, we have implemented a myriad of ideas to 
address the problem, including increasing the base salary on multiple occasions, introducing a PHN 
Intern position to allow candidates time while employed to apply for their PHN Certificate and offering 
flexible work schedules. While these efforts have provided some positive results, they have not 
significantly diminished the attrition rates for this classification.   There are two major obstacles we 
face:  1) a limited qualified applicant pool; and 2) competing with hospitals and other private health 
care providers for the same applicant pool.    
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 Currently, the Health and Human Services Department (HHSD) has 17 allocated PHN positions, 
eight of which are vacant. With this 47% vacancy rate, it is a challenge for HHSD to achieve its goals of 
increasing access to needed medical services and promoting healthy lifestyle choices through 
education, prevention and intervention services. Since recruiting and retaining PHNs is required for 
most Public Health programs and their associated grant funding, the County must face the 
aforementioned challenges with creativity. It is proposed that the County offer retention incentive 
compensation to eligible PHN employees to entice current PHNs to remain with the County and 
prospective PHNs to apply.   
 
 Eligible PHN employees that meet the qualification criteria described in the attached Policy 
would be paid an annual retention incentive beginning after their first year in a PHN classification and 
concluding on year five, in each PHN classification. The attached policy and MLA Amendment 
authorizes the County to compensate eligible PHN employees as a retention incentive. In five years, 
this Program will be evaluated by the County and union to determine its effectiveness.  
  
Committee Action 
 
 The Finance and Administration Committee approved the item for Consent on March 7, 2017. 
 
Fiscal Impact 
 
 This fiscal impact for the 2016/2017 fiscal year is anticipated to be $3,500, all of which will be 
offset with non-general funding.  
 
 

Attachments 
 
Public Health Nurse Retention Incentive Program Policy 
Amendment to the MLA for PHN Retention Incentive 
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   Purpose: 

For the Public Health Division within the Health & Human Services Department to 
recruit and retain Public Health Nurses to meet the needs of the Yuba County 
community.  
  
Policy: 
To offer retention incentive compensation to eligible Public Health Nurses (PHN) to 
encourage our PHNs to remain employed with Yuba County. While employed in a 
Public Health Nurse I/II flexibly staffed classification, a Public Health Nurse III 
classification, Supervising Public Health Nurse I or Supervising Public Health Nurse II 
classification, an eligible employee will receive an annual retention incentive 
compensation on his/her position anniversary date, up to year five in each of the 
listed classifications.   
 
Qualification Criteria 

1. To be eligible an employee must be employed as a non-exempt Public Health 
Nurse I/II, Public Health Nurse III, Supervising Public Health Nurse I or 
Supervising Public Health Nurse II;  
 

2. To be eligible an employee must possess a valid certification as a Public Health 
Nurse in the State of California;  
 

3. Each eligible employee must be employed at the beginning of his/her position 
anniversary year through the conclusion of each position anniversary year; 
 

4. Eligible employees must achieve a “meets standards” or above on his/her 
annual performance evaluation; and 
 

5. As an eligible employee promotes within the Public Health Nursing series, the 
placement on the retention incentive schedule will start over based on the 
employee’s position date.  

 
Procedure: 
Eligible employees that meet the qualification criteria described herein will be paid 
an annual retention incentive beginning on year one and concluding on year five, in 
each of the Public Health Nurse classifications. The retention incentive compensation 
will be given to an eligible employee on the payroll period following an employee’s 
position anniversary date.  

 

 

COUNTY OF YUBA 
POLICY MANUAL 

 

POLICY NO.:  HROS-3.101     PAGE 1 OF 2 
 

 
 

ORIGINATION DATE:  MARCH 2017 

Title: 

Public Health Nurse Retention Incentive Program 

Policy 

Approved By: 
 

Board of Supervisors on March 21, 2017 
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TITLE: 
PHN RETENTION INCENTIVE PROGRAM 
POLICY 

POLICY NO.:  HROS-3.101               PAGE 2 OF 2 

 

 

 
  
 
The Director of Health and Human Services or his/her designee must submit an 
approved Human Resources status form to Human Resources, which once approved 
will be given to the Auditor’s Office, to initiate the retention incentive for an eligible 
employee.  
 
Once an eligible employee’s qualifications have been determined according to the 
provisions included herein, an approved Human Resources status form will be required 
annually for each eligible employee unless there is a change in the eligible 
employee’s qualification status or a break in service has occurred.  
 

This Program will sunset five years from its commencement or no later than 
December 31, 2022, and will not continue unless renewed based upon a review of the 
entire program’s effectiveness by the County and YCEA.  
 
Compensation: 
Once an eligible employee qualifies for the retention incentive compensation in 
accordance with this policy, s/he will receive such compensation pursuant to the 
applicable union agreement.  
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AMENDMENT TO THE MASTER LABOR AGREEMENT 

Between 
The County of Yuba and 

Yuba County Employees’ Association, Local #1 
 
 

The County of Yuba (County) and YCEA, Local #1 (YCEA) have previously met and conferred 
and agreed upon the current Master Labor Agreement (MLA), for which the term runs through 
June 30, 2017.  

 

The parties have now met and conferred further pursuant to Government Code §3500 et seq 
and have mutually agreed to modify the current MLA, to reflect additional terms and conditions 
of employment pertaining to the non-exempt Public Health Nursing class series as follows: 

 

ARTICLE 13 – ADDITIONAL COMPENSATION 

 

Section 13.05 – Retention Incentive for Public Health Nursing series 

 

Non-exempt Public Health Nurse employees that qualify pursuant to the Public Health Nurse 
Retention Incentive Program Policy shall be paid incentive compensation as follows:  

 

Year 1 - $1,000 

Year 2 - $1,500 

Year 3 - $2,000 

Year 4 - $2,500 

Year 5 - $3,000   

 

Retention incentive pay will be payable annually, up to year five in each Public Health Nursing 
classification, on an eligible employee’s position anniversary date.  

 

If an eligible employee receives less than an overall “meets standards” on his/her annual 
performance evaluation, the employee will not receive the retention incentive compensation for 
that year.  

 

If an eligible employee promotes within the Public Health Nursing series as defined in the 
Policy, the retention incentive compensation will start over at Year 1.  

 

If an eligible employee has been employed in a Public Health Nurse classification for over five 
years at the time this Amendment is ratified, said employee will receive a one-time $3,000 
retention incentive compensation on his/her position anniversary date. If said employee 
promotes within the Public Health Nursing series, the retention incentive will start at Year 1 in 
accordance with this Section and the Public Health Nurses Retention Incentive Program 
Policy.  

 

If an eligible employee has been employed in a Public Health Nurse classification within the 
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retention incentive compensation schedule at the time this Amendment is ratified, said 
employee will receive the appropriate retention incentive compensation on his/her position 
anniversary date. If said employee promotes within the Public Health Nursing series, the 
retention incentive will start at Year 1 in accordance with this Section and the Public Health 
Nurses Retention Incentive Program Policy.  

 

The Public Health Nurses Retention Incentive Program will sunset five years from its 
commencement or no later than December 31, 2022, and will not continue unless renewed 
based upon a review of the entire Program’s effectiveness by Yuba County and YCEA.  

 
The parties agree that this amendment represents their full agreement on this matter and that 
they are not subject to further meeting and conferring on this matter, unless by mutual 
agreement. 

 
 

Date:      Date:   

 
 
 
________________________________ __________________________________ 
County of Yuba  Yuba County Employees Assoc., Local #1 
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The County of Yuba 
County Administrator 
 
 

TO: Board of Supervisors 

 

FROM: 

 

 

Emergency Operations Manager, Scott Bryan 

 

SUBJECT: Office of Emergency Services: Approve ongoing local emergency proclamation due 

to historic rainfall. 

 

DATE: 

 

NUMBER: 

 

March 21, 2017 

 

63/2017 

 
 

Recommendation: 

The Board of Supervisors adopt a resolution proclaiming the existence of an ongoing local 

emergency due to historic rainfall in the County of Yuba. 

 

 

Background: 

  The County of Yuba has been affected by the existence of extreme peril to the safety of persons 

and property within the county caused by historic rainfall, which began on February 1, 2017, and the 

inundation of floodwaters. The State of California has seen historic precipitation causing damage to 

public and private property, for which damages cannot yet be calculated and local resources in Yuba 

County are faced with conditions that exceed their functional capabilities. 

 

Discussion: 

 On February 22, 2017, the Yuba Director of Emergency services did proclaim the existence of a 

local emergency due to historic rainfall and floodwaters pursuant to county ordinance 4.20.  

 

  

Fiscal Impact: 

 Fiscal impact is unknown at this time due to the ongoing efforts to calculate the full extent of 

damages. 

 

Attachments: 

63/2017: Resolution to Proclaim 
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The County of Yuba 
Sheriff - Coroner 
 
 

TO: Board of Supervisors 
 

FROM: 

 

 
Steven L. Durfor, Sheriff - Coroner 
 

SUBJECT: Sheriff-Coroner:  Drug Enforcement Administration Agreement with U.S. 
Department of Justice 

 

DATE: 

 
NUMBER: 

 
March 21, 2017 
 
72/2017 

 
 

Recommendation 

Approve the Agreement between the Sheriff’s Department and U.S. Department of Justice, Drug 
Enforcement Administration to provide law enforcement services relating to the eradication and 
suppression of illicit marijuana, and authorize Chair to execute. 
 
Background  

This is an annual agreement, which has been in effect for many years and requires Board of 
Supervisor’s approval to provide law enforcement services for the eradication of illicit cannabis 
plants and in the investigation and prosecution of these cases.  The agreement covers the period of 
October 1, 2016 through September 30, 2017, and provides funding in the amount of $25,000.  
 
Discussion 

This is the continuation of an agreement that is a benefit to both the Sheriff’s Department and the Drug 
Enforcement Administration. The agreement will provide a total of $25,000 in additional law 
enforcement revenue.  The Sheriff will provide law enforcement personnel in accordance with the 
attached agreement. 
  
Committee Action 

Due to the routine nature of this request, this item was placed directly on the Board of 
Supervisor’s agenda. 
 
Fiscal Impact 
No additional cost to the Sheriff’s Department or General Fund.  Revenues from the Department 
of Justice will cover the necessary costs relating to the eradication and suppression of illicit 
marijuana. 
 
Attachments 

72/2017 Drug Enforcement Letter of Agreement 2017-58 
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The County of Yuba 
Probation 
 
 

TO: Board of Supervisors 

 

FROM: 

 

 

Probation, Jason Roper 

 

SUBJECT: Probation: Adopt resolution declaring April 02 – April 08, 2017 Crime Victims’ 

Rights Week and allow the Probation Department’s Victim Services unit to honor 

local law enforcement,  District Attorney staff, community partner agencies and 

community members for outstanding service to crime victims of Yuba County and 

commemorate 32 years of Victim Services in Yuba County through the Probation 

Department and reaffirm the Board’s recommendation for Probation to operate 

Victim Services. 

 

DATE: 

 

NUMBER: 

 

 

 

50/2017 

 
 

Recommendation 

 

Adopt resolution declaring April 02 – April 08, 2017 Crime Victims’ Rights Week and allow the 

Probation Department’s Victim Services unit to honor local law enforcement,  District Attorney staff, 

community partner agencies and community members for outstanding service to crime victims of Yuba 

County and commemorate 32 years of Victim Services in Yuba County through the Probation 

Department and reaffirm the Board’s recommendation for Probation to operate Victim Services.   

 

 

Background  

 

 The Yuba County Board of Supervisors has consistently supported the Yuba County Probation 

Departments, Victim Services unit through its recognition of Crime Victims' Rights Week in Yuba 

County. The Board has also helped the Yuba County Probation, Victim Services unit honor local law 

Enforcement, District Attorney Staff, community partners and community members for exemplary 

service to the crime victims of Yuba County each year. 

 

Discussion 
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   The Yuba County Probation Department’s Victim Services unit has been instrumental in 

helping the crime victims of this County and surrounding counties. This request is for the County to 

observe and acknowledge the rights of crime victims. The request also includes a brief 20 minute 

presentation to honor members of local law enforcement and community members who have throughout 

the past year provided exceptional service to crime victims in Yuba County.  

 

The Victim Services Program would like to recognize Diana Beiler, Clinical Social Worker for 

Yuba County Victim Services for her continued services with compassion and commitment to crime 

victims of Yuba County; and to  Yuba County Sheriff’s Department Detective Sargent Tommy Oakes, 

for his ongoing and tireless dedication to Law Enforcement and the protection of crime victims in the 

County of Yuba; and to Shiloh Sorbello, Deputy District Attorney for his countless effort to ensure 

justice in the courtroom for victims of crime; and to Yuba County Probation Officer, Charles Williams 

for his effort to ensure justice with compassion  for the victims of Yuba County; and to Patty Hunt, 

Accounting Technician for Yuba County Victim Services for her dedication,  exemplary services and 

commitment  to crime victims of Yuba County; and to Cheryce Williams, Clinical Social Worker at 

Health and Human Services for her ongoing and dedicated services  to the child crime victims of Yuba 

County; and to Carl Skinner, Bailiff  for Yuba County Sheriff’s Department for his compassion and 

kindness to crime victims of Yuba County; and to James Vasquez, Attorney at Law for his compassion 

in assisting crime victims in Yuba County; and to the Brownsville Lutheran Church (BLC) for their 

beautiful, handmade quilts that are donated to Yuba County Victim Services for victims of crime. 

Additionally, the Victim Services Program would like to present Angelina Ruiz and Miguel 

Daniel Ruiz with the County Victim Services Hero and Courage award. These two young people have 

endured trauma, law enforcement interviews, court trials and years and years of torment. Through it all 

they have emerged as true hero’s for this community and demonstrated more courage in their short lives 

than most adults 

Committee Action:  

 

 No committee action is necessary. 

 

Fiscal Impact: 

 

 There is no fiscal impact to the county general fund. 

 

 

 

Attachments 

 

50/2017 Resolution-Victim Rights Week 
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The County of Yuba 
Administrative Services 
 
 

TO: Board of Supervisors 
 

FROM: 

 

 
Administrative Services, Andrea Armstrong 
 

SUBJECT: Administrative Services: Adopt Resolution in support of the Tri County Juvenile 
Rehabilitation Facility (JRF) State match requirements funded in part by BSCC 
SB81 Round 1 and SB81 Round 2 Facility Construction Funding. 

 

DATE: 

 
NUMBER: 

 
March 21, 2017 
 
61/2017 

 

 

Recommendation 
 
Rescind Resolution No. 2016-103 and adopt Resolution in support of the creation of a new Tri County 
Juvenile Rehabilitation Facility (JRF) and the State match requirements funded in part by BSCC SB81 
Round 1 and SB81 Round 2 Facility Construction Funding. 
 
Background  

 
In partnership with Colusa and Sutter counties the three counties formed a Joint Powers Agreement in 
which each County committed to fund a share of the necessary match requirements required of the 
Board and State Community Corrections (BSCC) Local Youthful Offender Rehabilitation Facilities 
Construction Funding, also known as SB81 Round 1 and SB81 Round 2 Funding. This project includes 
the development and construction of a new Tri-County Juvenile Rehabilitation Facility that has 48 beds 
and will be approximately 24,000 square feet. The new facility will reside on the old South Annex 
property located on 14th street situated across the street from the current Juvenile facility.  
 
Yuba County is the lead agency for this project and staff within Administrative Services lead the project, 
obtain approvals and gather insight from the other 2 county partners.  
 

Discussion 

 
As this project is State funded, there are many requirements that must be met as we navigate through the 
development of the project. One such requirement is that the Board of each of the 3 counties must assure 
the State that funding has been appropriated for the required match amounts and where those funds 
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reside. In October 2016, amounts were presented to each Board that reflected our “application amounts” 
versus the total “State funded project costs”. The amounts to be utilized in the resolutions were provided 
by the State and were incorrect. Therefore, Resolution Number 2016-103 requires rescission and this 
new resolution is being brought to your Board for adoption of the 40% share of costs of the state funded 
project costs.  
 
For clarification, there are some costs for project related expenses that are not part of our state 
application and these are not included in the fiscal table below but were brought to your Board 
previously by the County Administrator for budgeting purposes. When budgeting, we plan for the actual 
“total estimated project costs” versus just what the state wants to see which is referred to as the “State 
funded project cost”.  
 
Both Sutter County and Colusa County have reviewed and provided their feedback on this resolution 
and will be presenting their resolutions this month as well.  
 
Committee Action 

 
Due to the time sensitivity of this request, we have brought this item directly to your Board for 
consideration. 
  
Fiscal Impact 

 
The below table outlines the total amount share of costs for each County for the State funded project 
costs: 
 

COUNTY % CASH IN-KIND TOTAL 

Yuba 40% 1,229,122.40 289,200 1,518,322.40 

Sutter 40% 1,229,122.40 289,200 1,518,322.40 

Colusa 20% 614,561.20 144,600 759,161.20 

Totals 100% 3,072,806.00 723,000 3,795,806.00 

 
 
The Cash match columns is actual cash required of each of the counties. A large portion of the In-Kind 
match is staff time that will be quantified through a monthly project reporting from each of the three 
counties. Therefore, the In-Kind amount has a value and therefore must be outlined for budgeting 
purposes with the State as project related costs.  
 
Attachments 
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The County of Yuba 
County Administrator 
 
 

TO: Board of Supervisors 
 

FROM: 

 

 
County Administrator, Russ Brown 
 

SUBJECT: CAO: Review legislative position letters and authorize chair to sign. 
 

DATE: 

 
NUMBER: 

 
March 21, 2017 
 
73/2017 

 
 

Recommendation 

 
Approve letters supporting SB 58, AB 174, and AB 496, and opposing the dismantling of the 

Coordinated Care Initiative and authorize chair to execute. 
 
Background   

 
 The Yuba County Board of Supervisors routinely takes positions on legislation and state budget 
proposals that directly impact local programs and the ability of the county to self-govern. 
 
Discussion 

 
 Position letters have been prepared for the following three legislative bills and one state budget 
item: 
 
 Senate Bill 58 (McGuire) – Wildlife Management Areas, Payment of Taxes and 

Assessments – Support 

 

 Each year for the past 14 years, the Yuba County Treasurer-Tax Collector has submitted letters 
to the California Department of Fish and Wildlife requesting mandatory payments for past amounts due 
to the county that are intended to offset the loss of property taxes for state-acquired properties. The state 
addressed the concern of counties in a 2015 budget trailer bill by changing the requirement from a 
requirement (shall) to an option (may). 
 
The amount owed to Yuba County now exceeds $750,000.  The Governor has budgeted a small amount 
each year to provide payment of the 36 affected counties, but the amount is far below the annual amount 
owed. SB 58 is the second attempt to change budget language so that payment in-lieu of taxes is once 
again mandatory. 
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Assembly Bill 174 (Bigelow) Voting members of California Transportation Commission – 

Support 

 
The California Transportation Commission is intended to reflect all state counties, but current 

members come from counties with populations over 1 million. This has caused many projects in smaller 
counties to go unfunded. AB 174 seeks to require one seat on the Commission to go to a representative 
from a county with a population that is under 100,000. 

 
 
Assembly Bill 496 (Fong) Traffic Relief and Road Improvement Act – Support 

 
The California Legislature has failed in recent sessions to produce any legislation that provides 

road improvement funding. During this legislative session, the Governor’s budget proposal, along with a 
pair of legislative bills, provides funding for transportation needs through new taxes and fees. AB 496 
seeks to use existing funding sources originally created to fund road maintenance. 

 
A chart comparing transportation funding proposals is attachmented. 
 
 
Dismantling of Coordinated Care Initiative and resulting massive cost shift – Oppose 

 
A combination of inflation costs, as well as dramatic increases from the state’s minimum wage 

increase and associated expenses, has caused the costs associated with the Coordinated Care Initiative 
(CCI) to far exceed the savings. The 2012 law that created the CCI mandates that at any point the 
programs costs become more than the savings, then it would be dissolved, causing IHSS Maintenance of 
Effort and collective bargaining requirements to be returned to the counties. This cost shift is expected 
to come with a price tag of $623 during FY 2017/18 for all California counties and more than double 
over the next five years. Yuba County would be looking at a hit of $1 million or more to cover the 
resulting shift of costs to counties. The letter requests the state to do what is necessary to keep the CCI 
intact.  
 
Committee Action:   

 
 These letters are being presented directly to the full Board. 
 
Fiscal Impact: 

 
 None 
 
Attachments 

 
AB 174 (Bigelow) Voting members of California Transportation Commission -- Support 
SB 58 (McGuire) Wildlife Management Areas: Payments of taxes and assessments -- Support 
AB 496 (Fong) Traffic Relief and Road Improvement Act -- Support 
Transportation Plan Comparison 
CCI and IHSS cost shifts to counties -- Oppose 
 



           

 

 

       County of Yuba  
       Board of Supervisors 

 

 

 

 
 

Yuba County Government Center, 915 8th Street, Suite 109, Marysville, California 95901  

(530) 749-7510 Fax (530) 749-7353 www.co.yuba.ca.us   

 

District One ~ Andy Vasquez 

District Two ~ John Nicoletti  

District Three ~ Mary Jane Griego 

District Four ~ Roger Abe 

District Five ~ Randy Fletcher 

March 21, 2017 
 
The Honorable Mike McGuire 
Member, California State Senate 
State Capitol, Room 5064 
Sacramento, CA  95814 
 
RE: Senate Bill 58 (McGuire) - Wildlife Management Areas: Payment of Taxes and Assessments – SUPPORT 
 
 
Dear Senator McGuire:  
 
I am writing on behalf of the Yuba County Board of Supervisors to declare our full support for Senate Bill 58, which would 
appropriately undo alterations to Fish and Game Code Section 1504, so the requirements for Payment in Lieu of Taxes 
requirements would once again become required and not optional.   
 
As you know, in-lieu fees are intended to offset adverse impacts on property tax revenue that result when the state acquires 
private property for wildlife management. However, the 36 affected rural counties have seen only a small fraction of those 
fees paid by the Department of Fish and Wildlife over the past 14 years.  
 
As part of our responsibility to those we represent, Yuba County diligently invoices the Department of Fish and Wildlife 
each year to recover the in-lieu fee amounts owed to us and have been doing so since May 2002. The 2015 budget trailer 
legislation Senate Bill 97 changed language within the Fish and Game Code so that the word “shall” was removed, in 
reference to payments to counties, and the word “may” was inserted.  
 
Over a 15 year period the state neglected its obligation to counties and, as a result, we are currently owed over $750,000. 
Like other California counties, we are committed to fulfill our responsibility to provide mandated services to public lands 
yet struggle each year to overcome inadequate funding. It’s important to understand that the solvency of California is not 
truly achieved until obligations are fully met at the local level. 
 
SB 58 will restore the original Fish and Game Code Section 1504 language, so that repayment of in-lieu fees will again be 
required rather than permissive. 
 
For these reasons, the Yuba County Board of Supervisor supports SB 58. If you have any questions, please contact our 
Legislative Affairs Coordinator Russ Brown at (530) 749-7575.  
 
 
Sincerely, 
 
 
 
 
Randy Fletcher, Chairman 
Yuba County Board of Supervisors 
 
cc: Members, Senate Natural Resources and Water Committee  

 Committee Consultant 

           The Honorable Jim Nielsen, Senate 

           The Honorable James Gallagher, Assembly 

           Rural County Representatives of California  

 California State Association of Counties 
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District One ~ Andy Vasquez 

District Two ~ Mike Leahy  

District Three ~ Doug Lofton 

District Four ~ Gary Bradford 

District Five ~ Randy Fletcher 

March 21, 2017 
 
The Honorable Frank Bigelow 
Member, State Assembly 
P.O. Box 942849 
Sacramento, CA 94249-0005 
 
RE: AB 174 (Bigelow) Voting member of California Transportation Commission – SUPPORT 
 
 
Dear Assemblyman Bigelow: 
 
On behalf of the Yuba County Board of Supervisors, I am writing to establish our support for AB 174, which would require 
one voting member of the California Transportation Commission to reside in a county with a population of less than 
100,000.  
 
The California Transportation Commission’s mission is to be a unified voice for transportation issues in California, 
however all eleven members of the California Transportation Commission currently reside in a county with a population 
over a million. It is impossible for the Commission to meet their mission as a unified voice for transportation issues in 
California with this formation. 
 
Yuba County provides a fitting example of how a county with a population of under 100,000 serves a vital need to 
California and needs to have representation on the Commission. We serve as a vital transportation artery through northern 
Californian and also support those attached to Beale Air Force Base. The Commission needs to have sitting member that 
brings an understanding of how smaller counties fit into the bigger transportation picture. 
 
AB 174 will ensure the voices of small, rural California counties are heard on transportation issues. Without rural 
representation on the Commission, it is impossible for the Commission to meet their mission as a unified voice for 
transportation issues in California. Our rural roads are crumbling and polka dotted with pot holes. Shovel-ready projects to 
update our infrastructure keep receiving the red line. The time has come to ensure our issues have a voice and a vote.  
It is for the reasons stated above that we enthusiastically support AB 174.  
 
 
Sincerely, 
 
 
 
 
Randy Fletcher, Chairman 
Yuba County Board of Supervisors 
 
 

cc: Members, Assembly Committee on Transportation  

 Assembly Committee on Transportation Consultant 

           The Honorable Jim Nielsen, Senate 

           The Honorable James Gallagher, Assembly 

           Rural County Representatives of California  

 California State Association of Counties 

73-2017 Review l... - 2 of 5



           

 

 

       County of Yuba  
       Board of Supervisors 

 

 

 

 
 

Yuba County Government Center, 915 8th Street, Suite 109, Marysville, California 95901  

(530) 749-7510 Fax (530) 749-7353 www.co.yuba.ca.us   

 

District One ~ Andy Vasquez 

District Two ~ Mike Leahy  

District Three ~ Doug Lofton 

District Four ~ Gary Bradford 

District Five ~ Randy Fletcher 

March 21, 2017 
 
The Honorable Vince Fong 
Member, California State Assembly 
State Capitol, Room 4144 
Sacramento, CA  95814 
 
RE: AB 496 (Fong) Traffic Relief and Road Improvement Act – SUPPORT 
 
 
 
Dear Assemblyman Fong, 
 
On behalf of the Yuba County Board of Supervisors, I am writing to establish our strong support for AB 496. Unlike the 
other proposed bills and the Governor’s budget that have been put forward this session to address transportation funding, 
AB 496 is the only current legislation that seeks to take existing funding sources and redirect them back to their original 
purposes, without creating new fees and taxes.  
 
The Traffic Relief and Road Improvement Act is a comprehensive funding plan that improves our infrastructure and builds 
new capacity on highways using existing revenues and without raising taxes or fees. This measure includes reforms to make 
transportation spending more accountable and efficient, and it eliminates regulatory barriers that prevent traffic relief.  
 
Our current funding system is broken and not serving its intended purpose. Despite California drivers paying the nation’s 
highest gas tax and second highest gas prices overall, road and highways remain poor and traffic congestion continues to 
worsen. The state budget has grown significantly over the last decade, but funding for transportation has remained stagnant. 
The consequence of the status quo is higher costs for motorists to operate their vehicles and too much time spent idle in 
traffic, which costs our economy billions and disproportionately hurts low-income families.  
 
With AB 496, the Legislature has an opportunity to restore the promise to California taxpayers that all the tax dollars they 
provide for using our transportation system goes towards improving our roads. This is the only responsible proposal that 
properly invests in our roads without increasing taxes and fees. 
 
For these reason, the Yuba County Board of Supervisors is in full support of AB 496. If you have any questions, please 
contact our Legislative Coordinator Russ Brown at (530) 749-7575. 
 
 
Sincerely, 
 
 
 
 
Randy Fletcher, Chairman 
Yuba County Board of Supervisors 
 
 

cc: Members, Assembly Committee on Transportation  

 Assembly Committee on Transportation Consultant 

           The Honorable Jim Nielsen, Senate 

           The Honorable James Gallagher, Assembly 

           Rural County Representatives of California  

 California State Association of Counties 

73-2017 Review l... - 3 of 5



Transportation Plan Comparison 

 

 

73-2017 Review l... - 4 of 5



           

 

 

       County of Yuba  
       Board of Supervisors 

 

 

 

 
 

Yuba County Government Center, 915 8th Street, Suite 109, Marysville, California 95901  

(530) 749-7510 Fax (530) 749-7353 www.co.yuba.ca.us   

 

District One ~ Andy Vasquez 

District Two ~ Mike Leahy  

District Three ~ Doug Lofton 

District Four ~ Gary Bradford 

District Five ~ Randy Fletcher 

March 21, 2017 
 
The Honorable James Gallagher 
Member, State Assembly 
State Capitol, Room 2158 
Sacramento, CA 94249 
 
The Honorable Jim Nielsen 
Member, State Senate 
State Capitol, Room 2068 
Sacramento, CA  95814 
 
RE: Dismantling of Coordinated Care Initiative and resulting massive cost shift – OPPOSE 
 
 
Dear Assemblyman Bigelow: 
 
On behalf of the Yuba County Board of Supervisors, I am writing to establish our strong opposition to the dismantling of 
both the Coordinated Care Initiative (CCI) and the In-Home Supportive Services (IHSS) Maintenance of Effort (MOE) 
cost-sharing agreement, along with the realignment of IHSS collective bargaining costs to the local level. The unwinding of 
all these elements will result in an estimated $623 million in increased costs to California counties. 
 
Yuba County’s increased costs resulting from this ‘unwinding’ could reach $1 million or even more, which has the potential 
to force the county to reduce other vital services to residents. We would certainly struggle to meet these cost shifts in our 
budget, and it is clear other counties will suffer even deeper cuts in services.  
 
The CCI was created by legislation in 2012 and contained the caveat that the program would be ended if state costs ever 
exceeded the savings. In subsequent years, the price tag of maintaining the CCI increased dramatically through a 
combination of inflation and costly laws passed by lawmakers, including increases to the state’s minimum wage. The 
demise of the CCI has now been triggered by the skyrocketing costs, causing IHSS Maintenance of Effort and collective 
bargaining requirements to be pushed back to the counties.  
 
Yuba County, like so many other rural counties, has streamlined operations in an economy that is still recovering. State 
mandated realignment of IHSS-related costs to the county level – a realignment triggered by out-of-control expenses – is 
setting up local programs to endure mounting costs in the coming years. 
 
For these reasons, the Yuba County Board of Supervisors opposes the cessation of the CCI and the transferring of all IHSS 
programs – minimum wage increase, paid sick leave, overtime costs and restoration of the pre-2012 program cuts – to the 
counties. If you have any question, please contact our Legislative Affairs Coordinator Russ Brown at (530) 749-7575. 
 
 
Sincerely, 
 
 
 
 
Randy Fletcher, Chairman 
Yuba County Board of Supervisors 
 
cc: The Honorable Jim Nielsen, Senate 
           The Honorable James Gallagher, Assembly 
           Rural County Representatives of California  

 California State Association of Counties 
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The County of Yuba 
Sheriff / Coroner 
 
 

TO: Board of Supervisors 
 

FROM: 

 

 
Sheriff / Coroner, Steve Durfor 
 

SUBJECT: Sheriff Coroner:  Receive report regarding critical public safety staffing; approve 
modification to Deputy Sheriff Association MOU and authorize chair to execute, 
grant additional hiring authority to the Sheriff and adopt resolutions amending the 
classification system basic salary/hourly schedule, the basic salary schedule for extra 
help, and department allocation schedule as it relates to the Sheriff’s Department. 
 
 

 

DATE: 

 
NUMBER: 

 
March 21, 2017 
 
42/2017 

 
 

Recommendation 

 
 It is recommended that the Board of Supervisors receive a report from the Sheriff, County 
Administrator and Human Resources regarding critical public safety staffing issues and consider 
approving recommended actions which include modifications to the Deputy Sheriffs Association MOU, 
granting additional hiring authority to the Sheriff and the adoption of attached resolutions amending the 
classification system basic salary/hourly schedule, the basic salary schedule for extra help and the 
department allocation schedule as it relates to the Sheriff’s Department. 
 
Background  
 
 The men and women of the Yuba County Sheriff’s Department provide first responder protection 
to nearly 74,000 residents, 24 hours a day, seven days a week in addition to numerous other important 
services that keep our residents safe.   As with law enforcement agencies across the United States, no 
inclement weather, holiday or significant event suspends the service of receiving and responding to calls 
for help from our residents or those that visit Yuba County. 
 
 Response to calls for service or pro-actively enforcing laws requires a number of employees in 
several classifications.  Recruiting and retaining the best and the brightest is a top priority for the 
Sheriff’s Department, the Board of Supervisors, Human Resources and County Administration.   
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 Staffing levels (allocated positions) have remained relatively static for patrol and dispatch 
operations, with the exception of adding six (6) patrol deputy positions in 2007 and a few dispatch 
positions over the same time period.  While some positions that were vacant during various occasions 
were unfunded, it is important to note that even during the Great Recession, no patrol deputy or 
dispatcher position in the Sheriff’s Department was proposed or approved for being laid off from 
County employment.  However, a combination of factors over the same time period and in particular the 
last few years, have caused staffing levels in the Deputy Sheriff (Patrol) and Dispatcher classifications to 
become nearly unmanageable thus denigrating the protection our residents and public safety partners 
deserve.  
 
 Similar to many law enforcement agencies, deputies and dispatchers leave for other agencies for 
higher pay or different working conditions.  In the last two years, the Sheriff’s Department has lost 
seventeen (17) deputy sheriffs, 10 of which have left for another law enforcement agency.   
The following data represents the current staffing for deputy sheriffs: 

• 52 Deputy Sheriff positions allocated 

o 3 positions are unfunded / vacant 

o 10 positions are vacant 

o 4 are out with long term injuries 

o 4 are assigned to detectives 

o 2 are assigned to Marine Enforcement 

 Lead time that a vacancy is occurring due to a departure is approximately two weeks.  
Unfortunately the time and cost to replace a Deputy Sheriff from recruitment to the point a deputy can 
be on patrol without direct training supervision, takes approximately 10.5 months.   This accounts for 
completion of the application, screening, interview, background, medical and psychological exams and 
the field training program. 
 
 The following data represents the current staffing level for Communications Dispatchers: 

• 15 Communications Dispatcher positions allocated 

o 3 are unfunded/vacant 

o 3 are vacant 
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 For a Communications Dispatcher to be recruited for, hired and ultimately operate on his or her 

own takes approximately eight (8) months. 

 It should be noted that the Sheriff’s Department also provides contracted dispatch services for 
the Wheatland Police Department, Yuba College Police Department, Linda Fire Department, Olivehurst 
Fire Department and the Wheatland / Plumas-Brophy Fire Department.  While not contracted, dispatch 
service is also provided for the Yuba County Probation Department. 
 
Discussion 
 
 The Sheriff, County Administration and Human Resources have diligently worked to address the 
situation almost the entirety of the last calendar year through now, beginning with labor contract 
discussions with the union that represents a majority of the Sheriff’s Department employees.  While an 
agreement was eventually reached it was readily apparent that additional recommendations would have 
to be made to the Board of Supervisors. 
 
After dozens of hours of analysis and outcome based discussions, the Sheriff, County Administrator, and 
Human Resources Director concluded the most immediate areas to address were patrol and dispatch 
operations and developed strategies to achieve successful outcomes. We met and conferred with the 
Deputy Sheriff’s Association regarding these strategies and the modifications to the MOU.  The DSA 
has voted on the issues that will require amending the MOU and the amended MOU is attached to this 
item for your Board’s approval and execution. 
 
In addition, we recognize the fiscal challenges with implementing the attached recommendations.  
However, considering the current number of deputy sheriffs actually on patrol, which is 22 out of 45 
assigned we felt it was important to make immediate adjustments and plans for the short term.  In order 
to have the opportunity to increase the number of Deputy Sheriff’s and Dispatchers sooner, the Sheriff’s 
Department is willing to provisionally un-fund and de-allocate seven (7) Deputy Sheriff  positions, 
bringing the number of total funded and allocated positions from 52 to 45, recognizing the staffing crisis 
currently being experienced. 
 
The following pages represent a summary of issues facing the patrol and dispatch divisions and 
accompanying recommendations for consideration by the Board. 
  
Committee Action:  
 
 This item is bypassing committee due to the urgency in getting this strategic plan in place for the 
Sheriff’s Office. 
 
Fiscal Impact: 
 There is an anticipated fiscal impact of $57,171 to the general fund and 10,269 to the non-
general fund for the 16/17 Fiscal Year.   
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Attachments 

 
42/2017 Resolutions Critical public safety changes 
42/2017 Summary of each proposed changed with fiscal impact 
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DIVISION - Patrol FOCUS AREA – Deputy Sheriff 

 

ISSUE 

 

Over the last two and a half years eighteen (18) patrol deputies of forty nine (49) funded 

position allocations have left employment for another law enforcement agency.  Another 4 

have concluded employment within the same time period for a variety of reasons that include 

but are not limited to retirement, not completing probation or released from employment.  A 

continuous recruitment has been in place for a variety of reasons including the lack of eligible 

candidates.  This can be attributed to competitive pay and benefits, inability to 

advertise/market a higher entry salary, an inactive local police academy for several years and a 

lengthy application/interview/screening process. 

 

 

STRATEGY 

 

Combined with other Deputy Sheriff recruitment and retention strategies, increase the base 

salary for the Deputy Sheriff (Patrol) classification. 

 

CURRENT STANDARD 

 

In summary, the Deputy Sheriff position 

(patrol) will receive a salary increase of 4% on 

July 1, 2017 and 4% on July 1, 2018. 

PROPOSED 

 

Rescind the two salary increases scheduled for 

2017 and 2018 and replace with a 10% 

increase effective July 1, 2017. 

 

EFFECTIVE DATE July 1, 2017 (begin advertising immediately) 

 

INTENDEND OUTCOME(S) 

 

Combined with other recruitment and retention strategies for Deputy Sheriff and Dispatchers, 

the Sheriff’s department will be able to advertise a higher salary range more competitive to 

other law enforcement agencies.  In addition, it is intended to attract a higher number of 

qualified candidates and attain acceptable staffing levels sooner. 

 

EST. FISCAL YEAR IMPACT (FY 17-18) $ 249,837 
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CURRENT AND PROPOSED DEPUTY SHERIFF MONTHLY SALARY SCHEDULE* 

 

SALARY STEPS CURRENT PROPOSED (EFF. 7/1/17) 

   

Step 1 $  4,485 $  4,934 

Step 2 $  4,709 $  5,158 

Step 3 $  4,934 $  5,382 

Step 4 $  5,158 $  5,606 

Step 5 $  5,382 $  5,831 

Step 6 $  5,606 $  6,055 

Step 7 $  5,831 $  6,279 

Longevity $  6,055 $  6,661 

 

 

*The example above represents the merit/longevity index for employees hired after 7/1/2013.  
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DIVISION - Patrol FOCUS AREA – Deputy Sheriff Resident 

Deputies 
 

ISSUE 
 

Past position allocations for resident deputies serving the foothills usually consisted of four to 

six (4-6) deputies and a Sergeant.  Over the last several years due to retirement, leaving for 

another agency or promotions, the foothill resident deputy positions filled are three (3).  The 

department has encountered difficulty filling this position, which has resulted in occasional 

response delays, assigning valley patrol deputies with limited knowledge of the area and 

potential officer safety issues. 

 

STRATEGY 
 

Combined with other Deputy Sheriff recruitment and retention strategies, increase the resident 

deputy incentive pay. 

 

CURRENT STANDARD 

 

Resident Deputy Pay   -  3% of base ($135 per 

month) 

PROPOSED 

 

Resident Deputy Pay   -  $500 per month 

 

EFFECTIVE DATE March 1, 2017 

 

INTENDEND OUTCOME(S) 

 

Combined with other strategies for patrol deputies, the sheriff’s department will attain 

previous staffing levels of six (6) resident deputies by approximately the end of Fiscal Year 

2017-2018. 

 

EST. FISCAL YEAR IMPACT (FY 17-18) $ 14,641 
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DIVISION - Patrol FOCUS AREA – Reserve Deputy Sheriffs 

 

ISSUE 
The Sheriff’s Department would like to recruit additional Reserve Deputies to its long standing 

program.  The Commission on Peace Officer Standards and Training has made the reserve 

requirements challenging to achieve and requires a significant commitment of personal time 

and money for individuals.   A robust pool of qualified reserves is invaluable to law enforcement 

agencies.  The Sheriff’s Department has a compliment of Reserve Deputies, but experiences a 

lack of interest by prospective candidates due in part to job requirements, significant personal 

investment and low pay offered.  The current hourly pay rate for all reserves is minimum wage. 

 

The importance of having a robust reserve deputy program is key to providing flexibility in 

answering calls for service and providing assistance to our full time deputies.  For example, 

Level I (A) reserves can function independently (i.e. solely operate a patrol vehicle and respond 

to calls for service).  Level I and Level II reserves, working under supervision of a peace officer, 

provide assistance in many ways including the ability to have two person patrol cars.  

 

STRATEGY 
Combined with other Patrol Division strategies increase the Patrol Reserve Deputy I (A) hourly 

pay to the base rate equivalent for a Deputy Sheriff and adjust accordingly for Levels I, II and III. 

 

CURRENT STANDARD 
 

Level I Reserve Deputy Pay  -  $10.50 per hour 

PROPOSED 
 

Level I (A) Reserve Deputy Pay - Hourly rate for 

Deputy Sheriff, Step 1 including all future 

adjustments ($25.88 per hour) 

 

Level I Reserve Deputy Pay – 25% below rate 

for Level 1(A) ($19.41 per hour) 

 

Level II Reserve Deputy Pay – 25% below rate 

for Level I  ($14.56 per hour) 

 

Level III Reserve Deputy Pay – Primarily 

Administrative (minimum wage $10.50 hour) 

 

EFFECTIVE DATE March 1, 2017 

 

INTENDEND OUTCOME(S) 
Combined with other strategies for the patrol division, attract, recruit, and hire Level 1(A), Level 

1 and Level II Reserve Deputies, adding much needed and critical assistance to the patrol 

division. 

EST. FISCAL YEAR IMPACT (FY 17-18) $ 100,000 - $125,000 (FY 17-18) 
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DIVISION – Patrol & 

Dispatch 

FOCUS AREA – Deputy Sheriff & 

Dispatcher Recruitment 
 

ISSUE 

 

Over the last two and a half years eighteen (18) patrol deputies of forty nine (49) funded 

position allocations have left employment for another law enforcement agency.  Another 4 

have concluded employment within the same time period for a variety of reasons that include 

but are not limited to retirement, not completing probation or released from employment.  A 

continuous recruitment has been in place for a variety of reasons.  The lack of eligible 

candidates can be attributed to competitive pay and benefits, inability to advertise/market a 

higher entry salary, an inactive local police academy for several years and a lengthy 

application/interview/screening process. 

 

There are currently fifteen (15) Dispatcher position allocations and only nine (9) are filled. The 

lack of eligible candidates can be attributed to competitive pay and benefits, a recognized 

shortage of dispatchers statewide, inability to advertise/market a higher entry salary and a 

lengthy application/interview/screening process. 

 

STRATEGY 
 

Combined with other Deputy Sheriff and Dispatcher recruitment and retention strategies, 

approve the ability for the Sheriff to hire at the highest step offered in the salary schedule, 

excluding longevity and revisit policy every 12 months. 

 

CURRENT STANDARD 
 

The appointing authority is authorized to offer 

a successful applicant Step 1, Step 2 or Step 3 

of the County’s salary schedule.  An offer of 

Steps 4 through 7 requires Board approval. 

PROPOSED 
 

Authorize the Sheriff to offer a successful 

applicant a salary step up to Step 7 per his 

assessment of qualifications and experience. 

 

EFFECTIVE DATE March 1, 2017 (revisit policy every 12 months) 

 

INTENDEND OUTCOME(S) 
Combined with other recruitment and retention strategies for Deputy Sheriff and Dispatchers, 

the Sheriff’s department will be able to advertise a higher salary range thus attracting a higher 

number of qualified candidates and attain acceptable staffing levels sooner. 

 

EST. FISCAL YEAR IMPACT (FY 17-18) $ unknown, dependent on ability to attract 

candidates 
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DIVISION – Patrol & 

Dispatch 

FOCUS AREA – Deputy Sheriff & 

Dispatcher Recruitment 
 

ISSUE 

 

Newly hired Deputy Sheriffs and Dispatchers do not receive any vacation hours until they 

complete six months employment with the department.  Should a new hire need to take time 

off not associated with sick leave he or she must do so without pay. 

 

STRATEGY 

 

Combined with other Deputy Sheriff and Dispatcher strategies to attract a larger applicant pool, 

provide new hires with advanced access to forty eight (48) vacation hours that can be used 

once they begin their employment. 

 

CURRENT STANDARD 
 

New hires do not receive vacation hours until 

they have completed six months of 

employment. 

PROPOSED 
 

Provide new hire Deputy Sheriff and 

Dispatchers immediate access to advance use 

vacation leave from their allotment of forty 

eight (48) hours provided at the conclusion of 

six (6) months employment. 

 

EFFECTIVE DATE March 1, 2017 

 

INTENDEND OUTCOME(S) 

 

Combined with other strategies for Deputy Sheriffs and Dispatchers, we will advertise a benefit 

not usually afforded to new hires thus attracting a higher number of qualified candidates and 

attain acceptable staffing levels sooner. 

 

EST. FISCAL YEAR IMPACT (FY 17-18) None (time off for a new hire; i.e. a trainee 

completing the academy or a training program 

does not require backfill/overtime.) 

 

 

 

 

42-2017 Receive ... - 10 of 18



DIVISION - Dispatch FOCUS AREA – Communications 

Dispatcher Recruitment and Retention 
 

ISSUE 

 

There are currently fifteen (15) Dispatcher position allocations and only nine (9) are filled. The 

lack of eligible candidates can be attributed to competitive pay and benefits, a recognized 

shortage of dispatchers statewide, inability to advertise/market a higher entry salary and a 

lengthy application/interview/screening process. 

 

The Communications Dispatcher (CD) series consists of the entry level CD I and after one year 

the incumbent is considered for promotion to a CD II.  When advertised for recruitment, the CD 

I and II are listed, thus indicating a much lower entry level salary that is considerably well below 

surrounding law enforcement agencies.  In addition the title of Communications Dispatcher is 

not widely used in law enforcement. 

 

STRATEGY 
 

Combined with other Communications Dispatcher recruitment and retention strategies 

eliminate the entire classification of CD I and II and rename it to Public Safety Dispatcher, 

setting one salary range, equivalent to the current CD II pay range. 

 

CURRENT STANDARD 

 

Communications Dispatcher I / II 

Base Monthly Salary -  CD I          $ 3,417 

Base Monthly Salary – CD II         $ 3,861 

PROPOSED 

 

Abolish the Communications Dispatcher I/II 

series; create a new Public Safety Dispatcher 

classification 

Base Monthly Salary                     $3,861 

 

 

EFFECTIVE DATE Targeted March 2017  

 

INTENDEND OUTCOME(S) 
 

Combined with other recruitment and retention strategies for Dispatchers, the Sheriff’s 

Department will advertise a higher salary range that is more competitive to attract candidates. 

 

EST. FISCAL YEAR IMPACT (FY 17-18) Less than $7,500 as all current dispatchers are 

at or about to be CD II dispatchers. 
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DIVISION - Dispatch FOCUS AREA – Records 

 

ISSUE 
 

There are currently fifteen (15) Dispatcher position allocations and only nine (9) are filled. The 

lack of eligible candidates can be attributed to competitive pay and benefits, a recognized 

shortage of dispatchers statewide, inability to advertise/market a higher entry salary and a 

lengthy application/interview/screening process. 

 

In addition to numerous critical duties to serve the public, such as answering all 911 and non-

emergency calls for the County, dispatching emergency services and coordinating radio traffic 

for Sheriff’s Department personnel, dispatchers also serve as records clerks.  Due to only having 

one Records Clerk for the department, the workload is not getting completed and dispatchers 

have to serve that function, as well as provide response at the public counter.  This adds to the 

complexities of their priority duties considering the importance of the records clerk functions 

such as entering or removing arrest warrants, meeting state or federal mandated reporting 

requirements among other tasks. 

 

STRATEGY 
 

Combined with other Communications Dispatcher recruitment and retention strategies hire a 

Records Clerk immediately to provide relief as soon as possible to a short-handed dispatch 

division. 

 

CURRENT STANDARD 
 

Records Clerk – Position Allocation            1 

PROPOSED 
 

Records Clerk – Position Allocation            2 

 

 

EFFECTIVE DATE Recruitment underway 

 

INTENDEND OUTCOME(S) 
 

Combined with other recruitment and retention strategies for Dispatchers, the clerk will 

provide needed relief and focus for dispatchers while meeting numerous mandates. 

 

EST. FISCAL YEAR IMPACT (FY 17-18) $ 60,277 
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DIVISION – Patrol and 

Dispatch 

FOCUS AREA – Recruitment Efforts 

 

ISSUE 

 

As mentioned previously, staffing levels within the Patrol and Dispatch divisions are at a critical 

level.  A strategic, comprehensive and expansive marketing plan to recruit applicants has never 

been developed with the exception of efforts from staff in Human Resources and the Sheriff’s 

Department. 

 

STRATEGY 

 

Combined with other Deputy Sheriff and Dispatcher recruitment and retention strategies 

engage in contractual services with a professional marketing firm that can provide a range of 

services from departmental videos, advertisements through media and fixed locations and 

provide and implement recommended solutions. 

 

CURRENT STANDARD 
 

Minimal level marketing performed for 

recruitment of Sheriff’s Department 

Applicants. 

PROPOSED 
 

Contract for development of a Strategic 

Marketing Plan and implementation. 

 

 

EFFECTIVE DATE March 2017 

 

INTENDEND OUTCOME(S) 

 

Combined with other recruitment and retention strategies for Dispatchers, have a plan in place 

to demonstrate why the Yuba County Sheriff’s Department is the employer of choice in the 

Sacramento region and north state. 

 

EST. FISCAL YEAR IMPACT (FY 16-17-18) Approximately $50,000 - $75,000 
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Sheriff’s Department FOCUS AREA – Hiring Process 

Efficiencies 
 

ISSUE 

 

Hiring for positions within the Sheriff’s Department can be a very protracted event considering 

the numerous tasks that must be done to conform to state law and local policies.  Scheduling 

physicals, psychological exams, fingerprinting and background investigations can individually 

take weeks, let alone the time it takes to receive results.  When considering all of the hiring 

processes it can take several months before required information is obtained.  In the case of a 

Deputy Sheriff or a Dispatcher, their initial training programs take several months before they 

are released to work individually. 

 

STRATEGY 

 

Combined with other department-wide recruitment and retention strategies to reduce steps in 

the hiring process where possible, subsequently speeding up hire dates.  Initial target areas 

include process mapping, hiring additional individuals/companies to complete thorough 

backgrounds quicker, an expeditious application process for lateral transfers, transfer medical 

screening to new contract with an implementation date of March 2017. 

 

CURRENT STANDARD 

 

Status quo hiring process (Human Resources 

has hired an analyst with direct experience 

conducting public safety recruitments) 

PROPOSED 

 

Explore hiring process efficiencies and 

implement immediately. 

 

 

EFFECTIVE DATE Targeted March 2017  

 

INTENDEND OUTCOME(S) 

 

Combined with other recruitment and retention strategies for department personnel, achieving 

efficiencies will reduce the time it takes to hire a successful applicant. 

 

EST. FISCAL YEAR IMPACT (FY 17-18) Unknown – potential cost savings 
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The County of Yuba 
County Counsel 
 
 

TO: Board of Supervisors 
 

FROM: 

 

 
County Counsel, Angil Morris-Jones 
 

SUBJECT: An ordinance amending the number and time of regular board meetings. 
 

DATE: 

 
NUMBER: 

 
March 21, 2017 
 
35/2017 

 

RECOMMENDATION: 

 

Adopt the attached ordinance amending §2.25.010 and §2.25.030 to Title II of the 
Yuba County Ordinance Code relating to the Regular Meetings of the Board of 
Supervisors. 

DISCUSSION:  

At the March 7, 2017 meeting of the Board of Supervisors, after the second reading 
and Public Hearing of an ordinance relating to Regular Board Meetings, the Board 
amended the ordinance by changing the time of the Regular Meetings on the Second 
Tuesday of every calendar month to commence at 6:00 P.M. The alteration of the 
ordinance after its introduction during its first reading on February 28, 2017 caused it to 
become a first reading on March 7, 2017 as amended. The second reading for passage 
of the Ordinance is set for a Public Hearing to be held on March 21, 2017. 

COMMITTEE ACTION:  

Proposed ordinance amendment is pursuant to Board direction. 

FISCAL IMPACT:  

 
  None.  
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The County of Yuba 
Community Development and Services Agency 
 
 

TO: Board of Supervisors 
 

FROM: 

 

 
Community Development and Services Agency, Jeremy Strang 
 

SUBJECT: Amending various sections of Chapter 7.40 of the Yuba County Ordinance Code 
relating to limited changes to align with Proposition 64 

 

DATE: 

 
NUMBER: 

 
March 21, 2017 
 
74/2017 

 
 

Recommendation 

 
Introduce an ordinance amending sections of Chapter 7.40 of the Yuba County Ordinance Code relating 
to limited changes to align with the legal requirements of Proposition 64, as applicable to the 
unincorporated areas of Yuba County. 
 
Background  

 
These limited amendments are offered in an effort to ensure the current ordinance is consistent with the 
legal requirements of Proposition 64.  
 
In November of 2016, the voters of the State approved Proposition 64, The Adult Use of Marijuana Act 
(AUMA) which expanded the scope of marijuana regulations for both the State as well as local 
jurisdictions including legalizing possession and use of non-medical marijuana for adults 21 years of age 
and older. Proposition 64 provides that local governments can reasonably regulate the personal 
cultivation of nonmedical marijuana, but cannot completely prohibit the personal indoor cultivation of 
up to six (6) living marijuana plants inside a private residence or in an accessory structure to a private 
residence as long as the accessory structure is fully enclosed and secure.  "Private residence" is defined 
as a house, an apartment unit, a mobile home, or other similar dwelling.  Proposition 64 allows the 
County the ability to enact rules and regulations that are consistent with State law.  The Acts also 
created a lead State Agency called the Bureau of Cannabis Regulation to oversee all commercial 
 
Discussion 
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The AUMA, among many other things, legalizes marijuana for persons 21 years of age, and older, for 
personal non-medical use with some exceptions.  The AUMA authorizes the County of Yuba to adopt 
and enforce local rules and regulations that are consistent with the Act. 
The proposed amendments to the existing Ordinance will expand the current medical marijuana 
regulations to include provisions for non-medical, personal use marijuana, and: 

1. Modify various definitions to create clarity and align with State law. 
2. Allow for cultivation within a private residence. 
3. Align maximum number of plants to be consistent with State law. 
4. Eliminate registration requirement. 
5. Alter the date in which Administrative Penalties begin to accrue to coincide with the compliance 

date set forth in the Notice and Order to Abate. 
 
  
Committee Action:   

 
The Land Use and Public Works Committee was bypassed due to the time sensitive nature of this item. 
 
Fiscal Impact: 

 
There will be a reduction in revenue generated by registration fees; however, there will also be a 
reduction in workload associated with processing the registrations.  There are no additional impacts to 
the General Fund. 
 
 
Attachments 

 
Amended Chapter 7.40 Yuba County Ordinance Code 
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The County of Yuba 
Human Resources and Organizational Services 
 
 

TO: Board of Supervisors 

 

FROM: 

 

 

Human Resources and Organizational Services, Jill Abel 

Probation Department, Jim Arnold 

 

SUBJECT: Finance and Administration Committee:  Adopt the attached resolutions amending 

the Classification System-Basic Salary/Hourly Schedule and the Department 

Allocation Schedule as it relates to the Probation Department, effective April 1, 

2017.  Human Resources and Probation Department, 5 minute estimate. 

 

DATE: 

 

NUMBER: 

 

March 21, 2017 

 

68/2017 

 
 

Recommendation 

 Adopt the attached resolutions amending the Classification System-Basic Salary/Hourly 

Schedule and the Department Allocation Schedule as it relates to the Probation Department, effective 

April 1, 2017. 

 
Background/Discussion 
 Last fiscal year an outside consultant conducted a countywide workforce analysis in relation to 
the County’s succession plan. Following the conclusion of the study, the Probation Department 
evaluated its current organizational structure, operational needs and strategic succession plan. Career 
paths and promotional opportunities abound throughout the Department with the exception of the 
Victim Services Division. It was determined there was a need to reconfigure the Victim Services Division 
to allow internal staff development and succession opportunities. As a result, the Probation 
Department requested Human Resources review its advocacy and administrative positions within the 
Victim Services Division. The purpose for the review was to determine if the organizational structure 
met the needs of the Department and whether the allocated classifications were appropriately 
classified and compensated.   
 

 Victim Witness Administration: The last review of the Division occurred in 2010, when 
organizational changes were made to the sole management classification. This management position 
was established to ensure compliance with federal and state mandates; supervise 12 professional, 
technical and clerical employees and several interns and volunteers; provide professional clinical 
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counseling and crisis mitigation as an MFT; program administration and development; and budgeting. 
With the majority of the Victim Services Division sustained through grant funding, the manager spends 
an exorbitant amount of time exploring grant possibilities, grant writing, and administering awarded 
grants. This function alone takes away considerably from the manager’s other equally important tasks. 
For this reason, it is proposed that the Board allocate an Administrative Services Officer II, a second 
management position, to assist the Division Head with grant research, writing and administration; 
budget preparation; supervision of the advocacy and administration functions of the Division; and 
program development support.     
 

 Victim Witness Advocate class series: The Victim Witness Advocate class series has experienced 

a gradual progression in the level, complexity and nature of the duties assigned to them based on the 

growing and changing needs of the Department. This class series performs similar work to social 

workers, including conducting home visits, assisting with multi-disciplinary interviews of children 

victims of crimes and sexual assault evidentiary exams, responding to sexual assault response team 

calls; crisis intervention; managing caseloads; providing peer counseling; community outreach and 

education; and possessing vast knowledge of available resources, programs and/or services to victims 

of crimes.  
 

 The current Victim Witness Advocate I/II class specification requires considerable knowledge at 
entry, the base salary does not correspond to that knowledge base. Additionally, lower level County 
classifications that would likely progress into the victim witness advocate class series have higher 
salaries making it unlikely that someone would take a demotion. Further, the salary disparity is also 
evident by looking at the base salaries for similar classifications in the surrounding four counties. As a 
result, we have significantly limited our candidate pool. This has gone mostly unnoticed because there 
has not been a vacancy for an entry level victim witness advocate since 2001. The Department does 
anticipate a vacancy this fiscal year.  
 
 It is recommended the Victim Witness Advocate I/II position no longer be flexibly staffed but, 
be solely allocated at the journey level as a Victim Witness Advocate. Also, it is recommended that the 
base salary for the Victim Witness Advocate be adjusted to $3,252/month, to correlate with the 
internal relationships and the labor market factors. Further, it is recommended that the Senior Victim 
Witness Advocate base salary be adjusted to $3,659/month to maintain the 12% differential between 
the class series.  

 

Fiscal Impact 

 There is no general fund impact for this fiscal year or into the future. This action will be 

sustained through the County Victim Services Grant. 

 

Attachments 

 

68/2017: Amend the County's Basic Salary Schedule 

68/2017: Amend the Probation Department Allocation Schedule 
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