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    FY 17/18 FY 18/19   

  Adopted CAO   

106-4700 Budget Recommended Change 

    

EXPENDITURES   

  Salaries and Benefits 3,783,590  4,228,387  444,797  

  Services and Supplies 2,408,020  2,627,453  219,433  

  Other Charges 1,406,194  1,129,354    

  Fixed Assets 0    0  

TOTAL EXPENDITURES 7,597,804  7,985,194  664,230  

    

REVENUE   

  Fed/State 0  0  0  

  Grant 1,335,277  1,393,525  58,248  

  Realignment 2,570,130  2,800,000  229,870  

  Fees/Misc (1,411,850) 111,205  1,523,055  

TOTAL REVENUE 2,493,557  4,304,730  1,811,173  

FUND BALANCE 4,916,546  3,492,763  (1,423,783) 

NET COUNTY COST 187,701  187,701  0  

          

 

Program Description 
 

Public Health is a Division of the Yuba County 

Health and Human Services Department.   The 

Division aspires to insure a strong and healthy 

community by increasing access to needed 

medical services, promoting healthy lifestyle 

choices, enhancing the quality of life of 

individuals, families and the community 

through education, prevention and intervention 

services.    

 

Accomplishments                              

FY 2017-2018 
 

• Completed a comprehensive 

Community Health Assessment. 

• Transitioned our Vital Records office to 

process births from the newly opened 

Rideout Memorial Birthing Center, 

processing 1,293 birth records – up 

from 26 in 2016. 

• Provided over 400 home visits to MCAH 

clients to insure support for the 

physical, cognitive, and social-

emotional development of families and 

provided 70 women with breastfeeding 

assistance by a Certificated Lactation 

Education Counselor. 

• Staff provided classes or health 

information at 300 Public Health 

outreach events, providing over 10,000 

services to clients, including education, 

information and referrals.  Public Health 

staff provided car seat classes, bike and 

pedestrian safety classes, tobacco 

cessation classes, oral hygiene classes, 

and more.  Using grant funds, staff 

provided 281 life jackets, 286 car seats 

and 362 bicycle helmets to Yuba County 

residents. 

• Implemented the Yuba Kids Cooking 

program to teach elementary and 

middle school students how to prepare 

healthy foods. 
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Goals and Objectives           

FY 2018-2019 
 

• Operationalize a workforce development 

and quality improvement process within the 

division to ensure a competent workforce 

and streamline the process for quality 

outcomes. 

• Implement the Adolescent Family Life 

Program to address the social, health, 

educational, and economic challenges of 

adolescent pregnancy by providing 

comprehensive case management services 

to expectant and parenting teens and their 

children.  

• Partner with law enforcement and first 

responders to insure training and materials 

for administering Naloxone in pre-hospital 

settings to counter act opiate overdose. 

• Complete an oral health needs assessment 

to determine the need for service providers 

or alternative methods of delivering oral 

health services. 

 

Pending Issues/Policy Considerations 

FY 2018-2019 
 

• An outbreak of Hepatitis A among homeless 

persons continues to spread.  With warm 

weather the potential for movement and 

spread among additional homeless persons 

increases. 

• Sexually Transmitted Infection rates have 

increased considerably.  We have had four 

babies born with syphilis this year. 

• Increased focus at the State and Federal 

level on the Opioid epidemic may lead to 

additional mandates and funding shifts. 

• Cannabis regulations at the state and local 

level are still in flux.  The impact of new 

regulations on local public health 

responsibilities is still unclear.  
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    FY 17/18 FY 18/19   

  Adopted CAO   

100-5200,5300,5400 Budget Recommended Change 

    

EXPENDITURES   

  Salaries and Benefits 23,655,272  24,230,890  575,618  

  Services and Supplies 11,490,854  12,575,897  1,085,043  

  Other Charges 22,268,098  22,613,422    

  Fixed Assets 176,350    (176,350) 

TOTAL EXPENDITURES 57,590,574  59,420,209  1,484,311  

    

REVENUE   

  Fed/State 34,309,664  34,196,587  (113,077) 

  Grant 0  

  Realignment 19,734,077  23,008,980  3,274,903  

  Fees/Misc 1,612,313  84,218  (1,528,095) 

TOTAL REVENUE 55,656,054  57,289,785  1,633,731  

FUND BALANCE 1,814,520  2,010,424  195,904  

NET COUNTY COST 120,000  120,000  0  

 

Program Description 
 

The Yuba County Health and Human Services 

Department administers Public Health, Human 

Services and Veteran’s programs to meet the 

needs of Yuba County citizens. There are a 

number of major Divisions within the 

Department including: Adult Services; Child 

Welfare Services; Public Assistance; 

Employment Services; Housing and Integrated 

Services; Public Health; Veterans Services, 

Special Investigations, and Finance and 

Administration. We are committed to 

supporting and promoting a safe, healthy, and 

self-sufficient community. 

 

 

Accomplishments                              

FY 2017-2018 
 

Administration and Finance 

Coordinated with various County Departments 

on: 

• Installation of publicly available Wi-Fi in the 

Packard facility 

• Establishing a purchasing process with the 

Marysville Walmart to more conveniently 

and efficiently serve our Welfare to Work 

customers 

• Gathering, reconciling, and calculating 

department costs and hours associated to 

the emergency work done by Health & 

Human Services during the Oroville Dam 

Spillway and Cascade Fire emergencies   

• Replacing the window treatments 

throughout the entire Packard facility 

• Reorganizing the Administration and 

Finance division to more efficiently track 

expenses and analyze budgets 

• Submitting a balanced budget for fiscal year 

18/19 after YCEA negotiations and total 

department salary increases in excess of 

$900,000 

• Contracting with the Public Guardian to 

provide consistent Targeted Case 

Management services to Yuba County 

residents 
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Child and Adult Protective Services 

• The Adult Services division merged with 

Child Welfare Services during Fiscal Year 

2017/2018.   The merger provided a cost 

savings by reducing duplication and 

improving efficiencies.   

• Maintained approved IHSS care provider list 

through Care Tracker database 

• Adult Services IHSS fraud referral and 

investigation process, in collaboration with 

the Special Investigations Unit, collected 

approximately $1,109 

• Adult Services Social Workers investigated 

386 reports of abuse or neglect towards 

elderly and dependent adults  

• Continued implementing the Continuum of 

Care Reform (CCR) to assist children 

transitioning from group home care to less 

restrictive settings such as foster family 

agency placements, family homes or 

relative placements. The success of the 

program is largely attributed to the 

development of a multidisciplinary team, 

called Yuba County Assessment Team 

(YCAT) and SuperCAT, comprised of Child 

Welfare, Probation, Sutter-Yuba Behavioral 

Health and Local Schools.  Members work 

together to strategize, develop plans and 

identify supports for transitioning children 

into less restrictive placements.   

• Continued implementation of Resource 

Family Approval (RFA), a new family-

friendly and child-centered caregiver 

approval process.  Continued education and 

recruitment of Resource Families (formerly 

known as foster families) to assist with 

providing a loving and supportive 

environment for children of Yuba County 

who need a stable and supportive 

placement.  Yuba County invested in BINTI, 

which is an online program to assist with 

streamlining the RFA process and web-

based access.   

• Monitored Child Welfare System 

Improvement Plan (SIP) progress including 

continual assessment of business practices, 

services, and systemic factors to improve 

outcomes for the children and families of 

Yuba County.  Submitted the Annual SIP 

Progress Report to the State.   

• Child and Family Services Review (CFSR) is 

the Federal and State quality case review 

practice to ensure best practices and 

improve the Child Welfare Services 

Systems.  Designated specialized staff for 

periodic case reviews to ensure Continuous 

Quality Improvement by evaluating and 

measuring performance based upon 

established state and federal outcome 

measures.   

• Implemented Child and Family Team 

Meetings with local service providers.  This 

evidence based approach is a team driven 

service model which relies upon youth and 

family engagement.  The process is 

facilitated by a neutral party and employs 

team decision making as an effective 

method to support children and families 

when addressing their needs.   

• Implementation of new computer system 

within Child Welfare Services  

• Educated community partners and service 

providers on Mandated Reporter 

Regulations, Requirements and Process 

 

Employment Services 

• Processed 1,309 CalWORKs applications   

• Continued to increase Work Participation 

Rates through training, innovation, and new 

incentives 

• Successfully assisted 53 participants with 

becoming employed through the Expanded 

Subsidized Employment program 

• Ensured all Social Workers are proficient 

and well versed in Motivational 

Interviewing techniques. Motivational 

Interviewing is the practice of engaging 

participants in conversations about change 

to facilitate barrier removal. Motivational 

Interviewing is achieved with using open-

ended questions, reflective listening, 

expressing empathy, and summarization. 
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This was accomplished through training 

provided by UC Davis, small work groups 

and one-on-one sessions. 

 

Public Assistance 

• Coordinated with the California Department 

of Social Services (CDSS) to implement the 

Disaster CalFresh Program.  The 

department issued $22,735 in CalFresh 

emergency benefits to 110 households 

affected by the Cascade Fire.   

• Actively participated in the Local Assistance 

Center (LAC) established by Federal 

Emergency Management Agency (FEMA) 

and Office of Emergency Services (OES) to 

accept and process on-site Disaster 

CalFresh applications for victims of the 

Cascade Fire.   

• Implemented a new CalFresh Standard 

Medical Deduction (SMD) for elderly and/or 

disabled members. Participating households 

may choose to use the SMD or actual 

expense (whichever is more beneficial) and 

be granted a 36-month certification period 

without needing an annual interview. 

• Implemented a new CalFresh Dependent 

Care Deduction. This eliminated the cap on 

the dependent care deduction and now 

allows the household to deduct the full 

amount of their expense.  

• Enhanced staff program knowledge by 

conducting weekly trainings to provide 

updates on revisions to the various public 

assistance programs 

 

Special Investigations 

• Expanded Cal-Fresh trafficking 

investigations by partnering with Yuba 

County Jail and major retail stores to 

identify fraudulent use of Cal-Fresh benefits 

when individuals are incarcerated.  For 

2017-2018, approximately 35 cases will be 

referred for prosecution yielding a cost 

savings of $81,000 in fraud avoidance.   

• Designated an “SIU Duty Officer” each day 

to ensure law enforcement presence on site 

at all times and ensure a quick response to 

security incidents. 

• Increased the Special Investigator training 

program to include all the Investigators as 

State Terrorism Liaison Officers which 

provides access to agency specific safety 

training including training to increase staff 

awareness during home visits and improve 

efficiency in active shooter trainings. 

 

Goals and Objectives           

FY 2018-2019 
 

Administration and Finance 

Work with County Departments on: 

• Implementing the new automated payroll 

system 

• Utilizing the new automated payroll system 

for time tracking and allocation 

• Redesigning the Health & Human Services 

webpage 

• Implementing privacy and security training 

software to track and monitor HIPAA 

training requirements 

• Transitioning from paper bus vouchers to 

the new Sutter-Yuba Transit Connect Card 

• Transitioning all Yuba County Electronic 

Benefit Transaction customers to the new 

EBT vendor 

• Replacing the uninterrupted power supply 

at the Packard facility that reached end-of-

life 

• Implementing debit and credit transactions 

in the main reception at the Packard facility 

 

Child and Adult Protective Services 

• Identify and develop a standardized 

investigation/assessment tool to assist 

social workers during investigations and risk 

assessments 

• Continue identifying ways to streamline 

workload and data entry to promote 

casework efficiency and family engagement 

• Continue building upon Resource Family 

Approval (RFA) process. Implement the new 
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RFA State requirements based on recent 

changes to the State directives.     

• Continue family engagement and team 

decision making through Children and 

Family Team meetings   

• The County Self-Assessment (CSA) and Peer 

Review processes will be completed as of 

June 2018.  Child Welfare will develop a 

new System Improvement Plan and a desk 

reference handbook to assist Child Welfare 

in meeting State mandates and outcome 

measures.  Child Welfare will continue to 

improve upon the System Improvement 

Plan by integrating specific tasks and 

functions to address State Measurements 

and Goals in daily practice.   

• Implement Parent Child Interactive Therapy 

in the Child Welfare Visitation Center.  This 

hands-on behavior modification technique 

will be used for providing interactive 

instruction and therapy to parents in a 

controlled setting.  As the family 

progresses, services will move into the 

Visitation Center setting while continued 

strategies and techniques are taught to the 

parents. 

• Partner with community agencies and 

personnel to establish a Commercially 

Sexually Exploited Child and Youth (CSEC/Y) 

protocol to ensure this growing population 

of at risk youth are serviced with the 

highest level of services and intervention   

• Enhance prevention services through 

working with community partners, such as, 

Yuba County Children Wellness/Child Abuse 

Prevention Council (YCCW/CAPC) to 

enhance Differential Response (DR) services 

for early intervention 

 

Employment Services 

• Successfully implement CalWORKs 2.0.  

CalWORKs 2.0 is a culture shift with-in the 

CalWORKs Program.  We will start with a 

whole-family approach focusing our service 

delivery on a family’s strengths and needs 

setting realistic and meaningful goals.  This 

includes utilizing new tools and resources to 

simplify processes while maximizing new 

and existing CalWORKs components.  This 

will provide the balance we need to address 

families’ diverse needs and increase Federal 

Work Participation requirements. 

• Continue fostering alliances and enhancing 

services with community partners, such as; 

Yuba College, Salvation Army, Behavioral 

Health, Victor Services and Yuba County 

Office of Education, to improve outcomes 

for CalWORKs families 

• Implement Assembly Bill 480, known as the 

“Diaper Bill,” to assist with diaper costs for 

Welfare-to-Work participants whom have 

children under age 3 and are participating 

in Welfare to Work or working 

 

Public Assistance 

• Develop and implement a comprehensive 

quality assurance (QA) review process to 

ensure case actions align with state and 

federal mandates and audit reviews  

• Improve reception services by 

implementing a Real-Time Management 

Dashboard which will consist of graphs that 

display metrics and assist with evaluating 

efficiencies  

• Promote and assist customers with existing 

technology including, C4Yourself and C-IV 

mobile app to allow for online applications, 

interactive case management such as 

proactive text messaging and remote 

document upload.  

• Implement Electronic Signatures for the 

CalFresh program recipients. This will allow 

for the entire application process to be 

completed over the telephone and help 

increase access and enrollment. 

• Introduce, promote customer use of voice 

biometrics/authentication in the Interactive 

Voice Response (IVR) Call Center.  This will 

eliminate the need for Personal 

Identification Numbers, passwords, and 

repetitive questions improving the rate of 

calls being pre-authenticated. 
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• Work cooperatively with the current 

California C-IV counties and Los Angeles 

County in preparing and transitioning from 

the current eligibility computer system (C-

IV) to a new system (CalACES)  

 

Special Investigations 

• Expand on the initial Catapult Emergency 

Management System (EMS) training and 

Active Shooter drills by providing 

continuous, relevant building security and 

workplace safety training to employees. 

• Implement a proactive approach to 

preventing welfare fraud and minimizing 

Cal-WORKS overpayments and CalFresh 

over issuances caused by unreported 

income from new employment.  

Investigators will initiate customer contact 

and provide education about timely 

reporting income as required by State and 

Federal regulations.  

• Coordinate with local law enforcement 

agencies to present/share information 

about the welfare fraud processes and 

trends in an effort to increase awareness 

and support  

 

Pending Issues/Policy Considerations 

FY 2018-2019 
 

Child and Adult Protective Services 

• Due to the failure of the Coordinated Care 

Initiative (CCI) and elimination of the 

Maintenance of Effort (MOE) in June 2017, 

there was an extensive change associated 

with funding the In-Home Supportive 

Services (IHSS) program. The MOE had 

funded mandates required by the Fair Labor 

Standards Act and statewide minimum 

wage increases.  Increased costs will be 

shifted to counties gradually over the next 

few years.  Considerations specific to the 

change in the MOE include:  

o Elimination of positions and higher IHSS 

caseloads for Social Workers  

o While the funding for APS operations 

remains realigned at the county level, 

the state maintains control of training 

for APS social workers and other special 

projects.  2011 Realignment is funded 

through state sales tax and vehicle 

license fees (VLF).  Sales tax and VLF 

revenues are estimated to increase.  

The county specific distribution of the 

redirected VLF growth funds has yet to 

be determined, and counties are not to 

assume that they will receive the same 

amount of VLF growth funding for their 

social services subaccounts that would 

have been received for other 

subaccounts. 

o Effective August 2017, Adult Services 

stopped administering the 

Multipurpose Senior Services Program 

(MSSP).  There is now an MOU in place 

for referring IHSS clients that meet 

criteria to the new provider. 

• 2011 Realignment is funded through a 

portion of state sales tax and Vehicle 

License Fees. The estimated revenues for 

2011 Realignment are projected to be 4.3% 

higher than the current year budget. 

 

Employment Services 

• CalWORKs Strategic Initiative - During the 

next two years, the State plans to transition 

the CalWORKs focus and develop a two-

generation approach designed to 

strengthen family outcome, by serving 

parents and children together 

• State projections indicate enrollment in the 

CalWORKs program will slow.  As a result, 

CalWORKs allocations are expected to 

decrease by an estimated 10%. 

 

Public Assistance 

• The County’s allocation for CalFresh 

Program administration is projected to 

decrease by approximately 5% in 2018-

2019.   
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• The statewide Medi-Cal caseload is 

expected to increase by 0.5 percent by 

2018-19.  The state Department of Health 

Care Services (DHCS) plans to develop a 

new budget methodology for allocating 

Medi-Cal Program administration funds to 

counties.   

• In an unexpected change, the Governor’s 

Budget indicated that the administration 

will no longer reallocate unspent funds for 

the administration of the Medi-Cal Program 

to counties that need additional funding. 

This is a change from past practice in DHCS 

administered programs which raises 

concerns among counties. 

• There is uncertainty regarding the fiscal 

impacts of a potential repeal and 

replacement of the Affordable Care Act 

(ACA) and how that would affect 

Californians’ health benefits 
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    FY 17/18 FY 18/19   

  Adopted CAO   

101-4720 Budget Recommended Change 

    

EXPENDITURES   

  Salaries and Benefits 0  0  0  

  Services and Supplies 0  0  0  

  Other Charges 0  0    

Fixed Assets 0  0  0  

TOTAL EXPENDITURES 0  0  0  

    

REVENUE   

  Fed/State 0  0  0  

  Grant 0  0  0  

  Realignment 0  0  0  

  Fees/Misc 0  0  0  

TOTAL REVENUE 0  0  0  

FUND BALANCE 0  0  0  

NET COUNTY COST 0  0  0  

          

 

Program Description 
 

The County Medical Services Program (CMSP) 

Governing Board provides administration of the 

CMSP Program.  Thirty-four, primarily rural 

California counties, participate in CMSP.   

 

CMSP County Participation Fee is a County 

General Fund Maintenance of Effort (MOE) that 

counties pay outside of their Health 

Realignment contribution to offset costs 

associated with administration of the CMSP 

program.  The CMSP County Participation Fee 

was set in 1991 Realignment legislation. 

 

The CMSP program had adequate program 

funding in Fiscal Year 2016-2017 and 2017-2018 

to cover the counties MOE.  Staff has been 

notified by CMSP that FY 2018-2019 County 

MOE will also be covered by program funding. 
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    FY 17/18 FY 18/19   

  Adopted CAO   

101-5800 Budget Recommended Change 

    

EXPENDITURES   

  Salaries and Benefits 286,077  300,878  14,801  

  Services and Supplies 54,154  73,673  19,519  

  Other Charges 89,580  84,030  (5,550) 

  Fixed Assets     0  

TOTAL EXPENDITURES 429,811  458,581  28,770  

    

REVENUE   

  Fed/State 166,759  166,759  0  

  Grant 0  

  Realignment 0  

  Fees/Misc 131,526  145,911  14,385  

TOTAL REVENUE 298,285  312,670  14,385  

FUND BALANCE 0  0  0  

NET COUNTY COST 131,526  145,911  14,385  

          

 

Program Description 
 

The County Veterans Service Office (CVSO) 

assists the veteran community of Yuba and 

Sutter counties with obtaining federal, state, 

and local benefits to which they are entitled 

based upon service in the armed forces of the 

United States. The veteran community consists 

of veterans, their dependents, and the survivors 

of deceased veterans. 

 

Accomplishments                              

FY 2017-2018 
 

• Recognized by the California Department of 

Veteran Affairs for generating over $5.2 

million in new and one-time benefits for 

Yuba-Sutter Veterans in the past year. 

• Assisted with the three-day Yuba-Sutter 

Veterans Stand-Down at Riverfront Park in 

August 2017, providing on-site services to 

1,116 individuals, with 93 identified as 

homeless Veterans during the event. 

• Partnered with Beale AFB to establish an 

outreach center at Beale AFB, allowing 

separating service members the 

opportunity to file for VA benefits prior to 

separation. 

• Completed migration of routine office 

documents from paper files to electronic 

format which increased efficiency in 

retrieving documents and reduced storage 

space. 

 

Goals and Objectives           

FY 2018-2019 
 

• Increase outreach to veterans and their 

family members by expanding the Veteran 

Service Satellite Office in the Yuba City VA 

Clinic from 2 to 5 days a week. 

• Fill and train the vacant Veteran’s 
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Representative position.  Filling this vacancy 

will allow the veteran office to meet 

increased client workload and reduce the 

client wait time for appointments.  

Retaining trained veterans representatives 

is critical to the success of the veteran’s 

claim.  

 

Pending Issues/Policy Considerations 

FY 2018-2019 
 

• There is a current trend to reduce the 

number of active military personnel from all 

the branches of service.  This trend 

continues to increase the demand for local 

VA services. 

• Current VA projections indicate an 

increasing veteran population for Yuba and 

Sutter Counties for the next four years. 

• CalVet emphasizes community outreach 

which increases the client load while the 

cost of doing business steadily grows.   

• Hiring a new Veteran Representative 

requires 6 to 9 months of on-the-job 

training and the attendance in State and 

National training sessions.  During this 

training period the number of claims 

submitted by this office normally decreases. 

• State funding is distributed based upon last 

year’s claims.  This means an increase or 

decrease in the number of claims results in 

funding changes in the following year. 

In addition, State funding is distributed on a 

pro-rata basis.  As such, an increase in 

claims filed does not always equate to an 

increased amount of funding by CalVet. 
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    FY 17/18 FY 18/19   

  Adopted CAO   

109-0109 Budget Recommended Change 

    

EXPENDITURES   

  Salaries and Benefits 0  

  Services and Supplies 577,866  528,399  (49,467) 

  Other Charges 21,007  65,412  44,405  

  Fixed Assets     0  

TOTAL EXPENDITURES 598,873  593,811  (5,062) 

    

REVENUE   

  Fed/State 598,873  593,811  (5,062) 

  Grant 0  

  Realignment 0  

  Fees/Misc     0  

TOTAL REVENUE 598,873  593,811  (5,062) 

FUND BALANCE 0  0  0  

NET COUNTY COST 0  0  0  

          

 

Program Description 
 

The Public Authority enhances the availability 

and quality of In-Home Supportive Services 

(IHSS) by providing consumers with access to 

providers who meet their needs.  An emphasis 

is placed upon supporting a positive and 

productive relationship between the consumer, 

provider, and IHSS Social Worker. The Public 

Authority is a public entity and the five member 

Governing Body of the Public Authority is 

comprised of the Yuba County Board of 

Supervisors. The Public Authority advocates for 

IHSS service improvements at the local, state, 

and federal level. Focus is on managing the IHSS 

provider registry and ensuring the quality of 

IHSS providers. IHSS providers and consumers 

have access to training and support via the 

Public Authority. All wage and benefits for IHSS 

providers are negotiated by the Public 

Authority, which acts as an employer of record 

for providers. 

Accomplishments                              

FY 2017-2018 
 

To continue monitoring the timely and accurate 

invoicing of reimbursement to the county for 

the Administrative services and the Provider 

health insurance costs.  Monitor this budget 

unit’s cash flow and expenditure line item 

appropriations. 

 

• The Public Authority (PA) has increased its 

orientations for Registry Providers to 

accommodate the need created by the Fair 

Labor Standards Act (FLSA) limit on 

overtime and the impact on recipients of 

IHSS services 

• Electronically scanned In-Home Supportive 

Services service provider files to increase 

efficiency, decrease the risk of loss or 

damage, and reduce storage needs 
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    FY 17/18 FY 18/19   

  Adopted CAO   

233-5410 Budget Recommended Change 

    

EXPENDITURES   

  Salaries and Benefits 0  

  Services and Supplies 126,406  23,168  (103,238) 

  Other Charges 75,000  79,044    

  Fixed Assets     0  

TOTAL EXPENDITURES 201,406  102,212  (103,238) 

    

REVENUE   

  Fed/State 75,000  75,000  

  Grant 0  

  Realignment 0  

  Fees/Misc 90,000    (90,000) 

TOTAL REVENUE 90,000  75,000  (15,000) 

FUND BALANCE 24,950  27,212  2,262  

NET COUNTY COST 86,456  0  (86,456) 

          

 

Program Description 
 

The Homeless Emergency Lodging Program 

(HELP) fund was created in 2016 to provide 

revenue and expenditure appropriations 

specific to 14Forward, the County’s temporary 

emergency shelter.      
 

Accomplishments                              

FY 2017-2018 
 

• Created the Homeless and Integrated 

Services unit within Public Health; 

dedicating a team of Social Workers to 

focus on removing individuals’ barriers to 

housing 

• Coordinated with 24 entities to provide 

wrap-around support for participants 

• Received a donation of a Modular Office 

Unit to provide space for individual and 

group case management sessions and 

shelter during extreme weather conditions 

 

 

• Collected in-kind donations, unit 

sponsorships (5), site sponsorship (1) and 

monetary donations in excess of $83,000.  

Applied for and received grant support 

equaling $75,000 

• Successfully obtained funding and 

implemented the Housing and Disability 

Income Advocacy Program to rapidly 

rehouse and obtain disability income 

benefits for homeless persons 

• Partnered with Habitat for Humanity, Hands 

of Hope, the Yuba Sutter Homeless 

Consortium and other community partners 

to establish and open Coordinated Entry 

which includes standardized vulnerability 

assessments used to determine and 

prioritize services 

• The 14Forward program and case managers 

have provided shelter and services to 127 

residents, 25 of whom moved into 

permanent housing 
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Goals and Objectives           

FY 2018-2019 
 

• Transition 14Forward to a non-profit 

organization for management and oversight 

• Successfully assist participants in our 

Housing Support and Housing and Disability 

Income Advocacy Programs with obtaining 

and retaining housing 

• Partner with the local hospital to serve 

homeless citizens exiting hospitalization to 

ensure they have adequate shelter to meet 

their medical needs 

• Partner with Sheriff’s Office to serve 

homeless citizens exiting detention to 

ensure they are aware of, and have access 

to, services available at Coordinated Entry 

• Partner with Marysville Police Department 

and Yuba Courts to implement Community 

Court, an alternative to traditional 

processes for homeless persons with minor 

infractions  

 

Pending Issues/Policy Considerations 

FY 2018-2019 
 

• An outbreak of Hepatitis A among homeless 

persons continues to spread.  With warm 

weather the potential for movement and 

spread among additional homeless persons 

increases 

• There is a lack of resources for: 

o Homeless prevention and diversion 

o Emergency, temporary and transitional 

housing 

o Rapid rehousing funds 

o Affordable housing units, especially for 

those with very low/no income 

o Landlords who accept Housing Choice 

Vouchers 

o Substance use treatment 

o Behavioral Health treatment 

• Funding for additional housing under SB 2 

remains unclear at this time 

 

 




























